
Zajišťování kvality

Zpráva Eurydice

Vzdělávání  
a odborná 
příprava

politika a přístupy 
v oblasti evaluace škol
v Evropě 

ve vzdělávání





 
 

 
 
 
 
 
 
 
 

Zajišťování kvality 

ve vzdělávání:  
politika a přístupy  

v oblasti evaluace škol 
v Evropě 

  
 

 
 

 

 

Zpráva Eurydice 

Vzdělávání 
 a odborná 
příprava 



 

Tento dokument vydala Výkonná agentura pro vzdělávání, kulturu a audiovizuální oblast  
(EACEA, Analýza politik v oblasti vzdělávání a mládeže).  

 

 

Citace publikace: 

Evropská komise/EACEA/Eurydice, 2015. Zajišťování kvality ve vzdělávání: politika a přístupy  
v oblasti evaluace škol v Evropě. Zpráva Eurydice. Lucemburk: Úřad pro publikace Evropské unie.  

 

ISBN 978-92-9492-088-1 

doi:10.2797/771211 

 

Publikace je k dispozici také na internetu (http://eacea.ec.europa.eu/education/eurydice). 

Konečné znění textu: leden 2015. 

 

© Education, Audiovisual and Culture Executive Agency, 2015. 

 

 

 

Obsah publikace může být reprodukován, podmínkou je uvedení odkazu na zdroj (citace).  

 

 

 

 

 

 

 

 

 

Education, Audiovisual and Culture Executive Agency  
Education and Youth Policy Analysis 
Avenue du Bourget 1 (BOU2 – Unit A7)  
B-1049 Brussels 
Tel. +32 2 299 50 58 
Fax +32 2 292 19 71 
E-mail: eacea-eurydice@ec.europa.eu 
Website: http://eacea.ec.europa.eu/education/eurydice/ 

http://eacea.ec.europa.eu/education/eurydice/


3 
 

PŘEDMLUVA 

V období, v němž je pro Evropu nejvyšší politickou prioritou oživení 

hospodářského růstu, jak to jasně předestřel předseda Evropské 

komise Jean-Claude Juncker v dokumentu Politické směry,  

se pozornost s nebývalou intenzitou upíná ke vzdělávacím systémům,  

a to plným právem: zvyšování kvality vzdělávání je stěžejní součástí 

našeho úsilí o obnovu dlouhodobého hospodářského růstu a tvorby 

pracovních míst v Evropě.  

Jedním z klíčových cílů Strategického rámce evropské spolupráce  

ve vzdělávání a odborné přípravě (ET 2020) je zlepšit v Evropské unii 

kvalitu a efektivitu investic do vzdělávání. Vysoce kvalitní vzdělávání je zcela zásadní  

pro zaměstnatelnost, sociální soudržnost a celkový hospodářský a společenský úspěch Evropy. Stav 

vzdělávání je však třeba neustále monitorovat a zlepšovat, což vyžaduje účinné systémy zajišťování 

kvality na všech úrovních vzdělávání. 

V květnu 2014 ministři školství členských států EU uznali důležitou úlohu mechanismů zajišťování 

kvality, jež institucím poskytujícím vzdělávání a odbornou přípravu a tvůrcům vzdělávací politiky 

pomáhají při řešení aktuálních výzev. Systémy zajišťování kvality však musí být založeny  

na principech, které nezůstávají u pouhého „seznamu splněných úkolů“: Musíme podporovat kulturu 

neustálého zvyšování kvality výuky a učení. Členské státy jsou vyzývány, aby tuto kulturu rozvíjely  

a prosazovaly a zajistily transparentnost výsledků hodnocení kvality – Evropská komise se zavázala 

tento proces posílit podporou vzájemného učení v této oblasti. 

V této souvislosti mě velmi těší, že Vám mohu představit druhou publikaci Eurydice věnovanou 

evaluaci škol: Zajišťování kvality ve vzdělávání – politika a přístupy v oblasti evaluace škol v Evropě. 

Tato publikace poskytuje ucelený obraz o tom, jak 32 evropských zemí hodnotí kvalitu svých škol. 

Zpráva srovnává pojetí, organizaci a úlohu externích a interních systémů evaluace škol a současně 

analyzuje konkrétní postupy, nástroje, kvalifikaci hodnotitelů a využití výsledků. 

Publikace je cenným příspěvkem do debaty o zajišťování kvality škol. Na základě údajů 

shromážděných prostřednictvím sítě Eurydice poskytuje evropskou srovnávací analýzu i podrobné 

profily jednotlivých zemí, přináší bohaté informace a ukazuje rozmanitost a dynamiku této oblasti. 

Vyplývá z ní, že se evaluace škol na evropské úrovni stále vyvíjí a směřuje ke všeobecnějšímu  

a komplexnímu přístupu založenému na dialogu. 

Všem, kdo navrhují nebo realizují vzdělávací politiku spojenou s evaluací škol, doporučuji,  

aby publikaci dobře zužitkovali při přípravě koncepcí, analýze systémů a hodnocení přístupů. Jsem 

přesvědčen, že tato publikace bude prospěšná pro budoucí práci v Evropě. 

 

Tibor Navracsics 

Komisař pro vzdělávání, kulturu, mládež a sport 
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HLAVNÍ POZNATKY 

Zvyšování kvality vzdělávání a odborné přípravy je stěžejním tématem politické debaty o vzdělávání 
na národní i evropské úrovni. Na evropské úrovni se obecně uznává potřeba koncepcí a systémů 
zacílených na zajišťování a zvyšování kvality vzdělávání. V roce 2014 Rada vyzvala Evropskou 
komisi, aby posilovala vzájemné učení a podporovala členské státy při vytváření vlastních opatření  
pro zajišťování kvality (1). Tato zpráva přináší přehled evaluace škol v jednotlivých evropských zemích  
i souhrnné srovnání, jejím cílem je podpořit sdílení poznatků o možnostech zkvalitňování vzdělávacích 
systémů. Zabývá se evaluací škol uskutečňujících povinnou školní docházku (povinné vzdělávání 
s plnou docházkou) ve všech členských státech EU, na Islandu, v Norsku, Bývalé jugoslávské 
republice Makedonii a Turecku. 

Evaluace škol se provádí za účelem monitorování nebo zlepšení kvality školy jako celku. Evaluace 
škol se může týkat široké škály činností školy, zahrnujících výuku a učení a/nebo veškeré aspekty 
řízení školy. Existují dva hlavní typy evaluace škol: externí evaluace, již provádějí hodnotitelé, 
 kteří nejsou zaměstnanci příslušné školy, a interní evaluace, prováděná především jejími 
zaměstnanci. 

Evaluace škol je v Evropě velmi rozšířenou cestou k zajišťování kvality. Ve 26 zemích se provádí  
jak externí, tak interní evaluace. Situace v zemích, ve kterých evaluace škol nepředstavuje důležitý 
prvek systému zajišťování kvality, by však neměla být mylně vykládána. Evaluace škol je jednou 
z možných metod zajišťování kvality, jež se často uplatňuje společně s dalšími postupy, jako je 
například monitorování celého vzdělávacího systému nebo hodnocení učitelů. V zemích, kde není 
evaluace škol příliš rozvinuta, se může ve velké míře provádět celková evaluace vzdělávacího 
systému, evaluace zabezpečování vzdělávání orgány místní správy nebo hodnocení jednotlivých 
učitelů. 

Tato zpráva zkoumá významné znaky struktury a organizace externí a interní evaluace škol v Evropě 
ve školním roce 2013/14. Níže jsou uvedeny hlavní poznatky této analýzy, iniciativy na národní úrovni, 
které by mohly být podnětné pro budoucí vývoj politiky v ostatních evropských zemích, úvahy 
o různých modelech odpovědnosti škol identifikovaných v rámci analýzy. Pokud je to možné, 
upozorňují níže uvedené závěry také na vývoj v období od první zprávy sítě Eurydice (2) na stejné 
téma (2004).  

EXTERNÍ EVALUACE ŠKOL 
Externí evaluace škol se jako přístup k zajišťování kvality široce využívala již v prvním desetiletí  
21. století (Eurydice, 2004) a od té doby byla zavedena nebo se na pilotní bázi zavádí v některých 
dalších zemích. Francouzské společenství Belgie v roce 2007 a Německy mluvící společenství Belgie 
v roce 2009 rozšířily záběr svých systémů evaluace, které byly předtím zaměřeny na jednotlivé 
učitele. Dále Dánsko a Švédsko, kde spočíval systém evaluace především na orgánech místní 
správy (3), posílily od roku 2006, resp. 2003 roli centrálních orgánů v externí evaluaci škol. Mimoto 
Itálie a Maďarsko, v nichž evaluace škol dříve nebyla významným prvkem zajišťování kvality 
vzdělávání, zavádějí na pilotní bázi komplexnější přístupy.  

                                                      
(1) Viz Závěry Rady ze dne 20. května 2014 o zajišťování kvality na podporu vzdělávání a odborné přípravy, Úř. věst.. C 183, 

14. 6. 2014.  
(2) Eurydice, 2004. Evaluace škol poskytujících povinné vzdělání v Evropě. Brusel: Eurydice. 
(3)  Orgány místní správy jsou odpovědné za evaluaci vzdělávání poskytovaného subjekty v jejich působnosti a samy jsou 

hodnoceny ústředními orgány školské správy nebo jejich agenturami.  
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Ve většině zemí za externí evaluaci škol odpovídá inspektorát na centrální úrovni  

Ve 27 z 31 vzdělávacích systémů, ve kterých se provádí externí evaluace, za její výkon odpovídá 
orgán na centrální/nejvyšší úrovni, často nazývaný „inspekce/inspektorát“. V Dánsku, Litvě  
a na Islandu odpovědnost za externí evaluaci sdílí centrální a regionální či místní úroveň. V Estonsku, 
Maďarsku, Rakousku, Polsku a Turecku jsou realizací evaluace škol pověřeny regionální  
nebo subregionální orgány, a stupeň standardizace se v důsledku toho u jednotlivých 
decentralizovaných subjektů liší. V Estonsku, na Slovensku, ve Spojeném království (Anglie, Wales  
a Skotsko) a v Bývalé jugoslávské republice Makedonii vedle hlavního přístupu, kdy externí evaluaci 
provádí orgán na centrální (nebo regionální) úrovni, plní určité evaluační povinnosti vůči školám,  
které spravují, orgány místní správy nebo zřizovatelé škol regionální úrovně.  

Ve většině zemí musí mít uchazeči o místo inspektora pedagogickou kvalifikaci a určitý počet let 
odborné praxe ve školství jako učitel nebo v řídicí funkci. Ve dvanácti zemích se mohou stát externími 
hodnotiteli uchazeči s širším rozsahem kvalifikací dosažených například v oblasti pedagogiky, 
výzkumu nebo psychologie, ale i s různorodějšími profesními zkušenostmi. Je zajímavé, že některé 
země (např. Itálie a Island) zapojení osob s odbornými znalostmi získanými mimo školství,  
například v oblasti výzkumu evaluace, přímo požadují a považují to za přínos pro tým externích 
hodnotitelů. 

Kritéria používaná při externí evaluaci škol jsou často vysoce standardizovaná 

Ve většině případů se externí evaluace škol zaměřuje na široký okruh činností školy, zahrnující 
vzdělávací činnost a aspekty řízení školy, výsledky žáků i dodržování předpisů. Jako pomůcka  
pro práci hodnotitelů je k dispozici centrálně stanovený rámec, jenž strukturovaně a jasně popisuje 
nejen to, na co se má externí evaluace zaměřit, ale také standardy, podle nichž se pozná „dobrá“ 
škola.  

Tomuto modelu v různé míře neodpovídá dvanáct vzdělávacích systémů. Některé přístupy k externí 
evaluaci škol se zaměřují jen na specifické aspekty fungování školy, jako je například dodržování 
předpisů (Estonsko, Slovinsko a Turecko) nebo „úroveň studia“ (týmy vyučujících pro danou 
vzdělávací oblast) (Francouzské společenství Belgie). Ve Francii, se inspekční systém zaměřuje  
na jednotlivé školní pracovníky, neexistuje žádný standardizovaný dokument určující obsah a postupy 
externí evaluace škol. Ve Švédsku má inspektorát autonomii při stanovení kritérií evaluace a vychází 
při tom ze zákona o vzdělávání, školských předpisů a vzdělávacích programů povinného vzdělávání. 
V Dánsku průběh externí evaluace z velké části navrhují jednotlivé obce s podporou orgánu  
na centrální úrovni. 

Průběh evaluace škol poskytuje poměrně jednotný obrázek 

I přes rozdíly v rozsahu a škále hodnocených aktivit je průběh externí evaluace škol v Evropě založen 
na velmi jednotné struktuře o třech krocích: 1) analýza, 2) návštěva a 3) zpráva. Tato struktura  
se uplatňuje u všech zemí, ve kterých se externí evaluace provádí. Dále mají hodnotitelé ve většině 
vzdělávacích systémů k dispozici široký a pestrý výběr nástrojů, které umožňují rozšířit zdroje 
informací, zintenzivnit dialog s příslušnými aktéry a dospět k transparentním závěrům založeným  
na faktech. I když existují rozdíly například v míře autonomie hodnotitelů při výběru konkrétních 
nástrojů nebo určitého cíle, k němuž jsou využívány, obecně se zde objevuje ucelený obraz,  
který nám ukazuje existenci stabilní struktury a adekvátních nástrojů. 
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Přístupy orientované na rizika a šíření příkladů dobré praxe se používají ve velmi malém počtu 
zemí 

Analýza procesů externí evaluace odhalila také dva zajímavé postupy, jež se používají v několika 
málo zemích: přístup orientovaný na rizika a na příklady dobré praxe.  

• Přístup orientovaný na rizika byl v posledních letech zaveden v šesti vzdělávacích systémech 
(Dánsko, Irsko, Nizozemsko, Švédsko a Spojené království (Anglie a Severní Irsko)). Účelem této 
metody je zaměřit práci hodnotitelů na školy, které nesplňují očekávané standardy (Dánsko, Irsko, 
Nizozemsko a Spojené království (Anglie)), nebo zvolit některý z různých typů inspekce (Švédsko  
a Spojené království (Severní Irsko)). Uvedený přístup má příznivý vliv na efektivitu,  
a to jak z hlediska rozpočtu, tak z hlediska zaměření pozornosti a zdrojů tam, kde jsou nejvíce 
potřeba, závisí však na přesnosti a relevanci zohledněných ukazatelů. Navíc posiluje u externí 
evaluace zaměření na odhalování nedostatků a jako potenciální nežádoucí vedlejší účinek může 
být přehlížena dobrá praxe. Nicméně přístup založený na hodnocení rizik a z něho vyplývající 
možné výsledky je třeba dále zkoumat. Mohl by se stát oblastí, v níž by země mohly spolupracovat 
formou vzájemného učení.  

• V několika vzdělávacích systémech (Francie (ISCED 1), Litva, Polsko a Spojené království (Anglie, 
Wales a Severní Irsko)) je externí evaluace využívána nejen k identifikaci nedostatků ve fungování 
škol, ale také ke zviditelnění těch škol, které si vedou dobře a dosahují dobrých výsledků. Přístup, 
v němž externí evaluace slouží jako nástroj k identifikaci a prezentaci příkladů dobré praxe, 
umožňuje shromažďovat a sdílet fakta o tom, co a za jakých podmínek se osvědčilo na úrovni 
školy i vzdělávacího systému. Navíc zvětšuje rozsah externí evaluace a otevírá cestu dalšímu 
rozvoji jejích funkcí a působení. 

Způsob využití zjištění z externí evaluace odpovídá rozdílnému pojetí odpovědnosti škol 

Analýza koncepce a organizace externí evaluace v různých vzdělávacích systémech ukazuje,  
že existují rozdíly v chápání odpovědnosti škol. V souladu s Harrisem a Herringtonovou (2006) (4),  
zde používáme rozlišení mezi odpovědností veřejného sektoru a tržním přístupem k odpovědnosti. 
S přihlédnutím k rozdílům mezi vzdělávacími systémy v Evropě a ve Spojených státech amerických  
se dichotomie, tak jak ji vysvětlují tito autoři, na jednom konci vyznačuje systémy, ve kterých jsou 
školy odpovědné přímo veřejnosti, nebo, vypůjčíme-li si termín z ekonomie, trhu, na druhém konci 
systémy, kde za kvalitu vzdělávání odpovídá stát nebo příslušný orgán veřejné správy,  
který tudíž musí zajistit, aby školy dodržovaly stanovené standardy. Systém založený na tržním 
přístupu „poskytuje rodičům větší možnost volby školy, kterou budou jejich děti navštěvovat“ (Harris  
a Herringtonová 2006, str. 221) a spouští tržní dynamiku, v níž školy musí podávat výkon a soupeřit 
o žáky jak pestrostí nabídky, tak její kvalitou. Systém založený na odpovědnosti veřejného sektoru 
pověřuje odpovědné orgány správou nástrojů, které mohou mít dopad na výkon školy. Uvedené 
nástroje zahrnují pobídky, sankce, přidělování financí v závislosti na socio-ekonomických ukazatelích 
atd.  

Dvěma základními pilíři systémů založených na tržním přístupu jsou přístup k informacím a svobodná 
možnost volby na straně rodičů a žáků. V systémech založených na odpovědnosti veřejného sektoru 
se rozdělování žáků do škol do značné míry řídí předem definovanými všeobecně platnými pravidly  
a k informacím o kvalitě školy musí mít v první řadě přístup subjekty, které rozhodují o celém systému. 
Dvěma ukazateli, podle kterých se systémy řadí do jedné, nebo druhé kategorie, jsou:  

                                                      
(4)  Harris, D. N. a Herrington, C. D., 2006. Accountability, Standards, and the Growing Achievement Gap: Lessons from the 

Past Half-Century. American Journal of Education, 112(2), str. 209-238. 
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1) zveřejňování zprávy z externí evaluace a 2) míra svobody rodičů/žáků při volbě školy (5). Zpráva 
zveřejněná v systému, který dává rodičům a žákům plnou míru svobody při výběru školy, spouští tržní 
dynamiku, v níž se zpráva, resp. systém externí evaluace umožňující takovou zprávu vydat, stává 
účinným faktorem, který může ovlivnit volbu rodičů, a vyvíjí tak tlak na školy, aby zlepšovaly svůj 
výkon. Naproti tomu v systému, v němž jsou žáci na školy rozřazováni podle předem definovaných 
kritérií, jako je například spádová oblast, přesouvá zpráva, která se nezveřejňuje nebo šíří  
jen s omezením, odpovědnost za výsledky škol mezi povinnosti státu, jenž je v důsledku odpovědný  
za vzdělávání svých občanů a zlepšování výkonu škol.  

Do tržně nastavených systémů spadají vzdělávací systémy v Belgii (Vlámské společenství), Irsku, 
Litvě, Nizozemsku a Spojeném království (Anglie, Wales a Severní Irsko). Naproti tomu ve čtyřech 
zemích, a to ve Francii, na Kypru, ve Slovinsku a Turecku, jsou školy za své výsledky jednoznačně 
odpovědny především státu. Všechny ostatní vzdělávací systémy mohou být zařazeny mezi tyto dva 
póly bez jasného příklonu k jedné nebo druhé variantě. V některých zemích jsou sice zprávy veřejně 
přístupné, ale rodiče a žáci mají jen velmi omezenou nebo nemají vůbec žádnou možnost volby školy 
(např. Estonsko, Polsko, Portugalsko a Island), zatímco v jiných zemích, ve kterých mají rodiče a žáci 
značnou nebo neomezenou možnost volby školy, nejsou informace o kvalitě daného zařízení veřejně 
dostupné (např. Belgie (Francouzské společenství), Itálie, Lotyšsko a Španělsko), takže občané jsou 
při tvorbě svého názoru na kvalitu školy odkázáni na neformální sítě rodičů a žáků.  

INTERNÍ EVALUACE ŠKOL 
Význam interní evaluace škol v Evropě se za poslední desetiletí zvýšil. Od začátku 21. století  
se ve 12 vzdělávacích systémech status interní evaluace posunul od činnosti původně doporučované 
nebo možné k činnosti povinné (6). V současnosti předpisy na centrální/nejvyšší úrovni v 27 zemích 
stanovují, že interní evaluace je povinná. V zemích, ve kterých povinná není, je obvykle doporučena. 
Jedinými zeměmi, ve kterých interní evaluace není pro školy povinná ani doporučovaná,  
jsou Bulharsko a Francie, přičemž ve Francii to platí pouze pro primární školy.  

Orgány na centrální/nejvyšší úrovni v jednotlivých zemích zasahují do struktury interní evaluace 
různou měrou 

Nezůstane-li jen u obecného konstatování, že interní evaluace se od škol očekává téměř všude, 
ukáže se, že koncepce její realizace se velmi liší a v mnoha případech je školám v této věci 
ponechána autonomie.  

Země, ve kterých školy musí použít stejný rámec jako externí hodnotitelé (Rumunsko a Bývalá 
jugoslávská republika Makedonie) či specifický rámec pro autoevaluaci (Řecko) nebo kde je obsah 
zprávy o interní evaluaci předepsán legislativou (Lotyšsko a Slovensko), jsou spíše výjimkou.  
Ve Spojeném království (Skotsko) přijaly všechny školy stejný rámec, který používají externí 
hodnotitelé, na základě celostátního konsensu.  

Většina vzdělávacích systémů nemá předpisy upravující, kdo se má účastnit procesů interní evaluace. 
Můžeme je rozdělit do dvou hlavních skupin: 16 systémů vyžaduje účast širšího okruhu 
zainteresovaných osob, včetně žáků a/nebo rodičů, zatímco 7 systémů upravuje pouze účast 
zaměstnanců školy. Ovšem ve druhém případě může být zapojení jiných zainteresovaných osob 
doporučeno.  

                                                      
(5) Obr. 5B str. 35, EACEA/Eurydice/Eurostat 2012. Key Data on Education in Europe 2012 Edition. Brusel: EACEA P9 

Eurydice.  
(6) Estonsko (2006), Irsko (2012), Řecko (2013/14), Chorvatsko (2008), Itálie (2011), Lucembursko (2009), Maďarsko (2011), 

Rakousko (2012), Portugalsko (2002) a Spojené království (Severní Irsko (2010) a Wales (2010)). 
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Způsob využití výsledků interní evaluace na úrovni školy je do značné míry ponechán  
na zaměstnancích školy. Orgány školské správy zpravidla vydávají jen obecná vyjádření k využití 
zjištění z interní evaluace pro účely zvyšování kvality škol. Ve 12 vzdělávacích systémech však školy 
musí použít zjištění z interní evaluace k vypracování strategického dokumentu stanovujícího opatření 
ke zlepšení (7). Zveřejnění výsledků interní evaluace je vyžadováno jen v Irsku, Řecku, Lotyšsku, 
Nizozemsku, Rumunsku, na Slovensku, na Islandu a v Bývalé jugoslávské republice Makedonii.  

Téměř všechny země poskytují školám pro účely interní evaluace podpůrná opatření a nástroje 

Bez ohledu na to, zda je autoevaluace povinná nebo doporučená, mohou všechny školy (s výjimkou 
těch v Bulharsku) využít přinejmenším jedno podpůrné opatření (často je jich několik) jako pomoc  
při interní evaluaci. Tato opatření zahrnují: speciální školení k interní evaluaci, využití koncepčních 
rámců pro externí evaluaci, indikátory umožňující školám srovnání s jinými školami, speciální návody 
a příručky, online fóra, poradenství od externích odborníků a finanční podporu.  

Zatímco v Belgii (Vlámské společenství), Německu, Estonsku, Irsku, Španělsku, Litvě, na Maltě, 
v Rakousku, Polsku, Rumunsku a Spojeném království mají školy k dispozici pět či více druhů různých 
podpůrných opatření, v jiných zemích je jich poněkud méně. Belgie (Francouzské společenství) 
například používá pouze indikátory umožňující školám srovnání s jinými školami. Na Kypru (pouze 
úroveň ISCED 2) a v Nizozemsku mohou školy využít jako pomůcku pro interní evaluaci rámec externí 
evaluace, ale jiná podpůrná opatření již k dispozici nemají.  

Nejobvyklejším způsobem podpory škol při interní evaluaci je v Evropě nabídka návodů a příruček. 
Návody a příručky pro interní evaluaci poskytují všechny vzdělávací systémy s výjimkou Belgie 
(Francouzské a Německy mluvící společenství), Francie (ISCED 1), Kypru, Maďarska (8), Nizozemska 
a Bývalé jugoslávské republiky Makedonie. Na druhou stranu nejméně dostupným podpůrným 
opatřením je finanční podpora, již nabízí pouze Španělsko a Chorvatsko.  

V roce 2004 školám pouze čtvrtina zemí umožňovala použít indikátory, jako jsou například výsledky 
žáků v testech, aby mohly srovnat svůj výkon s jinými školami působícími v podobných podmínkách 
nebo s celostátními průměrnými hodnotami (9). V současnosti se to děje ve dvou třetinách 
vzdělávacích systémů a tyto ukazatele jsou v Evropě druhým nejrozšířenějším nástrojem pro účely 
interní evaluace. Tento trend souvisí s tím, že v posledních letech byly v mnoha zemích zavedeny 
mechanismy povinného celostátního testování a že v řadě zemí jsou jednotlivým školám poskytovány 
jejich souhrnné výsledky v testech (10).  

VZTAH MEZI INTERNÍ A EXTERNÍ EVALUACÍ ŠKOL 
V 31 vzdělávacích systémech provádějí školy interní evaluaci a zároveň jsou kontrolovány externími 
hodnotiteli. Jednou z rozšířených forem vzájemné závislosti těchto dvou procesů je využití zjištění 
z interní evaluace externími hodnotiteli. Ve dvou třetinách vzdělávacích systémů, v nichž vedle sebe 
existuje externí i interní evaluace, jsou zjištění z interní evaluace součástí informací, které se analyzují 
v přípravné fázi externí evaluace. Zjištění z interní evaluace spolu s ostatními zdroji informací 
externím hodnotitelům často umožňují vypracovat profil školy, kterou se chystají navštívit,  

                                                      
(7) Belgie (Německy mluvící společenství), Estonsko, Irsko, Španělsko, Lucembursko (ISCED 1), Rakousko, Spojené království 

(Severní Irsko a Skotsko) a Island. 
(8) Orgán školské správy připravuje příručku autoevaluace pro školy. 
(9) Bližší informace viz: Eurydice, 2004. Evaluace škol poskytujících povinné vzdělání v Evropě. Brusel: Eurydice.  
(10) Bližší informace viz: EACEA/Eurydice, 2009. Celostátní testování žáků v Evropě: Cíle, organizace a využití výsledků. 

Brusel: EACEA P9 Eurydice. 
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a lépe zacílit svoji činnost. Externí hodnotitelé zjištění z interní evaluace obvykle nezohledňují,  
pokud má odlišný účel a rozsah či pokud není povinná anebo ještě není plně implementována.  

Interní evaluace škol může mít různé charakteristiky a může být procesem výrazně formovaným 
strategií „shora dolů“ nebo být založena spíše na principu „zdola nahoru“ (11). V prvním případě jsou 
kritéria, postupy nebo referenční materiály, jimiž se evaluace řídí, stanoveny centrálně. Takový přístup 
je mimořádně užitečný, je-li interní evaluace mj. také zdrojem informací pro externí hodnotitele. Může 
však interním hodnotitelům bránit se soustředit na oblasti, které jsou pro danou školu důležitější,  
a tak omezit možnosti zlepšit poskytované vzdělávání. Naproti tomu přístup „zdola nahoru“ odpovídá 
více logice participace. Umožňuje zaměstnancům školy přizpůsobit kritéria interní evaluace a procesy 
vlastním potřebám, aniž by ztráceli ze zřetele místní a celostátní cíle. Tento přístup umožňuje 
hodnotitelům soustředit se na cíle a procesy, a to díky plnému přenesení odpovědnosti za vymezení 
hodnocených témat na aktéry, kteří mají nejblíže k hodnoceným činnostem. Tento přístup je schopen 
probouzet v lidech sdílenou odpovědnost za zlepšení, která mají být na základě zjištění evaluace 
provedena. Odborníci však poukazují také na některé slabiny tohoto přístupu, například 
nekompetentnost hodnotitelů nebo problém uvést v soulad rozmanitá stanoviska při rozhodování 
o opatřeních ke zlepšení (12).  

Orgány školské správy ovlivňují obsah interní evaluace různým způsobem, například vydávají 
doporučení, aby hodnotitelé používali předem stanovený seznam kritérií, poskytují návody a příručky 
nebo vytvářejí a šíří indikátory umožňující školám srovnání s jinými školami. Doporučení k obsahu 
interní evaluace sice existují ve většině případů, jen vzácně však orgány školské správy plně stanovují 
průběh evaluace, a pokud předpisy školám ukládají povinnost používat stejná kritéria jako externí 
hodnotitelé, kritéria se určitým způsobem upravují. V Rumunsku je například školám doporučeno,  
aby k celostátním standardům doplnily vlastní oblasti, na které se chtějí při interní evaluaci zaměřit. 
Evropské země tudíž mají tendenci nechávat prostor pro participativní přístupy k interní evaluaci typu 
„zdola nahoru“. Toto zaměření se do jisté míry odráží také v některých postupech externí evaluace, 
například prostřednictvím dialogu při přípravě závěrečné hodnoticí zprávy externími hodnotiteli  
a zaměstnanci školy nebo zapojením žáků, rodičů a místní komunity do externí evaluace. 

                                                      
(11) Eurydice, 2004. Evaluace škol poskytujících povinné vzdělání v Evropě. Brusel: Eurydice.  
(12) Dupriez, V., Franquet, A., 2013. L'évaluation dans les systèmes scolaires: au-delà d'un effet miroir? In: V. Dupriez, dir. 

L'évaluation dans les systèmes scolaires. Accommodements du travail et reconfiguration des professionnalités. Brusel:  
De Boeck, str. 21-34.  
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ÚVOD  

Vysoce kvalitní systémy vzdělávání a odborné přípravy mají zásadní význam, neboť poskytují mladým 
lidem odpovídající poznatky a dovednosti, čímž podporují sociální a hospodářský rozvoj v Evropě. 
Zvyšování kvality vzdělávání a odborné přípravy je trvalým tématem politické debaty o vzdělávání  
na národní úrovni i na úrovni EU, jak o tom svědčí společné a sdílené cíle pro vzdělávací systémy 
obsažené v evropském strategickém rámci pro spolupráci v této oblasti (1).  

Na evropské úrovni je obecně uznávána potřeba systémů a koncepcí zaměřených na zajišťování  
a zvyšování kvality vzdělávání. Doporučení Evropského parlamentu a Rady z roku 2001 silně 
zdůraznilo, že je důležité rozvíjet evaluaci kvality škol (2). Rada pak v následujících letech opakovaně 
připomínala význam monitorování a evaluace kvality vzdělávání (3). V roce 2014 Rada vyzvala 
Evropskou komisi, aby posilovala vzájemné učení a podporovala členské státy při vytváření opatření 
pro zajišťování kvality (4). 

Tato zpráva přináší přehled a porovnání struktury, cílů a způsobů realizace evaluace škol 
v jednotlivých evropských zemích s cílem podpořit sdílení poznatků a přístupů k zajišťování kvality 
v evropských vzdělávacích systémech.  

 

ZAMĚŘENÍ ZPRÁVY: EVALUACE ŠKOL 
Zajišťováním kvality ve vzdělávání lze rozumět koncepce, postupy a metody vytvořené k dosažení, 
udržení nebo zvýšení kvality v určitých oblastech, které se opírají o evaluaci. „Evaluací“ se obecně 
rozumí proces systematické a kritické analýzy definovaného subjektu, jenž zahrnuje shromažďování 
odpovídajících údajů a je završen vyhodnocením situace a/nebo doporučeními ke zlepšení. Evaluace 
se může zaměřit na různé subjekty: na školy, ředitele škol, učitele a ostatní pedagogické pracovníky, 
programy, orgány místní správy nebo výkonnost celého vzdělávacího systému.  

Z celé oblasti zajišťování kvality se v této zprávě zaměřujeme na evaluaci škol poskytujících povinné 
vzdělávání. V návaznosti na koncepční rámec stanovený v předchozí studii sítě Eurydice na stejné 
téma (2004) (5) evaluací škol rozumíme evaluaci zabývající se činnostmi pracovníků škol jako celého 
kolektivu. Evaluace tohoto typu monitoruje nebo se snaží zlepšit celkovou kvalitu školy a výsledná 
zjištění jsou prezentována v souhrnné zprávě, která neobsahuje hodnocení jednotlivých učitelů.  

                                                      
(1)  Viz Závěry Rady ze dne 12. května 2009 o strategickém rámci evropské spolupráce v oblasti vzdělávání a odborné přípravy 

(„ET 2020“), Úř. věst. C 119, 28.5.2009, str. 2. 
(2)  Doporučení Evropského parlamentu a Rady ze dne 12. února 2001 o evropské spolupráci při hodnocení kvality 

vzdělávacího systému, Úř. věst L 60, 1.3.2001, str. 51. 
(3) Viz Závěry Rady a zástupců vlád členských států zasedajících v Radě o efektivitě a rovném přístupu ve vzdělávání  

a odborné přípravě, Úř. věst. C 298, 8.12.2006, str. 3; Závěry Rady ze dne 12. května 2009 o strategickém rámci evropské 
spolupráce v oblasti vzdělávání a odborné přípravy („ET 2020“), Úř. věst. C 119, 28.5.2009, str. 2. 

(4) Viz Závěry Rady ze dne 20. května 2014 o zajišťování kvality na podporu vzdělávání a odborné přípravy, Úř. věst. C 183, 
14.6.2014, str. 30. 

(5) Eurydice, 2004. Evaluace škol poskytujících povinné vzdělání v Evropě. Brusel: Eurydice. 
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Evaluace škol se může týkat široké škály činností školy, zahrnujících výuku a učení a/nebo veškerých 
aspektů řízení školy. Tato zpráva se zabývá především přístupy zaměřenými na vzdělávací činnost  
a řízení školy. Nezahrnuje evaluaci škol prováděnou úzce specializovanými odborníky a zaměřenou 
na specifické oblasti (účetnictví, hygiena, bezpečnost, archivace atd.). 

Evaluace škol může být externí, nebo interní. Externí evaluaci provádějí hodnotitelé, kteří nejsou 
zaměstnanci příslušné školy, často spadají pod inspekční orgán a podávají zprávu orgánům 
odpovědným za vzdělávání. Interní evaluaci provádějí především zaměstnanci dané školy (6).  
Do externí i interní evaluace mohou být zapojeny také další zainteresované osoby ve vztahu ke škole, 
například žáci, rodiče nebo členové místní komunity.  

K tomu, že se evaluace škol v Evropě stala široce rozšířeným způsobem měření a zvyšování kvality 
vzdělávání, přispělo několik faktorů (7). Tendence k decentralizaci vzdělávacích systémů, 
 jež se začaly prosazovat od osmdesátých let 20. století, spolu s posílením tradiční autonomie  
na místní a školní úrovni v některých dalších zemích vedly k tomu, že orgány místní správy a školy  
se ukázaly být klíčovými aktéry vzdělávací politiky. V řadě zemí byly školám svěřeny rozhodovací 
pravomoci v oblasti řízení lidí a zdrojů i obsahu poskytovaného vzdělávání. Někdy byla  
s touto autonomií spojena odpovědnost za stanovení strategických plánů zlepšování a dalšího rozvoje 
poskytovaného vzdělávání. Reformy posilující autonomii škol připravily cestu pro přenos odpovědnosti 
od orgánů školské správy na jednotlivé školy.  

Význam evaluace škol ve vzdělávacích systémech se v jednotlivých zemích liší. Každá země  
si vytváří kulturu evaluace zaměřenou na jiné aspekty. Evaluace škol je pouze jedním z aspektů 
systémů zajišťování kvality, které mohou být více či méně rozvinuty podle toho, o kterou zemi  
se jedná. Pro představu o tom, jak evaluace škol souvisí s celkovým systémem evaluace,  
v této zprávě uvádíme profily jednotlivých zemí, obsahující popis dalších přístupů, které se používají 
v oblasti zajišťování kvality.  

Profily jednotlivých zemí také poskytují prostor pro popis systémů zajišťování kvality v zemích,  
které nemají systém externí, a někdy ani interní evaluace škol, tj. Bulharsko, Chorvatsko, Řecko, Kypr 
(ISCED 1), Lucembursko, Finsko a Norsko. Při zajišťování kvality mohou tyto země velkou měrou 
vycházet z monitorování vzdělávacího systému jako celku na základě výsledků žáků  
ve standardizovaném hodnocení, z evaluace zajišťování vzdělávání orgány místní správy  
nebo z individuálního hodnocení učitelů. Ve srovnávací analýze jsou tyto země zmíněny  
jen výjimečně.  

                                                      
(6) Výraz „autoevaluace“ se obvykle používá jako všeobecné označení všech typů hodnocení, jež se realizují ve školách. 

V zájmu objasnění pojmů je třeba upozornit na to, že je rozlišena autoevaluace (během níž hodnotitelé posuzují splnění 
vlastních úkolů a povinností) a interní evaluace (při níž – bez ohledu na sběr údajů – výsledné hodnocení formulují 
jednotlivci nebo skupina osob – zaměstnanců nebo žáků školy). Pro účely této studie se jako „interní evaluace“ označují 
veškerá hodnocení, která provádí samotná škola. 

(7) Viz Eurydice, 2007. Autonomie škol v Evropě. Politická a realizační opatření. Brusel: Eurydice. 
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CÍLE A OBSAH ZPRÁVY 
Hlavním cílem této zprávy je podat přehled o vývoji a organizaci evaluace škol v Evropě. Poukazuje 
také na obvyklé charakteristiky, tendence a národní iniciativy, které by mohly být inspirativní  
pro budoucí vývoj politiky v ostatních evropských zemích.  

Zpráva se skládá ze tří hlavních částí: stručné srovnávací analýzy, profilů jednotlivých zemí a glosáře. 

Srovnávací analýza zkoumá hlavní charakteristiky organizace externí a interní evaluace škol.  

První kapitola se zabývá externí evaluací škol. Ukazuje, ve kterých zemích se tento přístup používá, 
 a stručně se zabývá situací v ostatních zemích. Dále se věnuje těmto hlavním tématům: 

• typ orgánu, který je odpovědný za externí evaluaci škol;  

• zaměření evaluace a kritéria, podle kterých jsou školy posuzovány; 

• postupy používané v průběhu evaluace (např. návštěva školy, hospitace ve třídě, hodnocení rizik, 
konzultace se zainteresovanými osobami atd.) a zpracování hodnoticí zprávy; 

• možné výsledky externí evaluace škol; 

• šíření výsledných zjištění evaluace; 

• základní kvalifikace a odborná praxe požadovaná od externích hodnotitelů. 

Stejně jako každý proces evaluace, zahrnuje i externí a interní evaluace škol podobné fáze,  
včetně shromažďování údajů a vypracování posudku na základě dohodnutých kritérií.  
Avšak vzhledem k autonomii škol nebo orgánů místní správy v oblasti interní evaluace  
se při tomto typu evaluace shromažďují informace v omezenějším rozsahu než u evaluace externí.  

Druhá kapitola, jež se věnuje interní evaluaci škol, se zabývá těmito hlavními tématy: 

• oficiální požadavky na interní evaluaci, kterými se školy musí řídit; 

• zapojení rodičů, žáků a dalších zainteresovaných osob do interní evaluace; 

• různé nástroje a podpůrná opatření, které orgány školské správy poskytují školám pro realizaci 
interní evaluace; 

• využití výsledků interní evaluace ve škole a na vyšších správních úrovních, včetně využití pro účely 
externí evaluace. 

Profily jednotlivých zemí (pozn. red.: Dostupné v anglickém originále studie.) poskytují přehled 
hlavních charakteristik přístupu každé země k externí a interní evaluaci škol i přístupů v ostatních 
oblastech zajišťování kvality. Součástí je také průvodce profilem zemí.  

Glosář obsahuje definice všech specifických pojmů použitých ve zprávě.  
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ROZSAH ZPRÁVY A INFORMAČNÍ ZDROJE 
Zpráva podává přehled systémů evaluace škol na primární a (nižší a vyšší) sekundární úrovni 
povinného všeobecného vzdělávání s plnou docházkou (8).  

Zpráva zahrnuje u všech zemí veřejné školy. Soukromé školy do ní nejsou zahrnuty s výjimkou 
veřejně dotovaných soukromých škol v malém počtu zemí, a to v Belgii, Irsku, Nizozemsku  
a Spojeném království (Anglie), ve kterých tyto školy navštěvuje velká část žáků. Veřejně dotované 
soukromé školy jsou školy, jejichž základní financování zajišťuje více než z poloviny veřejný rozpočet.  

Referenčním rokem je školní rok 2013/14. Zpráva zahrnuje všechny členské státy EU, Island,  
Bývalou jugoslávskou republiku Makedonii, Norsko a Turecko (9). 

Informace byly shromážděny pomocí dotazníků a šablon pro profily zemí, které na národní úrovni 
vyplnili odborníci a/nebo zástupci sítě Eurydice. Základním zdrojem informací jsou oficiální dokumenty 
vydané orgány školské správy na centrální/nejvyšší úrovni.  

 

                                                      
(8) Podrobné informace o povinném primárním a sekundárním všeobecném vzdělávání v jednotlivých zemích naleznete 

v publikaci: Structures of European education systems 2014/15, jež je dostupná na stránce 
http://eacea.ec.europa.eu/education/eurydice/facts_and_figures_en.php#diagrams  

(9) Následující země ze sítě Eurydice se této zprávy nezúčastnily: Bosna a Hercegovina, Lichtenštejnsko, Černá Hora  
a Srbsko.  

http://eacea.ec.europa.eu/education/eurydice/facts_and_figures_en.php#diagrams
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KAPITOLA 1: EXTERNÍ EVALUACE ŠKOL  

Externí evaluace škol je v Evropě dobře zavedený přístup k zajišťování kvality. Jak bylo již  
v této zprávě definováno (viz Úvod), provádějí ji hodnotitelé, kteří nejsou zaměstnanci dané školy,  
a podávají zprávu orgánům odpovědným za vzdělávání. Externí evaluace škol se zabývá činnostmi 
probíhajícími ve škole bez připisování osobní odpovědnosti jednotlivým zaměstnancům. Účelem 
tohoto typu evaluace je monitorování a zvyšování kvality školy a/nebo výsledků žáků. Škála 
hodnocených aspektů se však v jednotlivých zemích liší například v závislosti na rozsahu autonomie 
škol.  

V této kapitole je popsáno, jak je externí evaluace škol v Evropě organizována. Oddíl 1.1 přináší 
celkový obrázek o jejím postavení v jednotlivých zemích. Oddíl 1.2 představuje instituce a orgány 
školské správy, které odpovídají za její výkon. Oddíl 1.3 rozebírá kritéria, podle kterých se jednotlivé 
školy posuzují. Oddíl 1.4 se věnuje procesu shromažďování údajů, vyvozování závěrů a informování 
o výsledných zjištěních. Oddíl 1.5 popisuje různé možné výsledky externí evaluace škol. Oddíl 1.6 
 analyzuje, do jaké míry jsou zjištění externích evaluací šířena. Oddíl 1.7 se zabývá kvalifikací  
a odbornou praxí hodnotitelů. 

1.1 Postavení externí evaluace 
Tento oddíl podává obecný přehled o externí evaluaci v Evropě. Zabývá se také situací v zemích,  
ve kterých tento typ evaluace není významným prvkem systému zajišťování kvality. 

Externí evaluace škol je v Evropě velmi rozšířena. Provádí se v 31 vzdělávacích systémech 26 zemí 
 (viz obr. 1.1).  

Obr. 1.1: Postavení externí evaluace škol podle předpisů na centrální/nejvyšší úrovni,  
povinné všeobecné vzdělávání s plnou docházkou, 2013/14 

 

  

 Externí evaluace škol se provádí  

 Externí evaluace škol je v pilotní fázi  

 Externí evaluace škol se vůbec neprovádí  

  

  

 Zdroj: Eurydice. 

Poznámky k jednotlivým zemím 
Francie: Centrální předpisy stanovují, že je nezbytné provádět externí evaluaci, avšak nevnímají ji jako systematický  
a pravidelný přístup. Systém inspekce se tradičně zaměřuje na jednotlivé pracovníky školy, což stále tvoří většinový 
podíl inspekční činnosti. 
Itálie: Externí evaluace škol se začne v plném rozsahu zavádět od školního roku 2015/16 po ukončení pilotní fáze. 
Maďarsko: V současnosti probíhá tříletý pilotní projekt, jenž má připravit zavedení komplexní externí evaluace 
(„pedagogická/odborná evaluace“) v roce 2015, a to souběžně se stávající externí evaluací, při níž se kontroluje,  
zda školy fungují v souladu s právními předpisy.  

ISCED 1 
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V sedmi vzdělávacích systémech žádná centrální ustanovení o externí evaluaci škol neexistují.  

V Chorvatsku není externí evaluace škol nebo učitelů hlavním tématem národních reforem  
ani koncepcí ve vzdělávání. Tak tomu bylo donedávna také v Bulharsku. Avšak od roku 2012 do roku 
2014 se realizoval nový projekt, jehož cílem bylo připravit inspekční systém. V návaznosti na tento 
projekt připravuje Ministerstvo školství a vědy nový zákon pro preprimární a školní vzdělávání,  
jenž zahrnuje všeobecný inspekční systém. Zákon by mohl být přijat v roce 2015.  

V Řecku, na Kypru (primární vzdělávání) a v Lucembursku se externí evaluace, kterou provádí 
inspektorát nebo „školní poradci“, týká hlavně učitelů. Ačkoliv se externí evaluace škol v těchto zemích 
v určité podobě provádí, má velmi omezený rozsah, neboť se vztahuje na specifické prvky, jako jsou 
účetnictví, hygiena, bezpečnost, archivace a další záležitosti.  

Ve Finsku neexistují centrální předpisy o externí evaluaci škol. Orgány místní správy se však mohou 
rozhodnout na školách, za které odpovídají, tento přístup uplatnit. Právní předpisy o „základním 
vzdělávání" se nezaměřují na školy, ale na poskytovatele vzdělávání – zřizovatele (tj. obce v případě 
veřejných škol). Proto jsou v nich definovány spíše práva a povinnosti poskytovatelů než škol. 
Poskytovatelé vzdělávání jsou ze zákona povinni provádět evaluaci vzdělávání, které zajišťují,  
a účastnit se externí evaluace vzdělávacího systému jako celku nebo na regionální úrovni. Důležitá 
zjištění z těchto externích evaluací musí být zveřejněna. Formy a postupy evaluace na místní úrovni 
předpisy nespecifikují a ponechávají poskytovatelům vzdělávání velkou míru volnosti. Účelem 
evaluace je podpořit rozvoj vzdělávání a zlepšit podmínky pro učení.  

V Norsku se externí evaluace prováděná národním inspektorátem zaměřuje na zajištění souladu 
činností poskytovatelů vzdělávání (zřizovatelů) na místní úrovni se školskou legislativou. Inspektoři 
zejména kontrolují, zda poskytovatelé vzdělávání dodržují svoji zákonnou povinnost zajistit, aby děti  
a mladí lidé měli rovné právo na vzdělávání bez ohledu na pohlaví, sociální a kulturní původ, bydliště 
nebo speciální potřeby. Školy mohou být případně do procesu externí evaluace zapojeny formou 
rozhovorů s klíčovými osobami. Inspektoři se nicméně zaměřují především na zřizovatele škol.  

1.2 Orgány odpovědné za externí evaluaci 
Tento oddíl se zabývá hodnoticími orgány odpovědnými za výkon externí evaluace na školách. 
Poskytuje informace, o jaký typ orgánu jde a na jaké správní úrovni působí. Ukazuje také,  
ve kterých zemích se na výkonu externí evaluace škol podílí více orgánů.  

Ve většině vzdělávacích systémů (27 z 31, v nichž se externí evaluace škol provádí) odpovídá  
za externí evaluaci škol orgán na centrální/nejvyšší úrovni (viz obr. 1.2). Existují dva hlavní typy 
orgánů, jež jsou více či méně rovnoměrně zastoupeny. Prvním z nich je útvar centrálního  
nebo nejvyššího orgánu školské správy, obvykle označovaný „inspekce/inspektorát“, méně často 
„oddělení evaluace“. Druhým z nich je samostatná instituce specializovaná na inspekci škol. 

V pěti zemích je odpovědnost za výkon externí evaluace škol v různé míře decentralizována,  
na regionální nebo subregionální úrovni. 

V Estonsku „státní dozor“ nad školami provádí jménem Ministerstva školství a výzkumu školská 
oddělení regionálních vlád. Pokud je však vůči určité škole vznesena velmi vážná nebo neodkladná 
stížnost, externí evaluace je v kompetenci oddělení externí evaluace Ministerstva školství a výzkumu. 
V Maďarsku za výkon inspekce na školách odpovídají subregionální jednotky maďarské veřejné 
správy (v systému kontroly dodržování předpisů i v systému pedagogické/odborné evaluace,  
jenž je v současnosti v pilotní fázi) a řídí se přitom pokyny ministerstva odpovědného za vzdělávání. 
V Rakousku je dozor nad školstvím spolkovou záležitostí a je rozdělen mezi devět spolkových úřadů 
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 a řadu okresních úřadů. Tyto úřady působí do jisté míry nezávisle na sobě. V Polsku externí evaluaci 
škol vykonávají úřady regionálního inspektora (regionální inspektoráty). Provádějí politiku Ministerstva 
školství, ale zodpovídají se vojvodovi, jenž ve vojvodstvích zastupuje předsedu vlády. V Turecku 
odpovídají za externí evaluaci školská regionální ředitelství, zatímco koordinaci mezi nimi zajišťuje 
ředitelství podpory a kontroly Ministerstva národního školství.  

Obr. 1.2: Orgány odpovědné za výkon externí evaluace škol,  
povinné všeobecné vzdělávání s plnou docházkou, 2013/14 

 

  

 
Inspektorát nebo jiný orgán  
na centrální/nejvyšší úrovni 

 

Školská oddělení regionálních 
orgánů / regionální či subregionální 
úřady centrálních orgánů školské 
správy 

 Orgány místní správy 

  

 
Externí evaluace škol neexistuje /  
neexistují centrální předpisy  
o externí evaluaci škol 

 

Zdroj: Eurydice. 

Vysvětlivky  
Mapka znázorňuje orgán nebo orgány odpovědné za výkon externí evaluace škol. Nejsou v ní zahrnuty orgány,  
které mají pouze formální odpovědnost.  
Regionální nebo subregionální úřady centrálních orgánů školské správy jsou administrativní jednotky 
centrálních/nejvyšších orgánů působící na regionální nebo subregionální úrovni. 

Poznámky k jednotlivým zemím  
Francie: Inspekce spadá pod centrální orgán školské správy, ale inspektoři působí na místní úrovni (primární školy) 
nebo regionální úrovni (sekundární školy). 
Itálie: Informace jsou založeny na dvou pilotních projektech (viz Profil země – pozn. red.: Dostupný v anglickém 
originále studie.). 
Maďarsko: Údaje se týkají jak systému „kontroly dodržování předpisů“, tak i systému „pedagogické/odborné evaluace“, 
jenž je v současnosti v pilotní fázi (viz Profil země). Kromě toho podle zákona o všeobecném vzdělávání (2011, CXC) 
mohou evaluaci škol provádět také orgány, které školy spravují (orgány místní správy). 
Finsko: Poskytovatelé vzdělávání (zřizovatelé) jsou ze zákona povinni provádět evaluaci vzdělávání, které zajišťují,  
a účastnit se externí evaluace vzdělávacího systému jako celku či na regionální úrovni. Formy a postupy evaluace  
na místní úrovni předpisy nespecifikují. 
 

V šesti vzdělávacích systémech (Estonsko, Slovensko, Spojené království (Anglie, Wales a Skotsko)  
a Bývalá jugoslávská republika Makedonie) plní povinnosti v oblasti evaluace škol, které spravují, 
orgány místní správy nebo regionální zřizovatelé škol. Tyto přístupy nejsou hlavním předmětem 
srovnávací analýzy a další oddíly této kapitoly se jim nebudou věnovat.  

V závislosti na zemi jsou vůči sobě evaluace prováděná místními orgány školské správy a hlavní 
přístup k externí evaluaci, tj. evaluace prováděná orgánem na centrální nebo regionální úrovni, 
v různém vztahu z hlediska zaměření a cílů. V Estonsku jsou státní dozor nad školami a evaluace 
prováděná zřizovateli škol zaměřeny shodně, tj. zabývají se souladem školy s právními požadavky 
v různých oblastech. Na Slovensku a v Bývalé jugoslávské republice Makedonii je rozsah evaluace 
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prováděné orgány místní správy užší než u evaluace prováděné státní školní inspekcí.  
Zatímco Státní školní inspekce se na Slovensku zaměřuje především na pedagogické aspekty  
a dodržování předpisů, zřizovatelé škol (obce nebo samosprávné kraje) provádějí finanční audity 
svých škol a kontrolují dodržování obecně závazných předpisů. V Bývalé jugoslávské republice 
Makedonii se obce i Státní inspekce zaměřují na uplatňování předpisů ve školách. Inspektoři  
navíc hodnotí kvalitu a efektivitu vzdělávacích činností. Ve Spojeném království (Anglie, Wales  
a Skotsko) má přístup místních a centrálních orgánů do značné míry shodné cíle a zaměření,  
ale liší se používané postupy a důsledky pro školy. Ve Spojeném království (Anglie a Wales) jsou 
místní orgány školské správy ze zákona povinny prosazovat ve školách, které spravují, vysoké 
standardy. Konkrétní evaluační postupy nejsou předepsány a místní orgány školské správy inspekci 
zpravidla neprovádějí, i když některé z nich vykonávají návštěvy ve školách v rámci své monitorovací 
činnosti. Prověřují výkon škol zejména prostřednictvím údajů a vyhledávají školy, které vyžadují 
zlepšení a intervenci. Ve Spojeném království (Skotsko) se požaduje, aby orgány místní správy 
zvyšovaly kvalitu vzdělávání poskytovaného ve školách, které řídí.  

V Dánsku, Litvě a na Islandu je odpovědnost za externí evaluaci sdílena centrální a místní úrovní.  

V Dánsku Národní agentura pro kvalitu a dozor každoročně orientačně posuzuje všechny školy  
podle vybraného souboru ukazatelů s cílem identifikovat nedostatky. Po skončení této první fáze 
nesou hlavní odpovědnost za případné následné kroky a opatření ke zlepšení obce. Agentura může 
od obcí požadovat, aby vypracovaly akční plán k zajištění zlepšení vzdělávacích standardů  
na školách.  

V Litvě sdílí odpovědnost za externí evaluaci Národní agentura pro evaluaci škol (NASE) a majitel 
(zřizovatel) školy, což je buď obec, nebo centrální vláda (s výjimkou soukromých škol). Majitel iniciuje 
a plánuje externí evaluaci svých škol, prováděnou následně agenturou NASE, asistuje školám  
před evaluací a po ní a monitoruje jejich výkon po evaluaci. 

Na Islandu provádí společnou inspekci/evaluaci Institut pro testování vzdělávání ministerstva 
odpovědného za vzdělávání a místní orgány školské správy, konkrétně všech 74 místních orgánů. 
Město Reykjavík provádí evaluaci svých škol samostatně. 

1.3 Použití koncepčního rámce pro externí evaluaci 
Tento oddíl přináší bližší informace k zaměření evaluace a k tomu, jak jednotlivé země stanovují 
kritéria, ke kterým musí hodnotitelé přihlédnout. Kritéria evaluace jsou tvořena dvěma složkami: 
parametrem (měřitelným aspektem hodnocené oblasti) a požadovaným standardem (referenční 
úrovní, úrovní výkonu nebo normou), vůči kterému se daný parametr hodnotí. Poskytují (kvantitativní 
a/nebo kvalitativní) základ, z něhož se vychází při formulaci posudku. Srovnávací analýza ukazuje,  
že ve většině zemí externí hodnotitelé používají standardizovaná kritéria stanovená orgánem  
na centrální/nejvyšší úrovni a zaměřují se na široké spektrum aktivit školy. Ve zbývajících zemích, 
v nichž nejsou kritéria evaluace standardizována na centrální/nejvyšší úrovni, se externí evaluace 
obvykle zaměřuje na omezené množství aspektů činnosti školy nebo není prováděna systematicky.  
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Dvě třetiny vzdělávacích systémů, v nichž je externí evaluace škol zavedena, vytvořily strukturované  
a standardizované koncepční rámce stanovující obsah a cíle externí evaluace (viz obr. 1.3). V těchto 
zemích musí všichni externí hodnotitelé používat stejný rámec (nebo rámce). Tento přístup se začal 
rozvíjet v devadesátých letech 20. století (1), v některých zemích byl zaveden až v novém tisíciletí. 
Například v Belgii (Německy mluvící společenství) zveřejnili první dokument systematicky popisující 
soubor základních znaků a standardů dobrých škol (Orientační rámec kvality škol (2)) v roce 2009.  
Je vhodné zmínit, že s povinným používáním centrálně stanoveného rámce se můžeme setkat také 
v zemích, ve kterých je odpovědnost za externí evaluaci decentralizována na regionální úroveň,  
tj. v Polsku a Rakousku (viz oddíl 1.2).  

Obr. 1.3: Opatření na centrální/nejvyšší úrovni ke stanovení obsahu a kritérií externí evaluace škol, povinné 
všeobecné vzdělávání s plnou docházkou, 2013/14 

 

  

 
Konkrétní rámec s parametry 
a standardy  

 
Konkrétní rámec s parametry, 
ale bez standardů 

 Seznam témat/ukazatelů ke zvážení 

  

 
Externí evaluace škol neexistuje /  
neexistují centrální předpisy  
o externí evaluaci škol 

  

 Zdroj: Eurydice. 

Poznámky k jednotlivým zemím 
Dánsko: Národní agentura pro kvalitu a dozor každoročně orientačně posuzuje všechny školy podle konkrétních 
ukazatelů s cílem zjistit, kde je zapotřebí zlepšení, a informovat o této skutečnosti obce. Zbytek procesu je v kompetenci 
obcí, jež následná opatření provádějí s podporou centrálního orgánu.  
Německo: Většina spolkových zemí poskytuje externím hodnotitelům koncepční rámce pro evaluaci kvality škol.  
Tyto rámce obsahují evaluační kritéria vymezující, v čem spočívá dobrá kvalita škol a metod výuky. 
Estonsko, Slovensko, Spojené království (ENG/WLS, SCT) a Bývalá jugoslávská republika Makedonie: Mapka 
zohledňuje pouze hlavní přístup k externí evaluaci škol, kdy evaluaci provádí orgán na centrální (nebo regionální) 
úrovni, nikoliv evaluační povinnosti orgánů místní správy vůči školám, které spravují (viz oddíl 1.2).  
Španělsko: Koncepční rámce, jež jednotlivá autonomní společenství poskytují inspekci pro účely externí evaluace, 
 mají rozmanitý charakter, od seznamu široce vymezených oblastí zájmu po podrobné rámce s parametry a standardy. 
Itálie: Informace se zakládají na pilotním projektu VALeS (viz Profil země – pozn. red.: Dostupný v anglickém originále 
studie.). 
Maďarsko: Mapka zobrazuje stav týkající se systému „pedagogické/odborné evaluace“, jenž je v současnosti v pilotní 
fázi (viz Profil země). Při provádění stávajících „kontrol dodržování předpisů“ hodnotitelé používají společná kritéria.  
Finsko: Poskytovatelé vzdělávání (zřizovatelé) jsou ze zákona povinni provádět evaluaci vzdělávání, které zajišťují, 
 a účastnit se externí evaluace vzdělávacího systému jako celku či na regionální úrovni. Formy a postupy evaluace  
na místní úrovni předpisy nespecifikují.  

                                                      
(1) Eurydice, 2004. Evaluace škol poskytujících povinné vzdělání v Evropě. Brusel: Eurydice. 
(2) http://www.ahs-dg.be/PortalData/13/Resources/20131009_Der_Orientierungsrahmen_Schulqualitaet.pdf 
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Centrálně vytvořené koncepční rámce pro externí evaluaci obvykle zahrnují širokou škálu aspektů 
týkajících se školy, jako je kvalita výuky a učení, výsledky učení žáků, různé oblasti řízení školy  
anebo dodržování předpisů. V Turecku se však externí evaluace škol zaměřuje především  
na dodržování předpisů.  

Evaluační rámce se liší v rozsahu a komplexnosti. Obvykle jsou strukturovány podle hlavních oblastí 
aktivit školy (např. výuka a učení, podpora žáků, vedení), jež jsou dále uspořádány  
podle konkrétnějších parametrů. Jako pomůcku pro hodnotitele k posouzení a ohodnocení kvality 
školy, poskytuje rámec deskriptory definující pro jednotlivé parametry nebo oblasti činnosti školy 
očekávanou úroveň výsledků nebo různé možné úrovně výsledků, které mohou v praxi nastat.  
Ve dvou případech (Česká republika a Rakousko) jsou sice centrálně stanoveny parametry,  
na které je třeba se zaměřit, ale nikoliv očekávané standardy. Inspektoři rozhodují, co mají od školy 
očekávat, na základě vlastní zkušenosti.  

Několik zemí, které mají centrálně vytvořené koncepční rámce, zavedlo systém umožňující přizpůsobit 
rozsah a stupnici hodnocení konkrétním podmínkám škol. V tomto systému „diferencované inspekce“ 
se klade větší důraz na školy nebo oblasti, ve kterých hrozí větší riziko podprůměrných výsledků  
(viz oddíl 1.4).  

Ve vzdělávacích systémech, kde není na centrální/nejvyšší úrovni stanoven rámec s parametry  
a standardy umožňujícími vysoce strukturovaný proces externí evaluace škol, mají požadavky  
obvykle omezenější rozsah. Externí evaluace se většinou zaměřuje na konkrétní aspekty činnosti 
školy.  

V Belgii (Francouzské společenství) se externí evaluace zaměřuje na omezené množství aspektů 
činnosti školy, jež jsou vyjmenovány v nařízení stanovujícím současnou podobu inspekčního systému. 
Systém inspekce má své tradiční těžiště v hodnocení jednotlivých učitelů. Od roku 2007 se právní 
úprava přiklonila k evaluaci „úrovně studia“ (niveau des études) na školách, což znamená, že hlavním 
předmětem inspekce jsou nyní týmy vyučujících pro danou vzdělávací oblast.  

Národní agentura pro kvalitu a dozor v Dánsku se při každoročním posuzování primárních a nižších 
sekundárních škol zaměřuje na indikátory kvality stanovené Ministerstvem školství. Patří  
mezi ně například výsledky celostátních testů a závěrečných zkoušek a poměr zapsaných k vyššímu 
sekundárnímu vzdělávání.  

Ve Francii není žádný standardizovaný plán vymezujících obsah a postupy externí evaluace zaveden. 
Orgány školské správy však jako vodítko pro práci místních a regionálních inspektorů poskytují soubor 
indikátorů k hlavním výsledkům vzdělávání a dále kontextuální proměnné pro jednotlivé školy.  
Kromě toho monitorování „smluvních cílů “ (contrat d'objectifs), zavedené v roce 2005,  
vedlo regionální orgány školské správy k systematičtější evaluaci koncepčních záměrů a fungování 
sekundárních škol ve vztahu k širším vzdělávacím cílům stanoveným v těchto smlouvách.  

V Estonsku a Slovinsku se externí evaluace škol zaměřuje především na dodržování právních 
předpisů v tematických okruzích, které se stanovují každoročně (Estonsko) nebo jsou uvedeny 
v zákoně o inspekci (Slovinsko).  

Ve Švédsku je zaměření externí evaluace stanoveno zákonem o vzdělávání a také v pokynech  
pro inspektorát a v jeho smlouvě o veřejné službě. V oblasti sledovaných parametrů a standardů  
má Švédský školní inspektorát (SSI) autonomii. Hlavními oblastmi zkoumanými v rámci externí 
evaluace jsou: pokrok žáků vzhledem ke vzdělávacím cílům, vedení, zvyšování kvality vzdělávání  
a práva jednotlivých žáků. 
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1.4 Postupy externí evaluace 
V tomto oddíle jsou analyzovány zavedené postupy externí evaluace škol v evropských vzdělávacích 
systémech. 

Je rozdělen do šesti pododdílů zabývajících se různými aspekty samotného procesu evaluace škol. 

První pododdíl se věnuje frekvenci evaluací. Druhý pododdíl podává celkový přehled jednotlivých fází. 
Další čtyři pododdíly se zabývají specifickými aspekty postupů evaluace: sběrem informací a jejich 
analýzou, návštěvami ve školách, zapojením zainteresovaných osob a vypracováním hodnoticí 
zprávy. 

Tam, kde je to vhodné, jsou podrobněji popsány přístupy používané v konkrétních zemích. 

Frekvence externí evaluace 
Pokud jde o frekvenci externí evaluace, existují tři hlavní varianty:  

• periodické opakování, kdy jsou všechny školy hodnoceny v pravidelných intervalech stanovených 
orgány na centrální/nejvyšší úrovni nebo inspektorátem; 

• cílený přístup založený na výběru vzorku, na hodnocení rizik nebo na ad hoc kritériích stanovených 
orgánem na centrální/nejvyšší úrovni a v ročním či víceletém pracovním programu; 

• kombinace obou těchto přístupů. 

V případě periodického opakování se evaluace provádí v pravidelných intervalech v délce  
od tří (Bývalá jugoslávská republika Makedonie a Turecko) do nejvýše deseti let (Belgie (Vlámské 
společenství)). Nejčastěji je interval mezi dvěma externími evaluacemi stanoven na pět let. 

V několika vzdělávacích systémech zásada, že všechny školy musí být v pravidelných intervalech 
hodnoceny, neplatí. Spojené království (Skotsko) nedávno přešlo z generačních cyklů inspekce  
na systém inspekce vzorku škol spočívající v tom, že se pomocí kritérií, jako je velikost, lokalita školy 
(město, venkov, znevýhodněná oblast) atd., vybere statisticky významný vzorek škol, na kterých bude 
v rámci plánu na daný rok provedena evaluace. Na Islandu musí být vzorek reprezentativní pro různé 
typy obcí. V Irsku a Dánsku se k výběru škol, které budou hodnoceny, používá přístup založený  
na hodnocení rizik, kdežto v Belgii (Francouzské společenství), Španělsku, Estonsku a Maďarsku 
(kontrola dodržování předpisů) určí orgány pověřené externí evaluací každý rok nebo jednou  
za několik let, podle kterých kritérií se školy, které budou navštíveny, vyberou. Na Kypru se externí 
evaluace škol (ISCED 2) provádí, považují-li to centrální orgány státní správy za nezbytné s ohledem 
na fungování škol v oblasti administrativy či na výsledky vzdělávání. Ve Francii mají inspektoři 
poměrně volné ruce ve výběru škol k externí evaluaci a nemusí povinně provést evaluaci na každé 
škole. 

V Nizozemsku, Švédsku a ve Spojeném království (Anglie a Severní Irsko) se používají oba systémy. 
Externí evaluace všech škol se provádí periodicky, ale tento plán se může změnit nebo ho mohou 
ovlivnit výsledky hodnocení rizik (viz dále „Hodnocení rizik“). 
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Fáze procesu externí evaluace 
Srovnání mezi zeměmi ukazuje, že praktický průběh externí evaluace se obecně dělí na tři fáze: 

a) první fáze spočívá ve shromažďování a analýze údajů o jednotlivých školách  
a někdy také v provedení výchozí analýzy rizik; 

b) druhá fáze zahrnuje návštěvu školy za účelem sledování činnosti, kontroly dokumentace, 
rozhovorů s pracovníky školy a v některých případech s dalšími důležitými zainteresovanými 
osobami; 

c) třetí fáze spočívá v přípravě hodnoticí zprávy. 

Tyto fáze se uplatňují ve všech zemích, i když v různých zemích může být každý krok prováděn jinak 
a může se lišit komplexností. V rámci tohoto schematického uspořádání odhaluje srovnávací analýza 
velmi rozmanité přístupy a způsoby realizace. 

Obr. 1.4: Postupy externí evaluace škol, povinné všeobecné vzdělávání s plnou docházkou, 2013/14 
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Zdroj: Eurydice. 

Vysvětlivky  
MK: Viz Glosář.  

Poznámky k jednotlivým zemím  
Dánsko: Centrální orgán provádí analýzu rizik přímo na školách, informuje obce, které školy nesplňují standardy,  
a podporuje snahu obcí o zlepšení poskytovaných vzdělávacích služeb. 
Estonsko, Slovensko, Spojené království (ENG/WLS, SCT) a Bývalá jugoslávská republika Makedonie: Uvedené 
informace se týkají pouze hlavního přístupu k externí evaluaci škol, kdy evaluaci provádí orgán na centrální  
(nebo regionální) úrovni, nikoliv evaluačních povinností orgánů místní správy vůči školám, které spravují (viz oddíl 1.2).  
Francie: Na úrovni ISCED 1 neexistuje standardizovaný plán evaluace škol. 
Itálie: Informace se zakládají na dvou pilotních projektech (viz Profil země – pozn. red.: Dostupný v anglickém originále 
studie.). 
Kypr: Na úrovni ISCED 1 neexistuje externí evaluace škol. 
Maďarsko: Údaje se týkají jak systému „kontroly dodržování předpisů“, tak systému „pedagogické/odborné evaluace“, 
který je v současnosti v pilotní fázi (viz Profil země). 
Finsko: Poskytovatelé vzdělávání (zřizovatelé) jsou ze zákona povinni provádět evaluaci vzdělávání, které zajišťují, 
 a účastnit se externí evaluace vzdělávacího systému jako celku či na regionální úrovni. Formy a postupy evaluace  
na místní úrovni předpisy nespecifikují. 
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Shromažďování údajů a analýza 
Přípravná fáze shromažďování a analýzy informací a údajů o jednotlivých školách je součástí procesu 
ve všech zemích, ve kterých se externí evaluace provádí. Všude však neslouží ke stejnému účelu: 
zatímco ve většině zemí umožňuje hodnotitelům vytvořit profil školy, kterou mají navštívit, a lépe 
zaměřit evaluaci, v malém počtu zemí je tato fáze pojímána jako nástroj k rozlišení škol, kde je 
inspekce zapotřebí, a kde naopak není, nebo v některých případech k volbě některého z různých typů 
inspekce (viz dále „Hodnocení rizik“). 

Ve většině případů hodnotitelé před návštěvou školy shromažďují rozmanité údaje z různých zdrojů. 
Charakter shromažďované a analyzované dokumentace a údajů se v jednotlivých zemích liší,  
ale obecně spadají do některé z následujících čtyř kategorií: 

• Statistické údaje o výkonu a kvantitativní indikátory: Hlavním indikátorem jsou výsledky či výkon 
žáků v celostátních testech, někdy v porovnání s referenční úrovní na regionální nebo celostátní 
úrovni nebo se školami s podobným socio-ekonomickým charakterem. Tyto údaje obvykle doplňují 
další kvantitativní informace, jako například velikost třídy, poměr žáků na učitele, počet žáků  
se speciálními potřebami, míra osob předčasně odcházejících ze vzdělávání, fluktuace učitelů 
nebo záznamy o docházce žáků a učitelů. Ve Spojeném království (Wales) se přihlíží  
rovněž k hodnocení žáků ze strany učitelů. V některých případech (Belgie (Vlámské společenství), 
některé spolkové země v Německu a Slovensko) žádají inspektoři školy o informace 
prostřednictvím dotazníků.  

• Zprávy a další kvalitativní dokumentace: V mnoha zemích inspektoři využívají zprávy 
z předchozích externích, a je-li to možné, také interních evaluací. Používají také další dokumenty, 
například plán rozvoje školy, vzdělávací nabídku, internetové stránky školy a obecné koncepční 
dokumenty školy. Na Islandu hodnotitelé přihlížejí také ke školním akčním plánům týkajícím  
se fyzické a psychické pohody žáků. 

• Administrativní dokumenty: V některých případech jsou využívány rozvrhy hodin, harmonogramy 
školního roku, zápisy z porad, plány činností, plánky školních prostor nebo vnitřní předpisy. 
V některých zemích hodnotitelé berou v potaz také speciální dokumenty, jako jsou například 
postupy pro vyřizování stížností (Česká republika, Rakousko, Slovensko a Švédsko), plány dalšího 
vzdělávání (Česká republika a Německo), zprávy o hospodaření (Malta) nebo rozhodnutí ředitele 
školy (Slovensko). 

• Čtvrtým zdrojem informací jsou různé zainteresované osoby ve vztahu ke škole, např. vedoucí 
pracovníci škol, učitelé, rodiče, žáci nebo zástupci místní komunity. Tyto informace však nejsou 
vždy shromažďovány ještě před návštěvou školy, zvláště získávají-li se prostřednictvím rozhovorů 
nebo během setkání (viz dále „Zapojení zainteresovaných osob“). 

Hodnocení rizik 
Hodnocení rizik se jako přípravný krok provádí v Dánsku, Irsku, Nizozemsku, Švédsku  
a ve Spojeném království (Anglie a Severní Irsko). Jeho účelem je zaměřit práci hodnotitelů na školy, 
které nesplňují očekávání (Dánsko, Irsko, Nizozemsko a Spojené království (Anglie)), nebo zvolit 
některý z různých typů inspekce (Švédsko a Spojené království (Severní Irsko)). Indikátory výkonu 
žáků – do značné míry založené na celostátních testech – jsou klíčovým prvkem. Údaje o výsledcích 
vzdělávání však doplňují další zdroje informací, například v Nizozemsku údaje o hospodaření školy, 
ve Švédsku výsledky školního průzkumu, v Irsku údaje o opakování ročníků a docházce žáků a ve 
Spojeném království (Anglie a Severní Irsko) hodnocení z předchozích inspekcí. 

Ve Spojeném království (Anglie) se inspekce provádí periodicky a na každé škole probíhá v pětiletém 
intervalu. Školy, které byly při předchozí evaluaci shledány jako „vynikající“, jsou však vyňaty z dalších 
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pravidelných inspekcí, a místo toho se u nich po třech letech od poslední inspekce provede hodnocení 
rizik, které pak probíhá každý rok, pokud si škola udržuje svoji kvalitu, zatímco u škol hodnocených 
jako „dobré“ první hodnocení rizik rozhoduje o tom, za jak dlouho bude provedena další inspekce. 
V jiných zemích (Irsko, Nizozemsko a Švédsku) se hodnocení rizik provádí každý rok. V Irsku 
inspektorát do svého ročního pracovního plánu zařazuje kromě škol vybraných na základě hodnocení 
rizik také náhodně vybrané školy všech kvalitativních úrovní. 

Návštěva školy 
Návštěvy škol jsou standardním krokem postupu ve všech zemích. Jejich účelem je poskytnout 
hodnotitelům informace o výkonu a fungování školy „z první ruky“ a téměř všude probíhají podobně. 

Délka návštěvy se v jednotlivých zemích liší a pohybuje se v rozpětí od jednoho dne (Rakousko  
a Švédsko) do nejvýše sedmi dnů na Slovensku, přičemž průměrně trvá dva až tři dny. Ve většině 
zemí její délka závisí na komplexnosti inspekce nebo velikosti školy z hlediska počtu žáků. Na Maltě 
se délka návštěvy odvozuje od počtu vyučujících. 

Ve většině zemí se návštěvy soustředí na tři hlavní činnosti: 

• rozhovory se zaměstnanci; 

• hospitace ve třídách; 

• inspekce aktivit školy, prostor školy a/nebo interní dokumentace. 

Rozhovory se zaměstnanci jsou běžnou součástí všech návštěv. Většinou se týkají vedoucích 
pracovníků školy a dalších představitelů vedení školy. Také s učiteli a dalšími zaměstnanci školy 
hodnotitelé často vedou rozhovory. Ve Spojeném království (Severní Irsko) se hodnotitelé na učitele 
obracejí také prostřednictvím online dotazníku, který je určen pro všechny učitele, ale jeho vyplnění  
je dobrovolné. V Portugalsku dotazník vyplňuje pouze vybraný vzorek učitelů. V Maďarsku v pilotně 
prováděné „pedagogické/odborné evaluaci“ platí, že rozhovor je třeba provést nejméně s 5 % učitelů.  

Hospitace ve třídách se provádí téměř ve všech zemích s výjimkou Estonska, Maďarska (pilotní 
projekt) a Portugalska. V některých zemích plán návštěvy na školách předepisuje minimální počet 
hospitací v hodinách nebo ve třídách. V Belgii (Německy mluvící společenství) musí inspektoři 
sledovat při výuce alespoň 50 % učitelů, zatímco na Islandu až 70 % učitelů. V Lotyšsku  
se doporučuje hospitovat alespoň 12 vyučovacích hodin, na Maltě co nejvíce vyučovacích hodin 
v závislosti na délce návštěvy a možností hodnotitelů. Na Islandu a v Litvě musí inspektoři použít 
speciální strukturovaný formulář k zaměření hospitací. 

Sledování dalších aktivit školy, inspekce prostor školy a/nebo interní dokumentace sice zdaleka 
není tak jednotnou činností, ale provádí se v mnoha zemích. Hodnotitelé obvykle projdou prostory 
školy (třídy, laboratoře atd.), prověří administrativní dokumentaci a sledují žáky o přestávkách,  
aby se důkladněji seznámili s klimatem školy. 
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Zapojení zainteresovaných osob 
Zapojení zainteresovaných osob ve vztahu ke škole je jedním z doporučení Evropského parlamentu  
a Rady o evropské spolupráci při hodnocení kvality vzdělávacího systému určených členským 
státům (3). Doporučení chápe zapojení zainteresovaných osob jako nástroj, jenž může „podpořit 
spoluodpovědnost za zlepšení škol“ (Úř. věst. C 60, 1. 3. 2001, str. 53). Jak bylo popsáno 
v předchozích pododdílech, zapojení vedoucích pracovníků škol a učitelů je sice do určité míry 
zajištěno všude, ale praxe, kdy se mohou vyjádřit žáci, rodiče a zástupci místní komunity a na jejich 
názory se bere zřetel, již tak jednotná nebo systematická není. Níže uvedená mapka ukazuje,  
ve kterých zemích jsou do externí evaluace rodiče, žáci a/nebo místní komunita zapojeni. 

Obr. 1.5: Zapojení žáků, rodičů a místní komunity do externí evaluace škol,  
povinné všeobecné vzdělávání s plnou docházkou, 2013/14 

 

  

 Žáci 

 Rodiče 

 Místní komunita 

 Všechny tři skupiny 

 Zainteresované osoby nejsou zapojeny 

 
Externí evaluace škol neexistuje /  
neexistují centrální předpisy  
o externí evaluaci škol 

  

 Zdroj: Eurydice. 

Poznámky k jednotlivým zemím  
Dánsko: Národní agentura pro kvalitu a dozor každoročně orientačně posuzuje všechny školy s cílem zjistit,  
ve kterých obcích je zapotřebí zlepšení. Zbytek procesu je v kompetenci obcí, jež následná opatření provádějí 
s podporou centrálního orgánu. 
Estonsko, Slovensko, Spojené království (ENG/WLS, SCT) a Bývalá jugoslávská republika Makedonie: Mapka 
zohledňuje pouze hlavní přístup k externí evaluaci škol, kdy evaluaci provádí orgán na centrální (nebo regionální) 
úrovni, nikoliv evaluační kompetence orgánů místní správy vůči školám, které spravují (viz oddíl 1.2). 
Itálie: Informace se zakládají na dvou pilotních projektech (viz Profil země – pozn. red.: Dostupný v anglickém originále 
studie.). 
Maďarsko: Se zjišťováním názorů zainteresovaných osob se počítá pouze v systému „pedagogické/odborné evaluace“, 
jenž je v současnosti v pilotní fázi (viz Profil země). V systému evaluace „kontroly dodržování předpisů“ nejsou 
zainteresované osoby zapojeny. 
Finsko: Poskytovatelé vzdělávání (zřizovatelé) jsou ze zákona povinni provádět evaluaci vzdělávání, které zajišťují,  
a účastnit se externí evaluace vzdělávacího systému jako celku či na regionální úrovni. Formy a postupy evaluace  
na místní úrovni předpisy nespecifikují. 
 

Z celkového počtu 31 vzdělávacích systémů, ve kterých se provádí externí evaluace, mohou být  
ve 13 z nich (Belgie (Německy mluvící společenství), Estonsko, Lotyšsko, Litva, Polsko, Portugalsko, 
Rumunsko (ISCED 2), Slovinsko, Švédsko a Spojené království) v průběhu této fáze evaluace 
zohledněny názory všech tří skupiny, tedy žáků, rodičů i zástupců místní komunity.  

                                                      
(3)  Doporučení Evropského parlamentu a Rady ze dne 12. února 2001 o evropské spolupráci při hodnocení kvality 

vzdělávacího systému, Úř. věst C 60, 1.3.2001, str. 51. 

ISCED 1 
 
CY RO 

  

 



Za j i š ťo vá n í  kva l i t y  v e  vz d ě lá ván í :  p o l i t i k a  a  p ř í s t up y  v  o b las t i  ev a lu ace  šk o l  v  Ev ro pě  

28 

V devíti vzdělávacích systémech (Belgie (Vlámské společenství), Česká republika, Německo, Irsko, 
Španělsko, Itálie (pilotní projekt), Island, Bývalá jugoslávská republika Makedonie a Turecko) jsou 
zapojováni pouze žáci a rodiče, zatímco v Nizozemsku a Rumunsku (ISCED 1) pouze rodiče a místní 
komunita. Na Maltě se počítá pouze se zapojením rodičů, zatímco na Kypru (ISCED 2)  
a na Slovensku se tohoto procesu účastní pouze žáci. V Maďarsku počítá „pedagogická/odborná 
evaluace“, která je v současnosti v pilotní fázi a plně bude zavedena od roku 2015, se zapojením 
rodičů. Ve třech zemích (Belgie (Francouzské společenství), Francie a Rakousko) není konzultace  
se zainteresovanými osobami do externí evaluace vůbec zařazena.  

I když je ve velké většině zemí možnost zapojení zainteresovaných osob v externí evaluaci zajištěna, 
ne vždy se systematicky využívá. V šesti vzdělávacích systémech (Belgie (Vlámské společenství), 
Česká republika, Německo, Itálie (pilotní projekt), Nizozemsko a Slovinsko) se získávání informací  
od rodičů, žáků a místní komunity považuje jen za jeden z nástrojů k lepšímu posouzení kvality 
poskytovaného vzdělávání a za podporu výsledné formulace hodnocení. Hodnotitelé se sami mohou 
rozhodnout, zda tento nástroj použijí, nebo nikoliv.  

Pokud k tomu dojde, zapojení rodičů a/nebo žáků může být realizováno prostřednictvím průzkumu, 
rozhovorů nebo obojího. Rozhovory mohou probíhat jednotlivě nebo formou skupinové diskuse.  
Ve většině zemí se provádí prostřednictvím dotazníků konzultace se všemi žáky a rodiči.  
Avšak v Belgii (Německy mluvící společenství), Irsku, na Kypru (ISCED 2), v Portugalsku, na Islandu, 
v Bývalé jugoslávské republice Makedonii a v Turecku se konzultace provádí pouze se vzorkem žáků 
a/nebo rodičů nebo s jejich zástupci ve školní radě nebo jiných řídicích orgánech školy. Na Maltě  
je maximální počet analyzovaných dotazníků omezen na 150, jestliže má škola více než 150 žáků.  

Ve 14 zemích je možnost zapojení místní komunity do externí evaluace realizována zejména 
prostřednictvím rozhovorů. Za místní komunitu se ve všech zemích obecně považují aktéři s řídicí 
funkcí, jako jsou obce, rady, správci nebo majitelé. V Litvě a Rumunsku je zapojení místní komunity 
možné, ale nikoliv povinné. V Litvě se mohou hodnotitelé obrátit na představitele učitelských odborů 
nebo zástupce majitele školy, zatímco v Rumunsku mohou pozvat zástupce místní správy,  
aby se účastnili evaluace jako pozorovatelé a během návštěvy školy přispěli svými poznatky  
a informacemi. Ve Švédsku při hloubkových evaluacích dostanou prostor k vyjádření také pracovníci 
sociálních služeb.  

Žáci, rodiče, popřípadě místní komunita se vyjadřují k rozmanitým tématům. Ve většině zemí se hlavní 
otázka týká jejich spokojenosti s celkovou kvalitou školy, s poskytovaným vzděláváním  
a s vybaveností školy. Otázky se týkají také dalších oblastí, například školní zátěže žáků, bezpečnosti, 
prostředí výuky a školního klimatu. Ve Spojeném království (Anglie) se mohou rodiče vyjádřit  
mimo jiné k tomu, jak škola řeší šikanu, zatímco v Lotyšsku se otázky týkají záležitostí, jako jsou 
například organizace mimoškolních aktivit nebo školní samosprávy. Ve Švédsku rodiče a žáci hodnotí 
také vedení školy. Ve Španělsku školy dostávají sady kontextových dotazníků, které musí kromě 
učitelů a vedoucích pracovníků vyplnit také žáci a rodiče. Účelem těchto dotazníků je získat informace 
o kontextových proměnných, jako je rodinný původ, socio-ekonomická úroveň, školní prostředí atd., 
jež umožní lépe porozumět výsledkům žáků v celostátních testech. 

Zpracování hodnoticí zprávy 
Činnost hodnotitelů, jejich zjištění, popřípadě stanoviska popisuje závěrečná hodnoticí zpráva.  
Tato praxe je běžná ve všech zemích. V Rakousku je však tato zpráva chápána jako dohoda  
mezi inspektory a školou o aspektech, které je třeba vyřešit. 
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Ve většině zemí je vypracování hodnotící zprávy dialogický proces mezi hodnotiteli a vedením školy. 
V některých případech jsou do něj zapojeni také učitelé. V šesti vzdělávacích systémech (Belgie 
(Francouzské společenství), Francie, Itálie (pilotní projekt), Maďarsko, Nizozemsko a Švédsko)  
se hodnoticí zpráva vyhotoví bez konzultace se školou. V Nizozemsku však mohou školy vyvrátit 
závěry uvedené v závěrečné zprávě tím, že předloží své stanovisko příslušnému orgánu. 

Obr. 1.6: Konzultace se školou před dokončením hodnoticí zprávy,  
povinné všeobecné vzdělávání s plnou docházkou, 2013/14 

 

  

 Ano  

 Ne 

 
Externí evaluace škol neexistuje /  
neexistují centrální předpisy  
o externí evaluaci škol 

  

 

Zdroj: Eurydice. 

Poznámky k jednotlivým zemím  
Dánsko: Národní agentura pro kvalitu a dozor každoročně orientačně posuzuje jednotlivé školy s cílem zjistit,  
ve kterých obcích je zapotřebí zlepšení. Zbývající část procesu je v kompetenci obcí za podpory centrálního orgánu. 
Estonsko, Slovensko, Spojené království (ENG/WLS, SCT) a Bývalá jugoslávská republika Makedonie: Mapka 
zohledňuje pouze hlavní přístup k externí evaluaci škol, kdy evaluaci provádí orgán na centrální (nebo regionální) 
úrovni, nikoliv evaluační kompetence orgánů místní správy vůči školám, které spravují (viz oddíl 1.2). 
Itálie: Informace se zakládají na dvou pilotních projektech (viz Profil země – pozn. red.: Dostupný v anglickém originále 
studie.). 
Maďarsko: Mapka znázorňuje stav týkající se systému „kontroly dodržování předpisů“. V systému 
„pedagogické/odborné evaluace“, jenž je v současnosti v pilotní fázi (viz Profil země), zatím žádné konkrétní postupy 
nebyly zavedeny. 
Finsko: Poskytovatelé vzdělávání (zřizovatelé) jsou ze zákona povinni provádět evaluaci vzdělávání, které zajišťují,  
a účastnit se externí evaluace vzdělávacího systému jako celku či na regionální úrovni. Formy a postupy evaluace  
na místní úrovni předpisy nespecifikují. 
 

Dialogický proces, z něhož vzejde závěrečná hodnoticí zpráva, může být různě strukturován. Základní 
schéma zahrnuje strukturu tvořenou třemi kroky: 1) hodnotitelé pošlou škole pracovní verzi zprávy; 
2) vedení školy k ní poskytne zpětnou vazbu a 3) hodnotitelé zprávu dokončí.  

Některé země se však od uvedeného schématu odchylují, někdy oproti němu uplatňují další  
nebo doplňující prvky.  

V Polsku nemůže škola komentovat přímo zprávu, ale zjištění hodnotitelů se ústně probírají se všemi 
učiteli na k tomu určeném setkání před vypracováním zprávy. Navíc závěry obsažené v závěrečné 
zprávě může ředitel školy vyvrátit a regionální inspektor na základě toho může hodnotitele požádat, 
aby shromážděné údaje znovu analyzovali. V Lotyšsku má škola právo předložit k závěrečné zprávě 
námitky a obrátit se s návrhy na předsedu Akreditační komise.  

ISCED 1 
 

CY 
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V Belgii (Německy mluvící společenství) se uplatňuje ústní vyjádření k pracovní verzi zprávy. 
V Lotyšsku, Portugalsku, Spojeném království a Turecku je tato forma zpětné vazby chápána  
jako konzultace s vedoucím pracovníkem a v některých případech s učiteli,  
a to ještě před vyhotovením pracovní verze zprávy. Ve Spojeném království (Severní Irsko) 
hodnotitelé svolávají dodatečné setkání se školní radou za účelem konzultace názorů na školu. 
V Belgii a Irsku mohou školy písemně podat dodatečné komentáře k dokončené zprávě. 

Zpětná vazba k pracovní verzi zprávy se zpravidla může vztahovat k jakýmkoliv záležitostem. V Irsku 
a ve Spojeném království (Anglie, Wales a Severní Irsko) se však výchozí zpětná vazba může týkat 
pouze věcných chyb, zatímco posudek jako celek projednán být nemůže. V Portugalsku mohou školy 
předložit písemnou zpětnou vazbu k pracovní verzi zprávy, v níž vyjádří nesouhlas se zjištěními 
hodnotitelů. V Belgii (Německy mluvící společenství) se poté, co škola předloží písemné vyjádření 
k pracovní verzi zprávy, uspořádá „porada“. Na tomto setkání projednávají hodnotitelé pracovní verzi 
zprávy a zpětnou vazbu od školy s vedením školy, zástupci učitelského sboru, zástupcem školní rady 
(Schulschöffe) a radou pro rozvoj školy (Schulentwicklungsberatung), pokud už na škole působí  
nebo pokud škola požádala o její účast. 

1.5 Výsledky externí evaluace 
Tento oddíl se zabývá tím, jak se ve vzdělávacím systému nakládá s výsledky externích evaluací.  

Je rozdělen do čtyř pododdílů, které podávají ucelený přehled různých druhů opatření v jednotlivých 
zemích a okolností, za nichž se přijímají. První pododdíl popisuje základní typy opatření,  
která se v tomto procesu obvykle používají: nápravná opatření, disciplinární opatření a sdílení příkladů 
dobré praxe. V každém z dalších pododdílů je podrobněji analyzován jeden typ opatření a okolnosti, 
za nichž se používá. 

Tam, kde je to vhodné, jsou detailněji popsány přístupy používané v konkrétních zemích. 

Typy výsledků 
Zatímco postupy externí evaluace na školách jsou obvykle založeny na třífázovém schématu,  
které se uplatňuje v převážné většině vzdělávacích systémů, analýza výsledků externí evaluace  
před nás staví daleko roztříštěnější a nejednotnější obrázek s pouhými několika modely přijatými  
ve většině zemí.  

I přes tuto rozmanitost mají téměř všechny vzdělávací systémy patrně jeden prvek společný: 
doporučení. Ve všech zemích, v nichž se externí evaluace provádí a k nimž máme k dispozici údaje, 
s výjimkou Belgie (Německy mluvící společenství) a Polska, hodnotitelé ve zprávách formulují 
doporučení ke zlepšení. V Polsku se taková doporučení předkládají pouze tehdy, pokud nejsou 
splněny zákonné požadavky nebo v případě jiných přestupků. Charakter a znění doporučení  
se však v jednotlivých zemích liší: pohybují se od jasně dané povinnosti škol provést konkrétní úkony 
po obecné návrhy na zlepšení v širších oblastech. V České republice například školy nejsou povinny 
řídit se doporučeními týkajícími se zlepšení kvality vzdělávání, musí je ale respektovat v případě 
vážných selhání. V Itálii, kde se ovšem jedná o pilotní fázi realizace, a na Kypru (ISCED 2) je plně  
na uvážení škol, zda se doporučeními hodnotitelů budou řídit, či nikoliv. Ve Francii je na úrovni 
ISCED 1 povinnost řídit se doporučeními chápána spíše jako morální než jako závazná. V Estonsku  
a Bývalé jugoslávské republice Makedonii je nutné se doporučeními řídit a cíle musí být splněny  
do určité lhůty. 
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V návaznosti na tato doporučení školy hodnotitelé a odpovědné orgány přijímají opatření.  
Ta lze zařadit do tří obecných kategorií: 

1. nápravná opatření; 

2. disciplinární opatření; 

3. aktivity zaměřené na sdílení příkladů dobré praxe. 

Do první kategorie spadají opatření, jejichž účelem je odstranit slabiny či nedostatky v kvalitě 
vzdělávání poskytovaného na školách nebo napravit porušení předpisů (viz obr. 1.8). V některých 
zemích se hodnotitelé mohou podílet na následných opatřeních, jako jsou například další inspekce 
nebo analýza, jak si škola poradila s dříve zjištěnými nedostatky. V jiných zemích může existovat 
povinnost školy přijmout adresná opatření reagující na problémové oblasti,  
na něž hodnotitelé poukázali, a v některých případech musí být opatření sepsána ve zvláštním plánu 
zlepšení. V řadě zemí jsou zavedena podpůrná opatření v podobě dodatečných prostředků, 
poradenství a školení.  

Druhá kategorie zahrnuje disciplinární opatření, jež obvykle přijímají odpovědné orgány tehdy,  
pokud nápravná opatření nebyla účinná.  

Obr. 1.7: Typy výsledků navazujících na hodnoticí zprávu z externí evaluace školy,  
povinné všeobecné vzdělávání s plnou docházkou, 2013/14 

 

  

 Nápravná opatření 

 Disciplinární opatření 

 
Aktivity zaměřené na sdílení příkladů 
dobré praxe 

 Všechny tři typy 

 
Externí evaluace škol neexistuje /  
neexistují centrální předpisy  
o externí evaluaci škol 

 

Zdroj: Eurydice. 

Poznámky k jednotlivým zemím  
Dánsko: Národní agentura pro kvalitu a dozor každoročně orientačně posuzuje všechny školy s cílem zjistit,  
ve kterých obcích je zapotřebí zlepšení. Zbytek procesu je v kompetenci obcí, jež následná opatření provádějí 
s podporou orgánu na nejvyšší/centrální úrovni. 
Estonsko, Slovensko, Spojené království (ENG/WLS, SCT) a Bývalá jugoslávská republika Makedonie: Mapka 
zohledňuje pouze hlavní přístup k externí evaluaci škol, kdy evaluaci provádí orgán na centrální (nebo regionální) 
úrovni, nikoliv evaluační kompetence orgánů místní správy vůči školám, které spravují (viz oddíl 1.2).  
Itálie: Informace se zakládají na dvou pilotních projektech (viz Profil země – pozn. red.: Dostupný v anglickém originále 
studie).  
Maďarsko: „Kontrola dodržování předpisů“ může vést pouze k disciplinárním opatřením, zatímco systém 
„pedagogické/odborné evaluace“, jenž je v současnosti v pilotní fázi, má k dispozici nápravná opatření (viz Profil země). 
Finsko: Poskytovatelé vzdělávání (zřizovatelé) jsou ze zákona povinni provádět evaluaci vzdělávání, které zajišťují,  
a účastnit se externí evaluace vzdělávacího systému jako celku či na regionální úrovni. Formy a postupy evaluace  
na místní úrovni předpisy nespecifikují. 

ISCED 1 
 

FR CY 
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Do třetí kategorie spadají opatření, jejichž účelem je vyhledávání, šíření a prezentace dobré praxe. 
Zatímco opatření spadající do prvních dvou kategorií si vytvořila většina zemí, jen v několika málo 
případech se výsledky evaluace uplatňují rovněž jako nástroj ke zviditelnění škol, které si vedou 
dobře, což může mít pozitivní přínos pro veřejný obraz dané školy i celkově na zlepšení praxe  
na školách.  

Obr. 1.8: Typy výsledků externí evaluace škol,  
povinné všeobecné vzdělávání s plnou docházkou, 2013/14 

Doporučení ke zlepšení 

 

Následné aktivity hodnotitelů 

Povinnost vypracovat plán 
zlepšení 

Dodatečné prostředky 

Dodatečná školení 

Disciplinární opatření 

Aktivity zaměřené na sdílení 
příkladů dobré praxe 

 

 
Vlevo 

ISCED1   
Vpravo 
ISCED 2-3  Externí evaluace škol neexistuje /  

neexistují centrální předpisy o externí evaluaci škol 
Zdroj: Eurydice. 

Vysvětlivky  
MK: Viz Glosář. 

Poznámky k jednotlivým zemím  
Dánsko: Národní agentura pro kvalitu a dozor každoročně orientačně posuzuje všechny školy s cílem zjistit,  
ve kterých obcích je zapotřebí zlepšení. Zbytek procesu je v kompetenci obcí, jež následná opatření provádějí 
s podporou orgánu na nejvyšší/centrální úrovni.  
Estonsko, Slovensko, Spojené království (ENG/WLS, SCT) a Bývalá jugoslávská republika Makedonie: Uvedené 
informace se týkají pouze hlavního přístupu k externí evaluaci škol, kdy evaluaci provádí orgán na centrální  
(nebo regionální) úrovni, nikoliv evaluačních kompetence orgánů místní správy vůči školám, které spravují (viz oddíl 
1.2).  
Itálie: Informace se zakládají na dvou pilotních projektech (viz Profil země – pozn. red.: Dostupný v anglickém originále 
studie.).  
Maďarsko: Údaje se týkají jak systému „kontroly dodržování předpisů“, tak systému „pedagogické/odborné evaluace“, 
jenž je v současnosti v pilotní fázi (viz Profil země). 
Finsko: Poskytovatelé vzdělávání (zřizovatelé) jsou ze zákona povinni provádět evaluaci vzdělávání, které zajišťují,  
a účastnit se externí evaluace vzdělávacího systému jako celku či na regionální úrovni. Formy a postupy evaluace  
na místní úrovni předpisy nespecifikují. 

Nápravná opatření 
Kromě toho, že formulují doporučení, se hodnotitelé mohou podílet i na následných opatřeních.  
V této zprávě jsou za následná opatření považována opatření, v rámci kterých se hodnotitelé podílejí 
na analýze nebo kontrole, nakolik škola splnila doporučení uvedená v původní zprávě.  
K tomu dochází zhruba ve dvou třetinách vzdělávacích systémů, ve kterých se externí evaluace škol 
provádí (viz obr. 1.8). Následná opatření obvykle spočívají v dodatečných návštěvách nebo vzácněji 
v analýze zpráv vypracovaných školami, které popisují opatření přijatá za účelem nápravy nedostatků 
odhalených hodnotiteli. S výjimkou Malty a částečně Irska se následná opatření používají  
pouze tehdy, pokud hodnotitelé odhalí a zaznamenají nedostatky, selhání a porušení předpisů.  
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Například v Belgii (Německy mluvící společenství) se k následným opatřením přistupuje pouze 
v případě závažných pochybení a ve Slovinsku se následná opatření použijí pouze tehdy, pokud je 
přijatá opatření třeba kontrolovat po delší dobu. Ve Spojeném království (Wales) se následná 
návštěva plánuje podle závažnosti zjištěných nedostatků. Na Maltě vykonávají hodnotitelé do uplynutí 
jednoho kalendářního roku od zveřejnění hodnoticí zprávy neohlášenou jednodenní následnou 
návštěvu na všech školách, zatímco v Irsku se následné inspekce provádějí pouze na vybraném 
vzorku škol. V Lotyšsku školy předkládají zprávu každý rok, dokud nesplní všechna doporučení. 

Ve všech zemích, ve kterých se externí evaluace provádí, musí školy přijmout opatření ke zlepšení 
poskytovaného vzdělávání nebo k nápravě nedostatků zjištěných hodnotiteli. Ve 12 vzdělávacích 
systémech (Belgie (Německy mluvící společenství a Vlámské společenství), Španělsko, Lotyšsko, 
Litva, Polsko, Portugalsko, Spojené království (Wales a Severní Irsko), Island, Bývalá jugoslávská 
republika Makedonie a Turecko) mají školy v procesu externí evaluace povinnost vypracovat akční 
plán zahrnující konkrétní řešení zjištěných nedostatků. V Polsku se však tato povinnost vztahuje 
pouze na případy škol s velmi špatnými výsledky. V Belgii (Vlámské společenství) představuje plán 
opatření ke zlepšení možnost, kterou si školy mohou vybrat, pokud jim hrozí okamžité uzavření,  
avšak konečné rozhodnutí je na ministerstvu. S tímto plánem je spojena povinnost přijmout odborné 
vedení od školské poradenské služby. V Itálii, byť zatím v pilotní fázi, a ve Spojeném království 
(Anglie) školy nemusejí vypracovat žádný zvláštní akční plán, avšak stávající plány opatření  
ke zlepšení je třeba upravit tak, aby byla zohledněna doporučení hodnotitelů. „Pedagogická/odborná 
evaluace“, jež je v Maďarsku zatím v pilotní fázi a má být zavedena od roku 2015, vyžaduje od škol 
vypracovat na základě doporučení inspektorů pětileté akční plány. Ustanovení, která mají zajistit,  
že akční plán bude mít podporu ze strany učitelů, existují pouze v Belgii (Vlámské společenství)  
a Litvě. 

V řadě zemí jsou zavedena podpůrná opatření pro školy. Ta obvykle spočívají v dodatečném školení 
nebo v dodatečných prostředcích, jež mohou být finanční nebo profesní povahy. Dodatečné školení je 
považováno za podpůrné opatření a používá se na základě doporučení hodnotitelů nebo z iniciativy 
samotné školy v rámci plánu opatření ke zlepšení v 15 vzdělávacích systémech (Belgie (Vlámské 
společenství), Německo, Irsko, Španělsko, Francie, Itálie (pilotní projekt), Maďarsko (platí pouze  
pro systém „pedagogické/odborné evaluace“, jenž je v současnosti v pilotní fázi), Kypr (ISCED 2), 
Litva, Malta, Rakousko, Spojené království (Anglie, Wales a Severní Irsko) a Bývalá jugoslávská 
republika Makedonie). Dodatečné prostředky mají školy v případě potřeby k dispozici  
ve 14 vzdělávacích systémech (Belgie (Francouzské a Německy mluvící společenství), Německo 
(některé spolkové země), Irsko, Francie (ISCED 1), Itálie (pilotní projekt), Maďarsko (pouze systém 
„pedagogické/odborné evaluace“, jenž je v současnosti v pilotní fázi), Kypr (ISCED 2), Litva, Malta, 
Spojené království (Anglie, Wales a Severní Irsko) a Bývalá jugoslávská republika Makedonie). 
S výjimkou pilotního systému externí evaluace v Itálii a Litvě jsou dodatečné prostředky převážně 
chápány jako odborná podpora ve formě poradenství poskytovaného evaluačním orgánem samotným  
nebo specializovanými organizacemi. V Litvě mohou být školám přiděleny dodatečné finanční 
prostředky, například na podporu financování zaměstnávání pedagogických pracovníků pomáhajících 
(asistujících) žákům. Jeden ze dvou pilotních projektů realizovaných v Itálii počítá s tím, že školám, 
které se snaží ve svých plánech opatření ke zlepšení vypracovat inovativní postupy, bude přiděleno 
10 000 EUR. Ve Francii (ISCED 1), na Kypru (ISCED 2) a na Maltě se za dodatečné prostředky 
považuje také navýšení počtu zaměstnanců školy. Ve Spojeném království (Anglie) může podpora 
spočívat v párování hůře si vedoucích a lepších škol. 



Za j i š ťo vá n í  kva l i t y  v e  vz d ě lá ván í :  p o l i t i k a  a  p ř í s t up y  v  o b las t i  ev a lu ace  šk o l  v  Ev ro pě  

34 

Disciplinární opatření 
V 18 z celkového počtu 31 vzdělávacích systémů se zavedeným systémem externí evaluace stanovují 
právní předpisy použití disciplinárních opatření v případě porušování předpisů nebo neschopnosti 
napravit zjištěné nedostatky v určité lhůtě. V České republice, Maďarsku (systém „kontroly dodržování 
předpisů“) a Rakousku mohou být disciplinární opatření přijata pouze, pokud byly porušeny zákony, 
zatímco ve všech ostatních zemích se vztahují také na případy, kdy škola nesplnila doporučení 
hodnotitelů.  

Disciplinární opatření obecně spadají do dvou kategorií: opatření týkající se zaměstnanců školy  
a opatření týkající se školy jako celku nebo jejích odpovědných orgánů. Ve většině případů systémy 
umožňují uplatnit oba typy.  

První kategorie má obvykle formu pokut, sankcí, přezkoumání situace nebo výměny vedoucích 
pracovníků či méně často jiných zaměstnanců. Odvolání ředitele školy nebo řídicího týmu předpisy 
výslovně umožňují v České republice, Polsku, Slovinsku a na Slovensku. V Polsku je  
však tato možnost omezena výhradně na případy selhání v realizaci plánu opatření ke zlepšení. 
Ačkoliv seznam disciplinárních opatření není oficiálně k dispozici, toto opatření bylo v několika 
případech použito také na Maltě. V Bývalé jugoslávské republice Makedonii může hodnotitel 
navrhnout odvolání kteréhokoliv zaměstnance školy v případě závažného porušení předpisů,  
jako je požívání alkoholu a drog, obtěžování/týrání žáků nebo špatného nakládání se školním 
rozpočtem. 

Druhý typ opatření se obvykle dotýká provozuschopnosti školy a může vést až k jejímu uzavření, 
snížení jejího rozpočtu nebo zrušení jejího právního základu. Co se týče posledně jmenovaného 
opatření, například v Lotyšsku mohou školy pozbýt práva vydávat státem uznávaná vysvědčení 
o ukončení všeobecného vzdělávání; v České republice a na Slovensku může ústřední školní 
inspektor navrhnout výmaz školy ze školského rejstříku; v Estonsku může ministerstvo prohlásit licenci 
k poskytování vzdělávání za neplatnou, čímž zabrání škole ve výkonu činnosti; ve Spojeném 
království (Anglie) může ministr v případě škol typu „akademie“ ukončit smlouvu o financování. 
Finanční postih se uplatňuje také v Nizozemsku, kde v extrémních případech může být škole odňat 
celý roční rozpočet, a je možný také ve Francouzském společenství v Belgii, i když tam toto opatření 
dosud nebylo použito. 

V Maďarsku (v rámci systému „kontroly dodržování předpisů“) a ve Švédsku mohou odpovědné 
orgány školu úplně uzavřít. Toto opatření je k dispozici také ve Vlámském společenství v Belgii, 
ačkoliv se používá zřídka. Ve Švédsku může být škola uzavřena pouze na šest měsíců a po uplynutí 
této lhůty inspektorát přistoupí k opatřením, jež považuje za nezbytná ke zlepšení fungování školy. 

V některých zemích se používají další disciplinární opatření, jako například ve Spojeném království 
(Anglie), kde může být školám v rámci zvláštních opatření zakázáno zaměstnávat čerstvě 
kvalifikované učitele, nebo v Estonsku a Švédsku, kde může majitel školy dostat pokutu. 

Zatímco ve většině zemí je o disciplinárních opatřeních rozhodováno odpovědnými orgány,  
ve Slovinsku mají zákonné oprávnění použít některé typy sankcí přímo inspektoři, a to včetně 
dočasného pozastavení všech aktivit školy, i když to se dosud nestalo. 

Šíření příkladů dobré praxe  
Ačkoliv většina výsledků externí evaluace je zaměřena na řešení případů škol, které zaostávají  
za očekávanými standardy, některé postupy a opatření jsou také zaměřeny na vyhledávání, šíření  
a prezentaci dobré praxe. Šířením příkladů dobré praxe zde rozumíme oficiální vyhledávání, 
schvalování a sdílení dobré praxe zjištěné v rámci externí evaluace. Pouze šest z 31 systémů  



Kap i to l a  1 :  Ex te rn í  ev a lu ace  ško l  

35 

s externí evaluací uplatňuje nějakou formu šíření příkladů dobré praxe. Ve Francii mohou školy  
na úrovni ISCED 1, které jsou považovány za dobře fungující nebo inovativní, získat dodatečné 
prostředky; v Litvě má evaluační orgán (NASE) oprávnění shromažďovat informace o dobré praxi  
na školách a šířit je ve spolupráci s řediteli a učiteli těchto škol; v Polsku musí hodnotitelé v případě 
škol, které si z hlediska některých standardů vedou vysoce nadprůměrně, vyplnit speciální formulář  
o dobré praxi. Tento formulář je potom dále šířen prostřednictvím internetových stránek inspekce;  
ve Spojeném království (Anglie, Wales a Severní Irsko) mohou být materiály shromážděné během 
inspekcí použity v tematických a jiných zprávách o dobré praxi a veřejně zpřístupněny  
na internetových stránkách inspektorátu.  

Tento přístup umožňuje zvyšovat informovanost o tom, co v praxi funguje a za jakých podmínek,  
a zviditelňuje školy, které dosáhly dobrých výsledků. Podporuje také kulturu pozitivní zpětné vazby  
a mechanismus vzájemného učení, což může přispět k dalšímu vývoji role a cílů externí evaluace.  

1.6 Šíření výsledků externí evaluace 
V tomto oddíle je popsáno, jak jsou šířeny výsledky externí evaluace a kdo k nim má přístup. 

Na úvod je třeba od sebe odlišit hodnoticí zprávy jednotlivých škol a zprávy, které poskytují souhrnné 
údaje o zjištěních. Prvním typem zprávy se rozumí individuální zprávy vypracované hodnotiteli  
po provedení evaluace, jež se zabývají jednotlivými školami, zatímco druhým typem jsou zprávy,  
jež představují souhrnné údaje o činnostech za jeden rok či více let.  

První pododdíl se zabývá tím, do jaké míry jsou zprávy o externí evaluaci jednotlivých škol šířeny,  
se zřetelem k různým možnostem mezi dvěma póly: zprávy se zveřejňují automaticky; zprávy  
se nezveřejňují vůbec.  

Druhý pododdíl se zaměřuje na souhrnné informování o zjištěních z evaluací, tedy metodou 
používanou v praxi většinou evaluačních orgánů jako způsob informování orgánů na centrální/nejvyšší 
úrovni. 

Šíření hodnoticích zpráv 
Existují tři obecné přístupy k šíření výsledků externí evaluace: a) zprávy se zveřejňují; b) zprávy jsou 
šířeny s jistými omezeními a c) zprávy se nedostanou k širší veřejnosti ani zainteresovaným osobám, 
 i když v rámci procesu mohou být předány centrálním/nejvyšším orgánům školské správy. Jak je 
zřejmé z obr. 1.9, v převážné většině vzdělávacích systémů jsou hodnoticí zprávy zveřejňovány  
nebo šířeny s určitými omezeními a pouze v několika zemích nejsou šířeny vůbec. 

Obr. 1.9 dále ukazuje, že v 15 vzdělávacích systémech se zprávy zveřejňují, obvykle na internetových 
stránkách orgánu na centrální/nejvyšší úrovni, na internetových stránkách orgánu provádějícího 
externí evaluaci nebo na internetových stránkách školy samotné. V některých z těchto zemí je  
pro školy povinné nebo doporučené kromě zpřístupnění zprávy široké veřejnosti informovat 
o zveřejnění zprávy zainteresované osoby ve vztahu ke škole. Je tomu tak v Belgii (Vlámské 
společenství), České republice, Irsku, Nizozemsku, Polsku, Spojeném království a na Islandu. 
V Nizozemsku se vůči slabším školám uplatňují speciální dodatečná opatření: dotčená škola je 
zařazena na seznam zveřejněný na internetových stránkách inspektorátu a do hodnoticí zprávy je 
doplněna stránka určená pro rodiče žáků.  
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Obr. 1.9: Šíření hodnoticích zpráv z externí evaluace jednotlivých škol,  
povinné všeobecné vzdělávání s plnou docházkou, 2013/14 

 

  

 Zprávy jsou zveřejňovány 

 Zprávy jsou šířeny s omezeními 

 
Zprávy nejsou šířeny mezi 
nezúčastněné strany 

 
Externí evaluace škol neexistuje /  
neexistují centrální předpisy  
o externí evaluaci škol 

  

 
Zdroj: Eurydice. 

Vysvětlivky  
Mapka se týká hodnoticích zpráv z externí evaluace jednotlivých škol. Nevztahuje se na šíření zpráv se souhrnnými 
údaji, jež se vypracovávají v některých zemích. „Zprávy nejsou šířeny mezi nezúčastněné strany“: tato varianta 
nevylučuje předání zprávy centrálnímu/nejvyššímu orgánu školské správy.  

Poznámky k jednotlivým zemím  
Dánsko: Národní agentura pro kvalitu a dozor zveřejňuje celkové výsledky každoročního posuzování bez informací 
o konkrétních školách. 
Estonsko, Slovensko, Spojené království (ENG/WLS, SCT) a Bývalá jugoslávská republika Makedonie: Mapka 
zohledňuje pouze hlavní přístup k externí evaluaci škol, kdy evaluaci provádí orgán na centrální (nebo regionální) 
úrovni, nikoliv evaluační kompetence orgánů místní správy vůči školám, které spravují (viz oddíl 1.2).  
Itálie: Informace se zakládají na dvou pilotních projektech (viz Profil země – pozn. red.: Dostupný v anglickém originále 
studie.).  
Lotyšsko: Veřejnosti je zpřístupněna pouze část zprávy. 
Maďarsko: Výsledky „kontroly dodržování předpisů“ se nezveřejňují, zatímco v systému „pedagogické/odborné 
evaluace“, jenž je v současnosti v pilotní fázi, jsou školy povinny hodnoticí zprávu zveřejnit na svých internetových 
stránkách (viz Profil země). 
Finsko: Poskytovatelé vzdělávání (zřizovatelé) jsou ze zákona povinni provádět evaluaci vzdělávání, které poskytují  
a účastnit se externích evaluací vzdělávacího systému jako celku či na regionální úrovni. Předpisy konkrétně 
nestanovují formy a postupy evaluace na místní úrovni.  

V deseti vzdělávacích systémech jsou zprávy přístupné s omezeními, což znamená, že jsou 
poskytnuty buď na žádost, nebo jen zainteresovaným osobám.  

V Belgii (Německy mluvící společenství) zprávu dostanou všichni, kteří byli zapojeni do evaluace,  
což jsou obvykle zainteresované osoby ve vztahu ke škole jako například zástupci rodičů a žáků.  
Na Maltě se zpracovává speciální stručná zpráva pro rodiče a od ředitele školy se požaduje,  
aby rodiče písemně seznámil s hlavními zjištěními. Ve Francii je to, zda bude zpráva distribuována 
mezi rodiče a žáky, na uvážení ředitele školy. Podobně v Litvě o distribuci zprávy rozhoduje škola. 
Ředitel školy však musí se zjištěními evaluace seznámit zaměstnance školy, rodiče a žáky a hlavní 
zjištění o celkových kladech a nedostatcích jsou zveřejněna na internetových stránkách evaluačního 
orgánu.  

V Itálii, na Slovensku a v Bývalé jugoslávské republice Makedonii může zájemce nahlédnout  
do hodnoticí zprávy na základě žádosti. V Itálii má nový systém externí evaluace, jenž je v pilotní fázi 
realizace, zahrnovat „fázi informováni veřejnosti“, jejíž konkrétní podoba zatím nebyla stanovena, 
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školám nicméně bude ponechána určitá volnost v tom, zda zpřístupní hodnoticí zprávu široké 
veřejnosti na svých internetových stránkách. Ve Slovinsku by měly některé údaje osobní  
nebo důvěrné povahy zůstat utajeny. V Bývalé jugoslávské republice Makedonii je vedení školy  
ve všech případech povinno informovat o zjištěních z evaluace všechny zainteresované strany. 

Zvláštní případ představuje Lotyšsko, kde se omezení vztahuje na určitý druh informací, nikoliv  
na způsob jejich šíření. V této zemi se zveřejňují pouze části hodnoticí zprávy na zvláštním formuláři 
obsahujícím jména odborníků, stupeň hodnocení, kladné stránky školy a doporučení. Formulář  
se zveřejňuje na internetových stránkách evaluačního orgánu a má k němu přístup kdokoliv. 
Kompletní zpráva může být nicméně na žádost zpřístupněna rodičům, učitelům a představitelům obce. 

V Německu se zpráva poskytuje buď zainteresovaným osobám, nebo je zpřístupněna na základě 
žádosti. V závislosti na spolkové zemi mohou být v praxi využívány obě možnosti. Ve Slovinsku je 
zpráva poskytována zaměstnancům, na jejichž práci má inspekce vliv, nebo obcím, pokud některá 
doporučení spadají do jejich působnosti. Zpráva může být na žádost zpřístupněna rovněž zájemcům, 
ale některé údaje osobní nebo důvěrné povahy pak podléhají utajení. 

V sedmi vzdělávacích systémech (Belgie (Francouzské společenství), Dánsko, Španělsko, Kypr 
(ISCED 2), Maďarsko (v případě systému „kontroly dodržování předpisů“), Rakousko a Turecko) 
nejsou hodnoticí zprávy (nebo podrobné výsledky posouzení rizik v případě Dánska) veřejnosti 
přístupné.  

Souhrnné informování o zjištěních z evaluací 
Zjištění z evaluací jsou ve většině zemí poskytovány rovněž orgánům na centrální/nejvyšší úrovni. 
Ačkoliv v některých případech se těmto orgánům předávají přímo hodnoticí zprávy k jednotlivým 
školám, častěji tomu bývá tak, že evaluační orgány sestavují výroční nebo dvouleté zprávy podávající 
celkový přehled. Zprávy tohoto druhu však mohou sloužit různým účelům. Ve Španělsku, Slovinsku  
a Rumunsku se tyto zprávy například zaměřují na činnost evaluačního orgánu; v Belgii (Francouzské 
společenství), Lotyšsku, Litvě a na Slovensku poskytují obecný přehled o zjištěních a doporučeních. 
V Bývalé jugoslávské republice Makedonii se věnují oběma tématům. V Rumunsku se jednou za čtyři 
roky připravuje zpráva o celkové kvalitě vzdělávacího systému. V některých zemích, například 
v České republice a Spojeném království (Anglie, Wales a Severní Irsko) se kromě výročních zpráv  
o evaluační činnosti a/nebo zjištěních vytvářejí zvláštní tematické zprávy. V Rakousku jsou souhrnné 
údaje o inspekcích ve školách na oblastní úrovni základem pro spolkové rozvojové plány podle druhu 
škol a souhrnná zjištění ze spolkových zemí jsou podkladem pro národní rozvojový plán. Ve většině 
případů se tematické, výroční nebo dvouleté zprávy zveřejňují na internetových stránkách evaluačního 
orgánu nebo prostřednictvím distribučních kanálů orgánů na centrální/nejvyšší úrovni. 

1.7 Kvalifikace externích hodnotitelů 
Tento oddíl se zabývá kvalifikací a odbornou praxí potřebnou pro výkon profese externího hodnotitele 
škol. Popisuje také, kde je součástí požadavků specializační příprava. Nezabývá  
se kvalifikací nespecializovaných evaluátorů, kteří se externí evaluace účastní dobrovolně, jako je 
tomu například v Německu a ve Spojeném království (Skotsko a Wales). Stejně tak nejsou zkoumány 
požadavky na odborníky ve specifických oblastech, kteří se k týmu inspektorů připojí v případě 
konkrétní evaluace a zabývají se specifickou problematikou (Česká republika, Estonsko, Francie  
a Slovinsko). Podrobnější informace o nespecializovaných evaluátorech a odbornících účastnících  
se evaluace na bázi ad hoc podávají profily příslušných zemí (pozn. red.: Profily jsou dostupné 
v anglickém originále studie).  
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Formální kvalifikace a odborná praxe 
Ve většině zahrnutých zemí musí mít uchazeči o místo externího hodnotitele pedagogickou kvalifikaci 
(viz obr. 1.10) a obvykle i určitý počet let odborné praxe ve školství jako učitel nebo v řídící funkci.  

Obr. 1.10: Požadovaná kvalifikace externích hodnotitelů škol,  
povinné všeobecné vzdělávání s plnou docházkou, 2013/14 

 

  

 Pedagogická kvalifikace 

 Příslušné vysokoškolské vzdělání  

  

 
Externí evaluace škol neexistuje /  
neexistují centrální předpisy  
o externí evaluaci škol 

  

 
Zdroj: Eurydice. 

Vysvětlivky 
Obrázek nezohledňuje nespecializované členy, kteří se dobrovolně připojí k týmu hodnotitelů, ani odborníky  
ve specifických oblastech, kteří se k týmu inspektorů připojí výjimečně v záležitosti konkrétní evaluace (ad hoc).  
Příslušné vysokoškolské vzdělání může zahrnovat pedagogickou kvalifikaci, ale nejen ji.  

Poznámky k jednotlivým zemím 
Dánsko: Národní agentura pro kvalitu a dozor každoročně orientačně posuzuje jednotlivé školy s cílem zjistit, ve kterých 
obcích je zapotřebí zlepšení. Zbytek procesu je v kompetenci obcí, jež následná opatření provádějí s podporou orgánu 
na centrální úrovni. 
Estonsko, Slovensko, Spojené království (ENG/WLS, SCT) a Bývalá jugoslávská republika Makedonie: Mapka 
zohledňuje pouze hlavní přístup k externí evaluaci škol, kdy evaluaci provádí orgán na centrální (nebo regionální) 
úrovni, nikoliv evaluační kompetence orgánů místní správy vůči školám, které spravují (viz oddíl 1.2).  
Itálie: Informace se zakládají na dvou pilotních projektech (viz Profil země – pozn. red.: Dostupný v anglickém originále 
studie). 
Maďarsko: Mapka zobrazuje stav platný pro hodnotitele vykonávající „kontrolu dodržování předpisů“. Hodnotitelé 
vykonávající „pedagogickou/odbornou evaluaci“, jež bude plně zavedena v roce 2015, musí mít pedagogickou 
kvalifikaci.  
Slovensko: Kromě pedagogické kvalifikace musí školní inspektoři vykonat zkoušku pro zaměstnance veřejného 
sektoru.  
Finsko: Poskytovatelé vzdělávání (zřizovatelé) jsou ze zákona povinni provádět evaluaci vzdělávání, které poskytují,  
a účastnit se externí evaluace vzdělávacího systému jako celku či na regionální úrovni. Formy a postupy evaluace  
na místní úrovni předpisy nespecifikují. 
Spojené království (ENG, SCT): Obrázek zobrazuje požadavky na inspektory Jejího Veličenstva. Co se týče kvalifikace 
ostatních externích hodnotitelů, viz profily jednotlivých zemí.  
 

Ve dvanácti zemích se mohou stát externími hodnotiteli uchazeči s širšími možnostmi kvalifikace  
a z různorodějších profesních oblastí.  

V Belgii (Vlámské společenství), České republice, Estonsku, Maďarsku (hodnotitelé provádějící 
„kontrolu dodržování předpisů“), Nizozemsku, Slovinsku, Švédsku a Turecku se sice požaduje 
vysokoškolské vzdělání, není však omezeno na žádné konkrétní obory, a rovněž odborná praxe  
pro výkon povolání hodnotitele může být získána mimo oblast školství, v odvětvích jako výchova  
a vzdělávání, výzkum, psychologie nebo školská administrativa. V Turecku musí mít uchazeč o místo 
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inspektora kromě bakalářského vysokoškolského vzdělání v jednom z několika oborů  
buď pedagogickou praxi, nebo musí získat určitý minimální počet bodů ve Zkoušce pro výběr 
zaměstnanců veřejného sektoru. V České republice musí být v týmu inspektorů, pokud se provádí 
finanční kontrola, také jeden kontrolní pracovník specializovaný na správu a řízení finančních zdrojů.  

V Itálii (pilotní projekt), Portugalsku a na Islandu zahrnuje tým inspektorů kromě hodnotitelů 
s pedagogickou kvalifikací nebo odbornou praxí ve školství také hodnotitele z akademické  
nebo výzkumné sféry. V Lotyšsku musí mít externí hodnotitelé pedagogickou kvalifikaci  
nebo kvalifikaci v oblasti školského managementu a praxi na pozici učitele nebo řídicího pracovníka 
ve vzdělávání.  

Vedle formální kvalifikace a odborné praxe některé země uchazeče vybírají také na základě jejich 
dovedností, znalostí a schopností. Komunikační dovednosti a schopnost vytvářet zprávy jsou 
požadovány například v Belgii (Vlámské společenství), v Irsku, na Slovensku a ve Spojeném 
království (Wales). Důležitá může být také schopnost se domluvit více jazyky: ve Španělsku  
by hodnotitelé měli ovládat regionální jazyk příslušného autonomního společenství, pokud je uznáván 
jako úřední; v Irsku musí inspektoři prokázat schopnost plynně komunikovat v angličtině i irštině;  
na Slovensku musí inspektoři v souvislosti se svou prací ovládat jazyk příslušné národnostní menšiny. 
V Litvě a Spojeném království (Wales) jsou součástí požadavků analytické dovednosti. Často  
se od hodnotitelů očekávají dovednosti v oblasti informačních a komunikačních technologií, například 
v Belgii (Vlámské společenství), Irsku a Spojeném království (Anglie). Od uchazečů se mohou  
rovněž požadovat odborné znalosti o vzdělávacím systému, je tomu tak například v Německu  
a Spojeném království (Wales). 

Specializační příprava 
V 19 vzdělávacích systémech (viz obr. 1.11) musí externí hodnotitelé absolvovat specializovanou 
přípravu, a to před jmenováním do funkce, po uvedení do funkce či během zkušebního období. 
V závislosti na zemi se specializační příprava může týkat přímo evaluace, nebo jiných oblastí.  

Obr. 1.11: Povinnost absolvovat specializační přípravu pro externí hodnotitele škol,  
povinné všeobecné vzdělávání s plnou docházkou, 2013/14 

 

  

 
Povinnost absolvovat přípravu před 
jmenováním do funkce nebo v rámci 
zaučování při uvedení do funkce 

 Absolvování není povinné 

 
Externí evaluace škol neexistuje /  
neexistují centrální předpisy  
o externí evaluaci škol 

 Údaje nejsou k dispozici 

  

 Zdroj: Eurydice. 

Vysvětlivky  
Obrázek nezohledňuje nespecializované evaluátory, kteří jsou součástí týmu jako dobrovolníci, ani odborníky  
ve specifických oblastech, kteří se k týmu inspektorů připojují výjimečně v záležitosti konkrétní evaluace (ad hoc).  
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Poznámky k jednotlivým zemím (obr. 1.11) 
Dánsko: Národní agentura pro kvalitu a dozor každoročně orientačně posuzuje všechny školy s cílem zjistit, ve kterých 
obcích je zapotřebí zlepšení. Zbytek procesu je v kompetenci obcí, jež následná opatření provádějí s podporou orgánu 
na centrální úrovni. 
Estonsko, Slovensko, Spojené království (ENG/WLS, SCT) a Bývalá jugoslávská republika Makedonie: Mapka 
zohledňuje pouze hlavní přístup k externí evaluaci škol, kdy evaluaci provádí orgán na centrální (nebo regionální) 
úrovni, nikoliv evaluační kompetence orgánů místní správy vůči školám, které spravují (viz oddíl 1.2).  
Itálie: Informace se zakládají na dvou pilotních projektech (viz Profil země – pozn. red.: Dostupný v anglickém originále 
studie). 
Maďarsko: Mapka zobrazuje stav platný pro inspektory vykonávající „kontrolu dodržování předpisů“. Uchazeči o místo 
hodnotitele provádějícího „pedagogickou/odbornou evaluaci“, jež bude plně zavedena v roce 2015,  
se ještě před jmenováním do funkce budou muset zúčastnit přípravného programu pořádaného orgánem školské 
správy. 
Slovinsko: Ministerstvo odpovědné za veřejnou správu poskytuje školení v rozsahu 16 hodin, jehož se mohou zúčastnit 
potenciální nebo jmenovaní inspektoři, aby se připravili na složení povinné zkoušky pro školní inspektory. 
Finsko: Poskytovatelé vzdělávání (zřizovatelé) jsou ze zákona povinni provádět evaluaci vzdělávání, které zajišťují, 
 a účastnit se externí evaluace vzdělávacího systému jako celku či na regionální úrovni. Formy a postupy evaluace  
na místní úrovni předpisy nespecifikují.  
 

V devíti vzdělávacích systémech musí uchazeči o funkci externího hodnotitele absolvovat 
specializační přípravu zaměřenou na evaluaci škol nebo evaluaci obecně. V Belgii (Německy mluvící 
společenství) musí uchazeči absolvovat několikaměsíční intenzivní přípravu k různým aspektům 
procesu evaluace škol, kterou poskytuje Ministerstvo vzdělávání a odborné přípravy spolkové země 
Severní Porýní-Vestfálsko. Ve Španělsku je součástí výběrového řízení fáze povinné odborné 
přípravy a praxe. Ve Francii úspěšní uchazeči o místo inspektora „národního vzdělávání“ střídají  
po dobu jednoho roku přípravu s výkonem zaměstnání. V Litvě, Lotyšsku, Rumunsku a ve Spojeném 
království (Anglie) je s hodnotiteli uzavírána smlouva speciálně na jednu či více evaluací,  
přičemž oprávnění provádět evaluaci hodnotitelé získají teprve po absolvování povinného školení 
k evaluaci škol. V Anglii procházejí další inspektoři školením v délce 5–6 dnů, při němž jsou příprava 
na hodnocení a semináře prokládány praktickými zkušenostmi. Na Islandu, kde jsou externí 
hodnotitelé také přijímáni na konkrétní evaluace, musí být v každém týmu osoby, které absolvovaly 
vysokoškolský kurz k evaluaci škol nebo odborný kurz k evaluaci pořádaný Institutem pro testování 
vzdělávání. V Bývalé jugoslávské republice Makedonii musí uchazeči o místo inspektora absolvovat 
odbornou přípravu vedenou zkušenými inspektory v délce tři až šest měsíců.  

V Belgii (Vlámské společenství), Irsku, na Maltě, ve Spojeném království (Wales, Severní Irsko  
a Skotsko) a v Turecku absolvují odbornou přípravu v oblasti evaluace všichni noví hodnotitelé  
nebo inspektoři v rámci zaučování při uvedení do funkce nebo během zkušebního období.  
Ve Spojeném království (Anglie) to platí pro inspektory Jejího Veličenstva, kteří jsou přímými 
zaměstnanci inspektorátu. 

Na Kypru a v Maďarsku („kontrola dodržování předpisů“) musí externí hodnotitelé škol  
před jmenováním do funkce absolvovat speciální školení v jiných oblastech, než je evaluace škol.  
Na Kypru se hodnotitelé škol nižší sekundární úrovně musí zúčastnit odborného kurzu v oblasti řízení 
škol v délce 200 hodin. V Maďarsku musí mít inspektoři provádějící „kontrolu dodržování předpisů“ 
osvědčení o odborné přípravě pro veřejnou správu. V Rakousku musí inspektoři před jmenováním 
nebo po něm absolvovat školení v oblasti školského managementu.  
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KAPITOLA 2: INTERNÍ EVALUACE ŠKOL  

Interní evaluace škol je proces, který školy samy zahajují a uskutečňují za účelem zhodnocení kvality 
vzdělávání, které poskytují. Realizován je především zaměstnanci školy, v některých případech  
ve spolupráci s dalšími zainteresovanými osobami ve vztahu ke škole, například žáky, rodiči  
nebo členy místní komunity. Může se zaměřovat na jakékoliv stránky školního života,  
od pedagogického přístupu po efektivitu správy a řízení. Doporučení Evropského parlamentu a Rady 
z roku 2001 o evropské spolupráci při hodnocení kvality vzdělávacího systému (1) zdůrazňuje přínos 
tohoto přístupu pro zvyšování kvality. Členským státům doporučuje „povzbudit sebehodnocení škol 
jako způsobu vytváření škol, které jsou schopny se [...] poučit a zlepšit [...]“.  

Tato kapitola podává přehled současných politik v oblasti interní evaluace škol v jednotlivých zemích. 
Zabývá se třemi klíčovými aspekty zdůrazněnými v doporučení Evropského parlamentu a Rady z roku 
2001: 1) metodologickou podporou škol prostřednictvím školení a dalších nástrojů; 2) zapojením 
různých zainteresovaných osob ve vztahu ke škole; 3) vzájemným vztahem mezi interní a externí 
evaluací škol.  

První oddíl zkoumá různé druhy požadavků orgánů školské správy na to, jak by se měla interní 
evaluace škol provádět. Oddíl 2.2 se zabývá tím, které strany jsou do interní evaluace zapojeny  
a jakým způsobem. Oddíl 2.3 se věnuje podpůrným opatřením, jež orgány školské správy školám  
při realizaci interní evaluace poskytují. Poslední oddíl popisuje využití interní evaluace, zejména to, 
kdo a jakým způsobem její výsledky využívá.  

2.1 Postavení interní evaluace  
Tento oddíl se zabývá tím, zda je interní evaluace škol v Evropě povinná, nebo doporučená,  
a jak často se provádí.  

Podle předpisů stanovených na centrální/nejvyšší úrovni, je interní evaluace škol povinná ve dvou 
třetinách vzdělávacích systémů (viz obr. 2.1). Na Kypru a v Lucembursku je interní evaluace škol 
povinná u sekundárních škol (ISCED 2), resp. u primárních škol; školám poskytujícím povinné 
vzdělávání na ostatních úrovních se doporučuje. Ve většině vzdělávacích systémů, ve kterých je 
interní evaluace povinná, se musí provádět každoročně, v několika zemích ji však školy každý rok 
realizovat nemusí. V Bývalé jugoslávské republice Makedonii musí školy vypracovat zprávu o interní 
evaluaci jednou za dva roky a v Lotyšsku jednou za šest let. V Belgii (Německy mluvící společenství), 
Lucembursku (ISCED 1) a ve Spojeném království (Severní Irsko) by se měla interní evaluace 
provádět jednou za tři roky. V Estonsku musí školy vypracovat alespoň jednu hodnoticí zprávu 
o interní evaluaci během období, na které je stanoven plán rozvoje, což bývají minimálně tři roky.  
Ve Spojeném království (Wales) se to, jak často musí škola vypracovat plán autoevaluace, odvíjí  
od frekvence inspekce, tj. škola jej musí vypracovat alespoň jednou za šest let. V Německu rozhodují 
o tom, jak často se interní evaluace provádí, jednotlivé spolkové země. V Chorvatsku, Litvě, Maďarsku 
a Švédsku předpisy o interní evaluaci nestanovují, jak často by se měla provádět.  

V deseti vzdělávacích systémech orgány na centrální/nejvyšší úrovni interní evaluaci škol  
jako povinnou nepředepisují, může ale být doporučená, vyplývat z jiných požadavků anebo být 
vyhrazena orgánům místní správy.  

Na Kypru (ISCED 1), v Lucembursku (ISCED 2 a ISCED 3), na Maltě a ve Spojeném království 
(Anglie) interní evaluaci doporučuje inspektorát nebo jiný orgán pověřený zajišťováním kvality 
vzdělávacího systému. Na Kypru doporučují primárním školám školní inspektoři, aby prováděly interní 
evaluaci a vypracovaly si školní plány opatření ke zlepšení. V Lucembursku doporučuje sekundárním 
školám Agentura pro rozvoj kvality škol, aby si vypracovaly a realizovaly tříletý plán rozvoje  

                                                      
(1) Doporučení Evropského parlamentu a Rady ze dne 12. února 2001 o evropské spolupráci při hodnocení kvality 

vzdělávacího systému, Úř. věst L 60, 1.3.2001, str. 51. 
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a prověřovaly jeho výsledky. Na Maltě doporučuje Oddělení pro zajišťování kvality při Ředitelství  
pro kvalitu a standardy ve vzdělávání, aby se interní evaluace realizovala jako průběžný proces 
v tříletých cyklech. Ve Spojeném království (Anglie) doporučuje úřad Ofsted provádět autoevaluaci 
škol v rámci průběžného cyklu posuzování a plánovaní zlepšení. Školy mohou stručné písemné 
shrnutí své autoevaluace předložit inspektorům, ale není to jejich povinnost.  

Obr. 2.1: Postavení interní evaluace škol podle předpisů na centrální/nejvyšší úrovni,  
povinné všeobecné vzdělávání s plnou docházkou, 2013/14 

 

  

  

 Povinná  

 
Doporučená nebo nepřímo 
vyžadovaná 

 
Realizace závisí na orgánech místní 
správy 

 Nevyžaduje se ani není doporučená  

  

  
 Zdroj: Eurydice. 

Poznámky k jednotlivým zemím 
Itálie: Interní evaluace se stala pro školy povinnou v souvislosti s novým Národním systémem evaluace, jenž se začal 
celostátně zavádět od školního roku 2014/15.  
Maďarsko: Zákon o všeobecném vzdělávání z roku 2011 hovoří o interní evaluaci škol v souvislosti s externí 
„pedagogickou/odbornou evaluací“, jež je v současnosti v pilotní fázi. Tento typ externí evaluace bude zaveden v roce 
2015. 
 

Ve Francii orgány školské správy doporučují sekundárním školám, aby interní evaluaci provedly  
před obnovením periodických „smluvních cílů“ (contrats d'objectifs), jež jsou součástí smlouvy 
uzavírané s regionálními správními orgány (Academies). Tyto smlouvy se povinně uzavírají od roku 
2005 a jejich účelem je hodnocení efektivity sekundárních škol podle určitých širších vzdělávacích cílů 
považovaných za prioritní.  

V Belgii (Vlámské společenství) a Nizozemsku jsou požadavky centrálních orgánů ohledně interní 
evaluace škol odvozeny od obecné povinnosti škol monitorovat kvalitu poskytovaného vzdělávání. 
Ačkoliv tedy interní evaluace není přímo upravena předpisy, inspektoři kontrolují, zda ji školy 
provádějí.  

V České republice nejsou pro interní evaluaci zákonem stanovena žádná pravidla. Školy však musí  
na základě interní evaluace vypracovat výroční zprávu, kterou inspektoři používají jako podklad  
při přípravné analýze k externí evaluaci. 

V Dánsku a ve Finsku centrální předpisy blíže nestanovují formy a postupy evaluace na úrovni školy. 
O zaměření, metodách i frekvenci procesu zajišťování kvality mohou rozhodnout poskytovatelé 
vzdělávání (zřizovatelé) na místní úrovni. Ve Finsku nicméně Ministerstvo vzdělávání a kultury vydalo 
v roce 2009 nástroj „Kritéria kvality pro základní vzdělávání“ (2), jehož účelem je doporučit a podpořit 
činnosti v oblasti zajišťování kvality na úrovni školy i obce. 
                                                      
(2) http://www.minedu.fi/OPM/Julkaisut/2009/Perusopetuksen_laatukriteerit.html?lang=en 
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V Bulharsku a ve Francii (ISCED 1) k interní evaluaci škol neexistují žádné předpisy ani doporučení.  

2.2 Strany zapojené do interní evaluace 
Evropský parlament a Rada, tak jako v případě externí evaluace (viz oddíl 1.4 v Kapitole 1), ve svém 
doporučení o evropské spolupráci při hodnocení kvality vzdělávacího systému (3) velmi podporují 
zapojení různých stran do interní evaluace škol. Skutečnost, že se evaluace kromě zaměstnanců školy 
účastní také žáci, rodiče a další zainteresované osoby, je považována za jednu z klíčových 
charakteristik úspěšné interní evaluace, neboť podporuje společnou zodpovědnost za zlepšování škol. 
Účast členů místní komunity v procesu interní evaluace kromě toho může zajistit větší otevřenost škol 
vůči potřebám jejich okolí. 

Tento oddíl zkoumá, které strany jsou podle předpisů stanovených na centrální/nejvyšší úrovni 
zapojeny do interní evaluace. Vynechává různé externí odborníky, kteří automaticky nebo na žádost 
školy pomáhají s její realizací. Tomuto tématu je věnován další oddíl (viz oddíl 2.3). 

Údaje o stranách zapojených do interní evaluace se týkají pouze 23 vzdělávacích systémů,  
ve kterých tento aspekt upravují předpisy (viz obr. 2.2). Je však třeba dodat, že v zemích,  
kde předpisy upraven není, je účast zainteresovaných osob často doporučována centrálními orgány. 
Je tomu tak například v Irsku, na Maltě, ve Finsku, Spojeném království (Skotsko) a Norsku. 

Země, které účast zainteresovaných osob v interní evaluaci upravují předpisy, lze rozdělit do dvou 
hlavních skupin: země požadující účast řady různých zainteresovaných osob, včetně žáků  
a/nebo rodičů, a země, které předepisují pouze účast zaměstnanců školy. K tomu je důležité dodat,  
že v zemích, ve kterých se předpisy týkají pouze zaměstnanců školy, mohou školy svobodně 
rozhodovat o účasti dalších zainteresovaných osob a mohou ve skutečnosti do evaluace nad rámec 
předpisů pro tuto oblast zapojit rodiče, žáky nebo členy místní komunity. Navíc, pokud předpisy 
upravují pouze účast zaměstnanců školy, mohou školám zapojení širšího okruhu zainteresovaných 
osob doporučit orgány školské správy. Například v Polsku právní předpisy stanovují, že ředitel školy 
musí provést interní evaluaci ve spolupráci s učiteli. Školní inspektoři však prověřují, zda škola 
umožnila účastnit se procesu interní evaluace i rodičům a žákům, což je široce podporováno také 
v rámci školení o interní evaluaci pro učitele. 

Formy zapojení jiných zainteresovaných osob než zaměstnanců školy, které jsou ve vztahu ke škole 
(rodiče, žáci atd.), do interní evaluace jsou v jednotlivých zemích různé: od prostého schválení 
závěrečné zprávy až po plnohodnotnou účast na přípravě celého procesu, analýze údajů  
a vypracování závěrů.  

V devíti vzdělávacích systémech zasahují v různé míře do procesu interní evaluace školní rady  
nebo výbory, v nichž zasedají zástupci zainteresovaných osob ve vztahu ke škole, včetně rodičů 
a/nebo žáků. V Estonsku, Slovinsku, Rumunsku a Spojeném království (Wales) školní výbory  
nebo rady vstupují do procesu interní evaluace až v závěru. Jejich členové projednávají autoevaluační 
zprávu předloženou ředitelem školy a schvalují ji. V Litvě školní rada určuje rozsah a metody interní 
evaluace a analyzuje její výsledky. Ve Francouzském a Německy mluvícím společenství v Belgii 
školní rady odpovídají přímo za realizaci procesu interní evaluace. Ve Francouzském společenství 
hodnotí rada conseil de participation výsledky školy podle školního projektu a v Německy mluvícím 
společenství pedagogická rada kontroluje, zda a do jaké míry jsou organizace, metody a výsledky 
školy v souladu s cíli stanovenými ve školním plánu. Ve Španělsku školní rada sdílí odpovědnost  

                                                      
(3) Doporučení Evropského parlamentu a Rady ze dne 12. února 2001 o evropské spolupráci při hodnocení kvality 

vzdělávacího systému, Úř. věst C 60, 1.3.2001, str. 51. 
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za interní evaluaci s učitelským sborem. Na konci školního roku školní rada hodnotí celkové fungování 
školy a její výsledky podle Plánu rozvoje školy a Ročního všeobecného programu. Ve Spojeném 
království (Severní Irsko) nese správní rada spolu s ředitelem školy celkovou odpovědnost za interní 
evaluaci.  

Obr. 2.2: Strany zapojené do interní evaluace škol podle předpisů na centrální/nejvyšší úrovni,  
povinné všeobecné vzdělávání s plnou docházkou, 2013/14 

 

  

 Zaměstnanci školy 

 

Zaměstnanci školy + rodiče / žáci / 
jiné zainteresované osoby  
ve vztahu ke škole 
 

 
Předpisy upravující zúčastněné 
strany na centrální/nejvyšší úrovni 
neexistují 

  
  
 

Zdroj: Eurydice. 

Vysvětlivky  
Vysvětlení pojmu „zainteresovaná osoba ve vztahu ke škole“ viz Glosář.  

Poznámky k jednotlivým zemím 
Bulharsko: Interní evaluace neexistuje. 
Itálie: S ohledem na dva pilotní projekty za účelem přípravy plného zavedení nového Národního systému evaluace  
(viz Profil země – pozn. red.: Dostupný v anglickém originále studie.) institut Invalsi uvádí, že školy musí do interní 
evaluace zapojit učitele, nepedagogické zaměstnance, žáky a rodiče.  
 

V Lucembursku se v průběhu interní evaluace prováděné na primárních školách na analýze údajů  
a vypracování závěrů podílejí různé zainteresované osoby ve vztahu ke škole. Za provedení 
autoevaluace školy se zřetelem k tříletému plánu rozvoje odpovídá školní výbor ve spolupráci  
se zástupci rodičů, koordinátory vyučovacích předmětů a předsedou školské komise místního orgánu.  

Pro školy v Rumunsku, na Islandu, v Bývalé jugoslávské republice Makedonii a Turecku existuje  
pro školy povinnost nebo doporučení vytvořit speciálně pro realizaci interní evaluace skupiny složené 
z různých stran. V Rumunsku musí být na každé škole ve výboru pro evaluaci a zajišťování kvality 
zástupci učitelů, rodičů, žáků (od nižší sekundární úrovně výše), místní správy, národnostních menšin 
a dalších zainteresovaných subjektů, které škola považuje za důležité. Výbor navrhuje strategii a plán 
zvyšování kvality, dohlíží na průběh interní evaluace a zpracovává každoročně zprávu o interní 
evaluaci. Na Islandu se od všech škol požaduje, aby soustavně hodnotily výsledky a kvalitu činnosti 
školy za aktivní spoluúčasti zaměstnanců školy, případně žáků a rodičů. Školám se doporučuje,  
aby k tomuto účelu zřídily skupinu odpovědnou za plánování, realizaci a vypracování zpráv o interní 
evaluaci. V Bývalé jugoslávské republice Makedonii musí ředitel školy do skupin pro interní evaluaci, 
jež musí být ve škole zřízeny, zapojit co nejvíce různých stran. V Turecku je na každé škole vytvořen 
tým pro autoevaluaci školy, jenž musí být složen z ředitele školy, dalších administrativních pracovníků 
školy, učitelů, žáků, rodičů a jiných zainteresovaných osob. 

ISCED 1 
 

FR CY 

  
ISCED 2 a 3 
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2.3 Podpůrná opatření dostupná interním hodnotitelům  
Tento oddíl zkoumá řadu různých podpůrných opatření, jež byla zavedena s cílem pomoci školám 
s realizací interní evaluace. Kromě speciálního školení pro hodnotitele prováděného v některých 
zemích jsou k dispozici také další podpůrné nástroje, údaje, dokumenty nebo opatření. Mezi ně patří 
možnost využít koncepční rámce pro externí evaluaci, indikátory umožňující školám porovnat  
své výsledky s jinými školami, speciální návody a příručky a také online fóra. Dále mohou školy využít 
pomoc a poradenství externích odborníků a v některých případech dostávají finanční podporu.  

Obr. 2.3: Podpůrná opatření pro interní hodnotitele škol;  
povinné všeobecné vzdělávání s plnou docházkou, 2013/14 

Školení k interní evaluaci 

 

Koncepční rámec pro externí 
evaluaci 

Indikátory umožňující školám 
srovnání s jinými školami 

Návody a příručky k interní 
evaluaci 

Online fóra 

Externí odborníci 

Finanční podpora 

 
 

Vlevo 
ISCED1   

Vpravo 
ISCED 2-3  

Interní a/nebo externí evaluace škol neexistuje /  
neexistují centrální předpisy o externí evaluaci škol 

Zdroj: Eurydice. 

Vysvětlivky 
„Indikátory umožňujícími školám srovnání s jinými školami“ se rozumí kvantitativní údaje, jež školám umožňují srovnání 
s jinými školami nebo celostátními, regionálními či místními průměrnými hodnotami. Mohou se týkat výsledků žáků 
v testech, pokroku žáků, administrativních údajů o zaměstnancích nebo pracovních podmínek na škole atd. 
MK: Viz Glosář. 

Poznámky k jednotlivým zemím 
Německo: Metody a nástroje se v jednotlivých spolkových zemích mohou lišit. 
Itálie: Údaje v obrázku budou plně platit v novém Národním systému evaluace, jenž se začal celostátně zavádět  
od školního roku 2014/15.  
Lotyšsko: Školy, jejichž zřizovateli jsou orgány místní správy, mohou v průběhu interní evaluace požádat  
o jakoukoliv pomoc odborníků na vzdělávání.  
Maďarsko: V současnosti probíhá reforma interní evaluace škol, v jejímž rámci budou jako podpůrná opatření zavedeny 
příručky autoevaluace a pomoc externích odborníků. 
Finsko: Poskytovatelé vzdělávání (zřizovatelé) jsou ze zákona povinni provádět evaluaci vzdělávání, které zajišťují,  
a účastnit se externí evaluace vzdělávacího systému jako celku nebo na regionální úrovni. Formy a postupy evaluace  
na místní úrovni předpisy nespecifikují.  

Školení k interní evaluaci  
Zvláštní školení k interní evaluaci nabízí školám jako podpůrné opatření více než polovina 
vzdělávacích systémů. Školení vyvíjejí a poskytují různorodé instituce, jako jsou vysoké školy, 
střediska dalšího vzdělávání nebo agentury či útvary ministerstev, které mají na starost zajišťování 
kvality vzdělávacího systému. Školení je obvykle určeno ředitelům škol a jejich zástupcům, může  
se ale týkat i učitelů a v některých zemích také jiných zaměstnanců. Například v Estonsku rozhodují 
ředitelé škol o tom, zda se školení mají zúčastnit jen někteří zaměstnanci školy, nebo zda se ho škola 
zúčastní kolektivně. V Irsku je kromě ředitele školy k účasti na školení zván také další zaměstnanec.  
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Školení týkající se autoevaluace obvykle není povinné, nýbrž je poskytováno na základě žádosti. 
Školení o evaluaci však je povinné v Lucembursku (Agentura pro rozvoj kvality škol (ADQS)  
pro primární školy organizuje povinná každoroční školení a pravidelné pracovní schůzky) a například 
v Maďarsku, na Maltě, na Slovensku a ve Spojeném království, kde je součástí počátečního  
nebo dalšího vzdělávání ředitelů a/nebo učitelů. V Maďarsku a na Slovensku sice neexistují žádná 
speciální školení o interní evaluaci, ale povinné další vzdělávání ředitelů škol a/nebo jejich zástupců 
zahrnuje prvky související s tímto tématem. Interní evaluaci škol se věnuje také několik kurzů dalšího 
vzdělávání učitelů. V Polsku je ředitel školy povinen zajistit učitelům školení o interní evaluaci,  
pokud to považuje za nezbytné. Ve Slovinsku učitelé a ředitelé absolvují kurzy autoevaluace škol 
v rámci svého dalšího odborného vzdělávání.  

Školení o evaluaci může mít formu speciálních seminářů, kurzů nebo online modulů. Pokud jde 
o obsah, zaměřuje se zejména na metodologickou podporu vývoje procesů interní evaluace  
a na objasnění významu a použití údajů o výsledcích a nástrojů pro analýzu údajů.  

Podpůrné nástroje, údaje a dokumenty  
V této části jsou popsány typy různých nástrojů, údajů a dokumentů, jež mohou školy využívat  
jako pomůcky při interní evaluaci. Jde například o koncepční rámce pro externí evaluaci, indikátory 
umožňující školám srovnání s jinými školami, speciální návody a příručky a online fóra.  

Koncepční rámce pro externí evaluaci škol 

Téměř ve dvou třetinách zkoumaných vzdělávacích systémů školy mohou, ale ne vždy musí použít 
jako pomůcku pro autoevaluaci koncepční rámec externí evaluace. Pouze v Rumunsku a Bývalé 
jugoslávské republice Makedonii musí školy takový rámec použít povinně. Podobně ve Spojeném 
království (Skotsko) všechny školy systematicky využívají k autoevaluaci rámec pro externí evaluaci 
používaný agenturou Education Scotland a místními správními orgány, a to i když to není povinné  
ani požadované zákonem.  

Ve většině vzdělávacích systémů si školy samy mohou vybrat nástroje, jež se jim zdají pro realizaci 
interní evaluace nejvhodnější, a to včetně koncepčních rámců pro externí evaluaci. V procesu interní 
evaluace mohou školy využít různé dokumenty, například analýzu výsledků externí evaluace  
nebo dotazníky a šablony pro zprávy z externí evaluace. 

Indikátory umožňující školám srovnání 

Vedle využití koncepčních rámců externí evaluace je dalším z nejrozšířenějších podpůrných opatření 
pro interní evaluaci zpřístupnění indikátorů, jež školám umožňují srovnání s jinými školami. Ve dvou 
třetinách vzdělávacích systémů mohou školy využít indikátory, jako je například srovnání výsledků 
žáků v testech s výsledky jiných škol působících v podobných podmínkách (druh vzdělávání, velikost 
školy a geografická poloha, socio-ekonomický původ žáků atd.) nebo s celostátními průměrnými 
hodnotami. Tyto různé ukazatele umožňují školám posoudit a porovnat vlastní výkon s výkonem jiných 
škol a stanovit referenční hodnoty pro svou autoevaluaci a analýzu.  

Tyto údaje jsou obvykle k dispozici na internetových stránkách ministerstev a různých jiných 
internetových stránkách a online platformách. Některé webové aplikace nabízejí pestrou paletu 
virtuálních nástrojů pro různé typy analýz a srovnání údajů. V některých zemích je přístup k uvedeným 
indikátorům umožněn pouze školám, ale v jiných zemích jsou mnohé ukazatele přístupné veřejně, 
například na internetových stránkách národních statistických úřadů.  
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Návody a příručky k interní evaluaci  

Ve všech zemích s výjimkou Belgie (Francouzské a Německy mluvící společenství), Francie 
(ISCED 1), Kypru, Maďarska (4), Nizozemska a Bývalé jugoslávské republiky Makedonie vydaly 
odpovědné orgány, jejich poradní nebo výkonné útvary nebo jiné instituce specializující se  
na vzdělávání nebo evaluační procesy speciální návody a příručky k interní evaluaci. Tyto různorodé 
dokumenty se zaměřují na nástroje, které mohou být použity, například analýzu SWOT, dotazníky, 
rozhovory, kritéria pro měření výkonu atd. V některých případech, jako je tomu například v Irsku, 
mohou tyto materiály kopírovat koncepční rámce používané pro externí evaluaci. Na Slovensku jsou 
návody a příručka k interní evaluaci přímo součástí centrálních předpisů, jež také stanovují, co má být 
obsahem autoevaluačních zpráv. Na Islandu zveřejnil Svaz místních orgánů informační příručku  
pro místní školské orgány, aby jim tak pomohl s podporou interní evaluace na školách.  
Kromě toho tým dobrovolníků z Islandské společnosti pro evaluaci (skupina lidí s odbornými 
zkušenostmi v oblasti evaluace) sestavil krátkou instruktážní příručku o interní evaluaci, aby školám 
s tímto procesem pomohl.  

V některých zemích jsou tyto příručky a návody veřejně dostupné na internetových stránkách 
příslušného orgánu školské správy.  

Centrální orgány v Řecku a ve Finsku nevytvořily systém ani rámec pro externí evaluaci škol. 
Vypracovaly však poměrně podrobný rámec interní evaluace pro školy. V Řecku Institut vzdělávací 
politiky (IEP), jenž je výkonnou organizací Ministerstva školství a náboženských věcí, vytvořil speciální 
rámec pro školní evaluaci zaměřující se na vstupy, procesy a výsledky a vzdělávání poskytované 
školou v něm je hodnoceno podle 15 kvalitativních a kvantitativních indikátorů, kterým se podle 
konkrétní situace školy a jejího prostředí může přikládat různá váha a význam. Ve Finsku Ministerstvo 
školství a kultury vydalo souhrn kritérií kvality, který slouží jako nástroj ke zvyšování kvality škol  
na místní a školní úrovni. Čtyři z hlavních oblastí souvisejí s kvalitou organizace a týkají se správy, 
zaměstnanců, ekonomických zdrojů a aspektů evaluace. Šest dalších hlavních oblastí souvisí se žáky 
a týkají se realizace vzdělávacího programu, organizace výuky, podpory učení, zdravého vývoje, 
inkluze a působení na druhé, spolupráce školy s rodinami a bezpečnosti vzdělávacího prostředí. 

Online fóra 

V jedné třetině vzdělávacích systémů ministerstva, inspektoráty, orgány školské správy nebo jiné 
instituce specializující se na vzdělávání vytvořily na svých internetových stránkách přístup k online 
fórům na podporu interní evaluace. Tato fóra nabízejí přístup k široké nabídce webových aplikací,  
jež umožňují výměnu informací, diskusi, sdílení dobré praxe a nápadů mezi jednotlivými zaměstnanci 
škol / odborníky na evaluaci. Tyto webové nástroje umožňují přístup také k užitečným pomůckám 
(protokoly hospitací, dotazníky, video návody, FAQ, technická podpora atd.). Například v Polsku je 
takové fórum součástí školení a seminářů o interní evaluaci. Ve Španělsku některá autonomní 
společenství zřídila mezi školami virtuální sítě za účelem výměny zkušeností a dobré praxe, nástrojů  
a prostředků k evaluaci. V Litvě poskytuje online platforma „IQES online Lietuva“ přístup 
k profesionálním nástrojům interní evaluace, které si lze přizpůsobit, a k metodologickému poradenství 
a také přístup k obecnějším informacím. V Rumunsku online aplikace umožňuje jednotlivým školám 
požádat o pomoc a podporu a odborníkům z Rumunské agentury pro zajišťování kvality 
„předuniverzitního“ vzdělávání (ARACIP) poskytuje jednak fórum, na němž mohou zveřejňovat 
aktuality, jednak systém pro kontaktování vybraných škol, pokud je třeba, aby provedly konkrétní 
úkoly.  

                                                      
(4) Orgán školské správy momentálně vyvíjí příručku autoevaluace pro školy.  
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Doplňkové zdroje 

Externí odborníci  

Více než v polovině vzdělávacích systémů školy využívají poradenství a pomoci externích odborníků. 
Jde o odborníky z různých profesních oblastí, jako jsou vysokoškolští odborníci, poradci  
nebo konzultanti v oblasti zvyšování kvality vzdělávání a škol, odborníci ze školských oddělení obcí, 
školitelé učitelů, ředitelé škol a učitelé. Zapojení externího odborníka spočívá převážně v poskytování 
poradenství a školení, jak provádět interní evaluaci a zlepšovat procesy, jaké nástroje mohou školy 
použít a jak mají prezentovat zjištění z evaluace a vypracovat na jejich základě akční plány. Externí 
odborníci mohou rovněž pomoci s plánováním cílů a opatření pro zajišťování kvality a rozvoje i s jejich 
praktickou realizací.  

Mohou to být buď zaměstnanci veřejného sektoru, nebo soukromí externí odborníci. V obou případech 
zajišťuje školám jejich bezplatnou podporu, pokud o ni požádají, orgán školské správy. V Belgii 
(Německy mluvící společenství) například školám zajišťuje bezplatné využití svých služeb Rada  
pro rozvoj škol při Ministerstvu školství. V Polsku podporu interní evaluace škol provádějí zaměstnanci 
středisek dalšího vzdělávání učitelů, poradenských center a pedagogických knihoven (tj. učitelé, 
psychologové, odborníci na vzdělávání, knihovníci atd.). Centrální předpisy o pedagogickém dohledu 
nad školami stanovují, že uvedené instituce jsou povinny podporovat proces zkvalitňování škol. Školy 
mohou o podporu požádat podle potřeby. Ve Spojeném království (Skotsko) je místní orgán ze zákona 
povinen podporovat evaluaci, a tak si některé místní orgány angažují nezávislé konzultanty na pomoc 
s analýzou údajů nebo jinými aspekty autoevaluace. Některé místní orgány zapojují učitele  
do „vzájemného hodnocení“ (tzv. peer review) jiných škol. 

V některých vzdělávacích systémech se externí odborníci účastní procesu evaluace soustavně. 
Například ve Spojeném království (Wales) je každé škole přidělen zaměstnanec místního orgánu, 
který každý rok na škole odpracuje určitý minimální počet dní v rámci podpory evaluace. V Norsku 
některé regiony zřídily externí hodnoticí skupiny, jež nejsou vázány na jednu obec a jsou složeny 
z pedagogů z různých obcí, kteří původně pracovali jako učitelé, ředitelé nebo při orgánu školské 
správy. V některých obcích do těchto skupin zapojují také konzultanty ze soukromého sektoru.  

V řadě zemí je do procesu interní evaluace intenzivně zapojen samotný inspektorát, který do jisté míry 
plní pro školy roli „externího odborníka“. Je tomu tak například ve Španělsku, kde v procesu evaluace 
hrají klíčovou roli úřady inspekce vzdělávání spolupracující s představiteli škol a přihlížející 
k výsledkům externí i interní evaluace. Rovněž Lucembursko klade značný důraz na interní evaluaci 
škol jakožto prostředek zvyšování jejich kvality a Agentura pro rozvoj kvality škol (ADQS), jež byla 
zřízena v rámci Ministerstva školství, dětí a mládeže (MENJE), poskytuje školám metodologickou  
a na faktech založenou podporu při zvyšování kvality. Školní inspektoři (ti, kteří nejsou zapojeni  
do externí evaluace) a „asistující učitelé“ (ti učitelé, kteří jsou každému inspektorovi ze zákona 
přiděleni jako speciální pedagogická podpora) poskytují školám značnou podporu při realizaci jejich 
plánů a monitorování jejich pokroku. 

Finanční podpora 

Ve Španělsku a v Chorvatsku mohou být jako dodatečné prostředky využita finanční opatření.  
Ve Španělsku v zájmu prosazování, podpory a propagace realizace plánů autoevaluace a plánů 
zvyšování kvality vzdělávání ve škole některé regionální orgány financují výdaje a vypisují výzvy 
k podávání žádostí o poskytnutí finanční pomoci. V Chorvatsku je autoevaluace škol součástí projektu 
Národního centra pro externí evaluaci vzdělávání. Finanční prostředky na tento projekt jsou zahrnuty 
ve státním rozpočtu na vzdělávání a přidělovány Ministerstvem vědy, vzdělávání a sportu.  
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2.4 Využití a šíření zjištění z interní evaluace 
Tento oddíl zkoumá využití výsledků interní evaluace a jejich uživatele. Za uživatele jsou považováni 
ti, kdo na základě výsledků provádějí určité kroky nebo přijímají rozhodnutí. Podle typu 
shromážděných údajů mohou být zjištění z interní evaluace použita: 

• školami za účelem zlepšování; 

• orgány na centrální/nejvyšší úrovni nebo regionálními orgány k externí evaluaci škol  
a/nebo k monitorování vzdělávacího systému;  

• místními orgány k řízení či hodnocení škol a/nebo k podávání zpráv vyšším orgánům školské 
správy. 

Tento oddíl také informuje o tom, zda se výsledky interní evaluace zveřejňují. 

Téměř ve všech zemích se očekává, že školy využijí výsledky interní evaluace ke zlepšení svého 
stavu a toho, jak fungují (viz obr. 2.4). Kromě toho ve většině zemí využívají orgány školské správy 
nebo některé státní organizace zjištění z interní evaluace jako podklad pro svou činnost v oblasti 
řízení, monitorování nebo evaluace.  

Obr. 2.4: Využití výsledků interní evaluace škol a jejich uživatelé,  
povinné všeobecné vzdělávání s plnou docházkou, 2013/14 

Školy za účelem svého zlepšování 

 

Orgány na centrální/nejvyšší úrovni 
nebo regionální orgány k externí 

evaluaci 
Orgány na centrální/nejvyšší úrovni 

nebo regionální orgány 
k monitorování 

Místní orgány k řízení/hodnocení 
škol 

Místní orgány pro účely podávání 
zpráv centrálním orgánům 

Povinné zveřejnění výsledků 

 
 

Vlevo 
ISCED1   

Vpravo 
ISCED 2-3  

Interní nebo externí evaluace škol neexistuje /  
neexistují centrální předpisy o externí evaluaci škol 

Zdroj: Eurydice. 

Vysvětlivky (obr. 2.4) 
MK: Viz Glosář. 

Poznámky k jednotlivým zemím 
Bulharsko: Interní evaluace se neprovádí. 
Itálie: Údaje v obrázku budou plně platit v novém Národním systému evaluace, jenž se začal celostátně zavádět  
od školního roku 2014/15.  
Maďarsko: Údaje uvedené v obrázku budou plně platit až od roku 2015 po úplném zavedení „pedagogické/odborné 
evaluace“, jež se v současnosti realizuje jako pilotní projekt.  
Slovensko: Výnos z roku 2006 o interní evaluaci se o využití výsledků interní evaluace pro účely externí evaluace 
nezmiňuje. Inspektoři však obvykle zprávy z interní evaluace studují.  
Finsko: Poskytovatelé vzdělávání (zřizovatelé) jsou ze zákona povinni provádět evaluaci vzdělávání, které zajišťují,  
a účastnit se externí evaluace vzdělávacího systému jako celku či na regionální úrovni. Formy a postupy evaluace  
na místní úrovni předpisy nespecifikují.  
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Využití výsledků interní evaluace školou  
Způsob využití výsledků interní evaluace na úrovni školy je do značné míry ponechán  
na zaměstnancích školy. Orgány školské správy zpravidla vydávají jen obecná vyjádření k využití 
zjištění z interní evaluace pro účely zvyšování kvality škol. V Rumunsku například právní předpisy 
vyžadují, aby školy usilovaly o zlepšení v každé oblasti, jež byla shledána „neuspokojivou“ při externí 
evaluaci, a aby si vybraly také některé další oblasti, ve kterých cítí potřebu zlepšení. V Bývalé 
jugoslávské republice Makedonii je účelem interní evaluace připravit školu na pravidelnou externí 
evaluaci a předpisy nestanovují nic bližšího o využití výsledků interní evaluace na úrovni školy.  

Několik zemí ve svých předpisech stanovuje, že školy musí využít zjištění z interní evaluace  
při pravidelné tvorbě strategických dokumentů stanovujících opatření ke zlepšení. V Belgii (Německy 
mluvící společenství), Estonsku, Irsku, Španělsku, Lucembursku (ISCED 1), Rakousku, Spojeném 
království (Severní Irsko a Skotsko) a na Islandu musí školy na výsledcích interní evaluace založit své 
pravidelné plány rozvoje nebo zlepšení. Na Maltě musí školy externím hodnotitelům předložit akční 
plán s opatřeními ke zlepšení založenými na zjištěních z interní evaluace. Dále v Polsku musí ředitel 
školy zahrnout zjištění z veškerých evaluací kvality školy provedených v uplynulém roce do plánu 
pedagogické supervize. Kromě toho ve Francii se od sekundárních škol očekává, že své příští 
„smluvní cíle“ stanoví s ohledem na silné a slabé stránky identifikované pomocí centrálně 
poskytovaného nástroje pro autoevaluaci.  

Pouze v osmi zemích se výsledky interní evaluace automaticky zveřejňují. V Irsku musí od zavedení 
systematičtějšího přístupu k autoevaluaci škol (SSE) v roce 2012 všechny školy do konce školního 
roku poskytnout školní komunitě shrnutí svých autoevaluačních zpráv a plánů opatření ke zlepšení. 
V Řecku, Lotyšsku, na Slovensku, Islandu a v Bývalé jugoslávské republice Makedonii musí školy 
zveřejnit uvedené výsledky na svých internetových stránkách. V Lotyšsku musí být výsledky interní 
evaluace zveřejněny na internetových stránkách školy nebo internetových stránkách jejího zřizovatele 
(obce). V Nizozemsku si lze dva dokumenty, ve kterých školy popisují kroky podniknuté k zajištění 
kvality, tj. školní plán a brožurku, vyžádat přímo od školy nebo se s nimi seznámit na jejích 
internetových stránkách. V Rumunsku musí školy od školního roku 2014/15 nahrát své výroční zprávy 
o interní evaluaci na centralizovanou elektronickou platformu. Předtím se tyto zprávy zveřejňovaly  
na internetových stránkách školy nebo na veřejné školní vývěsní tabuli.  

V některých jiných zemích, například ve Slovinsku, je zveřejnění výsledků interní evaluace školy 
doporučeno v pokynech orgánů školské správy a je běžnou praxí. 

Využití výsledků interní evaluace orgány na centrální/nejvyšší úrovni nebo regionálními orgány 
Zjištění z interní evaluace jsou využívány orgány na centrální/nejvyšší úrovni nebo regionálními 
orgány ve dvou třetinách zemí. Ty tato zjištění využívají pro účely externí evaluace škol, pro účely 
monitorování nebo k obojímu účelu.  

Využití zjištění z interní evaluace pro účely externí evaluace  

Zjištění z interní evaluace se velmi často využívají při externí evaluaci prováděné orgány  
na centrální/nejvyšší úrovni, regionální nebo oblastní/okresní úrovni. Jejich význam v procesech 
externí evaluace v jednotlivých zemích se však liší. Zjištění z interní evaluace se obvykle využívají 
jako zdroj informací pro externí evaluaci konkrétní školy. V některých zemích externí hodnotitelé  
tato zjištění používají jako součást podkladů, na jejichž základě posuzují kvalitu a efektivitu procesů 
interní evaluace jednotlivých škol. Například v Portugalsku zahrnuje referenční rámec, jejž používají 
externí hodnotitelé, dopad autoevaluace na plánování, organizaci a odborné postupy v praxi. 
V některých jiných případech zjištění z interní evaluace slouží jako hlavní podklad pro stanovení 
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rozsahu externí evaluace. Například ve Spojeném království (Skotsko) používají inspektoři 
autoevaluační zprávu a plán opatření ke zlepšení, jež musí školy každoročně vypracovat, jako výchozí 
bod při externí evaluaci. Tento evaluační systém se silně opírá o interní evaluaci. Školy musí podat 
zprávu o standardech a kvalitě všech stránek své činnosti, zatímco inspektoři soustředí svoji 
pozornost na pět hlavních aspektů činnosti školy, interní evaluace je jedním z nich. 

V deseti vzdělávacích systémech (viz obr. 2.4) není využití zjištění z interní evaluace centrálními  
nebo regionálními orgány provádějícími externí evaluaci běžnou nebo systematickou praxí. V Polsku 
se školy mohou rozhodnout, zda externím hodnotitelům zjištění z interní evaluace chtějí poskytnout. 
V tomto přístupu se pravděpodobně odráží záměr umožnit školám, aby byly hlavním nositelem 
procesu interní evaluace. V Belgii (Vlámské společenství) interní evaluace není povinná a o využití 
případných zjištění rozhodují školy. Inspektor kontroluje, zda je na škole postup nebo systém interní 
evaluace zaveden, ale zjištění z ní nepoužívá. V Belgii (Francouzské společenství) se interní a externí 
evaluace zaměřují na specifické, odlišné stránky činnosti školy. Inspektoři provádějí evaluaci 
vyučovaných předmětů, zatímco interní evaluace se zabývá realizací plánu rozvoje školy a zprávou 
o činnosti. V Estonsku, Slovinsku a Turecku se externí evaluace škol zabývá především dodržováním 
právních předpisů, zatímco interní evaluace se více zaměřuje na zlepšení a výsledky. V Irsku se stále 
ještě dokončuje implementace systematičtějšího přístupu k autoevaluaci škol, zahájeného na konci 
roku 2012, a inspektoři tudíž zatím výsledky interní evaluace pro účely externí evaluace systematicky 
nevyužívají. Ve Francii jsou oba procesy (interní i externí evaluace) zaměřeny shodně, tj. na realizaci 
„smluvních cílů“ dohodnutých mezi školami a orgány školské správy, a jsou chápány jako paralelní. 
Sekundární školy provádějí interní evaluaci za účelem úpravy smluv. Inspektoři hodnotí výkon školy 
s ohledem na realizaci cílů obsažených ve smlouvě.  

Využití zjištění z interní evaluace pro účely monitorování 

V deseti vzdělávacích systémech (viz obr. 2.4) centrální nebo regionální orgány využívají zjištění 
z interní evaluace pro účely monitorování. Mohou být podkladem k rozhodnutím, například o výběru 
témat dalšího vzdělávání zaměstnanců nebo o přidělení zdrojů. Mohou také orgánům školské správy 
umožnit šířit příklady dobré praxe. Například v Turecku orgány školské správy propagují 
prostřednictvím setkání a návštěv na místě příklady dobré praxe vybrané na základě zpráv o interní 
evaluaci. Způsob, jakým se zjištění dostávají k centrálním nebo regionálním orgánům a jsou dále 
využívány pro účely monitorování, se v jednotlivých zemích liší. Například Rumunská agentura  
pro zajišťování kvality „předuniverzitního“ vzdělávání sestavuje výroční zprávu o činnosti a pravidelné 
zprávy o kvalitě vzdělávacího systému na základě zpráv škol o interní evaluaci. Na Islandu  
si ministerstvo odpovědné za vzdělávání musí informace o interní evaluaci škol, jinak dostupné  
na internetových stránkách škol, vyžádat.  

Zjištění z interní evaluace se využívají pro účely monitorování podstatně méně často než pro účely 
externí evaluace. Vytvoření celkového obrázku o kvalitě vzdělávání podle výsledků interní evaluace 
může být totiž jednodušší, když příslušné orgány odpovídají za relativně malé množství škol vzhledem 
k velikosti geografické oblasti, kterou spravují (Kypr, Lotyšsko, Litva, regiony v Rakousku a Island).  
To platí také tam, kde se vůbec neprovádí externí evaluace škol, a zprávy z interní evaluace  
tudíž představují klíčový zdroj informací o jednotlivých školách, tak jako například v Řecku.  
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Využití výsledků interní evaluace místními orgány 
V 19 vzdělávacích systémech jsou uživateli zjištění z interní evaluace místní orgány. Ve všech těchto 
systémech jsou místní orgány zodpovědné za řízení škol.  

Výsledky interní evaluace využívají k řízení škol a/nebo jejich hodnocení. Například ve Finsku,  
kde místní orgány jakožto poskytovatelé vzdělávání (zřizovatelé) mají ze zákona povinnost hodnotit 
vzdělávání, které zajišťují, se zjištění z hodnocení na místní úrovni a autoevaluace škol používají 
k podpoře rozvoje vzdělávání a zlepšení podmínek učení. Ve Spojeném království (Wales) místní 
orgány používají zjištění k identifikaci požadavků na rozvoj a stanovení příslušných cílů rozvoje,  
ke strukturovanému dialogu se školami a jako podklad pro rozhodnutí o přidělení zdrojů. 
V Portugalsku obce používají výsledky interní evaluace jako podklad k rozhodnutí o přidělení 
prostředků školám na podporu zlepšování poskytovaného vzdělávání.  

Pouze ve třech zemích (Dánsko, Švédsko a Norsko) používají místní orgány tyto výsledky ve svých 
zprávách o poskytovaném vzdělávání. V Dánsku musí místní orgány na svých internetových 
stránkách zveřejňovat výroční zprávy o kvalitě, popisující obecní školský systém, úroveň studia  
ve školách, opatření, jež místní orgán provedl za účelem hodnocení úrovně studia, a kroky,  
které podnikl v návaznosti na předchozí zprávu o kvalitě. Ve Švédsku orgány spravující školy využívají 
interní evaluaci k přípravě zpráv pro Národní agenturu pro evaluaci. V Norsku musí místní správy škol 
od roku 2009 povinně vypracovat výroční zprávu o stavu vzdělávání na svých školách a předložit ji 
místním politikům jako podklad k jejich jednáním o vzdělávání a zvyšování kvality ve školách.  
Navíc zprávy obcí o stavu vzdělávání používá inspektorát k hodnocení kvality vzdělávání na místní 
úrovni (viz Profil země – pozn. red.: Dostupný v anglickém originále studie.). 

 



 

53 

GLOSÁŘ  

Kódy zemí 

EU/EU-28 Evropská unie HU Maďarsko 

  MT Malta 

BE Belgie NL Nizozemsko 

   BE fr Belgie – Francouzské společenství AT Rakousko 

   BE de Belgie – Německy mluvící společenství PL Polsko 

   BE nl Belgie – Vlámské společenství PT Portugalsko 

BG Bulharsko RO Rumunsko 

CZ Česká republika SI Slovinsko 

DK Dánsko SK Slovensko 

DE Německo FI Finsko 

EE Estonsko SE Švédsko 

IE Irsko UK Spojené království 

EL Řecko UK-ENG Anglie 

ES Španělsko UK-WLS Wales 

FR Francie UK-NIR Severní Irsko  

HR Chorvatsko UK-SCT Skotsko  

IT Itálie   

CY Kypr IS Island 

LV Lotyšsko MK* Bývalá jugoslávská republika Makedonie 

LT Litva NO Norsko 

LU Lucembursko TR Turecko 
 

MK* ISO kód 3166. Prozatímní kód, který žádným způsobem nepředjímá definitivní označení této země, o kterém se v současné době jedná pod záštitou 
OSN (http://www.iso.org/iso/country_codes/iso_3166_code_lists.htm). 

Statistické značky 

: Údaje nejsou k dispozici (–) Nelze aplikovat 
 

http://www.iso.org/iso/country_codes/iso_3166_code_lists.htm
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Definice 

Autoevaluace: Všechny typy hodnocení realizovaných v rámci školy. V rámci objasnění pojmů je 
třeba rozlišit termíny autoevaluace, (během něhož hodnotitelé posuzují splnění úkolů, které sami 
vykonávají) a interní evaluace (při níž hodnocení formulují jednotlivci nebo skupina osob – 
zaměstnanců nebo žáků školy). Pro účely této studie se jako „interní“ označují všechny typy 
hodnocení prováděných samotnou školou. 

Celostátní testy: Celostátně prováděné standardizované testy a centrálně stanovené zkoušky  
pro žáky. Tyto testy zahrnují centrálně stanovené postupy pro přípravu obsahu, pro realizaci  
a vyhodnocení a pro interpretaci a použití výsledků. Jsou standardizovány centrálními  
(nebo nejvyššími) orgány školské správy. 

Evaluace: Proces systematické a kritické analýzy završený posudkem a/nebo doporučeními  
ke zlepšení kvality vzdělávací instituce, učitele nebo místního orgánu. Evaluace může být interní  
nebo externí. 

Evaluace škol: Evaluace, která se zaměřuje na činnosti vykonávané zaměstnanci škol bez zřetele 
k osobní odpovědnosti zaměstnanců za jejich výkon. Evaluace tohoto typu monitoruje nebo se snaží 
zlepšit kvalitu školy a/nebo výsledky žáků, výsledná zjištění jsou prezentována v celkové zprávě,  
která neobsahuje hodnocení jednotlivých učitelů. Evaluace škol může být externí nebo interní.  

Evaluace zabezpečování vzdělávání místním orgánem: Evaluace, prováděná 
centrálními/nejvyššími orgány školské správy, inspektorátem nebo národní agenturou pro vzdělávání, 
při níž se hodnotí, jak místní orgány spravují školy v geografické oblasti, která spadá do jejich 
pravomoci.  

Externí evaluace škol: Evaluace prováděná hodnotiteli, kteří podávají zprávu místnímu, regionálnímu 
nebo centrálnímu/nejvyššímu orgánu školské správy a nejsou přitom přímo zapojeni do činnosti 
hodnocených škol. Tato evaluace pokrývá široký okruh činností školy, zahrnujících výuku a učení 
a/nebo veškeré aspekty řízení školy. Evaluace, kterou provádějí úzce specializovaní odborníci a je 
zaměřena na specifické oblasti (účetnictví, hygiena, bezpečnost, archivace atd.), se za externí 
evaluaci škol nepovažuje. 

Externí odborníci: Osoby, které nejsou přímo zapojeny do činností školy realizující interní evaluaci, 
poskytující různými způsoby podporu procesu evaluace. Tito odborníci jsou specialisty na vzdělávání 
nebo evaluaci z různých profesních oblastí (vysokoškolští odborníci pracující v oborech relevantních 
pro evaluaci škol, soukromí konzultanti, školitelé učitelů, odborníci z veřejných institucí atd.).  
V této zprávě jsou zohledněny jen ty případy, kdy školám na využití externích odborníků poskytují 
orgány školské správy nějakou formu podpory (finanční nebo jinou).  

Hodnocení jednotlivých učitelů: Evaluace, která zahrnuje posouzení práce učitelů a poskytuje jim 
osobní, ústní nebo písemnou zpětnou vazbu s cílem poradit jim a pomoci zlepšit jejich výuku.  
Toto hodnocení může probíhat v rámci evaluace škol (v tom případě je vesměs završeno ústní 
zpětnou vazbou) nebo se může provádět samostatně (možným výsledkem je formální hodnocení 
učitele). 

Hodnotitelé: Osoba nebo skupina osob, jejichž úkolem je vybrat relevantní informace a formulovat  
na jejich základě hodnoticí posudek. 
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Interní evaluace škol: Evaluace prováděná osobou nebo skupinami osob, které jsou přímo spojeny 
s danou školou (např. ředitel školy nebo pedagogičtí a administrativní pracovníci a žáci dané školy). 
Hodnocena může být výuka a/nebo aspekty řízení školy. 

Koncepční rámec pro evaluaci (evaluační rámec): Jeden či více dokumentů, které hodnotitelé 
používají ke stanovení parametrů a/nebo požadovaných standardů, podle kterých hodnotí školy. 
Poskytují (kvantitativní a/nebo kvalitativní) základ, z něhož se vychází při formulaci hodnocení.  

Konzultace s vedením školy před dokončením závěrečné hodnoticí zprávy: Postup evaluace, 
zavedený v některých zemích, který zahrnuje debatu hodnotitelů s některými zaměstnanci školy 
o zjištěních z evaluace. Tato debata probíhá před sepsáním závěrečné hodnoticí zprávy a umožňuje 
školám – zejména jejich vedení – se vyslovit k připravované zprávě, opravit věcné chyby nebo vyjasnit 
některé sporné body.  

Kritéria: Kritéria evaluace jsou tvořena dvěma složkami: parametrem (měřitelným aspektem 
hodnocené oblasti) a požadovaným standardem (referenční úrovní, úrovní výkonu nebo normou),  
vůči kterému se daný parametr hodnotí. Poskytují (kvantitativní nebo kvalitativní) základ, z něhož se 
vychází při formulaci hodnocení. 

Monitorování výkonu vzdělávacího systému na národní nebo regionální úrovni: Proces 
shromažďování a analýzy informací, jehož účelem je kontrolovat výkon systému z hlediska cílů  
a standardů a umožnit provést veškeré potřebné změny. Spektrum použitých údajů může zahrnovat 
například výsledky autoevaluace školy, externích zkoušek nebo jiných celostátních hodnocení, 
speciálně připravené indikátory výkonu nebo výsledky mezinárodních hodnocení (včetně PIRLS, 
TIMSS, PISA atd.). Některé země se spoléhají na podklady poskytnuté odborníky nebo speciálním 
orgánem, například radou zřízenou pro účely monitorování reformy. 

Následná opatření po evaluaci: Postup evaluace, zavedený v některých zemích, při němž externí 
hodnotitelé prověřují, nakolik školy dosáhly cílů stanovených během evaluace, nebo kontrolují,  
zda splnily předložená doporučení.  

Orgány na centrální/nejvyšší úrovni: Nejvyšší správní úroveň s odpovědností za vzdělávání v dané 
zemi, obvykle jde o národní (celostátní) úroveň. Avšak v případě Belgie, Německa, Španělska  
a Spojeného království odpovídají Communautés, Länder, Comunidades Autónomas, resp. Devolved 
Administrations (výkonné orgány zemí Spojeného království) za všechny nebo většinu oblastí 
souvisejících se vzděláváním, a tudíž jsou v této zprávě považovány za orgány nejvyšší úrovně. 

Parametr: Měřitelný aspekt hodnocené činnosti. 

Standard: Referenční úroveň, norma, předpis či odborný standard, podle kterých se hodnotí měřitelný 
aspekt hodnocené činnosti. 

Zainteresované osoby ve vztahu ke škole: Označení všech osob, které se přímo podílejí na činnosti 
konkrétní školy (učitelé, ředitel školy, žáci nebo kterýkoliv člen některého orgánu školy), i osob,  
které jsou se školou spojeny nepřímo. Poslední zmíněné osoby sice nepatří k zaměstnancům školy 
ani nejsou zastoupeny v žádném jejím orgánu, považují se však za partnery školy, protože jsou na její 
činnosti zainteresovány. Mohou k nim patřit rodiče, zástupci místního orgánu nebo místní 
podnikatelské sféry atd. 
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Zajišťování kvality: Komplexní pojem zahrnující koncepce, procesy a metody, které byly vytvořeny 
za účelem dosažení, udržení nebo zvýšení kvality v určitých oblastech a které jsou založeny  
na procesu evaluace. „Evaluací“ se rozumí obecný proces systematické a kritické analýzy 
definovaného subjektu, jenž zahrnuje shromažďování relevantních údajů a je završen posudkem 
a/nebo doporučeními ke zlepšení. Evaluace se může zaměřit na různé subjekty: na vzdělávací 
instituce, ředitele škol, učitele a ostatní pedagogické pracovníky, programy, orgány místní správy  
nebo výkon celého vzdělávacího systému. 
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National profiles 
These national profiles provide a concise 
overview of the key features of each country’s 
approach to external and internal evaluation of 
schools. Each sheet is divided into four sections:  

• The external evaluation of schools 

• The internal evaluation of schools 

• Other approaches used in quality assurance 

• Reforms  

Due to a great variation between countries in the 
ways external and internal evaluations are orga-
nised, the national profiles present differences in 
lengths and details. Where different education 
authorities share responsibilities for external 
school evaluation, the information is provided for 
all levels involved. 

I. The external evaluation of schools 
The external evaluation section is divided in six 
subsections: 

1. Purpose of external evaluation and 
responsible bodies 
This subsection identifies the body or bodies 
conducting or organising external evaluation of 
schools, and the main purposes of school eva-
luation. If different types of external evaluation 
exist (e.g. regular inspection, thematic evalua-
tions, etc.), their different purposes are also 
explained. 

2. Evaluators 
The subsection provides information on the 
evaluators' qualifications and professional 
experience. Details of any specialist training in 
evaluation and its duration are mentioned. The 
information on the employment status of the 
evaluators is also included. 

3. Evaluation framework  
List of parameters and/or required standards are 
often used by evaluators to analyse the school 
performance and elaborate their judgments. The 
subsection indicates if these exist, if they are 
applied to all schools and in which circumstan-
ces, and which aspects are under scrutiny.  
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4. Procedures  
This subsection describes the various procedu-
res used by external evaluators for collecting 
information, reaching conclusions and reporting 
on the findings, including specific protocols 
followed to ensure the participation of school 
stakeholders, or the compiling of the final 
evaluation report. It also identifies the frequency 
with which external evaluations are conducted in 
each country.  

5. Outcome of external evaluation  
This part describes the kind of outcomes that 
follow the reporting of external evaluators: the 
issuing of recommendations for improvement; 
the actions that schools are compelled or 
advised to take following such recommendations 
(e.g. drafting a plan for improvement); where 
applicable, the disciplinary measures taken by 
the responsible authorities; and any additional 
resources or training (if provided) to schools as 
supporting measures.  

6. Reporting of external evaluation findings  
The subsection describes with whom and in 
what form the results of external evaluation are 
shared.  

II. The internal evaluation of schools 
The internal evaluation section is divided in four 
subsections: 

1. Status and purpose  
This subsection specifies whether there are 
central/top-level requirements or recommen-
dations on the implementation of internal 
evaluation and explains its purposes (e.g. 
enhancing school quality, issuing a report for 
education authorities, feeding external evalua-
tion, etc.). It also explains to what extent the foci 
of internal evaluation is imposed by education 
authorities or left to school's autonomy.  

2. Parties involved  
This part describes how participation in internal 
evaluation is regulated in each country, and if 
possible, what it the role of the various school 
stakeholders involved.  

3. Evaluation tools and support  
In many countries, evaluation tools and support 
measures are available to schools for internal 
evaluation. These can include external evalua-
tion framework, indicators enabling schools to 
compare with other schools, external specialists, 
training in internal evaluation, financial support, 
online forums, guidelines and manuals specific 
to internal evaluation. This subsection provides 
an account of what is valid for each country. 

4. Use made of internal evaluation results 
Different players and bodies use internal 
evaluation findings and for different purposes. 
The subsection describes whether there are any 
central/top authority guidelines or recommen-
dations on the way schools need to use the 
results of internal evaluation. Where relevant, 
this subsection also explains what use 
central/top education authorities and/or local 
government or educational providers/regional 
education authorities make of internal evaluation 
findings and whether these results have to be 
published and if yes, by whom.  

III. Other approaches to quality assurance 
This section provides an overview of which 
approaches to quality assurance other than the 
evaluation of schools are used in the specific 
country. These could be individual teacher 
evaluation or school head evaluation; evaluation 
of local authority educational provisions; 
monitoring of the performance of the education 
system at national or regional level; publication 
of school results in national tests; delivering 
aggregated student results obtained by schools 
in national tests to school staff, and other.  

IV. Reforms 
This section lists any forthcoming reform that will 
significantly alter information provided in any of 
the three previous sections. Only reforms that 
are already introduced in the political decision-
making process are mentioned while general 
debates are excluded.  
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• Further information on national education 
systems and related policies 

EURYPEDIA, the European Encyclopedia on 
National Education Systems provides up-to-
date and comprehensive information by country 
and level of education.  
http://eacea.ec.europa.eu/education/eurypedia  

Belgium – 
French Community 

Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies  
Historically, the organisation of the school 
system has not involved the evaluation of 
‘schools’. Rather, inspectors have traditionally 
focused on the evaluation of teachers. However, 
since a 2007 Decree, they have been 
responsible for evaluating the ‘level of studies’ in 
schools. These external evaluations of schools 
are carried out by the General Inspectorate 
Service, which forms part of the General 
Administration of Education and Scientific 
Research within the Ministry of the French 
Community. 

Under the Decree of 8 March 2007, inspectors 
are responsible for: 

• evaluating and inspecting the 'level of 
studies', i.e. compliance with curricula set or 
approved by the government, whether learn-
ing materials and school equipment meet 
educational needs, and the consistency of 
educational practices, including evaluation 
practices;  

• detecting any segregation mechanisms 
within schools and helping to eliminate such 
mechanisms; 

• checking whether neutrality is observed, 
where this is required. 

2. Evaluators 
Inspectors are former teachers who must be full-
time permanent employees (appointees), having 
taught for at least 10 years, or former head 
teachers. They must have the required educa-
tional qualifications. They are recruited based on 
a selection test followed by a two-year proba-
tionary period. 

3. Evaluation framework  
The only official framework for external 
evaluation is the Decree laying down the main 
tasks of inspectors and outlining the aspects of 
school activities which must be externally 
evaluated (see Section I.1). 

4. Procedures  
The external evaluation procedures are not 
precisely defined by the education authorities. 
Inspectors enjoy a wide degree of autonomy in 
their work. No minimum frequency for external 
school evaluation is officially set. Each year, the 
General Inspectorate Service selects the 
schools to be evaluated.  

Under the 2007 Decree, the collection of 
evidence involves attending school lessons and 
activities, examining students’ work and 
documents, reviewing the results achieved in 
external evaluations not leading to certification, 
questioning students, analysing quantitative 
data on failure, repetition or reorientation rates, 
and examining lesson preparations by teachers. 
Inspectors are free to decide on the length of 
their school visit. 

This work is recorded in an evaluation report, 
which includes the schedule and objective(s) of 
the visits, procedures for collecting information, 
observations made, and opinion issued on the 
quality and effectiveness of the teaching 
delivered. School principals or, for private grant-
aided schools, organising bodies can provide 
further written comments on the official report. 

This report can cover the findings made in a 
class, in a school or in several schools.  

http://eacea.ec.europa.eu/education/eurypedia
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5. Outcomes of external evaluation  
The evaluation report is delivered to the head 
teacher. Since the 2007 reform, inspectors have 
evaluated the ‘level of studies’ in a school, which 
therefore means inspecting teams and not indi-
viduals. However, each teacher covered by the 
inspection receives individual feedback. Inspec-
tors can also provide teachers and the school 
management with information and advice con-
nected with the findings made during their work. 

In the event of an adverse report or a report 
containing reservations, the inspector sets the 
date of a follow-up to see whether the school 
has made improvements based on the report. If 
not, the procedure then allows the inspector to 
send an information note to the educational 
support and advisory services so that they can 
become involved. These services are structures 
which were also created by the 2007 ‘Inspection 
Decree’. They consist of educational advisers 
who have independent status and specific 
training. Their work involves supporting and 
supervising educational teams and school 
managements in their efforts to improve the 
results of their educational activities. These 
services are required to advise teachers, 
educational teams and schools where 
inspectors have identified weaknesses or 
shortcomings. In theory, if the required 
improvements are not made by the school, a 
procedure can be followed to withhold subsidies 
from the school, but this has not yet happened. 

6. Reporting of external evaluation findings  
Evaluation reports are not made public. 

By 5 July each year, each inspector provides his 
or her superiors with an assessment of his or 
her activities. This assessment includes a report 
on the implementation of curricula, on 
educational activities in schools and on the level 
of studies with reference to the observations 
made by the inspector and, if applicable, to data 
from the external evaluation of students.  

At least every two years, the inspector-
general/coordinator (head of the inspection 
services) produces a general report on the 
activities of the entire inspection service, which 
is delivered to the government. 

Section II. Internal evaluation of schools 

1. Status and purpose  
There is no specific mechanism for the internal 
evaluation of schools, which is mostly left to 
their discretion. 

However, there are two mechanisms that may 
contribute to this evaluation: 

• since the 1997 Decree defining the priority 
missions of education, the school council 
(conseil de participation) of each school has 
been responsible for monitoring the school 
plan, evaluating its implementation, and 
monitoring the school’s activity report;  

• head teachers are provided with an annual 
scoreboard containing a series of administra-
tive and statistical data characterising the 
school and its operation. This set of 
indicators has been available to primary 
schools since 2011 and to secondary 
schools since 2012.  

2. Participation of players  
The school council of each school, which is 
responsible for evaluating the implementation of 
the school plan (see Section II.1), includes 
members of the school (management, staff 
representatives), parents, student representa-
tives and external representatives.  

3. Evaluation tools and support  
The education authorities provide various tools, 
indicators and methods to schools, which then 
decide on an internal evaluation approach.  

These tools include the scoreboard, which 
provides data on staff (length of service, etc.) 
and the progress of students (repetition rate, 
failure rate, flow of students, proportion of new 
arrivals, etc.). The scoreboard also includes the 
average scores achieved by schools across the 
French Community.  

More generally, the results of external 
evaluations of students can provide certain 
information. The results of each school’s 
external evaluation cannot be made public, but 
schools can compare their own results with the 
overall results for the French Community. They 
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can use analysis tools such as the Résultats et 
commentaires et les Pistes didactiques (Results 
and comments and Teaching methods) 
published by the Guidance Service of the 
Ministry of the French Community, which include 
the results for the entire system.  

In some cases, schools can call on educational 
advisers to support their internal evaluation 
processes or devote an internal training day to 
this type of issue. However, this is left to the 
discretion of schools.  

4. Use made of results of internal evaluation  
As internal evaluations are left to the discretion 
of schools, there are no systematic measures in 
this respect.  

Section III. Other approaches to quality 
assurance 
As part of the inspections, which, since the 2007 
reform, have evaluated the ‘level of studies’ in a 
school and inspected teams, each teacher 
covered receives feedback. Inspectors can also 
always inspect teachers individually, but only at 
the request of the head teacher or education 
authority. 

Head teachers are evaluated by their education 
authority during their probationary period, before 
being permanently appointed. 

The education system as a whole is evaluated 
through various mechanisms (external 
evaluations of students, summary of inspection 
reports, results of international evaluations, 
etc.), which is the responsibility of the Ministry of 
the French Community. The top-level authority 
publishes the overall results of external 
evaluations in the French Community and each 
school has access to its own results. Individual 
schools’ results cannot be made public.  

Section IV. Reforms 
No planned reforms. 

Belgium – German-
speaking Community 

Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies  
External evaluation has been compulsory since 
January 2009. It is carried out by a department 
for external evaluation established within the 
only higher education institution in the German-
speaking Community. This department falls 
under the responsibility of the Minister of 
Education. 

The German-speaking Community sees 
evaluation as an important tool for quality 
assurance and ensuring the improvement of 
schools and teaching. The purposes of external 
school evaluation are to: 

• encourage school improvement and teaching 
development;  

• establish comparability based on quality 
standards;  

• facilitate accountability among independent 
schools; 

• provide an evidence base for monitoring the 
education system in the German-speaking 
Community of Belgium. 

2. Evaluators 
The three people currently involved in carrying 
out external evaluation of schools are full-time 
employees of the higher education institution 
department which carries out the external 
evaluation. Evaluators must have a teaching 
qualification for one of the levels of education 
being evaluated (primary, lower or upper 
secondary education). When a school is being 
evaluated, at least one of the evaluators must 
be qualified for the level of education provided 
by the school. Evaluators must have at least ten 
years’ teaching experience. 

The persons responsible for the external 
evaluation must not have any involvement in the 
school development council (a department of 
the ministry of education) or the school 
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inspection services which both have a role in 
supporting schools implement improvements 
following external evaluation (see point 5 
below). There is thus a clear separation of 
functions between external evaluation and 
school improvement support services. 

Candidates for external evaluator roles must 
undertake intensive training provided by Ministry 
of Education and Training of North Rhine-
Westphalia. This several months’ training 
addresses various aspects of the evaluation 
process, including the evaluation framework 
(parameters and standards); evaluation 
techniques; principles of communication; conflict 
management and team work; as well as 
methods for producing evaluation reports. This 
close cooperation with North Rhine-Westphalia 
in Germany and – additionally – the Flemish 
Community of Belgium, results in regular 
refresher training for the external evaluators.  

3. Evaluation framework  
The guiding framework for school quality (1), 
published in 2009, is the first document 
published by the German-speaking Community 
of Belgium which systematically describes a set 
of core characteristics and standards for good 
schools.  

The framework identifies six quality areas: 

1. School results 

2. Learning and teaching 

3. School culture 

4. Leadership and school management 

5. Teacher professionalism 

6. Objectives and strategies of quality 
development 

These six areas are further subdivided into 
28 quality aspects. These quality aspects are 
associated with 149 standards of quality, 
including 42 focusing on classroom observation. 

The external evaluators use the quality 
standards to give the school a score between 
one and four, for each of the six quality areas of 
the evaluation framework. The four levels are 
                                                      
(1) http://www.ahs-

dg.be/PortalData/13/Resources/20131009_Der_Orient
ierungsrahmen_Schulqualitaet.pdf 

described as 'exemplary', 'more strengths than 
weaknesses', 'more weaknesses than 
strengths', and 'greatly in need of improvement'.  

4. Procedures  
External evaluation is carried out at all schools 
in a five-year cycle.  

The school management and the school 
‘organising body’ receive three months 
notification of the planned external evaluation 
(excluding school holidays). The evaluation 
team decides the length of the school visit and 
the procedures to be included taking into 
account: the number of students, the size of 
school and whether there is a German- and 
French-speaking department.  

Each external evaluation is based on a 
standardised method and uses standardised 
instruments, which include: 

• a preliminary analysis of various documents 
(school policy documents in educational and 
organisational areas, student performance 
data, self-evaluation documents, school 
prospectus, factual data on staff, information 
on resources and buildings); 

• a school visit, concerning the infrastructure 
(building and schoolyard) to which the school 
‘organising body’ is invited by the school 
head; 

• observations of lessons of at least 50 % of 
teachers (except classes in philosophical 
subjects and ethics); 

• individual and group interviews addressing 
the various topics included in the guiding 
framework for school quality (see point 3). 
The interviews are generally conducted with 
the school management and the pedagogical 
council (2) and/or school representatives. 
Interviews with school staff, the pupil council 
and/or pupil representatives, parents (de-
pending on their availability and the school’s 
‘organising body’) are also be carried out;  

                                                      
(2) The Pedagogical Council is composed of the school 

head, representatives of the school ‘organising body’, as 
well as at least five members of staff including teaching, 
education assistance, paramedical and social 
psychology staff. 

http://www.ahs-dg.be/PortalData/13/Resources/20131009_Der_Orientierungsrahmen_Schulqualitaet.pdf
http://www.ahs-dg.be/PortalData/13/Resources/20131009_Der_Orientierungsrahmen_Schulqualitaet.pdf
http://www.ahs-dg.be/PortalData/13/Resources/20131009_Der_Orientierungsrahmen_Schulqualitaet.pdf
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• a parent questionnaire covering: children’s 
life at school, teaching in the school, informa-
tion provided about teaching and learning, 
parental involvement and satisfaction levels; 

• initial verbal feedback followed by written 
feedback. 

About five weeks after the school visit, the 
school head and the school ‘organising body’ 
receive a draft of the evaluation report. The 
school management is obliged to inform the 
teaching staff about this draft and, together with 
staff, follow the ‘feedback protocol to the draft 
report’. A response must be sent to the 
evaluation team at least one week before the 
feedback conference. 

During the feedback conference, the draft report 
is discussed by the evaluation team with the 
school management, the pedagogical council or 
a representative of the teaching staff, the school 
‘organising body’ and possibly the school 
development council (see Section II).  

The evaluation team may consider the 
comments of the school in the evaluation report. 

The evaluation report is sent to the school and 
the school ‘organising body’ about one week 
after the conference. The school has the 
opportunity to formulate a written reply within 
five working days of the receipt of the evaluation 
report.  

5. Outcomes of external evaluation  
After the external evaluation, the school 
analyses the evaluation report and other 
available data (average results for the German-
speaking Community in standardised tests such 
as DELF (French language proficiency tests), 
PISA, etc., as well as performance studies and 
internal evaluation results). The school then 
develops its own goals and measures for quality 
assurance and school improvement. 

The school decides whether to ask for support in 
this process and who to approach, for example, 
the school development council in the pedago-
gical department of the ministry of education, 
subject councils of the higher education 
institution or external experts (see Section II). 

The school head is responsible for this school 
process and, using a standard form, must inform 
the school inspection service within four months 
of receipt of the evaluation report of the school’s 
new goals for quality assurance and develop-
ment. 

After setting its goals, the school carries out its 
planned improvement measures. 

In cooperation with the school, the school 
inspection service normally monitors a school’s 
progress towards the goals it has set for quality 
assurance and improvement, and checks are 
carried out at least every two years. However, in 
cases of serious deficiencies, the evaluation 
team may decide that a re-evaluation is 
necessary. This re-evaluation takes place 16 
months after the receipt of the evaluation report 
and refers only to the quality assurance goals 
set by the school in response to the report. 

6. Reporting of external evaluation findings  
The evaluation team sends the school evalua-
tion report and any observations to the Minister 
of Education, training and employment. Within 
20 working days of receipt, the school head 
provides the evaluation report to all groups 
involved in the external evaluation (teachers, 
school ‘organising body’, etc.) and the Depart-
ment of Education in the Ministry for Information. 

Section II. Internal evaluation of schools 

1. Status and purpose  
As a result of Article 20 of the Foundation 
Decree of 31 August 1998, schools are obliged 
to base school improvement work on their 
school plan which provides a systematic basis 
for the changes to be made. The school plan 
defines the school’s vision and strengths, 
development objectives, achievement targets 
and evaluation processes. Schools need to 
check whether and to what degree its structures, 
methods and results are consistent with the 
objectives stated in the school plan. Schools 
must undertake internal evaluation in relation to 
the school plan every three years, but they can 
decide the scope of this process. Indeed, the 
internal evaluation must not be a systematic 
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evaluation of all areas but should refer to 
particular subjects, as determined by the 
pedagogical council or school ‘organising body’.  

2. Parties involved  
The pedagogical council is responsible for 
organising the internal evaluation related to the 
school plan; the views of parents and student 
representatives should be sought. In addition, 
the school is free to decide whether to seek 
support in this process (see point 3). 

3. Evaluation tools and support  
Schools are free to choose appropriate tools 
and support for internal evaluation. 

Schools can use the guiding framework for 
school quality used in external evaluation as it 
contains various criteria relating to internal 
evaluation.  

Schools may choose to be supported by 
specialists from the school development council, 
subject councils at the higher education 
institution, or external experts. The school 
development council and subject councils at the 
higher education institution provide their 
services to schools free of charge. The school 
development council usually provides support 
for setting targets and developing measures for 
quality assurance and improvement, as well as 
for implementing changes. If schools want the 
support of external experts, they must pay for it. 

Schools do not receive their aggregated results 
in student standardised tests, except the ones 
from VERA (German language proficiency tests) 
(see Section III). 

4. Use made of internal evaluation results 
The school uses the results of the internal 
evaluation related to its school plan to set 
objectives and to implement changes. 
Furthermore, the results of internal evaluation 
and the schools’ derived measures are used in 
the external evaluation process. 

The results of internal evaluation are not 
required to be published, but the school makes 
them available to their ‘organising body’ for 
information. 

Section III. Other approaches to quality 
assurance 
Teaching staff members are regularly evaluated 
by the school head; however, the frequency 
varies according to their status (permanent, 
temporary, etc.). School inspection may play a 
role in the assessment of some temporary staff 
members, as well as in the assessment of a 
permanent member of the teaching staff at the 
written request of the school head and/or the 
school ‘organising body’. 

The school inspection process also examines 
schools’ complaints procedures and ensures 
that the principle of compulsory schooling is 
adhered to.  

The performance of the education system in the 
German-speaking Community is evaluated by 
analysing the results of a range of surveys and 
tests (e.g. PISA, VERA-German, mathematics, 
IGLU-German reading, DELF-French skills, 
SurveyLang). Some analysis is provided by the 
organisations themselves (e.g. DELF, 
SurveyLang) and others by the only HEI in the 
German-speaking Community of Belgium (e.g. 
PISA, VERA, IGU). The general results of the 
German-speaking Community are published on 
the website of the Ministry of Education and 
presented at a press conference. Schools are 
provided with their own results only from the 
VERA survey and can only compare them with 
the general results for the German-speaking 
Community. 

To assure quality assurance and school 
improvement, the German-speaking Community 
of Belgium has also set up councils for school 
subjects. These councils aim to improve schools 
and the quality of teaching by responding to 
specific questions from schools, groups of 
teachers or individuals, offering targeted support 
for schools and providing training days. 

Section IV. Reforms 
According to the Decree on School Inspection 
and school development council (25 June 2012), 
at the request of the school authority, school 
heads may be evaluated by the inspectors 
together with the school authorities. This reform 
is scheduled but not yet implemented. 
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Belgium –  
Flemish Community 

Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies 
External evaluation of schools in the Flemish 
Community of Belgium is carried out by the 
Inspectorate, an independent body under direct 
jurisdiction of the Minister of Education and 
Training of the Flemish Government. The 
inspectorate is connected with the Agency for 
Quality in Education and Training, which is part 
of the Ministry of Education and Training. The 
Inspectorate’s role is to monitor educational 
quality and act as a lever for improvement of 
educational quality. 

Under the Decree on the Quality of Education, 
the role of the Inspectorate is to: 

• provide advice on which institutions should 
be given government recognition; 

• conduct inspections of institutions; 

• carry out any other duty as decreed by the 
Flemish Government. 

Every school must be inspected by the 
Inspectorate in order to be recognised by the 
Flemish government. The Inspectorate formally 
has an advisory role – its recommendations 
must be confirmed by the Flemish Government 
in order to become valid and operational. 

2. Evaluators 
The inspectors are educational staff employed 
by the Inspectorate under a specific statute. 
Under the 2009 Decree on Quality of Education, 
inspectors should have eight years’ relevant 
professional experience within a school, as a 
teacher, principal or member of middle 
management. People with other relevant 
experience in education, quality assurance and 
evaluation may also apply.  

The Inspectorate has developed sets of quali-
fication requirements for prospective candidates. 
These focus on outputs (auditing, reporting, 

communication skills, etc.), competences 
(expertise in a specific educational level or 
subject) and behaviours. Usually, the generic 
competences such as computer literacy are 
tested by an external agency; the specific 
competences are assessed by a panel of 
internal and external experts.  

Starting inspectors have to complete a one year 
trial period, which is round of with an evaluation 
carried out by the coordinating inspector. During 
the trial period, starting inspectors are supported 
by a mentor and receive around 30 days of 
training focused on the core stages of an ins-
pection and differentiated according to the level 
of education they will inspect as well as tailored 
according to their personal development plan. 

3. Evaluation framework  
The Inspectorate inspects whether the school 
respects the relevant regulations and whether it 
systematically monitors its quality. If the school 
does not respect the conditions for recognition 
(minimum goals, safety and hygiene, etc.), a 
restricted positive or even a negative recom-
mendation (multiple, severe and structural 
deficiencies) can be given. In the event of a 
‘negative’ recommendation, the Inspectorate 
judges explicitly whether the school is capable 
of independently setting up a policy to address 
its shortcomings (the so-called ‘policy-making 
capacities of schools’).  

The CIPO-framework, embodied in legislation 
under the 2009 Decree on Quality of Education, 
is used as a general conceptual framework for 
inspection. 'Output’ is the key component in the 
CIPO-Framework (context, input, process and 
output). The context, input and process are 
the underlying components that indicate how the 
outputs are achieved. With the CIPO-
framework, the Inspectorate assesses the extent 
to which the school manages to develop efficient 
processes and monitor them, taking into account 
the school-specific context and input variables in 
order to improve output. The main indicators 
used include: ‘student performance’, ‘satisfac-
tion/wellbeing of stakeholders’, ‘school career’ 
(student progress and effective enrolment) and 
‘outcomes’ (destination of students i.e. 
further/higher education or the job market). 
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The context includes ‘identification’, ‘location’, 
‘history’ and ‘regulatory framework’. Input 
covers staff and student characteristics, while 
the ‘process’ component is more detailed and 
is divided into four main categories:  

• ‘General’, with indicators on ‘leadership’, 
‘development of school vision’, ‘decision-
making processes and procedures’ and 
‘quality assurance’; 

• ‘Personnel’, with indicators on ‘staff manage-
ment’ and ‘professional development’; 

• ‘Logistics’, with ‘infrastructure and equip-
ment’ and ‘well-being’ (safety and physical 
and mental health of staff, students and 
others); 

• ‘Educational policy’ with ‘curriculum’ (study 
areas and school organisation); ‘coaching 
and counselling’ (relationships with other 
partners, study-related student guidance, 
career guidance and socio-emotional student 
counselling); and ‘evaluation’ (containing 
both evaluation practices and reporting 
practices). 

The CIPO-framework is used to assess 
whether a school abides by regulations and 
attains the minimum goals. The output 
delivered by a school, i.e. whether it has 
attained the minimum goals prescribed, 
determines the classification given to a school 
(or to an element of its provision). The 
classification system includes: ‘positive’, ‘positi-
ve with some reservations’, or ‘negative’. 

The framework has been translated by the 
Inspectorate into a set of items for every 
educational level, which are examined in order 
to determine whether the school has achieved 
the minimum goals. So, for example, in 
secondary education, the team will always take 
into account whether the curriculum is 
comprehensive, balanced and appropriate for 
the attainment of the minimum goals 
(knowledge, insights, skills and attitudes); that 
the equipment is adequate and effectively used; 
the evaluation complete, balanced and 
appropriate; and whether the preventive and 
remedial support for students (in terms of 
differentiation, language policy, etc.) is effective. 

Apart from the attainment of the minimum goals, 
the inspection team also looks at a basic set of 
conditions that must be met for official 
recognition to be granted, such as health and 
safety requirements and a contract with a pupil 
guidance centre. It also looks at adherence to 
other regulations which impact on the quality of 
education, such as equal educational opportuni-
ties and pupil assessment.  

To assess schools’ internal quality assurance, 
the Inspectorate has developed a cyclical 
model (3). The model was based on a literature 
study of different quality care systems and has 
four stages. 

• PLAN: focus on targets and goals, requiring 
vision but also providing a framework for 
accountability; 

• DO: provide the support needed to overcome 
structural and cultural barriers to meet the 
targets set; 

• CHECK: ensure that there is appropriate 
self-reflection and self-evaluation to assess 
progress towards goals. Evaluation methods 
must be accurate and the school needs to be 
open to review by external evaluators; 

• ACT and ADAPT: this is the development 
stage, where responsiveness to lessons 
learnt is essential. 

4. Procedures  
The Inspectorate audits all schools at least 
every 10 years, as stipulated in the 2009 Decree 
on Quality of Education. The audits follow a 
three-weekly model: the preliminary investiga-
tion (first week), the actual inspection visit 
(second week), and the drafting of the report 
(third week).  

The preliminary investigation consists of a study 
of the available data and a short preliminary 
school visit. The inspection team analyses the 
school profile provided by the Data Warehouse, 
which includes data on qualifications, outcomes, 
school careers, socio-economic backgrounds of 
pupils and reference values. Inspectors also 
analyse the previous inspection reports and the 
short questionnaire filled in by the school (Y/N 

                                                      
(3) www.onderwijsinspectie.be  

http://www.onderwijsinspectie.be/
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questions). Before the inspection, every school 
may invite its pupils to fill in a survey on 
wellbeing. The results are fed back to the school 
and are used by the inspection team. During the 
preliminary visit, interviews with the principal 
and middle management are conducted, 
documentation is examined and a short tour is 
made of the school. All this provides an image of 
the school’s strengths and weaknesses, which 
allows to focus on the inspection work. 

During both the preliminary investigation and the 
actual inspection visit, documents such as 
pupils’ examination results, decisions of the 
class board (deliberations and motivation), 
planning documents, student files, pedagogical 
project, etc. are provided by the school. 

The actual inspection visit gives the team the 
chance to carry out a more in-depth 
investigation of the identified strengths and 
weaknesses. The method is again triangular 
(classroom observations, document analysis 
and interviews). It takes three to six days 
depending on the size of the school and ends 
with a debriefing during which the head of 
school and (usually) some representatives of the 
school team are informed about the findings. 

Within 30 days of the debriefing, the school 
receives a draft version of the report. This draft 
report is verified by the school head and 
occasionally by some representatives of the 
school team. Within the next 60 days, the school 
receives the final version of the report and then 
has 30 days to submit its comments, which will 
be added in an addendum. 

The Inspectorate investigates whether the 
school abides by the relevant regulations and 
whether it systematically monitors quality. If the 
school does not respect the basic conditions for 
recognition (minimum goals, health and safety, 
etc.) a ‘positive with reservations’ or even a 
‘negative’ classification can be given depending 
on whether there are multiple, serious or 
structural deficiencies.  

In the case of a ‘positive with reservations’ 
classification a follow-up inspection is arranged 
within three years. The same applies to a 
'negative’ classification, but in this case, 
additional requirements also apply with respect 

to the composition of the inspection team (e.g. 
the Flemish Government may decide that an 
external head of team must be appointed). 

5. Outcomes of external evaluation  
Every report contains a section describing the 
school’s strengths, areas for improvement, and 
in the case of a ‘positive with reservations’ or a 
‘negative’ classification, any shortcomings to be 
remedied. 

Where a school is awarded a ‘positive with 
reservations’ classification, it can decide for 
itself how to remedy its shortcomings.  

In the case of a ‘negative’ classification the 
inspectorate decides – based upon the school’s 
capacity to remedy their shortcomings – whether 
cooperation with external guidance services is 
required. This is normally the case, and the 
school advisory services (funded by the 
government) usually provide assistance. 

The school can opt to develop an improvement 
plan in order to prevent closure. The inspectora-
te then advises the Minister whether to approve 
the school’s improvement plan. This improve-
ment plan must incorporate the necessary 
measures to secure progress in terms of: goals, 
actions, participants, means, timescales, 
instruments and progress milestones. The 
improvement plan must be shared with school 
staff within 30 days.  

If, during the follow-up visit, the inspection team 
judges that the shortcomings which led to the ne-
gative classification have not been dealt with, the 
team will advise the Minister to close the school 
(or the part that is failing). In practice however, 
this procedure is very rarely carried out.  

6. Reporting of external evaluation findings  
Since 2009 all inspection reports on individual 
schools have been made available on the public 
website (4). The reports start with a summary for 
the wider public in accessible language. Earlier 
reports can be consulted on request.  

After receiving the final version of the report, the 
school has 30 days to discuss it at a staff 

                                                      
(4) www.doorlichtingsverslagen.be 

http://www.doorlichtingsverslagen.be/
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meeting and to inform pupils and parents about 
their opportunity to consult the report.  

The Inspectorate’s annual report contains 
information on school inspections and on the 
additional evaluations at system level that have 
taken place in the previous year. This report is 
addressed to the Flemish Government (one of 
the tasks of the Inspectorate) and is available to 
the general public on the Inspectorate’s website.  

Section II. Internal evaluation of schools 

1. Status and purpose  
Schools are the primary bodies responsible for 
the quality of the education they provide. The 
2009 Decree on the Quality of Education 
stipulates that each school has a responsibility 
to provide good quality education and to monitor 
its quality. Schools are free to decide how to 
shape their internal quality system and how to 
demonstrate the quality of their provision.  

There is no general obligation for schools to 
perform self-evaluation nor does the Ministry of 
Education and Training specify any areas to be 
evaluated. However, inspections check whether 
or not schools can demonstrate what steps they 
have taken to establish a comprehensive sys-
tem of quality assurance, which implies that so-
me form of self-evaluation is inevitable. The pe-
dagogical/school advisory services, attached to 
the different educational networks, have a sta-
tutory duty to support educational institutions in 
their efforts to promote the quality of education. 

Schools that receive funds within the framework 
of the Equal Educational Opportunities Policy 
(GOK, ‘Gelijke Onderwijskansenbeleid’ (5)) were 
previously obliged to carry out self-evaluation in 
order to draw up plans for the effective use of 
the extra resources. 

Survey: In 2011, Flanders participated in the 
‘OESO Review on evaluation and assessment 
frameworks for improving school outcomes’. 
This resulted in several recommendations for 
improving internal (and external) evaluation. The 
main conclusions concerning internal evaluation 
were that schools vary widely in their policy-

                                                      
(5) http://www.ond.vlaanderen.be/gok/ 

making capacity, which included their ability to 
work with evaluation information and plan strate-
gically for improvement. While schools generally 
have some form of quality monitoring, its rigour 
and impact on practice is highly variable.  

2. Parties involved  
Where a school drafts a plan to improve its 
quality after having received a negative 
classification in a final attempt to keep its 
recognition (see Section I.5), all key stake-
holders mentioned in the Participation Decree of 
2004 must be consulted.  

Since 2004, secondary schools have been 
required to have a student council. Each 
secondary school has its own mechanism in 
place to collect student feedback. The Student 
Organisation of Flanders (VSK) has developed a 
resource 'Shsh! teacher’s learning – 25 ways to 
discover how students experience your 
lessons (6)' to encourage further input from 
students on school self-evaluation. 

3. Evaluation tools and support  
Schools have different tools and tests that help 
them obtain an informed view of the quality of 
their processes and outcomes.  

The Ministry of Education and Training runs a 
‘Data Warehouse’ system containing school-
specific information on total student numbers 
and the numbers from a deprived background, 
student retention figures and school staff turn-
over. Since the current school year (2013/14), 
data bundles have been provided to schools, in 
order to increase their policy-making capacity. 
This bundle contains data provided by the 
school itself which has subsequently been 
enriched by data on the municipality, the school 
community, educational zone and Flemish 
education in general. A report is drafted for each 
school individually, which provides statistical 
data on six broad themes (number of pupils; 
pupil characteristics; number of staff; certifica-
tion and evidence of courses studied; pupil 
retention and progress; and the number of 
pupils entering and leaving school). It also 

                                                      
(6) http://www.scholierenkoepel.be/DeLeerkrachtLeert 

http://www.ond.vlaanderen.be/gok/
http://www.scholierenkoepel.be/DeLeerkrachtLeert
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allows the school to compare its performance 
with that of other schools. 

Institutions, such as the school advisory 
services, support schools in strengthening their 
policy-making capacity and, as a consequence, 
their internal evaluation process. The school 
advisory services, in collaboration with the 
Flemish authorities, have developed an 
instrument for self-evaluation, which can be 
used by schools to assess their own policy-
making capacity. In addition, the Flemish 
Government organises and subsidises further 
training for teachers and school leaders and 
provides schools with valuable policy 
information e.g. on computer literacy.  

In order to evaluate, safeguard and improve the 
quality of Flemish education, the Flemish Go-
vernment organises sample-based tests within 
the framework of the National Assessment 
Programme (NAP). These tests collect informa-
tion on pupil performance in relation to attain-
ment targets. Participating schools in the NAP 
receive a school feedback report, which enables 
a school to evaluate its students’ performance in 
comparison with benchmark school.  

Parallel versions of the tests used in the NAP 
have been developed as a means for schools to 
gain information on their student performance 
outcomes in relation to attainment targets. They 
enable schools to assess whether they have 
succeeded in achieving their attainment targets 
and to compare their outcomes with the average 
and with benchmark Flemish schools. Participat-
ing schools will receive a feedback report.  

The performance of the education system at 
regional level takes place through tests within 
the framework of the NAP. In addition, each 
school is mapped against similar schools 
(comparable in terms of type of education, 
geographical location, pupil characteristics, etc.) 
in a reference profile. This is a report which 
allows schools to compare themselves with 
schools within the reference group on each 
individual indicator. The reference profile allows 
schools with similar characteristics to 
benchmark their results.  

A website created by the Ministry of Education 
and Training called ‘Tests for Schools’ (7) provi-
des three kinds of tests that support schools in 
their internal quality assurance processes. 
These include nationally developed or supported 
tests, tests developed by umbrella organisations 
and the NAP tests and their parallel versions, as 
described above.  

To conclude, the external evaluation reports 
drafted by the inspectorate (see Section I) may 
also act as a catalyst for further reflection on 
internal quality assurance in schools. 

4. Use made of internal evaluation results 
There is no policy at government level which 
stipulates how the findings of internal 
evaluations are to be used by the various 
participants. This decision is left to schools. 
Consequently, it is up to the schools themselves 
whether they release the results of their internal 
evaluation.  

Section III. Other approaches to quality 
assurance 
In Flanders, both individual teachers and school 
heads are evaluated on the basis of an 
individualised job description. A member of staff 
with an individualised job description is 
evaluated at least once every four school years, 
by a senior colleague, who, in practice, is often 
the school head.  

School heads and managers of independent 
boarding schools are evaluated directly by their 
governing board (for Community Education 
schools) or their school board (for schools in 
subsidised education).  

Individual school results in external tests are not 
published in the Flemish Community.  

Section IV. Reforms 
No planned reforms. 

                                                      
(7) http://www.ond.vlaanderen.be/toetsenvoorscholen/  

http://www.ond.vlaanderen.be/toetsenvoorscholen/
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Bulgaria  

Section I. External evaluation of schools 
There is no external evaluation of schools.  

Section II. Internal evaluation of schools 
There are no central or local regulations or 
recommendations on internal evaluation of 
schools providing primary and secondary 
general education.  

Section III. Other approaches to quality 
assurance 
Following request or complaints, inspectors of 
the regional inspectorates of Education may 
monitor the compliance with regulations of 
various aspects of the school's functioning. Such 
aspects could include the organisation of the 
educational and qualification process, the school 
documentation, the management and adminis-
tration activities performed by the school head, 
the financial activities, the school audit of the 
budget, school material equipment, etc. At the 
end of the inspection, the evaluators may issue 
instructions to the school head on the measures 
to tackle the lack of compliancy with regulations. 
Inspectors also report to the Ministry of Educa-
tion and Science which might take further policy 
measures to prevent non-compliancy with 
regulations. 

The school pedagogical council may decide to 
include individual teacher performance or the 
results of external student assessment among 
the qualifying conditions for additional teacher 
remuneration.  

School results in the national tests taken by 
students in the 4th, 7th and 12th year of 
schooling are made public by the Ministry of 
Education and Science. The Centre for Moni-
toring and Evaluating the Quality of Education 
established by the Ministry analyses students’ 
standardised test results at national level. 

Section IV. Reforms 
Project BG051PO001-3.2.05 ‘Improvement of 
the System of Education Inspection’ has been in 
operation since 2012. The project was carried 
out with the financial support of the ‘Human 
Resources Development Operational Program-
me 2007-2013’, and was co-financed by the 
European Union (EU) through the European 
Social Fund (ESF). The broad aims of the 
project were to improve management effective-
ness and to raise the quality of education 
through the introduction of an improved model of 
education inspection, and to prepare a proposal 
for how the national inspection body might be 
improved. The specific objectives were to: 

• synchronise inspection standards with 
educational standards, curricula and 
syllabuses at all levels of education;  

• ensure that education evaluation is objective, 
that national educational standards are 
properly implemented and that the education 
process and education institutions are 
effective;  

• establish an environment in schools that is 
conducive to the planning and implemen-
tation of the changes needed to improve 
student learning;  

• suggest improvements for the organisation 
and management of the national inspection 
body; 

• embed the evaluation system at school level;  

• introduce a system of regular evaluation of 
directors’ and teachers’ work in order to 
improve the learning environment. 

The project ended in April 2014. The new school 
evaluation model still needs to be integrated into 
the national education system by the adoption of 
new legislation or by reforming the existing legal 
basis of education and training. Following this 
project, the Ministry of Education and Science 
proposed relevant changes in the law for pre-
primary and school education which incorpora-
tes a mainstream inspection system and could 
be adopted in 2015. 
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Czech Republic  

Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies 
External evaluation of schools is carried out by 
the Czech School Inspectorate (8). Established 
by law in 1991, the Czech School Inspectorate 
is a government administrative authority with a 
national remit. The Central School Inspector is 
appointed by the Minister of Education, Youth 
and Sports. The rules for external evaluation of 
schools are laid down in the Education Act. The 
main purpose of evaluation is to monitor quality. 
Both regular inspections and the thematic 
evaluations are carried out. While the result of 
the regular inspection is an inspection report on 
an individual school, the thematic evaluation 
summarises data collected from selected 
schools. The thematic evaluation deals with 
topics decided either by the Czech School 
Inspectorate or by the Ministry of Education 
such as bullying, healthcare protection, etc.  

The Czech School Inspectorate: 

• collects and analyses information on: the 
education of children, pupils and students; 
the activities of schools and school facilities 
registered in the School Register; and 
evaluates the effectiveness of the education 
system; 

• checks and assesses the conditions, 
processes and outcomes of education 
according to the respective school education-
al programmes; 

• checks and assesses the content of the 
school educational programme and its 
compliance with legislation and the 
framework educational programme; 

• checks that the provision of education and 
school services meets legal requirements;  

• executes public administrative control over 
the use of state funds. 

                                                      
(8) http://www.csicr.cz 

2. Evaluators 
Inspection activities in schools are carried out by 
school inspectors, controllers/auditors (em-
ployees of the Czech School Inspectorate), and 
by other ‘invited persons’. School inspectors 
must have a university degree and at least five 
years’ teaching experience or pedagogical and 
psychological experience (preferably in mana-
gerial positions). Their role is to evaluate educa-
tional and management tasks. The invited 
persons are external experts who are able to 
provide expert opinions on a specific subject or 
problem. For this reason, there are no set 
qualification requirements for invited persons. 
Controllers/auditors must have a university 
degree and at least five years’ professional ex-
perience, or secondary education confirmed by 
a school-leaving examination and 20 years of 
professional experience. They evaluate opera-
tions related to accounting and finances. 

3. Evaluation framework  
The assessment follows the Criteria for 
Evaluation of Conditions, Course and Results of 
Education (9) set by the Czech School Inspecto-
rate and approved by the Ministry of Education. 
The same criteria apply to all schools. The 
school inspectors determine, on the basis of 
their own experience, what they expect from a 
school for each indicator on the list.  

The criteria cover the following topics: equal 
access to education, the school educational 
programme, school management, human 
resources and working condition of personnel, 
equipment, finances, organisation of education, 
support for pupils’ individual development, 
partnerships, support for the development of 
functional literacy, evaluation of individual pupils’ 
and group results, evaluation of the school’s 
overall results. These 12 main topics are further 
subdivided into 78 indicators.  

4. Procedures  
The Czech School Inspectorate bases its 
inspection activities around the main objectives 
set for a given school year, which are approved 
by the Minister of Education, Youth and Sports. 

                                                      
(9) http://www.csicr.cz/cz/DOKUMENTY/Kriteria-hodnoceni 

http://www.csicr.cz/
http://www.csicr.cz/cz/DOKUMENTY/Kriteria-hodnoceni
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School inspection visits currently take place 
every three years. These include visits to 
schools at the time of school-leaving examina-
tions, thematic evaluations, and visits to 
investigate complaints. Once every four years, a 
full inspection must be carried out. If short-
comings are identified during this inspection, a 
follow-up inspection is carried out after a shorter 
period. In addition, inspection activities are 
carried out in response to initiatives, complaints 
and petitions. The inspection process has three 
essential phases. 

During the preliminary phase, the inspectors 
work with secondary source data – public 
resources, the school educational programme, 
the three previous annual reports, the previous 
inspection report, and a range of school docu-
ments (i.e. school websites, newspaper articles, 
complaints relating to the school, results of the 
testing of pupils). They also verify whether the 
school educational programme corresponds to 
the national framework educational programme. 

At the inspection visit, the secondary data 
acquired during the preliminary phase is verified 
and school records and documents are 
examined, namely the plan on continuous 
professional development, the School Code and 
the registry of pupils and students. Classroom 
observations take place and teaching condi-
tions, content and results of a specific subject 
are monitored. An inspection of premises is 
made and meetings of the educational council 
and subject committees are held. Inspectors 
interview the school head during the inspection 
visit regarding the conditions in school, educa-
tion processes and results. Similarly, interviews 
relating to teaching matters are held with school 
staff. If necessary, pupils and parents fill in 
questionnaires to gather information about how 
satisfied they are with the working of the school. 
The average duration of the inspection visit is 
two to three days. In this phase the outcomes of 
the inspection are discussed.  

The reporting phase begins with the submission 
of the inspection report to the school head. The 
school head may submit comments on the 
inspection report within 14 days of receipt. 

The school head and the school organising body 
(usually the local authority, but the regional 
authority in the case of a multi-year secondary 
school) are responsible for addressing any 
failings revealed by the school inspection. 

5. Outcomes of external evaluation  
The inspection report contains recommen-
dations for improving the quality of education. 
Nevertheless, it is the school’s decision whether 
or not to follow these recommendations. The 
report specifies what failings have been 
identified and the deadlines for remedying them. 
A follow-up inspection to check that they have 
been dealt with may be conducted but, in 
practice, only schools with a significant number 
of failings are re-inspected.  

Where measures have not been taken or 
completed by the deadline set within the 
administrative procedure, the Czech School 
Inspectorate can fine the person responsible. If 
a school has failed to act, or gross deficiencies 
are identified in schools or school facilities, an 
administrative procedure is launched, which 
may result in the Central School Inspector 
submitting a proposal to the Ministry of 
Education, Youth and Sports for the removal of 
the school from the School Register. The Czech 
School Inspectorate can also submit a proposal 
to the organising body of the school for 
dismissal of the school head. 

6. Reporting of external evaluation findings  
The outcome of an inspection is a report which 
includes: the identification and assessment of 
conditions in schools; the education processes 
in place and outcomes achieved in accordance 
with the school educational programme; the 
identification and assessment of the content of 
the school educational programme and its 
degree of compliance with legislation and the 
framework educational programme. The 
inspection report is a public document. The 
school head as an authority receives the 
inspection report in the first instance and has a 
right to make comments on the report. 
Subsequently, the report is sent to the 
organising body and the School Council. It is 
available on the Internet and in print at the 
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school, and copies are held by the school 
organising body and the relevant regional 
Inspectorate. The Czech School Inspectorate 
central office uses information from the 
inspection reports from individual schools to 
compile the Czech School Inspectorate Annual 
Report and thematic reports. 

Section II. Internal evaluation of schools 

1. Status and purpose  
Although the internal evaluation of schools is the 
basis for schools’ compulsory annual reports, 
there are no rules, criteria or terms for internal 
evaluation established in law. No national sur-
veys or sources of information on the actual im-
plementation of internal evaluation are available.  

2. Parties involved  
Schools have full power to decide who 
participates in an internal evaluation. No nation-
al surveys or sources of information on the par-
ties involved in internal evaluation are available.  

3. Evaluation tools and support  
Schools may use the external evaluation criteria 
(see Section I.3) for their internal evaluation but 
this is not obligatory. Various tools to help 
schools with internal evaluation are available on 
the website (10) run by the National Institute for 
Education (11) – the organisation established by 
the Ministry of Education, Youth and Sports. The 
tools include: observation sheets, question-
naires, manuals and instructions, forums, etc.  

In-service teacher training courses are provided 
by the National Institute for Further Educa-
tion (12). These include internal evaluation and 
have different target groups (school heads, 
deputy heads and teachers).  

4. Use made of internal evaluation results 
There is no obligation to prepare a written report 
following internal evaluation. But the results of 
internal evaluation provide the basis for 
preparing and presenting the annual school 
                                                      
(10) http://evaluacninastroje.rvp.cz/nuovckk_portal/ 
(11) http://www.nuv.cz/ 
(12) http://www.nidv.cz/cs/ 

report. The annual report is prepared in 
accordance with the Education Act and a 
Decree. Among other things, it should include 
information on: the educational attainment of 
pupils in line with the goals specified in the 
school educational programme and the level of 
education provided; the prevention of risky 
behaviour (e.g. bullying, absenteeism); school 
activities and the school’s public profile; the 
school´s participation in development and 
international programmes; the projects carried 
out by the school and financed from external 
sources; and cooperation with trade unions, 
employers’ associations and other partners 
while fulfilling its educational objectives. Anyone 
may access the annual report and make copies. 
The Czech School Inspectorate uses the 
outputs of internal evaluation as a one of the 
sources for its external evaluation of the school.  

Section III. Other approaches to quality 
assurance 
Teachers are evaluated by the school head as 
part of the internal school evaluation process. 
No central criteria exist for internal school 
evaluation. 

School evaluation may also be carried out by 
the organising body (local or regional authority) 
according to criteria published in advance. But it 
is rare (usually carried out only by regional au-
thorities), and only financial aspects are 
covered. 

Regional authorities prepare an annual report on 
the state and development of the education 
system in their respective regions. 

The performance of the education system is 
also addressed by the Czech School 
Inspectorate in annual reports and thematic 
reports. These are based on regular as well as 
specific (thematic) inspections of schools and on 
other official data (statistics, data in School 
Register, etc.). The Czech School Inspectorate’s 
annual reports are the basis for the annual 
report on the state and development of the 
education system in the Czech Republic, 
published by the Ministry of Education, Youth 
and Sports.  

http://evaluacninastroje.rvp.cz/nuovckk_portal/
http://www.nuv.cz/
http://www.nidv.cz/cs/
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Section IV. Reforms 
The National Education Inspection and 
Evaluation System of the Czech Republic 
(NIQES) (13) is a project co-financed by the 
European Social Fund and is being carried out 
between 2011 and 2014. The main objective of 
the project is the transformation and 
modernisation of the national inspection system 
in the Czech Republic. The project involves 
research, development and the pilot testing of 
new initiatives. Support is provided for the 
subsequent incorporation of the findings into the 
work of the Czech School Inspectorate. The 
intention is to build a modern and flexible 
national system for inspecting the quality and 
effectiveness of the education system. 

The project involves the national testing of 
pupils in the 5th and 9th grades (ages 10/11 and 
14/15), with the aim of providing relevant 
feedback to pupils, parents, teachers, school 
heads and the state. After two years’ experience 
in verifying the results of pupils in these grades 
of basic schools, which involved almost all 
schools with pupils in the relevant years, the 
Czech School Inspectorate has prepared a 
sample survey on pupils in the 4th and 8th 
grades of basic schools (ages 9/10 and 13/14) 
and pupils in the second year of upper 
secondary vocational schools (ages 16/17). The 
testing involves approximately 400 schools and 
focuses on verifying the results in language and 
scientific literacy and the educational area 
‘People and their world’. In addition to the 
implementation of the findings of the NIQES, the 
Czech School Inspectorate plans to extend the 
current inspection cycle to 6 years. The new 
cycle is being introduced to correspond with the 
change in the term of appointment of school 
heads to 6 years. 

                                                      
(13) http://www.niqes.cz/ 

Denmark 

Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies  
In Denmark, the municipality is responsible for 
public schools, this includes school quality. 
State regulations require municipalities to 
prepare a quality report every two years (14) 
which describes developments in the municipal 
school system (see Section III).  

The National Agency for Quality and Super-
vision is responsible for monitoring municipa-
lities in the preparation of their annual report. 
The Agency is part of the Ministry of Education.  

The Agency conducts an annual screening of all 
public schools (primary and lower secondary 
education) and from autumn 2014, publishes its 
overall results. Where schools show repeated 
signs of poor quality (non-compliance with 
legislation or results below national averages), 
Agency staff engages in a dialogue with the 
relevant municipality about the specific actions 
to be taken.  

2. Evaluators 
Evaluators in charge of the annual screening of 
schools are employed by the National Agency 
for Quality and Supervision.  

3. Evaluation framework  
In its annual screening of schools, the National 
Agency for Quality and Supervision focuses on 
the quality indicators fixed over time by the 
Ministry of Education. These indicators may 
differ between primary and lower secondary 
education. They include, for example, the results 
of national tests and final examinations, 
enrolment rates in upper secondary education 
as well as, standardised measurements of 
student well-being from 2014/15 (see 
Section IV). National Agency staff analyses 
pupils’ academic achievements in different 
subjects in order to assess whether the school is 
performing as well as expected given its 
                                                      
(14) It was annually until September 2014.  

http://www.niqes.cz/
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circumstances. The social background of pupils 
is thus taken into consideration when comparing 
school results with national averages. 

4. Procedures  
The Agency carries out the annual screening of 
schools using the information in municipal 
quality reports (see Section III) and the national 
quality indicators. The municipalities whose 
schools need to improve are informed in 
January.  

During the twelve months following the 
screening, the municipalities are responsible for 
putting measures in place to improve the quality 
of any poorly performing schools. At the end of 
this period, the Agency contacts the munici-
palities and schools with a view to opening a 
dialogue on the progress made so far, offering 
as needed: potential solutions to continuing 
problems, the support of teaching consultants or 
further follow-up from the Agency. Agency staff 
may visit a school or a municipality with their 
agreement, but this has not yet happened. 

5. Outcomes of external evaluation  
The government, the municipalities and 
stakeholders in public schools must follow up on 
the results of the annual screening and assess 
whether further measures are needed.  

In the case of continued low performance by a 
particular Folkeskole, the Agency can request 
the municipal council to develop an action plan 
to ensure improvement in the school's academic 
standards and to submit it before the end of the 
year. However, it is the municipality which is 
responsible for the Folkeskole and therefore 
decides what sanctions or other actions to take 
in the case of poor quality schools or a failure to 
comply with education regulations. The agency 
may only provide advice to the municipality and 
comment on the interpretation of current 
education regulations. He/she may require a 
municipality board to implement an action plan, 
but may not specify the measures to be taken. 
However, if an order to produce an action plan is 
not complied with by the municipality board 
within the specified period, this will in itself be 
illegal. Furthermore, the state may decide to 
impose daily penalties on the members of a 

municipality board if the order is not followed. 
The penalties may continue until the order is 
carried out.  

6. Reporting of external evaluation findings  
Sharing the results of the processes carried out 
to improve poor quality schools is a matter of 
local autonomy.  

Section II. Internal evaluation of schools 

1. Status and purpose  
Each school is responsible for ensuring the 
quality of education with regard to the 
Folkeskole's objectives. However, there are no 
central requirements or recommendations 
regarding the internal evaluation of schools. 
Municipalities decide whether and how schools 
should conduct an internal evaluation. 

2. Parties involved  
There are no central requirements about 
participation in schools’ internal evaluation. It is 
up to municipalities to establish their own 
policies in this area.  

3. Evaluation tools and support  
Since autumn 2014, the Ministry of Education 
has maintained a public database containing 
each school’s pupil achievement results, 
including grades in national tests and final 
examinations, transition to secondary education, 
etc. It also gives national averages and the 
averages for schools operating in particular 
circumstances. This system was already 
available in another version before autumn 
2014; however in the way data is used, the new 
system has been optimised. Also, new data will 
be generated from the new system.  

The National Agency for Quality and Supervi-
sion has launched and now manages an evalua-
tion internet portal, which offers a wide range of 
evaluation tools, articles, and research case 
studies, etc.  

The Ministry of Education has created a school 
development programme, which provides 
schools with a number of ICT-based self-
evaluation tools. The evaluation system builds 
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on a cyclical process, within which the school 
describes its current status, draws up its 
objectives and quality criteria and subsequently 
evaluates its achievements and progress made 
in delivering its planned objectives. 

4. Use made of internal evaluation results 
There are no central requirements about the use 
of internal evaluation results. It is up to munici-
palities to establish their own policies in this 
area.  

Section III. Other approaches to quality 
assurance 
School heads carry out development interviews 
with teachers, which act as a form of assess-
ment of the individual teacher's performance 
and as a basis for their professional develop-
ment. 

The municipalities are required to produce 
annual quality reports every two years, which 
serve as a means of evaluating performance of 
a municipality's entire school system. These 
reports describe the municipality’s school 
system, each school’s academic level; the 
measures implemented by the local authority to 
evaluate school performance and the steps 
taken by the local authority to follow up on the 
previous quality report. The municipality is 
responsible for defining the format and focus of 
the report. However, there must also be a 
mechanism for the systematic evaluation of 
these reports and follow-up at municipal level. 
The reports should therefore serve as the basis 
for local dialogue on quality development in 
public schools.  

Pupil results from national tests in a particular 
subject are made available to the relevant 
subject teacher.  

The Danish Evaluation Institute (EVA), an 
independent institution under the Ministry of 
Education, is responsible for evaluating teaching 
and learning at all levels of the education 
system. It carries out evaluations of programmes 
as well as national evaluations on specific 
themes or of aspects of the whole system. 
These evaluations involve samples of schools, 
and although individual judgments may be made 

about the schools selected, their primary 
purpose is to deliver information about the state 
of education at national level. 

The National Agency for Quality and Supervi-
sion administers the compulsory national tests 
and final exams.  

Section IV. Reforms 
A new school reform which came into force on 
1 August 2014 (15) introduced several changes 
to the evaluation system.  

The new Act emphasises the role of the quality 
report as a tool for improving quality and student 
academic results through dialogue, which takes 
place within the municipality’s board, between 
municipal administrators and school heads, as 
well as between school leaders and individual 
teachers and educators. The quality report is 
also the basis for the school board’s supervision 
of school operations. In the context of the 
August 2014 reform, the Ministry has 
established minimum requirements for the 
content of quality reports, and has provided 
instructions and a template which municipalities 
and schools can use as guidance when drafting 
their reports. There has also been a change in 
the frequency with which the quality report will 
have to be produced; it is now every two years 
instead of annually.  

Another element in the new reform on the 
Danish public school is that teaching consultants 
will support staff of the National Agency for 
Quality and Supervision in monitoring schools.  

Finally, in the new legislation on school reform, 
national goals (16) have been established for the 
first time, in order to improve academic 
standards in public schools.  

There are three national goals for public 
schools. They must:  

• challenge all students to reach their full 
potential;  

• reduce the impact of students’ social 
background on their academic results;  

                                                      
(15) Act No. 406 of 2014. 
(16) http://eng.uvm.dk/~/media/UVM/Filer/English/PDF/ 

131007 %20folkeskolereformaftale_ENG_RED.ashx  

http://eng.uvm.dk/~/media/UVM/Filer/English/PDF/131007%20folkeskolereformaftale_ENG_RED.ashx
http://eng.uvm.dk/~/media/UVM/Filer/English/PDF/131007%20folkeskolereformaftale_ENG_RED.ashx
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• raise the level of trust in schools and improve 
student well-being by building respect for 
professional knowledge and practice.  

These goals will contribute to the establishment 
of a clear framework for systematic and 
continuous evaluation. 

Operational targets for student results 
(resultatmål) have also been established in 
relation to the national goals. These targets are 
intended to allow progress to be continually 
monitored. They will be used as indicators in the 
annual screening of schools performed by the 
National Agency for Quality and Supervision as 
from 2014. The targets are:  

• at least 80 per cent of students must be rated 
‘good’ at reading and mathematics in the 
national tests;  

• the number of ‘high performance’ students in 
Danish and mathematics must increase year 
on year; 

• the number of students with ‘poor’ results in 
the national tests for reading and 
mathematics must be reduced year on year; 

• student well-being must improve. 

Germany 

Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies 
In 15 of the 16 Länder, external school 
evaluation (externe Evaluation, also: Fremd-
evaluation, Schulinspektion) is regularly carried 
out. Responsibility lies either with the school 
supervisory authorities (as a rule, the Ministries 
of Education and Cultural Affairs, sometimes the 
middle-level school supervisory authorities) or 
with the institutes for school pedagogy 
(Landesinstitute für Schulpädagogik). 

School evaluation in Germany has a dual aim: 
monitoring the quality of school education and 
offering feedback and advice in order to improve 
provision. 

2. Evaluators 
The qualifications required for work as a school 
evaluator are determined by the Länder. As a 
rule, evaluation teams consist of teachers who 
are civil servants of the Land. Often these 
teachers have experience as head teachers, 
deputy head teachers or teacher trainers. In 
some Länder, representatives of industry or 
parents may be members of the evaluation team 
on a voluntary basis. Evaluation teams usually 
consist of three or four people. Evaluators who 
are teachers have normally completed several 
years’ teaching service. In some Länder, at least 
one of the teachers in the evaluation team is 
required to have the same qualifications as the 
teachers at the school level under evaluation. 
Depending on the individual Land, evaluators 
are expected or required to have expert 
knowledge in the following areas: teaching 
quality, school pedagogics, the structure of the 
school system, school legislation and school 
administration, school evaluation procedures 
and observational and data analysis skills. 
Evaluators receive specialist training. 

3. Evaluation framework  
The evaluation procedures for schools in the 
Länder are in line with the educational standards 
for the primary sector, the Hauptschulabschluss 
and the Mittlerer Schulabschluss as adopted by 
the Standing Conference of the Ministers of 
Education and Cultural Affairs in 2003 and 2004. 
Educational standards are binding on all Länder. 
They are based upon the areas of competence 
for the individual subject or subject group which 
set down the capabilities, skills and knowledge 
students should have acquired at a certain stage 
of their school career. These cross-Länder 
attainment targets are, in most Länder, 
complemented by the provision of frameworks 
for school quality. The frameworks include 
evaluation criteria that define what constitutes 
good quality schools and teaching practices, 
and thus provide external evaluators and 
schools with a frame of reference. 

As part of these overall strategies for quality 
assurance and quality development, increasing 
weight is given to measures for the evaluation of 
individual schools. In the majority of Länder, the 
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development of school-specific educational 
programmes is obligatory and plays a central 
role. Individual schools must specify their main 
aims and objectives within the context of Land 
regulations on learning content and the qualifi-
cations pupils receive on completion of their 
studies. At the same time, the school-specific 
programmes determine internal evaluation 
methods and criteria based on the requirements 
specific to the Land (e.g. curricula, timetables). 

The main focus of school evaluation is on the 
improvement of educational processes (teaching 
and learning). 

4. Procedures  
The frequency with which external evaluations 
are routinely conducted varies between three 
and six years depending on the Land. 

Typical procedures used in external evaluation 
include document/data analysis, visits to the 
school including classroom observations (lasting 
one to five days), as well as standardised 
questionnaires/interviews for/with teachers, 
pupils and parents.  

Document/data analysis is mainly school-
specific. The data and documents analysed 
include statistical data, results of surveys on 
learning levels, school-specific programmes, 
internal curricula, meeting minutes, pedagogical 
guidelines, concepts, resolutions, information 
from the school’s maintaining body, target 
agreements, schedules for continuing pro-
fessional development. In some Länder, schools 
have to complete a data sheet beforehand. 
Document/data analysis takes place before a 
school visit. 

Teachers, pupils and parents may be asked via 
standardised questionnaires about their 
attitudes and opinions of the school. 

After evaluation, as a rule, a draft version of the 
report is presented to the school. The school is 
then given an opportunity to comment on the 
draft before a final version is produced and 
forwarded to the school supervisory authorities. 
Depending on the Land, the evaluation report 
may contain recommendations but the evalua-
tion team is not involved in any further 
developments. 

5. Outcomes of external evaluation  
As a rule, the results of school evaluation serve 
as a basis for a target agreement between the 
central education authority and the school. In 
some Länder, this is only the case if the 
evaluation report points to shortcomings in the 
school’s overall performance; in others, target 
agreements are independent of evaluation. 

In some Länder, additional resources and 
additional training may be provided to schools 
that have fared poorly in the evaluation in order 
to enable them to improve their performance in 
certain areas. 

6. Reporting of external evaluation findings  
In some Länder, evaluation reports are only 
distributed to the school itself and to the 
supervisory authorities; in others, the members 
of the school conference (teachers, parents, 
pupils) or the local education authorities also 
receive the evaluation report or are entitled to 
receive it on request. After internal consultation 
on the findings of the report, schools discuss 
recommendations and suggestions with the 
supervising education authority in order to 
develop target agreements. 

Section II. Internal evaluation of schools 

1. Status and purpose  
As a rule, schools are required by the Länder to 
carry out internal evaluation. The main objective 
is to improve school quality. The areas to be 
evaluated are determined by the schools 
themselves. The frequency of internal evalua-
tions depends on the regulations of the 
individual Land. 

The school-specific programmes determine 
internal evaluation methods and criteria based 
on the requirements specific to the Land (e.g. 
curricula, timetables). The areas to be evaluated 
are determined independently by schools in their 
school-specific programmes. School-specific 
programmes should take account of the social 
and demographic requirements of the individual 
school (e.g. if there are many socially 
disadvantaged pupils in the catchment area, the 
school-specific programme should reflect this). 
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The frameworks for school quality of the Länder 
(see Section I.3) are of central importance to the 
implementation of school-specific programmes 
and provide schools with a frame of reference 
for internal evaluation. 

2. Parties involved  
As a rule, Land legislation requires schools to 
conduct internal evaluation. The Land also 
states requirements and provides recommen-
dations. Schools, however, act independently in 
planning and implementing the evaluation 
procedure. Internal evaluation is, as a rule, 
conducted by the school head and/or a steering 
committee consisting of members of the 
teaching staff. Usually, the results of internal 
evaluation feed into external evaluation. 

3. Evaluation tools and support 
It is not compulsory for schools to use the same 
framework for internal evaluation that is used for 
external evaluation. Sometimes questionnaires 
used for external evaluation are recommended 
by central authorities for use in internal 
evaluation. 

The Land usually provides guidelines for internal 
evaluation. There may be online forums 
established for exchanging views and opinions. 

Methods of internal evaluation include standar-
dised questionnaires for teachers, pupils and 
parents with questions about their attitudes and 
opinions of the school, data analysis, and com-
parison of test results with those of other 
schools working under similar conditions, class-
room visits, and feedback from pupils. Methods 
and instruments may vary between the Länder.  

4. Use made of internal evaluation results 
Internal school evaluation is a collaborative, 
reflective process of internal school review. It 
provides teachers with a means of systemati-
cally looking at how they teach and how pupils 
learn and helps schools and teachers to improve 
teaching and learning quality. The results of 
internal evaluation are not published but may be 
available to local authorities and central 
authorities on request. As a rule, the results of 
internal evaluation feed into external evaluation. 

Section III. Other approaches to quality 
assurance 
In June 2006, the Standing Conference adopted 
a comprehensive strategy for educational moni-
toring which consists of four interconnected 
areas: 

• participation in international comparative 
studies of pupil achievement; 

• central review of the achievement of 
educational standards in a comparison 
between Länder; 

• comparative studies within or across Länder 
in order to review the efficiency of all 
schools; 

• joint education reporting by the Federation 
and the Länder. 

Section IV. Reforms 
No planned reforms. 

Estonia 

Section I. External evaluation of schools 

School evaluation for which central/top and 
regional authorities are jointly responsible 

1. Purpose of external evaluation and 
responsible bodies  
‘State supervision’ of schools is carried out by 
the Department of External Assessment (17) in 
the Ministry of Education and Research, or by a 
county government on behalf of the Minister of 
Education and Research.  

The purpose of state supervision is to ensure 
that the delivery of teaching and learning meets 
the requirements of current legislation. There 
are two aspects to state supervision. Firstly, 
thematic evaluations are carried out based on 
samples of schools, which involve the collection 
and analysis of data as well as some school 
visits. The themes of these evaluations relate to 
current priorities and specific policy areas, as 

                                                      
(17) http://www.hm.ee/en/activities/external-evaluation 

http://www.hm.ee/en/activities/external-evaluation
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established each academic year by decree of 
the Minister of Education and Research (e.g. 
provision for SEN pupils, Estonian/Russian 
schools). Secondly, individual school 
inspections are carried out to look into particular 
matters, for example, in the event of complaints 
being made against an educational institution. 

County governments carry out regular thematic 
evaluations. They also perform individual 
inspections of schools, except where there is a 
very serious or urgent complaint against a 
school (e.g. relating to school violence, 
infringements of students’ rights, unprofessional 
behaviour by teachers, etc.). In such cases, the 
enquiry is carried out by officials of the Ministry 
of Education and Research. Finally, county 
governments also supervise educational 
institutions which have been granted an 
education licence for the first time. 

2. Evaluators 
Those exercising state supervision are either 
officials of the External Evaluation Department 
of the Ministry or inspectors of the education 
departments of county governments. The 
Minister of Education and Research has 
established the qualification requirements for 
these officials: he/she must have a Master’s 
degree in any field or an equivalent qualification, 
at least five years’ experience in teaching-
related work and leadership competences. 
Teaching-related experience may include, for 
instance, teaching in schools, working as a 
research fellow at a university or as a school 
psychologist.  

Where necessary, experts may be involved in 
state supervision if a more in-depth and complex 
analysis is required. For example, experts from 
the Centre for Curriculum Development or from 
a university can be involved in the evaluation of 
curriculum implementation.  

3. Evaluation framework  
State supervision (thematic evaluations and 
individual inspections) of schools focuses on 
whether the activities of a school comply with 
legislation and whether teaching and learning is 
in accordance with national curricula.  

4. Procedures  
Each academic year, thematic evaluations cover 
about 10 % of educational institutions: i.e. 
60 pre-school child care institutions and 
60 general education institutions. In addition, 
individual inspections are carried out in about 
10-15 educational institutions a year. 

External evaluators involved in thematic 
evaluations or individual inspections have the 
right to visit a school if they notify the head of 
the school in advance. The evaluators may also 
participate in the meetings of a teachers’ 
council, board of trustees and parents as well as 
access school documents such as class 
records, the school’s general work schedule and 
its development plan. As background informa-
tion on the school, evaluators may also consider 
performance indicators about students, teachers 
and schools published in the Estonian Education 
Information System (EEIS) (see Section II.1). 
Evaluators conduct interviews with staff, the 
board of trustees, parents, students, and with 
the owner of the school to elicit information on 
the theme being evaluated or on the area of 
concern. They may observe the learning 
environment, including teaching and learning, 
but do not usually observe lessons except in the 
event that complaints have been filed against 
the teacher, or because the learning outcomes 
of students are low. 

During the school visit, supervisors make 
recommendations to the head and the owner of 
the school for the improvement of procedures 
(e.g. procedure for final examinations, student 
assessment, school graduation, etc.) used by 
the school and issue judgements with orders for 
modifying any aspects of teaching and learning 
that do not comply with legislation. Before 
finalising it, the draft report is submitted to the 
head of the school, the owner of the school and 
the person whom the precept is aimed at within 
15 calendar days as of the completion of state 
supervision. All mentioned bodies can provide 
comments and feedback within 3 calendar days. 

5. Outcomes of external evaluation  
The results of supervision (thematic evaluation 
or individual inspection) are formulated as a 
report which becomes a public document. The 
report contains the time and description of any 
infractions, any judgements or proposals made, 
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and the period of notice allowed for appeals 
against the judgements. The judgements include 
the name of the person or body at whom they 
are directed, the obligation to change practice to 
avoid future infractions and the deadline for 
complying with the judgement. The Minister of 
Education and Research or the county governor 
approves the report. 

The report is submitted to the head of the school 
and the maintaining body of the school within 
60 calendar days as of the commencement of 
state supervision. If the maintaining body of the 
school fails to comply with the judgement within 
the term specified, the supervisory body may 
impose a penalty of up to 640 euros. In the 
event of an educational institution failing to 
comply with the requirements of state supervi-
sion, its education licence may be declared 
invalid and the institution can no longer operate.  

6. Reporting of external evaluation findings  
The results of state supervision are documented 
in a certificate. The certificate is sent to the head 
of the school and to the maintaining body. The 
results of inspection are made public and the 
certificate is published on the website of the 
Ministry of Education and Research, and, if the 
inspection was conducted by the county 
government, it also appears on their website.  

At the end of each academic year, the county 
governor submits a summary report to the Minis-
try of Education and Research, which includes 
an analysis of the results of the thematic state 
supervision conducted in the county.  

By the end of each calendar year, the Ministry of 
Education and Research produces an overview 
of how well the education system is working, 
which also includes the findings of the state 
supervision process. 

• School evaluation for which local authorities 
are responsible  

Supervisory control over municipal schools is 
exercised by local authorities, and is intended to 
check whether a school meets legal require-
ments as well as the appropriate use of avai-
lable resources. Within this framework, all areas 
of school activity may be inspected, including 

the use of financial and human resources. Each 
local authority is free to determine its own 
organisation and procedures, and the measures 
it takes to deal with any problems it finds. 

Section II. Internal evaluation of schools 

1. Status and purpose  
In 2006, the Ministry of Education and Research 
introduced an obligation on pre-primary institu-
tions, general education schools and vocational 
schools to conduct internal evaluations. 

Educational institutions must produce an internal 
evaluation report once during a development 
plan period, which lasts at least three years. The 
report should list the strengths and weaknesses 
of schools.  

Although, no mandatory report format or 
evaluation criteria have been introduced, the 
use of the performance indicators available in 
the EEI (see Section I) is recommended but not 
compulsory. These include: leadership and 
management; personnel management; coopera-
tion with interest groups; resource management; 
the education/school process; pupil/student 
results in state examinations, completion, grade 
retention and absenteeism rates, personnel and 
interest groups, and statistics of the educational 
institution. Schools may also include their own 
indicators which are in accordance with the 
teaching and education objectives contained in 
the school development plan. The methods for 
carrying out internal evaluation are chosen by 
the educational institution. 

2. Parties involved  
The internal evaluation report form is compiled 
by the head of the school who submits it to the 
board of trustees and to the owner of the school 
for the expression of an opinion beforehand. 
Schools are free to decide whether to involve 
any other parties.  

3. Evaluation tools and support  
The performance indicators available in the 
EEIS provide educational institutions with an 
opportunity to monitor trends. A school’s 
performance may be compared over a three 
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year period, or against average data for educa-
tional institutions of the same type. Similar 
educational institutions have been grouped 
according to their size and location as well as 
other factors.  

Educational institutions are offered team training 
in order to provide them with the knowledge and 
skills needed for carrying out internal evaluation. 
Internal evaluation training courses are 
organised by universities or adult education 
institutions. Participation in training is voluntary, 
and the head of a school decides whether some 
members of staff should participate or whether 
the school participates as a team. The topics 
covered usually relate to the EEIS indicators 
(see above).  

Schools may apply to the Ministry for support 
and qualified advisors are available. The aim of 
the advisors is to help school improve their 
internal evaluation process by, for example 
assessing whether the goals set have been 
reached. The Minister of Education and Re-
search establishes the general conditions of and 
procedures for advising schools in matters of 
internal evaluation. 

Guidelines and handbooks have been created to 
improve the internal evaluation process. Hand-
books for internal evaluation are publicly 
accessible on the website of the Ministry and the 
handbooks include recommendations for 
analysing the indicators mentioned above.  

4. Use made of internal evaluation results 
The internal evaluation report points out the 
strengths of an educational institution as well as 
areas for improvement. The results are used by 
educational institutions in their development 
plans to improve school performance. 

Section III. Other approaches to quality 
assurance 
Teachers are evaluated internally according to 
the regulations of each institution or sometimes 
externally during the ‘state supervision’ process 
if they have been the subject of complaints or if 
the learning outcomes of their students are low.  

The school maintaining body decides whether 
and when the head of the school should be 
evaluated. This is not a common practice. 

The results of the national final examinations (at 
the end of 9th and 12th grade) are openly 
accessible in the EEIS. Schools can compare 
themselves with the average results of schools 
of in the same circumstances. ‘Foundation 
Innove’, an institution authorised by the Ministry 
of Education and Research responsible for the 
organisation of the national tests, also informs 
schools about their results in national 
assessments.  

Section IV. Reforms 
No reforms planned.  

Ireland 

Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies 
In Ireland, statutory responsibility for the 
external evaluation of schools rests with the 
Inspectorate of the Department of Education 
and Skills (18). The Inspectorate implements a 
comprehensive programme of evaluation using 
a range of inspection models, ranging from 
short, unannounced inspections, to more 
intensive forms of inspection. 

One of the key objectives of the Inspectorate is 
to improve the quality of learning for children 
and young people in Irish schools and centres 
for education. External evaluations identify and 
acknowledge good educational practice and, 
through feedback to schools and teachers, they 
provide advice as to how the quality of 
education provision can be improved.  

The Inspectorate conducts a range of different 
types of external evaluation of schools: whole-
school evaluation (WSE), incidental inspections, 
and subject inspections.  

                                                      
(18) https://www.education.ie/en/The-Department/ 

Management-Organisation/Inspectorate.html 

https://www.education.ie/en/The-Department/Management-Organisation/Inspectorate.html
https://www.education.ie/en/The-Department/Management-Organisation/Inspectorate.html
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Incidental inspections are low-stakes evalua-
tions, in that the emphasis is on advice and 
there is no published report. In contrast, a 
whole-school evaluation engages school mana-
gement, teachers, parents and learners in a 
review of the work of the school and the 
inspection report is published.  

Incidental inspections are unannounced 
inspections which an inspector carries out in a 
school for the purpose of evaluating a specific 
aspect of the school’s work and provision, such 
as teaching, learning, pupils’ achievement, and 
supports for pupils. They have the advantage of 
facilitating a review of the work in classrooms on 
a normal school day without the formality that 
accompanies a planned WSE.  

Subject inspections evaluate the work of subject 
departments and/or the delivery of a specific 
programme such as Leaving Certificate Applied, 
Leaving Certificate Vocational Programme or 
Transition Year. 

Other types of inspection: 

• Programme evaluations: Inspectors evaluate 
the effectiveness of specific curricular pro-
grammes at post-primary level. 

• Focused evaluations: The Inspectorate 
conducts evaluations of specific types of 
schools or centres for education. For exam-
ple, in 2013 and 2014, the Inspectorate con-
ducted evaluations of planning in schools 
that participate in ‘Delivering Equality of 
Opportunity in Schools’ (DEIS), a specific 
programme for disadvantaged schools. 

• Evaluations of Special Educational Needs 
(SEN) Provision – Inspectors evaluate SEN 
provision in mainstream and special schools. 

2. Evaluators 
In order to be considered for appointment, 
inspectors are required to hold a recognised, 
relevant first or second class honours primary 
degree (Level 8, National Qualifications 
Framework) and hold a recognised teacher 
education qualification (minimum Level 8). They 
have to be registered with the Teaching Council 
in Ireland and have at least five years' 
satisfactory service as a teacher. They also 
have to be able to demonstrate an ability to 

communicate effectively in both English and 
Irish as well as have excellent interpersonal and 
communication skills including IT skills. 
Inspectors are appointed following an open 
competition organised through the Public 
Appointments Service. 

Where the particular appointment requires 
relevant expertise, experience in a particular 
capacity, for example, as a school leader, may 
be required in addition to the above. 

Specialised training in evaluation is provided 
during an extensive period of induction within 
the Inspectorate, typically lasting six months. 
Participation in continuous professional develop-
ment (CPD) is required. This CPD is organised 
within the Inspectorate on a number of 
occasions throughout the year. The Inspectorate 
regularly engages facilitators/ presenters from 
the wider education sector whose expertise in 
particular areas is in areas relevant to our work. 

The Department of Education and Skills also 
facilitates post-graduate study by inspectors 
through grant-aid. A significant number of 
inspectors have achieved PhD qualification. 

3. Evaluation framework  
The focus of general inspection work is on a 
relatively small number of key features of 
schools that have most impact on the quality of 
the learning experience.  

The Inspectorate use different forms of 
inspection depending on the circumstances of 
the school and other factors. It allows the 
Inspectorate to target a proportion of inspection 
activity where the risk to students’ learning is 
greatest. For example, information acquired 
during short, unannounced inspections can now 
be used to highlight where further, more 
intensive inspections are needed. Guides to 
each form of inspection, which include the 
evaluation framework applied, are available on 
the website of Department of Education and 
Skills (19).  

Whole-school evaluation focuses on manage-
ment, planning, curriculum provision, teaching 

                                                      
(19) www.education.ie/en/Schools-Colleges/Services/Quality-

Assurance/ 

http://www.education.ie/en/Schools-Colleges/Services/Quality-Assurance/
http://www.education.ie/en/Schools-Colleges/Services/Quality-Assurance/
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and learning and student support. At post-
primary level, the majority of whole-school 
evaluations are shorter and more focused on 
management, leadership and learning. 

Inspectors’ judge each element of education 
provision in the school on a quality continuum as 
follows: significant strengths; more strengths 
than weaknesses; more weaknesses than 
strengths; and significant weaknesses. 

4. Procedures  
The frequency of external evaluation is 
determined by the Inspectorate of the 
Department of Education and Skills. The 
Inspectorate has moved from cyclical evaluation 
in schools to ‘smart regulation’ of schools. A 
risk-based approach is used to support planning 
for inspection. At primary level, the inspection 
planning process involves risk assessment 
based on data from a significant number of 
unannounced incidental inspections that will be 
conducted each year and a range of other data, 
including school size, for example. At post-
primary level, data from stand-alone subject 
inspections, incidental inspections and other 
school evaluations facilitates risk-based 
assessment in the selection of schools for WSE 
or other forms of inspection. Other data 
available to the Department of Education and 
Skills such as performance in state certificate 
examinations, student attendance and student 
retention data is considered as part of the risk 
assessment process. 

Whilst the programme of inspection includes 
schools identified through the Inspectorate’s risk 
analysis procedures as likely to benefit from 
external evaluation, schools at all levels of 
quality performance are also randomly included 
in the annual programme of inspections.  

The procedures employed during an external 
evaluation are determined by the Inspectorate, 
following extensive consultation with the school 
partners, including representatives of 
management bodies, patrons, parents, students, 
and teachers.  

As inspection approaches have developed in 
Ireland, the emphasis on documentation has 
reduced in external evaluations. Depending on 

the particular model of inspection deployed, 
inspectors may request to see all or any of the 
following:  

• strategic documents on school's policy in 
various areas (admission, child protection, 
code of behaviour, pupil assessment); 

• school self-evaluation reports and improve-
ment plans; 

• administrative or descriptive documents on 
timetables and calendar, minutes of the 
board meeting and assessment records.  

Visits to primary schools for whole-school type 
evaluations typically extend from two to four 
days, depending on the size of the school. 
Similar evaluations at second level are 
conducted by an inspection team over three 
days. All external evaluations typically include 
classroom observation.  

Inspectors make judgements based on evidence 
from a range of sources, including meetings with 
school leaders, management and other relevant 
personnel, including parents’ representatives 
and student representatives (at post-primary 
level); observation of teaching and learning; 
review of documents; and surveys of parents 
and students. 

A sample of parents and students is surveyed 
by a questionnaire to gather their views on 
certain aspects of provision in their schools. 
These are paper-based and anonymous. A 
confidential, online questionnaire for teachers is 
currently being piloted for whole-school 
evaluations.  

Boards of management, officers of the parents’ 
association, and the student council in post-
primary schools, are consulted by inspectors 
during a WSE.  

During all inspections each teacher, and others 
whose work has been evaluated, receives oral 
feedback. At the end of the in-school phase of 
all inspections, oral feedback is also provided to 
the school principal, and to the board of 
management and parents’ representatives (in 
the case of whole-school evaluations). 

Following the in-school phase, inspectors 
prepare a draft report which is sent to the school 
for factual verification. If errors of fact are 
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reported, the report is amended and a final 
version is sent to the school, inviting them to 
provide a school response. The final report is 
then issued to the school principal, chairperson 
of the board of management, chairperson of the 
parents’ association, chairperson of the 
students’ council (at post-primary level) and the 
school’s patron/trustee. 

Systematic follow-up procedures enable the 
Inspectorate to monitor how well school 
communities had responded to inspection 
recommendations. These procedures include 
both dedicated follow-up inspections on a 
sample of schools and a focus during whole-
school evaluations on the actions a school has 
taken to implement recommendations made in 
previous inspections. Inspectors also advise the 
school on strategies and actions to enable them 
to fully address recommendations. Any school in 
which an evaluation has been conducted may 
be subject to a follow-through evaluation.  

In schools where external evaluation has 
revealed serious weaknesses, inspectors 
collaborate in regard to follow-through with 
officials from the School Governance Section of 
the Department of Education and Skills on the 
Department’s School Improvement Group (SIG). 

5. Outcomes of external evaluation 
The inspection report affirms the school’s 
strengths and makes recommendations about 
improving practice in areas identified for 
development. Responsibility for the implementa-
tion of recommendations and improvements in 
schools rests with the principal, teachers, board 
and patron of the school. 

Schools’ boards of management are responsible 
for ensuring that improvement takes place 
following inspections. They are expected to 
address recommendations within their ongoing 
school improvement planning processes. The 
Inspectorate does not generally request an 
action plan from schools. However, under a new 
national initiative introduced in 2012 all schools 
are required to conduct ongoing self-evaluation 
and to prepare a report and an action plan 
arising from the process. 

Where schools have significance weaknesses in 
some elements of practice, particularly in 
leadership and management or teaching and 
learning, they may be subject to further 
monitoring. This is conducted by the Inspecto-
rate in collaboration with other Department 
officials on the School Improvement Group. In 
some instances, SIG may request a school to 
provide an action plan. 

Depending on the nature of the recommenda-
tions, support for improvement may be provided 
by the school itself, through its own staff 
resources. In addition, management representa-
tive bodies, including bodies representing school 
principals and deputy principals, board or 
patron/trustees may provide support to schools. 
The school may also access additional training 
from the Professional Development Service for 
Teachers, which can provide some targeted 
support to schools in response to specific issues 
that may arise during inspection. This service is 
funded by the Department of Education and 
Skills to provide professional development and 
support services to teachers. 

6. Reporting of external evaluation findings  
The reporting procedures employed during an 
external evaluation are determined by the 
Inspectorate, following extensive consultation 
with the school partners, including represen-
tatives of management bodies, patrons, parents, 
students, and teachers. 

On conclusion of the evaluation (including 
opportunities for factual verification of a draft 
report by the school and for a school response 
to be appended to the evaluation report), the 
finalised report is issued by the Inspectorate to 
the school principal, chairperson of the board of 
management, chairperson of the parents’ 
association, chairperson of the students’ council 
(at post-primary level) and the school’s 
patron/trustee.  

Reports are also published on the Department 
of Education and Science website. As part of the 
publication process, school staff, management 
and parents’ associations are informed in 
advance that the report will be published and 
management has the right to respond in writing 
to the report in advance of publication. 
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Student test results are analysed as part of the 
evidence base during inspections but the 
aggregated results are not included in external 
evaluation reports. 

Section II. Internal evaluation of schools 

1. Status and purpose  
In 2012, a more systematic approach to school 
self-evaluation (SSE) was introduced in all Irish 
schools. Work on the introduction of this process 
was begun in late 2012 and is on-going. 
Direction was provided by the Department of 
Education and Skills to schools regarding the 
actions required at school level. All schools are 
required to prepare SSE reports and school 
improvement plans and to provide summaries of 
these to the school community by the end of the 
2013/14 school year. These reports and plans 
will focus on one aspect of teaching and 
learning. As the SSE process embeds itself, the 
production of SSE and school improvement 
plans will become an annual requirement. 

Although the Department of Education and Skills 
does set requirements for internal review, 
schools have autonomy in relation to how that 
review is conducted – the processes employed, 
the focus of the evaluation and the participants 
in this internal review are decided autonomously 
by the individual school. The Department 
provides comprehensive guides, School Self-
Evaluation Guidelines (2012) (20) to support 
schools in making these decisions.  

2. Parties involved  
It is a matter for each school whom they engage 
in the SSE process. Schools are strongly 
advised by the Department of Education and 
Skills to involve the full school community 
(Board of Management, principal, teaching staff, 
parents and students) in the SSE process.  

3. Evaluation tools and support  
From late 2012, the Inspectorate began a 
programme of advisory visits to schools to 
support the introduction of more systematic 
                                                      
(20) http://www.education.ie/en/Publications/Inspection-

Reports-Publications/Evaluation-Reports-
Guidelines/sse_guidelines_post_primary.pdf 

school self-evaluation. By the end of 2013, 93 % 
of schools had been provided with such a visit.  

In Looking at Our School (2003) (21) and School 
Self-Evaluation Guidelines (2012) (22), the 
Inspectorate has published the broad criteria 
used in evaluations as an aid to schools in their 
own school self-evaluation processes. These 
guidelines focus specifically on teaching and 
learning and the framework outlined mirrors that 
used by the Inspectorate for external evaluation 
of these aspects of school quality. Schools may 
choose to use the guidelines or not. 

Additional support is available to schools 
through the Professional Development Service 
for Schools who provide training in implementing 
SSE. Typically, the school principal and one 
other member of staff (e.g. SSE co-ordinator) 
are invited to participate in this training. 

The Inspectorate maintains a SSE website and 
publishes a newsletter to offer on-going advice 
to schools and to provide a forum through which 
schools can share their SSE practices. 

4. Use made of results of internal evaluation  
The SSE process is intended to be used by 
schools as a reflective, evidence-based means 
of improving learning. Systematic review of key 
elements of provisions allows the school to 
identify and prioritise areas for improvement and 
to set relevant targets.  

School self-evaluation reports and improvement 
plans may be considered by inspectors as part 
of external evaluation.  

The school is fully autonomous, within parame-
ters set down by the Department of Education 
and Skills, to identify its own priorities and to set 
relevant targets. The school is required to 
publish its school improvement plan to parents. 

                                                      
(21) https://www.education.ie/en/Publications/Inspection-

Reports-Publications/Evaluation-Reports-
Guidelines/insp_looking_at_self_evaluation_second_lev
el_schools_pdf.pdf 

(22) http://www.education.ie/en/Publications/Inspection-
Reports-Publications/Evaluation-Reports-
Guidelines/sse_guidelines_post_primary.pdf 

http://www.education.ie/en/Publications/Inspection-Reports-Publications/Evaluation-Reports-Guidelines/sse_guidelines_post_primary.pdf
http://www.education.ie/en/Publications/Inspection-Reports-Publications/Evaluation-Reports-Guidelines/sse_guidelines_post_primary.pdf
http://www.education.ie/en/Publications/Inspection-Reports-Publications/Evaluation-Reports-Guidelines/sse_guidelines_post_primary.pdf
https://www.education.ie/en/Publications/Inspection-Reports-Publications/Evaluation-Reports-Guidelines/insp_looking_at_self_evaluation_second_level_schools_pdf.pdf
https://www.education.ie/en/Publications/Inspection-Reports-Publications/Evaluation-Reports-Guidelines/insp_looking_at_self_evaluation_second_level_schools_pdf.pdf
https://www.education.ie/en/Publications/Inspection-Reports-Publications/Evaluation-Reports-Guidelines/insp_looking_at_self_evaluation_second_level_schools_pdf.pdf
https://www.education.ie/en/Publications/Inspection-Reports-Publications/Evaluation-Reports-Guidelines/insp_looking_at_self_evaluation_second_level_schools_pdf.pdf
http://www.education.ie/en/Publications/Inspection-Reports-Publications/Evaluation-Reports-Guidelines/sse_guidelines_post_primary.pdf
http://www.education.ie/en/Publications/Inspection-Reports-Publications/Evaluation-Reports-Guidelines/sse_guidelines_post_primary.pdf
http://www.education.ie/en/Publications/Inspection-Reports-Publications/Evaluation-Reports-Guidelines/sse_guidelines_post_primary.pdf
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Section III. Other approaches to quality 
assurance 
The Teaching Council has responsibility for the 
induction and probation of newly qualified 
teachers. The Inspectorate, at the request of the 
Teaching Council, evaluates the professional 
competence of primary teachers, in accordance 
with Circular 0029/2012 for the purposes of 
informing the Teaching Council's decisions 
regarding registration.  

Procedures for dealing with professional compe-
tence and disciplinary matters for teachers are 
in place for all schools. Under the penultimate 
stage of these formal procedures, boards of 
management may to seek (by application to the 
Chief Inspector) an independent evaluation of 
the work of a teacher where the board of school 
is dissatisfied with the professional standards of 
the teacher’s work. When asked for such 
assistance, the Inspectorate conducts the 
necessary inspection visits and provides reports 
to the boards of management involved. 

From time to time, the Inspectorate publishes 
composite reports on aspects of education 
provision so as to inform the wider school sector 
of its evaluation findings. Most recently, the 
Chief Inspector’s Report 2010-2012 presented 
key findings about standards in schools 
attended by primary and post-primary students. 

Section IV. Reforms 
Reforms underway include the development/ 
revision of models for the external evaluation of 
schools’ provision for pupils with special 
education needs; a curriculum evaluation model 
to examine teaching and learning within an 
individual subject in primary schools as well as 
schools’ provision for the wellbeing of pupils.  

Greece 

Section I. External evaluation of schools 
No external evaluation exists in Greece.  

Section II. Internal evaluation of schools 

1. Status and purpose  
Following a two-year pilot project, annual school 
internal evaluation or self-evaluation has been 
compulsory for all types of pre-primary, primary 
and secondary schools since the 2013/14 
school year. The legislation (23) currently in force 
stipulates that at the beginning of each school 
year (September) every school is required to set 
its own educational goals and plan how to reach 
them. The purpose of school self-evaluation is 
the improvement of all aspects of school 
education. Emphasis is placed on the develop-
ment of action plans for the improvement of 
specific areas of educational tasks based on 
identified problems or individual school situation. 
The process of school self-evaluation includes a 
review of teaching and learning based on a 
specific framework of indicators (see Section 3); 
action planning for the improvement of special 
areas of interest; implementation of the improve-
ment plans; and monitoring and evaluating the 
use of evaluation findings and progress towards 
the intended outcomes. At the end of each 
school year (June), schools are required to 
issue a report based on a centrally provided 
reporting template which is submitted on-line 
and published on the school’s website.  

2. Parties involved 
The school head in cooperation with the 
school’s teachers’ assembly is responsible for 
the implementation of school self-evaluation 
procedures as well as for decisions taken in 
relation to the final report. The review and 
processes connected with it (data gathering, 
consultation through questionnaires, etc.) are 
recommended to be conducted by groups of 
teachers established specifically for this 
purpose. Representatives of parents and 
students may also participate, if agreed by the 
school’s teachers’ assembly.  

3. Evaluation tools and support  
School self-evaluation is based on a centrally 
provided evaluation framework prepared by the 

                                                      
(23) Circulars 30973/Γ1/05-03-2013, 190089/Γ1/10-12-2013, 

Ministerial Decision 30972/Γ1/05-03-2014. 

http://www.et.gr/idocs-nph/search/pdfViewerForm.html?args=5C7QrtC22wEaosRGzKxO6XdtvSoClrL8AtPS957tcLJ5MXD0LzQTLf7MGgcO23N88knBzLCmTXKaO6fpVZ6Lx3UnKl3nP8NxdnJ5r9cmWyJWelDvWS_18kAEhATUkJb0x1LIdQ163nV9K--td6SIue-3JpIU6vQKG9_RBX-GBieohgOFVqbGtGdf3MLVeaW-
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Institute of Educational Policy (IEP) (24), an 
executive body of the Ministry of Education and 
Religious Affairs that provides on-going 
research and technical support for the design 
and implementation of education policy. During 
the evaluation process, a school’s educational 
provision is evaluated against 15 qualitative and 
quantitative indicators which may differ in 
importance and meaning according to the 
school’s particular situation and environment. 
The indicators fall into three basic categories: 

• school inputs (indicators such as school 
premises, technical infrastructure, human 
and financial resources); 

• educational processes (indicators such as 
school leadership, management and organi-
sation, teaching and learning processes, 
school climate and relations, programme 
implementation, interventions and improve-
ment actions); 

• educational outcomes (indicators such as 
attendance and dropping out, pupil 
attainment and progress, personal and social 
development of pupils, overall achievement 
of school objectives). 

The school advisor supports the whole 
procedure by offering advice and training on 
specific evaluation or educational matters if 
necessary. School advisors are permanent 
public primary and secondary education 
teachers with higher qualifications, selected and 
appointed to the position of ‘education 
executive’ for a four-year tenure; they fall under 
the relevant Regional Education Directorate. 
They are responsible for providing scientific and 
pedagogical guidance as well as support and 
training for teachers in a particular region. They 
also participate in the assessment of teachers 
serving in schools under their jurisdiction.  

When the system of self-evaluation was first 
implemented, a series of training seminars on 
the philosophy, methodology and use of the 
evaluation framework and tools was provided by 
the Institute of Educational Policy (IEP) to all 
school advisors and education directors at the 
beginning of school year 2013/14 (Oct.-Dec. 
2013). In turn, school advisors provided 

                                                      
(24) http://www.iep.edu.gr  

introductory training to school heads in their 
catchment area as well as on-going support to 
schools during the implementation process.  

At the same time, the Observatory of School 
Internal Evaluation was specifically set up by 
IEP to support school staff. It provided 
information, guidance, manuals and other tools, 
report forms, a brief overview of the school 
evaluation systems implemented in other 
countries, as well as examples of best practice 
identified during the pilot programme. The 
observatory also provides an online forum for 
different categories of education staff (school 
advisors, education directors, school heads, and 
teachers) where they can discuss issues relating 
to school self-evaluation. The observatory is 
operated and managed by the IEP. 

4. Use made of internal evaluation results 
The school itself is the primary beneficiary of 
self-evaluation outcomes; the school uses these 
outcomes to develop solutions to identified 
problems and weaknesses and thereby improve 
the quality of education it provides. At the end of 
each school year, every school draws up an 
annual evaluation report under the responsibility 
of the school head but in cooperation with the 
teachers' assembly and school advisors; this 
report is uploaded onto the school’s webpage 
and is submitted to the relevant Primary or 
Secondary Education Directorate (local 
education authorities), through the Information 
Network for School Internal Evaluation (a digital 
platform set up and managed by IEP). Local and 
provincial authorities in turn report and forward 
suggestions to the central and regional bodies in 
charge of educational planning in order to 
support educational policy and decision making. 
In-school training of staff focused on particular 
issue(s) may be provided by the appropriate 
school advisors, based on identified needs.  

Section III. Other approaches to quality 
assurance 
Presidential Decree 152/2013 introduced a new 
teacher appraisal system to be implemented 
from the school year 2014/15. The Presidential 
Decree also determines the evaluation process 
for teachers’ promotion and their tenure in posts 

http://www.iep.edu.gr/
http://aee.iep.edu.gr/
http://aee.iep.edu.gr/


Na t i o na l  P ro f i l e s  

89 

of responsibility. The purpose of the new system 
is to improve teaching, school administration, 
and quality management by linking appraisal 
with professional training and development. The 
appraisal is carried out by a line manager on 
administrative matters, and by school advisors, 
on educational matters i.e. the teacher is 
assessed by the school head and the relevant 
school advisor, the school head is assessed by 
the education director and the school advisor, 
etc., on the basis of a centrally developed 
framework that defines the criteria, the 
procedures and the form of the report.  

Monitoring of the overall education system relies 
on the results of school self-evaluation made 
available through the Information Network 
(managed by IEP), as well as on basic school 
indicators (such as data on human resources in 
terms of teaching staff and student population 
and flow, building infrastructure, etc.) available 
on the MySchool (25) information system 
operated by the Ministry of Education and 
Religious Affairs. Further evaluation data are 
provided through focused evaluation studies 
carried out by education authorities at national 
or regional level on specific issues of interest. 
No standardised national assessment scheme 
to provide regular information on student 
learning outcomes is currently in place.  

Section IV. Reforms 
Law 4142/2013 provides for the establishment 
of an independent administrative authority 
named the ‘Authority for Quality Assurance in 
Primary and Secondary Education’ (ADIPPDE). 
This Authority will undertake the supervision, 
coordination and support of all school education 
evaluation activities, and is tasked with ensuring 
high quality in primary and secondary education.  

ADIPPDE, which is in the process of being set 
up, will be responsible for establishing an inte-
grated school quality assurance system in 
Greece. It will be required to develop, stan-
dardise and implement evaluation processes, 
including criteria and indicators, as well as make 
all associated information publicly available. 

                                                      
(25) http://myschool.sch.gr 

Spain 

Section I. External evaluation of schools 

1. Purposes of external evaluation and 
responsible bodies 
The Autonomous Communities, and the Ministry 
of Education, Culture and Sport (MECD) in the 
Autonomous Cities Ceuta and Melilla and 
Spanish schools abroad, are responsible for the 
external evaluation of schools. Consequently, 
both levels of government share top-level 
responsibilities in this area. 

The main body in charge of the external 
evaluation of schools is the Education 
Inspectorate. Each Autonomous Community has 
its own Education Inspectorate, dependent on 
the relevant regional ministry/department of 
education in each Community, and staffed by 
civil servants who act as inspectors. Depending 
on the Community, this body may be further 
subdivided into smaller units known as 
Territorial Divisions. 

According to the 2006 Education Act, the 
Education Inspectorate carries out the following 
functions: controls and supervises the operation 
of educational institutions as well as the 
programmes they deliver; oversees teaching 
and school management; supports continuous 
improvement; ensures that schools comply with 
legislation, regulations and official guidance; and 
produces both regular reports arising from its 
normal evaluation work as well as specific 
reports at the request of education authorities. 
These general functions, established at national 
level, can be further developed or extended by 
the Autonomous Communities. 

2. Evaluators 
External evaluations carried out by the 
Education Inspectorate are performed by 
evaluators who belong to the body of education 
inspectors. Their initial training is similar to the 
one required to become a member of the civil 
service teaching staff (PhD, bachelor’s degree 
or equivalent, and a Master’s degree in Teacher 
Training, or other equivalent certified Masters’ 

http://myschool.sch.gr/
https://webgate.ec.europa.eu/fpfis/mwikis/eurydice/index.php/Greece:Legislation#anchor11_4142
http://myschool.sch.gr/
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degrees in teaching). In order to become a 
member of the body of education inspectors, 
candidates must undergo a competitive 
examination together with a selection process 
based on a scale of merit and qualifications. 
These are established by each Autonomous 
Community for each call. A compulsory 
professional training and practice phase forms 
part of the selection process.  

The admission requirements, established at 
national level, include at least six years’ service 
and teaching experience, as well as mastering 
the co-official language (as needed in the 
Autonomous Community). Autonomous Com-
munities may add further selection criteria 
according to their specific needs. In the 
competition phase other criteria may be added 
at regional level such as experience in school 
management, additional university qualifications, 
scientific and teacher training, participation in 
specific training to carry out inspection tasks or 
belonging to the body of senior professors. 

Education inspectors have the right and the 
obligation to develop and refresh their skills and 
qualifications. Education authorities provide the 
necessary training courses, always linked to the 
field of inspection. 

3. Evaluation framework 
The 2006 Education Act regulates the general 
framework for the inspection of education. Each 
Autonomous Community develops this frame-
work further and specifies the functions of the 
Education Inspectorate in greater detail. The 
Communities may also publish annual or multi-
annual Action Plans for Education Inspection, 
setting priority action areas for the Inspectorate, 
defining the scope of their responsibilities and 
specifying any other activities they must carry 
out. They also issue guidelines on evaluation 
procedures and publish the regulations for each 
plan in their official bulletins. These include the 
objectives; the areas, scope and frequency of 
evaluation; as well as the indicators to be used. 
The nature of these documents varies according 
to each Community, as does the information 
they contain, which range from wide areas of 
intervention to specific indicators. The General 
Action Plan for the Education Inspectorate in 

Andalusia 2012-2016 (26), for example, is a four-
year plan that includes six general categories of 
school organisation and management (key 
factors), which are further subdivided into the 
specific indicators that inspectors must consider 
in their evaluation and supervision work. The 
Plan also sets down standards as well as the 
expected results for each priority action. 

The annual General Action Plan for the 
Education Inspectorate, school year 2013/14 of 
the Autonomous Community of Madrid, specifies 
the priority areas for inspectors. For each 
named priority area, the plan provides the 
operational objectives, a schedule, and an 
explanation of how the results will be analysed. 

The education authorities in each Autonomous 
Community carry out standardised student 
assessment named 'Diagnostic Evaluations', 
which are one of the most important tools used 
in the external evaluation process (see 
Section III for further information). The aim of 
these 'Diagnostic Evaluations' is to gather 
information about schools and pupils and to 
propose improvement plans. 

In addition, several Autonomous Communities 
have developed system indicators to provide an 
overview of education provision in their region. 
In this, they have followed the pattern 
established by the National Education System 
Indicators (27) (see Section III) covering: context, 
resources, schooling and processes and general 
results. Even though this system does not invol-
ve external school evaluation, some indicators 
(especially the results indicator) contribute to 
external evaluation as they can be used as a 
general framework for school evaluation. Some 
Autonomous Communities, for example Catalo-
nia and Andalusia, have devised indicators 
systems. 

4. Procedures  
To carry out external evaluation, inspectors are 
allowed by the regulations to gather, analyse 
and evaluate information, as well as to resort to 
a series of procedures and actions that are 
specified in the Education Inspectorate Action 

                                                      
(26) http://www.juntadeandalucia.es/boja/2012/61/d18.pdf  
(27) http://www.mecd.gob.es/inee/sistema-indicadores.html 

http://www.juntadeandalucia.es/boja/2012/61/d18.pdf
http://www.mecd.gob.es/inee/sistema-indicadores.html
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Plans. There are some processes common to all 
regional education authorities:  

• the examination, checking and analysis of all 
the academic, pedagogical and adminis-
trative documents in schools at any moment 
during the evaluation process;  

• school visits: inspectors are granted free 
access to schools in order to gather informa-
tion on school operations. The duration of 
visits, which may include classroom observa-
tions, is variable depending on the planned 
objectives. Inspectors plan their visits on a 
monthly or weekly basis according to the 
Annual Plan;  

• interviews with different sections of the 
education community: inspectors have the 
power to interview anyone in the school, 
including the management team, teaching 
staff, students and parents. The topics 
covered in these interviews are set down in 
the Annual Plan drawn up by each inspector 
for his/her zone and schools. They include, 
for example, the school’s results in the 
Diagnostic Evaluation or any other external 
evaluation, as well as any plans or measures 
for improvement. The consultation with the 
school management body (school head, 
deputy teacher or other management staff) 
before drafting the evaluation report can be 
held in one of these interviews, as well as the 
follow up of the measures/plans/programs 
launched according to the results of the 
Diagnostic Evaluation. 

The schools to be evaluated each year are 
selected by each Autonomous Community ac-
cording to their own criteria and based on the 
Annual Plan of each Education Inspectorate, 
where such criteria are made explicit. These cri-
teria vary a lot from one Community to the next.  

5. Outcomes of external evaluation  
The Education Inspectorate collaborates with 
schools to improve those processes or areas 
which have received a negative evaluation in 
external assessments. In cooperation with the 
school management team, it agrees a schedule 
of regular visits to the school in order to assess 
the progress made. Such monitoring and 

supervision is a dynamic process that takes 
place throughout the whole school year and is 
intended to contribute to quality improvement in 
schools. It is carried out according to the criteria 
established in the Inspection Plans, but inspec-
tors also follow up on any improvement mea-
sures agreed as a consequence of the 
Diagnostic Evaluation. 

In addition, all the Autonomous Communities 
and the MECD require in their regulations all 
schools to take a series of actions and 
measures aimed at improving the quality of their 
education provision. Depending on the specific 
Autonomous Community, these actions and 
measures may be included in the Plan for 
School Improvement that schools must draft 
taking into account the results of the Diagnostic 
Evaluation (Informe de Resultados) provided by 
the Education Authority of the corresponding 
Autonomous Community. Other sources of 
information such as feedback from the 
Education Inspectorate may also contribute. 
This feedback from the inspectors depends on 
the regulation of each Autonomous Community. 
Normally, it is given in the form of a report in 
which the inspector includes the information that 
he/she considers relevant for the school, and is 
delivered to the School Board. However, it can 
also be delivered in a dynamic way, i.e. in the 
framework of a visit or in the process of 
evaluation, or even at the request of the school 
itself. In the context of the planning process of 
the school improvement plan or improvement 
measures, schools may receive training, support 
and guidance from the Education Inspectorate 
and, in some Autonomous Communities, from 
teachers’ resource centres, which provide 
external support and training for schools. The 
report on the results of the Diagnostic Evalua-
tion must be made public by the school to its 
teaching coordinating bodies and to the school 
board, who, on the basis of this, draw up a 
series of improvement measures collected in an 
action plan (see Section II). 

6. Reporting of external evaluation findings  
The Education inspectorate in each Autono-
mous Community draws up an annual report 
(Memoria final) of the tasks they have carried 
out, which is later submitted to their regional 
ministry/department of education. 
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One of the aims of the Education Inspectorate is 
issuing technical reports, either on the inspecto-
rate’s own initiative or at the request of 
education authorities. These might be regular 
reports, specific evaluation plans for schools, or 
reports on particular aspects of the education 
system.  

Section II. Internal evaluation 

1. Status and purpose 
In Spain, educational institutions must 
implement internal or self-evaluation, according 
to the framework defined by each Autonomous 
Community or the MECD for its territory. This 
internal evaluation has a formative purpose, and 
is intended to identify the strengths and 
weaknesses of the school. School processes 
and outcomes should be evaluated at the end of 
each school year to provide information to guide 
education decision-making within the framework 
of schools' pedagogical autonomy. 

This internal evaluation, which is intended to be 
a thorough analysis of school achievements and 
failings, with a view to rectifying any deficiencies 
identified, is based mainly on the report on 
evaluation results (Informe de Resultados). This 
report includes the results obtained by the 
school in the different external evaluations 
carried out by the Autonomous Communities 
(see Section III). Particular attention is paid to 
the Diagnostic Evaluation, although some 
Communities have implemented additional 
external evaluations whose results are also 
taken into account. Improvement plans, projects, 
initiatives or other actions are developed on the 
basis of these results. 

In addition, the education authorities of the Auto-
nomous Communities may also recommend 
Innovation Projects for Quality and Self-
evaluation or Self-evaluation and Quality 
Improvement Plans, which schools are expected 
to adopt. Similarly, some evaluation institutes in 
the Autonomous Communities have developed 
a series of indicators to guide internal evaluation 
by suggesting the main areas on which schools 
should focus.  

Moreover, under the principle of pedagogical 
autonomy, educational institutions may 
determine the way in which they carry out their 
own internal evaluation and develop their 
improvement plans. This generally involves two 
processes: (i) the development of an annual 
report at the end of the school year, which 
examines its activities, operations and results; 
and (ii) the implementation of the self-evaluation 
and quality improvement projects/plans 
proposed by the Autonomous Communities, 
which specify particular areas for evaluation. On 
the basis of the results of both processes, each 
school defines its Annual General Programme, 
which comprises the rules that set the way and 
timetable in which changes included in the 
improvement plan/project should be implement-
ed, as well as the projects, the curriculum and 
all action plans agreed and approved, including 
improvement plans. 

The education authorities of the Autonomous 
Communities are responsible for supporting and 
facilitating the self-evaluation process carried 
out by educational institutions. The education 
inspectorates play a key role in this task (see 
Section I). 

2. Parties involved  
For most of the Autonomous Communities the 
internal evaluation procedure and the parties 
involved are as follows: 

• at the end of each school year, the school 
board evaluates the school development 
plan, as well as the annual general 
programme in relation to the planning and 
organisation of teaching, the development of 
extra-curricular activities, changes in student 
academic performance, the results of internal 
and external evaluations, and the effective 
management of human and material 
resources. It also examines the overall 
management of the school with a view to 
improving its quality; 

• the teacher assembly evaluates, on a yearly 
basis, the delivery of the curriculum at each 
stage and cycle of education; it examines 
teaching processes and assesses overall 
school performance. To this end, it uses the 
results of student assessments as well as the 
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outcomes of the internal and external 
evaluations. The teacher assembly also 
evaluates all aspects of teaching included in 
school development plans and programmes, 
as well as the overall running of the school;  

• the tasks of the Pedagogical Coordination 
Committee include promoting the evaluation 
of all school activities and projects and 
proposing evaluation criteria and procedures 
to the teacher assembly;  

• the school head promotes internal evaluation 
in the school and collaborates with external 
evaluations (see Section I); 

• school counsellors (internal in secondary 
schools and external in primary schools), 
who are responsible for school guidance and 
counselling activities, provide advice on the 
internal evaluation processes implemented 
by the schools, as well as on the develop-
ment, monitoring and evaluation of the 
improvement plans;  

• the self-evaluation coordinator (in some 
Autonomous Communities only) is a teacher 
in the school, responsible for the coordina-
tion and promotion of self-evaluation and 
improvement planning processes. He/she is 
not necessarily a member of the school 
management team. 

Other bodies taking part in the internal 
evaluation of schools are: 

• the Education Inspectorate, which 
supervises and provides assistance in 
relation to the development of the self-
evaluation project/plan and 
improvement plans; 

• the representatives of secondary students, 
who collaborate in the internal evaluation of 
the school through their membership of the 
school board; 

• other bodies or school stakeholders may 
contribute to internal evaluation in schools 
where Innovation Projects for Quality and 
Self-evaluation are in place; 

• specific teams, whose name varies 
depending on the Education Authority (self-
evaluation committees/improvement teams/ 
quality teams/or the school management 

team itself), are involved in self-evaluation 
projects; 

• quality working groups, as in the case of the 
Community of Valencia, which include not 
only the management team and teaching 
staff, but also a representative of the 
administrative and services staff.  

3. Evaluation tools and support 
External specialists:  

• Education Inspectorate: the results of the 
Diagnostic Evaluation (see Section I) are 
used by the inspector in charge of the 
school to develop a report which includes 
recommendations for improvement. This 
report is intended to guide schools in 
deciding any actions for improvement. Their 
use is compulsory; 

• advisors at teachers’ resource centres 
provide advice and support for evaluation 
and quality improvement processes in 
schools. They are qualified as non-university 
teaching staff and work as civil servants 
under the relevant regional ministry/ 
department of education in each Autono-
mous Community.  

In most Autonomous Communities, training for 
teachers in internal evaluation is included (re-
commended) in the self-evaluation and quality 
improvement plans of schools. Schools may 
seek information, support and training courses 
from teachers’ resource centres, depending on 
the education authority to which they belong.  

Financial support for self-evaluation is provided 
by some regional education authorities; they 
also sometimes organise calls for financial aid. 
For example, the amount of money granted by 
the Autonomous Community of Castile and 
Leon (28) is included as a supplement in its 
annual allocation, but the evaluation must be 
reflected in the final report of the improvement 
plan that stipulated the need for a quality review 
and its spending should be accounted for in the 
final report of the quality experience. The 
Community of Valencia organises a financial 
assistance scheme to partially cover the costs of 
                                                      
(28) http://www.docv.gva.es/datos/2005/04/15/pdf/ 

2005_X3903.pdf. 

http://www.docv.gva.es/datos/2005/04/15/pdf/%0b2005_X3903.pdf
http://www.docv.gva.es/datos/2005/04/15/pdf/%0b2005_X3903.pdf
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good practices implemented by schools to raise 
academic achievement. 

Online forums: some Autonomous Communities 
set up networks to involve schools in the 
development of projects, evaluation plans and 
other efforts to improve the quality of education 
in the region. They also participate in virtual 
communities and networks in order to exchange 
experiences and good practices, as well as 
share evaluation tools and resources.  

Guidelines and manuals (some online) for 
internal evaluation have been produced in some 
Autonomous Communities to support the self-
evaluation process. For example, Asturias (29) 
has established a Process Handbook which 
serves as a guide for schools.  

Most Autonomous Communities award training 
to teachers who participate in evaluation and 
quality improvement projects/plans. Also, in 
some Autonomous Communities, the coordina-
tors of evaluation projects and plans are given a 
teaching period each week to carry out this work.  

Some Autonomous Communities have also 
developed a system of indicators to evaluate the 
school quality improvement plans implemented 
in their territory. This is the case of Navarre (30), 
which has devised a system of 30 indicators for 
the evaluation, implementation and monitoring 
of school improvement plans. These indicators 
are divided into four main categories: design of 
the plan; proposed measures; implementation 
and assessment; follow-up, evaluation and 
suggestions for improvement. The aim is to 
support those responsible for assessing school 
quality improvement plans both in school 
(quality managers, school heads, heads of 
department, etc.) and externally (inspectors). 
With the same goal in mind, Castile-La-
Mancha (31) has also agreed a series of 
indicators and assessment criteria, which are 
grouped into four areas: teaching and learning 
processes; school organisation and operation; 
                                                      
(29) http://evalua.educa.aragon.es/admin/admin_1/ 

file/BlogCPR/ASTURIAS%20MANUAL%20AUTOEVAL
UACION.pdf 

(30) http://www.educacion.navarra.es/documents/ 
57308/57761/Sistema_indic_sgto_planes_mejora.pdf/35
3bab4b-6f4d-435f-acca-cb1a19903f87 

(31) http://www.educa.jccm.es/es/normativa/resolucion-30-
mayo-2003-direccion-general-coordinacion-poli  

school projection in its surroundings (indicators 
related to the improvement of the relations and 
connections of the school with its immediate 
context: local associations, companies, authori-
ties, other schools, sport clubs and others); and 
evaluation, training and innovation processes. 

4. Use made of internal evaluation results 
Schools are informed of the results of the Dia-
gnostic Evaluations for formative and guidance 
purposes, and families and other stakeholders 
also are informed. Under no circumstances can 
the results of these evaluations be used to 
establish a ranking of schools or made public.  

Those responsible for internal evaluation 
produce a report based on the results that is not 
published but is used by the school to draft its 
improvement plan. The Education Inspectorate 
may also analyse the results report to propose 
improvements or use it as a basis for external 
evaluation (see Section I). Students’ personal 
data must be kept private and confidential, as 
required by the LOE. The transfer of data 
(including confidential data) is subject to data 
protection legislation. 

Section III. Other approaches used in 
quality assurance 
The systems for teacher evaluation are the 
responsibility of the Education Authority of each 
Autonomous Community and vary greatly 
between Communities. In some, teacher evalua-
tion is carried out on a voluntary basis and, if the 
outcome is positive, may provide financial 
benefits. In other cases, plans to evaluate the 
teaching profession have been passed and are 
currently being developed. All teachers should 
be evaluated within the framework of these 
plans, where they exist. The bodies in charge of 
teacher evaluation are normally the evaluation 
agencies (in the Communities where these 
bodies exist) or the respective department of 
education of the Autonomous Community. For 
its part, one of the duties of the Education 
Inspectorate (depending on the Community) is 
supervising teachers’ practice. 

School heads are assessed at the end of their 
term of office in the school. The results of these 
assessments influence their level of remune-

http://evalua.educa.aragon.es/admin/admin_1/file/BlogCPR/ASTURIAS%20MANUAL%20AUTOEVALUACION.pdf
http://evalua.educa.aragon.es/admin/admin_1/file/BlogCPR/ASTURIAS%20MANUAL%20AUTOEVALUACION.pdf
http://evalua.educa.aragon.es/admin/admin_1/file/BlogCPR/ASTURIAS%20MANUAL%20AUTOEVALUACION.pdf
http://www.educacion.navarra.es/documents/57308/57761/Sistema_indic_sgto_planes_mejora.pdf/353bab4b-6f4d-435f-acca-cb1a19903f87
http://www.educacion.navarra.es/documents/57308/57761/Sistema_indic_sgto_planes_mejora.pdf/353bab4b-6f4d-435f-acca-cb1a19903f87
http://www.educacion.navarra.es/documents/57308/57761/Sistema_indic_sgto_planes_mejora.pdf/353bab4b-6f4d-435f-acca-cb1a19903f87
http://www.educa.jccm.es/es/normativa/resolucion-30-mayo-2003-direccion-general-coordinacion-poli
http://www.educa.jccm.es/es/normativa/resolucion-30-mayo-2003-direccion-general-coordinacion-poli
http://www.boe.es/buscar/doc.php?id=BOE-A-2006-7899
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ration. Moreover, in order to improve school 
performance, within the framework of their 
competences, Education Administrations can 
draw up and execute general plans for 
inspectors evaluating school management. The 
bodies responsible for the evaluation of school 
heads vary between Autonomous Communities.  

At national level, the National Institute of 
Educational Evaluation (32) (INEE), which is a 
body dependent on the Ministry of Education, 
Culture and Sport, produces reports (33) from 
data emanating from the international evalua-
tions in which Spain participates. Moreover, 
annually or biannually, using the State 
Education System Indicators, it publishes a 
document with information on: schooling and the 
educational environment, educational funding 
and education outcomes. The data presented 
covers three levels: Autonomous Community, 
national, and international.  

Additionally, INEE and the equivalent bodies of 
the Autonomous Communities work together to 
carry out standardised student tests, i.e. the 
General Diagnostic Evaluations. These evalua-
tions are sample-based, and focus on the basic 
competences established in the curriculum. 
They take place in the 4th year of primary 
education (ISCED1, 8-9 years old) and in the 
2nd year of compulsory secondary education 
(ISCED 2, 12-13 years old).  

After consultation with the Autonomous Commu-
nities, the INEE must present a report to 
Parliament based on the main State Education 
System Indicators as well as on the results of 
the General Diagnostic Evaluations and any 
international evaluations in which Spain has 
taken part. This report must also include any 
recommendations arising from the report on the 
Education System carried out by the State 
School Council (34). 

At regional level, the education authorities in 
each Autonomous Community carry out their 
own Diagnostic Evaluations to gather informa-
tion about schools and pupils and to put forward 
improvement plans. Diagnostic Evaluations 
include variables related to the school context, 

                                                      
(32) http://www.mecd.gob.es/inee/portada.html 
(33) http://www.mecd.gob.es/inee/publicaciones.html 
(34) http://www.mecd.gob.es/cee/portada.html 

teaching and learning processes, school 
climate, school management, etc. The findings 
are gathered in a results report (Informe de 
Resultados) from the education authorities in 
each Autonomous Community. 

Some Autonomous Communities also carry out 
external assessment of students at different 
stages of education. As an example of this, in 
Andalusia the Agencia Andaluza de Evaluación 
Educativa (AGAEVE) (35) uses an external 
evaluation test called ESCALA (36), which also 
has census purposes, to assess the 
performance levels of pupils in the second year 
of primary education (ages 7-8) (ISCED 1).  

Some Autonomous Communities have created 
specific bodies to carry out external and general 
evaluation of their education systems, such as 
Evaluation Agencies or Higher Councils. In 
certain cases, Education Authorities also 
prepare reports and have even developed their 
own system of indicators. 

The Ministry of Education, Culture and Sport 
periodically publishes the conclusions of general 
interest arising from the evaluations carried out 
by INEE in collaboration with the Autonomous 
Communities. An ‘executive summary’ geared to 
the needs of education administrators of the 
State and the Autonomous Communities 
containing a summary of the main outcomes is 
also written, as is a report for experts containing 
relevant technical and scientific information. All 
the outcomes are displayed in relative terms 
with respect to Spanish averages, except those 
which refer to students’ levels of achievement. 
Evaluation results, regardless of whether they 
are state-wide or regional, must not be used to 
establish school rankings.  

At regional level, whilst the use made of 
Diagnostic Evaluations varies between Autono-
mous Communities, there are some common 
patterns and trends. As a general rule, the 
findings are distributed to schools in the form of 
a school report: these reports can be drawn up 
either by a specific unit within each Community’s 
education authority, which may also receive 
support from a group of experts appointed for 
                                                      
(35) http://www.juntadeandalucia.es/educacion/ 

agaeve/index.html 
(36) http://www.juntadeandalucia.es/educacion/ 

agaeve/docs/Orden_ESCALA.pdf  

http://www.mecd.gob.es/inee/publicaciones.html
http://www.mecd.gob.es/cee/portada.html
http://www.juntadeandalucia.es/educacion/agaeve/index.html
http://www.juntadeandalucia.es/educacion/agaeve/index.html
http://www.juntadeandalucia.es/educacion/agaeve/docs/Orden_ESCALA.pdf
http://www.juntadeandalucia.es/educacion/agaeve/docs/Orden_ESCALA.pdf
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that purpose, or by schools themselves, once 
they have had a meeting with the Inspectorate 
and have received support from different 
agencies, such as teacher resource centres or 
the Education Inspectorate. 

Section IV. Reforms 
Spain is undergoing a period of educational 
reform. The new Organic Act 8/2013 (37), of 
9 December, on the Improvement of the Quality 
of Education (LOMCE), which modifies several 
aspects of the 2006 Education Act (LOE) (38), 
makes some changes in the evaluation of the 
education system as a whole.  

This new Act introduces, as one of its main 
innovations, ‘individualised assessments’ at the 
3rd and 6th year of primary education, the 4th 
year of compulsory lower secondary (ESO) and 
the 2nd year of general upper secondary 
(Bachillerato). These tests are managed and 
administered by the Ministry of Education, 
Culture and Sport and by the Education 
Authorities of the Autonomous Communities 
within their respective territories. In primary 
education, the purpose of ‘individualised 
assessment’ is diagnostic and formative. They 
are geared to the early detection of learning 
difficulties so that support measures for pupils 
can be put in place, and plans for school 
improvement can be implemented on the basis 
of the results. The assessment results will be 
delivered in a report to families and schools. In 
ESO and Bachillerato, the new final assessment 
scheme will determine the award of the 
Graduado en ESO certificate and the 
Bachillerato certificate, respectively. In ESO and 
Bachillerato, these tests will allow the authorities 
to establish accurate assessments and fair 
comparisons, as well as monitor the changes 
over time in the results obtained.  

In addition, this Act establishes that the 
Education Authorities of the Autonomous 
Communities should promote actions to improve 
the quality of schools. They should be based on 
a whole-school view of the institution, which 
                                                      
(37) http://www.boe.es/boe/dias/2013/12/10/pdfs/BOE-A-

2013-12886.pdf 
(38) http://www.boe.es/buscar/pdf/2006/BOE-A-2006-7899-

consolidado.pdf 

must submit a strategic plan outlining the aims 
and objectives to be achieved. Schools will be 
held accountable for the delivery of the plan. 

France 

Section I. External evaluation of schools 
Central authorities are responsible for the 
external evaluation of schools, but its 
implementation is devolved to inspectors which 
operate within the limits of local (ISCED 1) or 
regional (ISCED 2-3) administrative districts. 

• Evaluation of primary schools 

1. Purpose of external evaluation and 
responsible bodies  
Historically, the inspection model has focused 
on individual inspections of teachers and, to a 
lesser extent, other school staff. As a result, 
although National Education inspectors (IEN – 
inspecteurs de l’Éducation Nationale) are 
responsible for the external evaluation of 
primary schools, the core of their work involves 
the educational inspection of teachers, with 
school evaluations not forming a priority. 

IENs operate in a geographical district 
encompassing some of the schools in a 
département. IENs, who work under the aegis of 
the Ministry of National Education, Higher 
Education and Research, conduct external 
evaluations of certain schools according to 
regulatory needs involving both the compliance 
of teaching with the national programme and 
also local policy (decompartmentalisation of 
teaching, teaching of modern languages, local 
partnerships, etc.).  

IENs' work involves inspecting the quality of 
teaching, repetition rates and student guidance 
in mainstream classes, as well as all the 
mechanisms available to students who are 
struggling or who have a disability. This 
inspection can also cover organisational issues 
over which schools have control. 

http://www.boe.es/buscar/pdf/2006/BOE-A-2006-7899-consolidado.pdf
http://www.boe.es/buscar/pdf/2006/BOE-A-2006-7899-consolidado.pdf
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2. Evaluators 
Evaluators are mostly management staff from 
the Ministry of National Education. IENs are 
recruited from among primary and secondary 
school teachers. They must prove that they 
have been teaching for five years and any 
experience as a trainer is an advantage. For one 
academic year, they alternate work and training 
at the National College for Education 
Management, Higher Education and Research 
(ESENESR), during which they cover the 
evaluation of individual staff and schools. They 
also undergo in-service training organised by 
the Ministry of National Education or by the 
regional education authorities (académies).  

IENs can be assisted by district educational 
advisers and, as an exception, by regional 
education inspectors. 

3. Evaluation framework  
As regards the external evaluation of primary 
schools, there are no official parameters or 
standards. The only reference documents are 
the teaching skills guide (39) and official 
curricula (40). IENs view the school plan as an 
important tool in the external evaluation. They 
also consult the results of student evaluations 
carried out by teachers.  

IENs can also use a series of indicators broken 
down by school: 

• results of national evaluations measuring the 
skills acquired by students within a sample of 
schools (CEDRE, see Section III); 

• indicators concerning the locally and na-
tionally aggregated repetition rates (41); 

• indicators such as school ‘out of area’ 
requests made by families and stability of the 
teaching staff, who provide information on 
the attractiveness of the school, with this 
data being aggregated nationally and by 
département; 

                                                      
(39) Official gazette of national education of 25 June 2013. 
(40) Official gazette of national education, special edition 

No 3 of 19 June 2008. 
(41) Indicators provided by the Evaluation, Forecasting and 

Performance Department (DEPP). 

• equipment indicators, such as the number of 
computers and/or internet connections 
provided by regional public authorities. 

4. Procedures  
IENs do not systematically evaluate all schools, 
as these are chosen because their results are 
unsatisfactory, or to understand good results, or 
even due to human resources management or 
other random issues. Schools can be chosen by 
the inspector or through a decision by his or her 
superior (regional director or director of 
education for the académie). On average, the 
IENs inspect 4 000 schools every year out of a 
total of more than 50 000. 

There is no nationally standardised school 
evaluation protocol for IENs to follow. Each 
inspector enjoys broad discretion in conducting 
the external evaluation and defines the 
procedures to be used, which often stem from 
the training organised by the ESENESR.  

5. Outcomes of external evaluation  
The school evaluation report is written by the 
inspector. Schools are invited to follow the 
recommendations in the form of an undertaking, 
which is more moral than contractual, with the 
national education authorities represented by 
the IEN or the regional director. These 
recommendations mostly concern the form or 
content of teaching. As the school does not 
have legal personality, it cannot be sanctioned 
in disciplinary terms. 

District inspectors submit their school evaluation 
reports to the regional directors, who are 
responsible for the schools in a département. 
These directors sign the reports on all external 
evaluations of schools. They guarantee that the 
conformity of teaching with the national 
programme is inspected. 

The consequences of the evaluation are left to 
the discretion of the district inspector and the 
regional director, with the latter being 
responsible for imposing sanctions or allocating 
additional resources. At the inspector’s request, 
additional resources, such as teaching or 
training resources, can be allocated by the 
regional authority (regional director and/or 
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director of education for the académie). These 
resources can support the efforts of an 
outstanding or innovative school and, in 
particular, help a school where poor results are 
linked to external social difficulties. 

6. Reporting of external evaluation findings  
The school evaluation report is systematically 
sent to the regional director. The IEN or the 
regional director then decides whether to 
forward the report to other players, where this is 
requested, or more generally to the school’s 
teachers. The report can be given to teachers 
and, in part, to parents and the local council 
(insofar as it may concern them). The available 
indicators for the school and the local and 
national indicators (see Section I.3) are included 
in the report. Except in serious circumstances, 
no school report is submitted to the hierarchical 
levels above the département (regional director).  

School evaluation reports are not published.  

• Evaluation of secondary schools 

1. Purpose of external evaluation and 
responsible bodies  
Different forms of evaluation covering the school 
as a whole (and not just individual teachers), 
such as the evaluation of subject-based or 
educational teams, evaluation of levels or key 
stages, systematic evaluation of educational 
units and interdisciplinary audits, are conducted 
on the initiative of the regional education 
authorities (académies), but not systematically.  

There has been renewed interest in school 
evaluations since the contract process was 
implemented in 2005. Secondary schools now 
sign a target-based contract (contrat d'objectifs) 
with the regional education authority, which is 
renewed every three or four years. This contract 
covers certain broad educational objectives 
which are deemed to be a priority, but does not 
cover all the activities carried out by the school.  

The monitoring of these contracts has therefore 
led in recent years regional education authorities 
conducting more systematic evaluations of the 
policies followed by secondary schools and their 
operation in practice. The main aim of these 

evaluations is to measure the school’s per-
formance in relation to the target-based contract 
signed between the school and the regional 
education authority.  

2. Evaluators  
Evaluations are mostly conducted by teams of 
secondary education inspectors (IA-IPR 
[regional inspectors] or IEN-ET/EG [national 
education inspectors]). As national education 
officials, inspectors are recruited by competitive 
examination and have teaching experience of 
around 15 years. IA-IPRs have passed the high-
level competitive examination for the recruitment 
of teachers and are therefore specialists in the 
teaching of their subject. 

These teams can include staff with policy 
responsibilities at regional level (mostly former 
inspectors), such as continuing professional 
development, student guidance and vocational 
training. Initiatives to include management staff 
have mostly been abandoned. On very rare 
occasions, university specialists may participate 
in these operations. 

3. Evaluation framework  
There is no single evaluation model, or even any 
national recommendations on the approach to 
be taken. However, the General Inspectorate of 
National Education has produced several 
reports from which regional authorities can get 
inspiration (42). 

The main variables on which the observations of 
inspectors focus are set out in the school plans 
or, more recently, in the target-based contracts 
signed between the head teacher and the 
regional education authority. They concern the 
main results achieved by students, their level of 
proficiency in key competences, or even the 
school’s involvement in the co-construction of 
high-quality school courses.  

The Ministry’s Evaluation, Forecasting and Per-
formance Department (DEPP) provides regional 
education authorities with a very detailed set of 

                                                      
(42) Evaluation of secondary schools in France, critical 

assessment and prospects in 2004; Evaluation of 
teaching units: Towards a methodological and ethical 
approach, 2011. 
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statistical data (School Self-Evaluation and 
Guidance Aid-APAE) for all schools within the 
national territory, which describes both their 
operation and their performance and provides 
information on: 

• the characteristics of the school’s population;  

• its available human resources and working 
hours;  

• its performance – the students’ results in 
national examinations and the conditions of 
schooling (repetition rate and completion 
rates), as well as the added value (43) offered 
by the school depending on the charac-
teristics of its population.  

Depending on the methods selected, certain 
regional education authorities also choose to 
focus on specific aspects (development of 
citizenship activities, commitment to partnership 
actions, promotion of culture and the arts, etc.). 

4. Procedures  
The methods for conducting school evaluations 
differ from one regional education authority to 
another. The frequency of such evaluations is 
very difficult to establish. As individual staff 
inspections form the priority in the work of 
inspectors, the time that they can spend on 
school evaluation is traditionally limited: it could 
take several years to cover all schools 
(depending on the size of the regional education 
area and the extent of the resources employed). 
In addition, the large number of schools compar-
ed to the number of inspectors does not allow 
for frequent observation. In the past (1990s), 
just one regional education authority (Lille) 
conducted a systematic evaluation operation 
covering all its schools. However, such opera-
tions have not generally been conducted in the 
other regional education areas. A recent 
(unpublished) report indicated that only eight re-
gional education authorities out of thirty express-
ly included the evaluation of secondary schools 
in their plan. However, in five of these autho-
rities, this involved a self-evaluation in the con-
text of the monitoring of performance contracts. 

                                                      
(43) For the same level of performance of students, the 

added-value of a school is greater as the student’s 
socio-economic background is disadvantaged. 

The monitoring of target-based contracts (see 
Section I.1) has required a more systematic 
evaluation of contracts when they expire 
(generally after three or four years). In addition, 
directors of education have increasingly 
entrusted regional inspectors/directors (former 
regional inspectors, members of the steering 
committee for the académie) with the tasks of 
monitoring and supervising schools. New 
initiatives have therefore been developed in 
which regional inspectors/directors involve 
education inspection staff, based on the new 
methods, in the evaluation of contracts through 
meetings to assess educational activities.  

In the absence of national guidelines, the 
regional education authorities organise their 
school evaluations using a variety of models, 
with these evaluations being synchronised, as 
far as possible, with the term of contracts. 
Despite this diversity, the empirical observation 
of the protocols used by regional education 
authorities confirms the existence of common 
elements: development of a visit protocol which 
is circulated before the visit; frequent circulation 
of a ‘guide’ containing requests for additional 
information; formation of a team of independent 
interdisciplinary inspectors; and feedback of the 
result of observations to the school’s 
management team. 

These evaluations mostly involve observation 
time in classes and interviews with staff. By 
contrast, parents are only rarely involved in 
these evaluation operations. 

5. Outcomes of external evaluation 
The evaluations lead to the formulation of re-
commendations and advice for improving the 
performance of schools. They never lead to si-
gnificant reductions in funding or even to sanc-
tions. In the best-case scenarios, schools enga-
ge in training actions based on local initiative. 

However, in recent years the introduction of 
contracts has led to the development of the 
‘management dialogue’. Every year a dialogue 
is established between the regional education 
authority and schools in order to set the amount 
of their grant (mainly for teaching hours). This 
grant is principally based on criteria involving the 
size of the school (number of students, etc.), 
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characteristics of the school population and, as 
far as possible, extent of the training offer. 
However, without radically altering these criteria, 
the management dialogue also includes the 
result of evaluations conducted under the target-
based contracts, so that better account is taken 
of the contextual variables and projects within 
the school which are sponsored by local players. 

6. Reporting of external evaluation findings  
The results of school evaluations are mainly 
communicated to the regional education 
authority, and then to the management of the 
school in question. The head teacher may also 
decide to communicate the results to the 
school’s board of governors (which includes 
parents’ representatives as well as local elected 
officials). However, the principle of restricted 
circulation is most frequently applied, to avoid 
placing schools in a competitive situation. 

Section II. Internal evaluation of schools 

1. Status and purpose  
In French primary schools, there is no internal 
evaluation in the proper sense of the term. Only 
an assessment of the multiannual school plan, 
which is mostly carried out every three years, 
can be likened to a very limited form of internal 
evaluation. The school council can annually 
assess the achievement of specific objectives 
which are set for schools in order to improve 
student performance, but this is not mandatory. 

The self-evaluation of secondary schools is a 
relatively recent phenomenon. In the last few 
years, the national authorities have included 
self-evaluation practices in their recommenda-
tions. The combination of recommendations 
made by the European Parliament and the 
Council to the Member State (44) (2001) and the 
introduction of school contracts has led schools 
to adopt forms of self-evaluation since the 
middle of the 2000s.  

                                                      
(44) Recommendation of the European Parliament and of the 

Council of 12 February 2001 on European cooperation 
in quality evaluation in school education, OJ L 60, 
1.3.2001, p. 51. http://eur-lex.europa.eu/legal-content/ 
EN/TXT/PDF/?uri=CELEX:32001H0166&from=EN 

As a result, the preparation of school plans and 
target-based contracts is now accompanied by 
an initial diagnosis of the school’s strengths and 
weaknesses. This diagnosis is based on a 
series of indicators provided to the educational 
community by the school management. These 
indicators mostly stem from academic and 
national databases (School Self-Evaluation and 
Guidance Aid-APAE, see Section I.3).  

The Ministry has also provided the educational 
teams of priority education schools with a 
specific self-evaluation and guidance tool 
(OAPE). Based not on quantitative data but on a 
series of key questions about how a school 
operates (core skills, student evaluation 
methods, relationships between players in the 
educational community, student development, 
etc.), this tool is made available to head 
teachers who can ‘offer’ it to other represen-
tatives in their educational community. However, 
this tool is not yet widely used. 

2. Parties involved  
The primary school plan is assessed by the 
teachers together with the head teacher. At their 
request, a district educational adviser can 
provide support. 

Many secondary schools are now conducting 
self-evaluation. In most cases, the management 
team collects statistical data on general perfor-
mance, which it provides to the teaching and 
non-teaching staff so that they can identify the 
school’s strengths and weaknesses. The head 
teacher uses the result of this work to prepare 
the target-based contract (which is then 
submitted to the regional education authority) 
and school plan. 

3. Evaluation tools and support  
There is no framework or template for the 
internal evaluation of primary schools. The 
département sets out which indicators must be 
included in the school plan. The available 
indicators, which are often the same as those 
used in the external evaluations conducted by 
the IENs, generally concern students’ results in 
national examinations, repetition rates, student 
guidance, attractiveness of the school or even 
its equipment (see Section I.3).  

http://eur-lex.europa.eu/legal-content/%0bEN/TXT/PDF/?uri=CELEX:32001H0166&from=EN
http://eur-lex.europa.eu/legal-content/%0bEN/TXT/PDF/?uri=CELEX:32001H0166&from=EN
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Secondary schools have access to a self-
evaluation tool (APAE) provided by the central 
education authorities in order to diagnose their 
strengths and weaknesses. The APAE includes 
indicators covering, in particular, the characteris-
tics of the school’s population and its available 
human resources and working hours, as well as 
its performance, identified using the added value 
statistical concept (see Section I.3). Head 
teachers of secondary schools, and by exten-
sion other members of the school community, 
have access to the results for their school in 
relation to these indicators.  

A methodological guide produced by one of the 
regional education authorities (Strasbourg) has 
been fairly widely circulated and has helped 
schools in other areas to diagnose their 
strengths and weaknesses.  

4. Use made of results of internal evaluation  
The school can use the school plan assessment 
to develop its educational policy. This 
assessment is systematically sent to the IEN in 
charge of the district, who forwards it, or an 
analysis of it, to the regional director. By 
analysing these assessments, the regional 
director can develop work practices or lessons 
to guide educational policy. The school plan 
assessment is not published.  

In most cases, the result of the self-evaluation is 
used by the secondary school to prepare the 
initial target-based contract and school plan as 
well as to renew these documents (i.e. the 
assessment of the previous contract). 

Section III. Other approaches to quality 
assurance 
Teachers undergo regular systematic individual 
inspection so that their career progress can be 
managed. This inspection is particularly reflect-
ed in a score which determines the rate at which 
teachers progress through the ranks and 
therefore through the pay grades.  

The head teacher is evaluated in the same way 
as other teachers (in lessons, if they are still 
teaching, or through an interview, if not 
teaching, or through a mixture of the two). 

Head teachers of secondary schools are also 
regularly evaluated by the regional education 
authority, either when their letter of appointment 
expires (every three years) or, more commonly, 
when they participate in the annual national 
mobility. Depending on the result of their 
evaluation, head teachers can be entrusted with 
increasingly complex schools and therefore 
receive higher salaries. 

The Evaluation, Forecasting and Performance 
Department (DEPP) of the Ministry of National 
Education is responsible for implementing a 
national external evaluation programme. It 
conducts various sample surveys, such as 
CEDRE which evaluates the skills acquired in 
various subjects by the end of primary and 
secondary school, or cohort monitoring studies, 
or even assessments at 18 years of age, which 
are normally published. The Evaluation, Fore-
casting and Performance Department (DEPP) 
publishes the results of these standardised 
evaluations aggregated at national level. The 
results achieved by each school’s students in 
the final examination at the end of secondary 
education are published.  

For over 25 years, various standardised forms of 
evaluating the skills of all students in French and 
mathematics at the end of the second and fifth 
years of primary education were applied. These 
were used by schools, départements and regional 
education authorities as local guidance indicators. 
Since 2013, these external evaluations of all 
primary school students have been suspended by 
the Ministry of National Education.  

Section IV. Reforms 
The tools and reference framework used by 
IENs to evaluate students’ level of proficiency in 
terms of skills and capabilities will be changed 
because the compulsory education stages, 
curricula and common core of knowledge and 
skills will be progressively adapted from the 
2015/16 academic year in order to implement 
the 2013 law on the reform of state schooling.  
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Croatia 

Section I. External evaluation of schools 
NA – There is no systematic or legally 
prescribed external evaluation of individual 
schools in Croatia 

Section II. Internal evaluation of schools 

1. Status and purpose  
The Law on Education in Primary and Seconda-
ry Schools (2008) stipulates that internal evalua-
tion is to be conducted in every school. It further 
prescribes that the results of standardised 
student assessments and internal (self-) evalua-
tions are to be used by schools for continuous 
improvement of their work. As no more specific 
guidelines, goals or indicators are mandated at 
national level regarding the monitoring of this 
improvement, each school has substantial free-
dom to decide which factors to focus on and 
how to use the results of their own self-
evaluation. 

2. Parties involved  
According to the National Curriculum Frame-
work for Pre-school Education and General 
Compulsory and Secondary Education (2010), 
the ‘… self-evaluation process should involve, in 
addition to the employees of pre-school and 
school institutions, students, parents, represen-
tatives of the local community, administrative 
and professional services and others. Their 
opinion will offer a wider perspective on the edu-
cation provided by those institutions and facilita-
te better development of those institutions’ (45). 

In practical terms, the process of self-evaluation 
in schools is organised and managed by the 
school quality team, comprising the school 
head, at least two teachers, and at least one 
non-teaching staff member (psychologist, 
special educational needs professional, etc.). 

                                                      
(45) public.mzos.hr/fgs.axd?id=17504 

3. Evaluation tools and support 
The evaluation framework for the self-evaluation 
of schools is not mandated by any official 
document, but nevertheless all schools which do 
conduct self-evaluation use the same guidelines 
and reporting templates issued by the National 
Centre for External Evaluation of Education (46) 
(NCEEE), a government agency established in 
2008 by a dedicated law. In practice the NCEEE 
guidelines (‘Guide for the implementation of self-
evaluation in primary schools’ (47) and ‘Hand-
book for self-evaluation of secondary 
schools’ (48)) and reporting templates serve as 
an unofficial evaluation framework.  

These documents suggest that self-evaluation 
should be conducted as a continuous process 
and repeated annually. The evaluation areas 
defined in the guidelines and reporting templa-
tes include: educational achievements, internal 
social processes, organisational issues, goal 
setting for improvement and school develop-
ment planning.  

The evaluation framework is mostly narrative/ 
qualitative; it does not include any quantitative 
parameters. Hence it is not really suitable for 
comparing different schools but only for 
monitoring the progress of individual schools 
from one year to another. 

NCEEE assists schools in developing and 
conducting their internal assessment by 
providing regular training opportunities and on-
demand expert advice to school quality teams. It 
also provides support for analysing results and 
monitoring schools’ capacity to make progress. 
Self-evaluation of schools was introduced into 
the Croatian educational system, and is still run, 
as a project of NCEEE. Funds for this project 
are provided in the national education budget, 
through the Ministry of Science, Education and 
Sports. 

4. Use made of internal evaluation results 
Schools are free to decide which areas to focus 
on and how to use the results of their own self-
evaluation. The only requirement for schools is 

                                                      
(46) http://www.ncvvo.hr 
(47) http://dokumenti.ncvvo.hr/Samovrjednovanje/2009-03-

24/vodic.pdf 
(48) http://dokumenti.ncvvo.hr/Samovrjednovanje/ 

Tiskano/prirucnik.pdf 

http://www.google.com/url?url=http://public.mzos.hr/fgs.axd%3Fid%3D17504&rct=j&frm=1&q=&esrc=s&sa=U&ei=o7hkVIfwNoWEPOipgegN&ved=0CBQQFjAA&usg=AFQjCNFv4E-9cRn25I_mMMSPmf5eUVgbmw
http://www.ncvvo.hr/
http://dokumenti.ncvvo.hr/Samovrjednovanje/2009-03-24/vodic.pdf
http://dokumenti.ncvvo.hr/Samovrjednovanje/2009-03-24/vodic.pdf
http://dokumenti.ncvvo.hr/Samovrjednovanje/Tiskano/prirucnik.pdf
http://dokumenti.ncvvo.hr/Samovrjednovanje/Tiskano/prirucnik.pdf


Na t i o na l  P ro f i l e s  

103 

to use standardised student assessments as 
part of their internal evaluation.  

Section III. Other approaches to quality 
assurance 
The work of NCEEE is dedicated to the 
development and implementation of practices 
for monitoring and improving the quality of 
education in Croatian pre-primary, primary and 
secondary education (ISCED 0-3). It organises 
and coordinates national tests and state matura 
(secondary school leaving exam), and also 
coordinates all activities related to the imple-
mentation of the various international education 
quality monitoring projects (PISA, PIRLS, 
TIMMS, TALIS).  

National tests at ISCED level 2 are conducted 
on a representative sample of students and in 
one single subject. The subject and the age of 
students being tested are different from year to 
year. 

The results of all these tests are made available 
to the schools who participate in them. 

Section IV. Reforms 
No planned reforms. 

Italy 

Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies  
The new National Evaluation System – Sistema 
Nazionale di Valutazione (SNV) was incorpo-
rated into legislation by Law no.10/2011 and is 
regulated by Presidential Decree no.80/2013. It 
is currently being piloted through two pilot 
projects: VALeS (49) (Valutazione e sviluppo 
della scuola) and Valutazione e Miglioramento. 
The new system will be mainstreamed from the 
2014/15 school year, starting with a phase of 
internal evaluation followed by external 
evaluation the following year.  

                                                      
(49) http://www.invalsi.it/invalsi/ri/vales/  

There are three main parties involved in 
implementing the system:  

• the National Institute for the Evaluation of the 
Education and Training System (50) (Istituto 
nazionale per la valutazione del sistema di 
istruzione e formazione – INVALSI) 
coordinates the SNV. It provides evaluation 
protocols, develops indicators of efficiency 
and effectiveness, provides evaluation 
instruments for schools, selects external 
evaluators and assigns them to school 
inspection teams. INVALSI is a national, 
public research body, supervised by the 
Italian Ministry of Education, University and 
Research; 

• the National Institute for Documentation, 
Innovation and Research in Education (51) 
(Istituto nazionale di documentazione, 
innovazione e ricerca educativa – INDIRE) 
supports schools in some areas of the 
evaluation process, in particular, helping 
them to plan and implement school improve-
ment measures with a view to raising the 
quality of education provision as well as 
improving student learning outcomes. 
INDIRE is a national, public research body, 
supervised by the Italian Ministry of 
Education, Higher Education, and Research; 

• inspectors from the Italian Ministry of 
Education, Higher Education, and Research.  

Coordination and overall strategic management 
of the system is assured by the Conference for 
the Coordination of the SNV, led by the 
presidents of INVALSI and INDIRE, and a 
technical director representing the inspectors. 

Inspections are carried out by teams comprising 
two external evaluators chosen from a register 
of candidates approved by INVALSI and one 
inspector from the Ministry of Education, 
University and Research.  

The focus of the SNV is on the efficiency and ef-
fectiveness of the education and training system 
as well as the quality of education provision.  

The three-year VALeS pilot project (2012-2015) 
involves 300 schools at all levels, which were 

                                                      
(50) http://www.invalsi.it/invalsi/index.php  
(51) http://www.indire.it/  

http://www.invalsi.it/invalsi/ri/vales/
http://www.invalsi.it/invalsi/index.php
http://www.indire.it/
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selected by the ministry following an application 
procedure. The aim is to trial a continuous 
improvement process in a cycle of self-
evaluation, external evaluation, and (re)defining 
school objectives.  

The Valutazione e Miglioramento project (2013-
2014) (52), carried out by INVALSI, has mainly 
involved primary and lower secondary schools 
(first cycle of education): 400 comprehensive 
schools and approximately 23 upper secondary 
schools. Schools have been randomly assigned 
to two possible evaluation pathways: 
1) evaluation of outcomes and processes 
related to the organisational environment and 
2) evaluation and class observation with the 
specific aim of analysing educational and 
didactic practices.  

The aim of the Valutazione e Miglioramento 
project is to foster the evaluation’s formative role 
through the analysis of internal processes, 
provision of the information to schools, and the 
internal promotion of practices leading to 
improvement processes in schools. 

2. Evaluators 
In the context of VALeS, INVALSI has defined 
two external evaluator profiles: experts with 
school-based experience (profile A) and those 
with expertise in other areas (profile B).  

For profile A, in addition to a first degree, there 
are specific requirements in terms of 
professional experience for each type of expert: 

• A1: experts in school leadership – school 
head currently in service and with at least 
three years’ experience; school head not 
currently in service; inspector in service; 
teacher (in service or not) with at least five 
years’ experience in management/ adminis-
trative work in schools. 

• A2: experts in the pedagogical/teaching area 
– inspector not in service; teacher (in service 
or not) with at least five years’ service and 
experience in coordinating teaching work in 
schools. 

                                                      
(52) The Valutazione e Miglioramento project started in 2008. 

The information contained in the National profile refers 
to the 2013-2014 edition of the project. Please, see: 
http://www.invalsi.it/invalsi/ri/audit/index.php?settore=pro
getto  

For profile B, there are also two types of expert: 

• B1: experts in qualitative research. 

• B2: experts in management and organisa-
tion. 

However, the professional experience required 
is broadly the same: three years’ post-graduate 
work in their respective field, carried-out in 
universities, public research institutes or other 
equivalent organisations. 

Other types of professional experience 
considered to be of value for each profile, are 
professional collaboration with INVALSI; 
experience gained through external school 
evaluation activities with the Ministry of 
Education, regional school offices, former 
regional institutes for educational research, or 
INDIRE; participation in innovative projects or 
experiences, published work, or participation in 
courses on evaluation. 

The Valutazione e Miglioramento project 
involves: evaluation teams and ad hoc trained 
observers.  

The evaluation teams are made of two 
evaluators with different profiles: one of them 
(internal to the school) has organisational and 
teaching competences (teachers with 
experience in the school evaluation field); the 
other one, external to the school, is composed 
of a social researcher and of experts in the 
evaluation of organisations, with both 
methodological competences and competences 
in the analysis of organisations. 

Observers are trained within the area of 
pedagogical and social sciences and have 
professional and research experience within the 
university sector. They conduct observation 
visits in the schools using different qualitative 
research techniques. 

3. Evaluation framework  
Pending the implementation of the National 
Evaluation System, the reference framework is 
provided by the school evaluation and 
development project known as VALeS (53) 
(Valutazione e sviluppo della scuola), which 
                                                      
(53) http://www.invalsi.it/invalsi/ri/vales/documenti/ 

Logiche_gen_progetto_VALeS.pdf 

http://www.invalsi.it/invalsi/ri/audit/index.php?settore=progetto
http://www.invalsi.it/invalsi/ri/audit/index.php?settore=progetto
http://www.invalsi.it/invalsi/ri/vales/documenti/Logiche_gen_progetto_VALeS.pdf
http://www.invalsi.it/invalsi/ri/vales/documenti/Logiche_gen_progetto_VALeS.pdf
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aims to identify criteria, tools and methodologies 
for the external evaluation of schools and head 
teachers. This reference framework was 
designed and developed by INVALSI (National 
institute for the evaluation of the education 
system) and is arranged into four areas: 

• education and training results; 

• educational practices; 

• organisational environment (leadership, 
teamwork, partnerships and internal 
evaluation); 

• social and environmental context within 
which the school operates. 

This document explains the elements identifying 
a ‘good school’ in these four areas. It enables 
the results to be interpreted in light of the 
school’s internal processes and resources, and 
taking account of the context in which the school 
operates. The final results through which 
schools can be characterised vary widely 
because of the independence of schools. They 
aim to ensure the educational success of all 
students, acquisition of skills, particularly core 
skills, and equity of outcomes. 

The evaluation scale has four levels. The school 
can be judged as: 1 = inadequate; 2 = accep-
table; 3 = good or 4 = excellent. 

Specific frameworks related to the learning 
environment and the educational-didactic 
practices have been developed and are being 
used under the pilot project Valutazione e 
Miglioramento.  

4. Procedures  
The frequency of evaluation has not yet been 
established.  

The evaluation process within the SNV has four 
phases: 

• school self-evaluation involves an internal 
audit of the school’s services, the drafting of 
a self-evaluation report in electronic format 
following the framework set up by 
INVALSI (54), and the development of an 
improvement plan. The audit is based on 
data from the Ministry of Education’s 

                                                      
(54) http://www.invalsi.it/invalsi/index.php 

information system with further processing 
carried out by INVALSI. This processing is 
based on the results of student outcomes 
and an estimate of the school’s added value, 
taking into account each student’s progress 
in standardised tests, their starting point, as 
well as their socio-cultural environment; 

• external evaluation is divided into: (i) the 
identification of the institutions to be 
evaluated by INVALSI based on indicators of 
efficiency and effectiveness; (ii) visits to 
schools by external evaluation teams 
according to the evaluation programme and 
protocols elaborated by INVALSI and 
adopted by the SNV Conference; (iii) a 
reformulation of improvement plans by 
schools based on the results of external 
evaluation; 

• actions for improvement are decided and 
implemented in schools. Support is provided 
by INDIRE or through collaboration with 
universities, research institutes, and/or 
professional and cultural organisations. Any 
such collaboration must take place within 
existing human and financial resources, and 
not make any additional demand on public 
funding; 

• reporting by schools in order to ensure 
transparency and public accountability. 

The VALeS project has only three steps in its 
external evaluation process:  

• preparatory work – includes the examination 
of documents, such as the school prospectus 
(Piano dell’offerta formativa, POF), a 
document prepared by the school itself which 
shows its education provision; its 
organisation and management; and school 
and student data (largely provided by the 
Ministry of Education, Higher Education, and 
Research) such as students’ results in 
standardised national tests. This first step 
also includes a planning visit to the school;  

• school evaluation visit – involves meetings 
with school management, interviews with 
school staff, individual interviews with 
parents and student representatives, and 
visits to school rooms and laboratories. 
Questionnaires, interviews and focus groups 
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can be used to collect the opinion of the 
different stakeholders on issues closely 
related to those in the evaluation framework;  

• post visit meeting – evaluators meet to 
discuss the indicators; examine practices; 
organisational models; and the effectiveness 
of actions taken by the school. They 
subsequently make a judgment on each area 
evaluated and on the results obtained. Within 
the VALeS project, the external teams 
communicate their evaluation results to 
schools through reports, drawn up according 
to INVALSI’s guidelines (55). 

There is no consultation with school manage-
ment whilst finalising the evaluation report. 

Up to now there has been no follow-up 
procedure as part of the VALeS pilot project and 
the SNV has no plans to incorporate this into the 
process.  

As far as the pilot project Valutazione e 
Miglioramento is concerned, procedures are 
slightly different depending on the evaluation 
pathway to which schools are assigned. In the 
case of pathway 1, evaluation takes place 
through a visit to the school by a team of 
evaluators; in the case of pathway 2 (evaluation 
and classroom observation), in addition to the 
visit to the school by a team of evaluators, ad 
hoc trained observers carry out classroom 
observations In both cases, the process 
foresees that: 1) before visiting the school, the 
evaluation team examines some documents and 
data related to the school and a Questionario 
Scuola prepared by the school for the visit; 
2) during the visit to the school, the evaluation 
team gathers information by involving different 
school actors through interviews and focus 
groups and by gathering additional documents 
produced by the school itself. 

5. Outcomes of external evaluation  
According to the SNV, schools need to 
reformulate their improvement plans on the 
basis of their external evaluation results. 
However, schools are not obliged to follow the 
evaluators' recommendations as long as the 

                                                      
(55) http://www.invalsi.it/invalsi/ri/vales/documenti/ 

Linee_guida_autovalutazione.pdf  

actions taken address the concerns highlighted 
in the external evaluation. It is for the school 
head to decide which path to follow, taking into 
account the school's specific priorities and 
context. Schools are supported in this process 
by an expert from INDIRE.  

Within the VALeS project all schools can be 
allocated 10 000 EUR to develop projects within 
an improvement plan to be carried out in the 
following school year. For example, the funds 
can be used for additional training related to 
innovative teaching methods, technological 
innovation or new curriculum initiatives.  

Within the Valutazione e Miglioramento project, 
all activities carried out are illustrated in a final 
report, which is at disposal of all schools. This 
report is also at the disposal of teachers for the 
self-evaluation of didactic and educational 
strategies.  

6. Reporting of external evaluation findings  
Part of the evaluation process is called the 
'social reporting phase', which calls for the 
publication and dissemination of evaluation 
results based on the indicators defined in the 
evaluation framework. The main aim of social 
reporting is to ensure transparency and the 
sharing of data and other information with the 
wider community. In this way, it is intended to be 
a lever for improving school services. 

As the new external school evaluation system 
has not yet been rolled out nationwide, the 
impact of this approach will only be visible in the 
next few years. 

Currently, however, only a few schools publish 
either the results of their learning outcomes or 
their external evaluation, and there is no 
obligation to do so. Where this does happen, it 
is usually via the school website.  

Section II. Internal evaluation of schools  

1. Status and purpose 
Until now, the legislative reference and 
framework for internal school evaluation has 
been incorporated within the School Service 
Charter (DPCM of 7 June 1995) and by the 
Regulation on autonomy (Presidential Decree 

http://www.invalsi.it/invalsi/ri/vales/documenti/Linee_guida_autovalutazione.pdf
http://www.invalsi.it/invalsi/ri/vales/documenti/Linee_guida_autovalutazione.pdf
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No. 275/1999), which strongly recommends the 
practice of self-evaluation.  

The School Service Charter identifies three 
areas related to quality i.e., teaching, adminis-
tration and environment. It also establishes the 
duty to define the quality elements and 
standards for each of these areas as well as the 
methods to be used. For example, in gathering 
information schools should direct questionnaires 
to parents, staff and – in upper secondary 
schools – to students.  

In recent years, several local or regional self-
evaluation experiments, linked to initiatives in 
individual schools or school networks, have 
started to provide schools with more rigorous 
and systematic methods to examine their work 
and to assess the results obtained.  

These experiments have spread without central 
government influence on the choice of self-
evaluation methods or benchmarks. Conse-
quently, there are currently a variety of 
approaches and models.  

However, the recent regulation on SNV has 
given a new boost to self-evaluation, which is 
now an explicit duty on schools and must be 
carried out on the basis of reliable and 
comparable data provided from Ministry of 
Education’s information system and by INVALSI.  

2. Parties involved 
Schools are free to choose their internal self-
evaluation team, which, together with the school 
head, is responsible for the preparation of the 
report. The school is also at liberty to decide on 
the involvement of other stakeholders. In the 
context of the two pilot projects described in 
Section I, INVALSI highly recommends the 
involvement of teachers, non-teaching staff, 
students, and parents in the evaluation teams. 

3. Evaluation tools and support 
The evaluation frameworks and tools available 
to schools are very varied. The most commonly 
used ones are: 

• the INVALSI model provides schools with a 
format for the elaboration of the self-
evaluation report, taking into consideration 
the four areas included in the evaluation 

framework. The focus is on reflective practice 
with an explanation of context, processes, 
and results;  

• the ISO model (56), aimed at acquiring 
working methods and instruments that gra-
dually improve the quality of the school, until 
the final certification ISO 9001 is awarded. 
The main feature of the ISO model is the 
involvement of the entire teaching staff.  

• the EFQM model (57) (European Foundation 
for Quality Management) is based on the 
RADAR model (Results, Approach, 
Deployment, Assessment and Review), and 
focuses on nine criteria: leadership; politics 
and strategies; personnel; partnership and 
resources; results related to customers; 
results related to personnel; results related to 
society; and key results related to 
performance; 

• the CAF model (58) (Common Assessment 
Framework) follows the principles of Total 
Quality Management. It is inspired by the 
EFQM model and uses the same number of 
evaluation criteria, but has a stronger focus 
on enabling factors such as the perception of 
stakeholders, or the effort needed to reach 
the expected results.  

4. Use made of internal evaluation results 
Internal evaluation results are mainly used by 
schools themselves to improve their own 
teaching, learning and management processes. 
In addition, the self-evaluation report is provided 
to INVALSI as part of the external evaluation 
process. However, these results are not used for 
system-level analysis.  

Section III. Other approaches to quality 
assurance 
The national education system is also evalua-
ted/monitored using the results of standardised 
national tests organised by INVALSI and 
supplemented by the collection of data on 
students’ educational levels. This collection of 

                                                      
(56) http://www.iso.org/iso/home/standards/management-

standards/iso_9000.htm  
(57) http://www.efqm.org/the-efqm-excellence-model  
(58) http://qualitapa.gov.it/it/iniziative/caf-per-miur/ 

http://www.iso.org/iso/home/standards/management-standards/iso_9000.htm
http://www.iso.org/iso/home/standards/management-standards/iso_9000.htm
http://www.efqm.org/the-efqm-excellence-model
http://qualitapa.gov.it/it/iniziative/caf-per-miur/
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data covers the knowledge and skills in Italian 
and mathematics of students in the second (7-
8 years) and fifth (10-11 years) years of primary 
school, in the third year (13-14 years) of lower 
secondary school and in the second year (15-
16 years) of upper secondary school. 

The results of national testing are compiled into 
a national report and made public. The report is 
published annually by INVALSI and is used to 
improve knowledge and understanding of the 
working of the Italian school system. The results 
are also delivered to schools both as 
aggregated and disaggregated data in order to 
provide school managers and teachers with 
useful instruments for self-evaluation and for 
improving their provision. 

Section IV. Reforms  
The reform on school evaluation will be rolled 
out in the next three years.  

The recently published Directive No. 11 of 
18 September 2014 sets the Strategic priorities 
of the National Evaluation System (SNV) for the 
school years 2014/15, 2015/16 and 2016/17, 
identifying the a) Strategic priorities for the 
evaluation; b) General criteria to assure the 
autonomy of the inspection team and c) General 
criteria for the promotion of schools within the 
self-evaluation process. 

The system will be rolled-out progressively: 

Self-evaluation: starting from the 2014/15 school 
year, all schools, using the INVALSI framework, 
will annually carry out a self-evaluation. By 
July 2015 the self-evaluation report and the 
objectives for improvement will be at disposal of 
INVALSI. Schools will be required to act on the 
objectives for improvement starting from the 
2015/16 school year. A first update of the self-
evaluation report will take place in July 2016. 

External school evaluation: the external evalua-
tion activities will be rolled-out in the 2015/16 
school year. Each year, for the following three 
school years, 10 % of the total number of 
schools will receive an external evaluation. 
Schools will be chosen on the basis of efficiency 
and effectiveness indicators, and up to 3 % on 
the basis of a random sampling 

School system evaluation: by October 2015, the 
INVALSI will prepare a report on the develop-
ments of the Italian school system for the follow-
ing school year to allow for an analysis at 
national level and international comparisons. 
This report will identify the critical domains and 
the areas of excellence of the Italian educational 
system supported by efficiency and effective-
ness indicators. 

The rolling-out of the reform will be completed at 
the end of the 2016/17 school year. Schools will 
publish the first social report on the portal of the 
Ministry of Education, Higher Education, and 
Research, called 'Scuola in chiaro' and on the 
institutional website of each school. This report 
will share the results reached taking into 
account the improvement objectives identified 
and followed in the previous years.  

Cyprus 

Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies  
In Cyprus, formal external evaluation of schools 
is limited to lower secondary education 
(ISCED 2) and is exercised by central authori-
ties, while for primary education (ISCED 1) 
regional authorities provide constant direct 
supervision of the work carried out by teachers 
and school heads, and indirectly of schools as a 
whole (see Section III).  

Lower secondary school evaluations are con-
ducted by a team of inspectors under the super-
vision of the General Inspectorate of Secondary 
Education of the Ministry of Education (59).  

The main purposes of external school evaluation 
are: monitoring the compliance of schools and 
school heads with regulations; and evaluating 
teaching staff and schools’ educational 
processes with a view to improving the quality of 
education provision. 

The inspection takes the form of regular, general 
inspections. 
                                                      
(59) http://www.moec.gov.cy/dme/en/index.html 
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2. Evaluators 
Lower secondary school evaluators must hold a 
post-graduate degree in a subject related to 
education and have at least 15 years’ teaching 
experience of which: 

• two as deputy school head; 

• five as teachers in secondary schools. 

In addition, external evaluators must have parti-
cipated in a school leadership training course – 
an obligatory 200-hour course taken over 
8 months – while serving as deputy school 
leaders.  

Evaluators are employed as school inspectors in 
subjects such as languages, maths, science and 
art (see Section III for information on the role of 
school inspectors). They undertake the role of 
external school evaluators, periodically, as 
members of ad-hoc committees. The chair in all 
these committees is the General Inspector of 
Secondary Education. 

3. Evaluation framework  
All lower secondary schools are evaluated on 
the basis of a common framework. The 
framework focuses on 11 areas relating to 
school characteristics and operations, such as 
the student population, school size, number and 
type of staff, services offered, and relations with 
parents and the local community.  

There are no set standards or specific docu-
ments to be used by evaluators. The evaluation 
committee prepares an evaluation report 
focusing on the areas mentioned above. 

4. Procedures  
Lower secondary external school evaluation is 
not conducted routinely. It takes place whenever 
it is deemed necessary to assess the work done 
in school. The decision for conducting an 
external evaluation is based on formal and 
informal information collected by the Administra-
tion of Secondary Education about the 
administrative and academic performance of 
schools. The analysis of such information 
provides inspectors with the necessary back-
ground information. 

The assessment unit visits the school for about 
three working days. During this period they can, 
if deemed necessary, observe the work in 
classrooms.  

Prior to the school visit, the assessment unit 
provides the school head with a questionnaire 
which captures mainly administrative data. 
During the school visit itself, the team may hold 
interviews with the school administrative team 
(school head and deputy heads), course 
coordinators, student delegation, the school 
board and others.  

Before drafting the final report, the assessment 
unit announces its preliminary findings to the 
school head and management team (deputy 
heads). If necessary, the findings are also 
announced to the teachers of the school. A 
consultation phase follows during which the 
school leadership and/or the body of teachers 
have the right to comment on or refute the report 
orally and/or in writing.  

5. Outcomes of external evaluation  
The assessment unit provides a number of 
suggestions for improvement at the end of the 
assessment report. Schools, however, are not 
obliged to accept the suggestions or to deliver a 
plan of action for improvement.  

No disciplinary measures are taken against 
schools. The school administration may ask the 
school board to provide additional resources to 
the school where the evaluation report highlights 
any shortages, and if the report suggests any 
training needs, the school administration may 
encourage teachers to take training courses 
provided by the Pedagogical Institute (60).  

6. Reporting of external evaluation findings  
Evaluation reports are not published or 
distributed. 

The assessment units deliver the report to the 
Administrator of General Secondary Education. 
No database is kept. 

                                                      
(60) http://www.pi.ac.cy/pi  

http://www.pi.ac.cy/pi
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Section II. Internal evaluation of schools 

1. Status and purpose  
Internal evaluation in primary education is 
subject to school autonomy and there are no 
regulations from the central or regional authority 
on this matter. School inspectors encourage and 
help schools to carry out internal evaluation and 
develop school improvement plans. 

In lower secondary education, internal evalua-
tion takes the form of an ‘activity report’ and is 
prepared annually by school heads. The report 
is based on a specific template provided central-
ly. Annual school activity reports are gathered 
centrally and help educational authorities to 
monitor schools and the education system. 

2. Parties involved  
Primary schools have full autonomy in deciding 
who participates in internal evaluation.  

For lower secondary schools, the school head is 
mainly responsible for preparing the annual 
school report, but deputy heads as well as other 
staff may also contribute. 

3. Evaluation tools and support  
School Inspectors may help primary schools to 
carry out their internal evaluation by providing 
tools and support. 

For lower secondary education, a common 
template for the annual report is provided 
centrally and schools are obliged to use it. The 
main areas of focus are: general and specific 
annual goals; special educational programmes 
provided; workshops, lectures and seminars 
undertaken on teaching and learning; the school 
library; and problems with facilities or personnel.  

4. Use made of internal evaluation results 
While there is no direct use of internal evalua-
tion reports or results in primary education, 
school inspectors may pass the findings to their 
regional authority. On the other hand, central 
authorities use annual school reports from lower 
secondary schools to compile a short synoptic 
report, which may be used as a tool for manage-
ment decision making as well as for monitoring 

the school system as a whole. Regional 
authorities may also use annual school reports 
in their decision making, for example when 
allocating students and teachers to schools or 
deciding what financial support to provide. 

Section III. Other approaches to quality 
assurance 
In addition to any other special duties assigned 
to them, in primary education, school inspectors:  

• supervise primary schools;  

• supervise and provide guidance for teachers;  

• collaborate with school heads in dealing with 
administrative or any other educational 
issues;  

• participate actively in organising conferences 
and ‘in-service training seminars’ for teaching 
staff;  

Through these procedures, inspectors also have 
the opportunity to evaluate primary schools. 

School inspectors assess teachers and deputy 
school heads once every two years, up to their 
25th year of service, and every three years 
thereafter.  

Once every three years, school heads are 
assessed by a team of inspectors under the 
supervision of the District Inspectorate of 
Primary Education. Through this procedure, 
inspectors also have the opportunity to evaluate 
schools. 

As far as lower secondary education is 
concerned, teachers are evaluated internally (by 
the school head) as well as externally (by 
subject inspectors) every other year after their 
10th year of service for appraisal purposes. 
Newly appointed teachers are subject to the 
same kind of evaluation every semester, for the 
first two years, in order to confirm their status. 
School heads are externally evaluated by a 
group of inspectors every three years.  

Section IV. Reforms 
None foreseen. 
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Latvia 

Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies 
The State Education Quality Service (IKVD) (61) 
accredits general and vocational education 
institutions and examination centres, as well as 
general and vocational education programmes. 
Accreditation involves a process of quality 
evaluation. 

The institution comes under the supervision of 
the Ministry of Education and Science. School 
evaluation in Latvia has two main purposes: to 
ensure that education provision complies with 
the legislation in force, and to improve the 
quality of education. School evaluation 
encompasses both the accreditation of educa-
tion programmes and schools. These duties are 
defined in law; only schools providing accredited 
education programmes have the right to issue 
the state’s recognised education qualifications, 
the certificates of general basic (integrated 
ISCED 1 and 2 levels) and general upper-
secondary education (ISCED 2 and 3 levels).  

2. Evaluators 
The external evaluation of schools and educa-
tion programmes is carried out by an Accredita-
tion Experts’ Commission. Commissions may 
include: one representative of the Ministry of 
Education and Science or the National Centre 
for Education or State Service of Education 
Quality; representatives of education institutions, 
(but not from the school being evaluated); and 
education specialists nominated by the munici-
palities. A Commission usually has three or four 
members (depending on the size of school) 
including a head of commission and experts 
who must hold a teaching qualification or a 
relevant degree (in law or education manage-
ment) and have at least one year of teaching 
experience or experience in school manage-
ment. They must also undertake a specialist 
training course in evaluation organised by the 

                                                      
(61) http://www.ikvd.gov.lv/ 

IKVD (8-hour course). The IKVD contracts the 
experts to carry out quality evaluation (on site) 
and to produce an evaluation report on each 
school.  

3. Evaluation framework  
The evaluation framework is defined in the 
Cabinet Ministers’ Regulation No. 852 of 
14 September 2010 ‘Procedures for the Accre-
ditation of General and Vocational Education 
Programmes, Education Institutions and Exami-
nation Centres’ (62). The Regulation defines a 
set of parameters to be used by evaluators to 
evaluate schools.  

In addition, a methodological tool was deve-
loped by IKVD in 2011. The ‘Quality Evaluation 
Methodology of Education Institutions, Examina-
tion Centres and Education Programmes’ (63) is 
designed to help evaluators match the defined 
parameters with agreed standards.  

The main areas addressed by this framework 
are: (1) education content – school education 
programmes; (2) teaching and learning; (3) pu-
pil/student achievement; (4) support for pupils/ 
students; (5) school climate; (6) school resour-
ces and (7) organisation, management and qua-
lity assurance for which there are 19 evaluation 
parameters. The 19 evaluation parameters are 
evaluated according to four evaluation levels: 
level I – unsatisfactory, level II – satisfactory, 
level III – good and level IV – very good. A 
descriptive evaluation is provided for three of 
these parameters. This evaluation framework 
applies to all general education schools.  

4. Procedures  
The external evaluation of schools and their 
programmes normally takes place every six 
years. However, whereas schools are accre-
dited for a period of six years, education 
programmes are accredited for a period of either 
two or six years.  

For instance, in 2012, 83 % of education 
programmes were accredited for six years and 
16 % of education programmes for two years 

                                                      
(62) http://m.likumi.lv/doc.php?id=217947 
(63) http://ikvd.gov.lv/assets/files/faili/24.05.2011.Ieksej 

ie_noteikumi_Nr.5.pdf 

http://www.ikvd.gov.lv/
http://m.likumi.lv/doc.php?id=217947
http://ikvd.gov.lv/assets/files/faili/24.05.2011.Ieksejie_noteikumi_Nr.5.pdf
http://ikvd.gov.lv/assets/files/faili/24.05.2011.Ieksejie_noteikumi_Nr.5.pdf
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(accreditation was refused to 1 % of education 
programmes).  

There are three stages in the school evaluation 
process:  

• a preparation stage, prior to visiting the 
school, when evaluators analyse the internal 
evaluation report prepared by the school. At 
this stage the head of the evaluation Com-
mission contacts the school to coordinate the 
visit;  

• the next stage is the school visit that lasts 
two to three days. At school, the committee 
of experts evaluates the institution and its 
education programmes according to the 
seven areas defined in the Regulation (see 
Section I.3). It includes classroom observa-
tions (of no fewer than 12 lessons), and 
interviews with pupils, parents, teachers and 
a representative of the founder of school 
(usually the local government). Question-
naires are also issued to teachers, pupils and 
parents. The same seven areas of evaluation 
are addressed in the interviews and 
questionnaires. Both interviews and 
questionnaires cover topics on education 
provision (for instance on education 
workload, assessment system (whether it is 
clear or not for the respondent, etc.), school 
climate, organisation of extra-curricular 
activities, operation of the school’s self-
governance etc. A review of school docu-
mentation is carried out to ensure that the 
necessary and mandatory documents for 
teaching and learning have been completed 
(students’ personal folders, minutes of 
pedagogical and school board meetings, 
records of student achievements, etc.);  

• the last stage includes the preparation of the 
evaluation report. The report is sent to the 
school head for information. A consultation 
with the school may take place before the 
report is finalised. In addition, before the 
monthly meeting of the Accreditation 
Committee at IKVD, the school has the right 
to submit objections on the report and a 
proposal to the head of Committee. The 
school may also inform the head of 
Committee whether a school’s representative 
will take part in the meeting.  

As a follow-up, schools are required to submit 
an annual report to IKVD on their progress in 
implementing the recommendations issued as a 
result of the evaluation. Although there is no 
time limit set in the evaluation framework, 
usually schools are advised to provide at least a 
plan for implementation with the submission of 
their first progress report (before 1 December). 
Schools are then expected to submit a progress 
report every year until all recommendations are 
implemented. The efficiency with which this is 
carried out is also taken into account during next 
accreditation. 

5. Outcomes of external evaluation  
The Accreditation Experts’ Commission submits 
the evaluation report and proposals (recommen-
dations) for the improvement of the school to the 
IKVD. Based on the proposals of the 
commission, the IKVD decides whether to 
accredit the school for a six-year period or to 
refuse accreditation. It also decides whether to 
accredit its education programme for six or for 
two years, or to refuse accreditation. Schools 
are obliged to undertake actions to address the 
recommendations, while the responsibility of 
school founding body (usually the local 
government) is to ensure support for the 
implementation of the necessary improvements 
in their schools. Experts’ commissions may 
refuse to accredit education programmes for the 
six-year period if some aspects are not rated to 
be of high quality. Where this occurs, 
accreditation may be granted for two years only. 
Decision on refusal may be taken if any of the 
following criteria is evaluated as 'insufficient': 
(1) education content – education programmes 
provided; (2) teaching quality; (3) equipment and 
other material resources; (4) human resources, 
or if more than one third of 19 criteria are 
evaluated as 'insufficient'. In some cases the 
IKVD demands a prompt response from the 
school to the experts’ recommendations, but 
normally the school has to respond before 
1 December. Refusal of accreditation is an 
indicator of low quality provision either of the 
education programme or the work of the school 
in general. In such cases, the founder of the 
school takes appropriate steps to improve 
education provision or school management. The 
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school may apply for a re-evaluation no earlier 
than after three months after the accreditation 
refusal. The most serious consequence for a 
school which has been refused accreditation of 
its education programme is the loss of the right 
to issue the state-recognised certificate on 
completion of general education.  

• Any additional resources or training provision 
for schools depends on the founder of the 
school. 

6. Reporting of external evaluation findings  
The IKVD publishes the experts’ reports (64) (but 
only the part accessible to the public) on its 
website. External evaluation results are 
disclosed within a specific template, including 
the names of experts, evaluation gradings, 
strengths and recommendations. Evaluation 
findings may also be consulted on request by 
parents, students and other stakeholders. The 
IKVD produces an annual report which 
consolidates the responses submitted by 
schools about the implementation of external 
evaluation experts’ recommendations and 
informs the Ministry of Education and Science.  

Section II. Internal evaluation of schools 

1. Status and purpose  
The current regulation in force (Cabinet of 
Ministers’ Regulation No. 852) states that 
internal evaluation should be carried out at least 
once every six years. However, during the 
external evaluation process, experts check 
whether internal evaluation is carried out 
systematically every year and whether it focuses 
on priority areas. Experts also evaluate whether 
student achievement is evaluated annually by 
schools. The main purposes of internal 
evaluation are to improve the quality of schools 
and how they function, and to produce a report 
to feed into external school evaluation. The 
structure of the internal evaluation report is 
defined by the above-mentioned Regulation, it 
consists of: (1) the school’s general profile, 
(2) the school’s main targets (education 
priorities of previous years and outputs/ 
outcomes), (3) progress on the implementation 

                                                      
(64) http://ikvd.gov.lv/vispārējā-izglītība/ 

of recommendations from previous evaluations, 
(4) school performance against the quality 
indicators of all seven evaluation areas, 
(5) other achievements (significant/specific to 
the school) and (6) a development plan (based 
on the findings of the internal evaluation). 
Internal evaluation should include an analysis of 
student achievement in national tests.  

2. Parties involved  
The Cabinet Ministers’ Regulation stipulates that 
all stakeholders in schools – teachers, students 
and parents – should take part in internal 
evaluation. A school has the right to decide on 
the degree of stakeholder involvement in the 
evaluation process. However, during the 
external evaluation process, the external experts 
consider the involvement of all stakeholders as 
part of their evaluation criteria. Parents, students 
and local government representatives are usual-
ly consulted through questionnaires and inter-
views during the internal evaluation process.  

3. Evaluation tools and support  
The structure of the internal evaluation report is 
determined by the Cabinet Ministers’ Regulation 
(see Section II.1). Schools must examine the 
achievements of their students in centralised 
national tests. A comparison must be made with 
data which is not more than two years old on 
national averages, and averages for other 
similar schools (i.e. rural schools with other rural 
schools and schools in the capital city with other 
capital city schools, etc.). In Latvia, most 
schools are founded by local governments and 
schools are free to ask for support during 
internal evaluation from education specialists 
within their respective local government. An 
approach to school’s internal evaluation and 
development planning is described by the 
School Evaluation and Development Planning 
Handbook.  

4. Use made of results of internal evaluation  
School staff use internal evaluation findings in 
order to plan future developments. Priorities for 
teaching and learning are also determined as a 
result of the findings. In Latvia, most schools are 
founded by local governments and 

http://ikvd.gov.lv/vispārējā-izglītība/
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municipalities who continue to be responsible for 
maintaining schools and for all aspects of their 
work. Local government education specialists 
therefore analyse internal evaluation findings in 
order to improve the work of the schools in their 
respective municipalities. Central education 
authorities use the results of internal evaluation 
to monitor the quality of school performance.  

The results of internal evaluation must be 
published on the school’s website or the school 
founder’s (municipality) website.  

Section III. Other approaches to quality 
assurance 
Teachers' Professional Activity Quality 
Evaluation – teachers may apply on a voluntary 
basis to have their teaching assessed. There is 
a five-level scale, with level five being the 
highest level. According to the procedures set 
by the Ministry of Education and Science for the 
school year 2013/14, the evaluation of teachers 
at levels one to three takes place in school and 
is carried out by the internal evaluation 
committee. Level four is evaluated externally at 
city or municipality level, and level five is 
evaluated externally at national level. According 
to the Cabinet Ministers’ Regulation on 
Teachers’ Salaries, teachers assessed at levels 
three, four and five receive additional salary 
payments of 8 %, 20 % and 25 % respectively 
for their teaching work, thereby motivating 
teachers to gain the highest professional 
qualifications.  

The Internal Audit Unit of the Ministry of 
Education and Science has the right to audit 
local authority education provision. The State 
Audit Office of Latvia has the right to evaluate 
the effectiveness of education provision of local 
authorities.  

Student achievement in national tests is 
monitored by the National Centre for Education, 
which publishes school results in these tests. 
Aggregated results are compared by achieve-
ment levels, school location (capital city, rural 
schools, etc.), by type of school, by language of 
instruction (Latvian and ethnic minorities 
schools) etc.  

The National Centre for Education delivers 
aggregated student results obtained by schools 
in national tests to school staff. Results are 
weighted and benchmarked to the national 
average and school location average.  

Section IV. Reforms 
A recent amendment to the Law on Education 
introduced a requirement for the external 
evaluation of school heads; a Government 
regulation is currently under development and 
the process is expected to start in 2015. 
Evaluation criteria are being developed and will 
be enshrined in a Cabinet Ministers’ Regulation. 
Evaluation results will be used to inform 
decisions on school heads’ performance and 
salary allowance.  

Starting in 2017, the list of performance 
indicators used in external and internal school 
evaluation will be extended. In addition to an 
indicator on national test achievement there will 
be eight other performance indicators, including 
further education pathways and the employment 
status of graduates; the number of students 
taking interest-related (extra-curricular) educa-
tion or vocationally oriented education program-
mes; the number of students learning by 
individual plan and those repeating a school-
year, etc. This is intended to allow a comprehen-
sive analysis of education quality to be carried 
out in every school and at national level. The 
quality indicators will allow for all stakeholders in 
education to create shared and better under-
standing about what high-quality education is. 
The indicators will be monitored and analysed in 
order to improve the quality of the education 
system. 

A draft Cabinet Ministers’ Regulation envisages 
that from 2015 schools will be obliged to update 
their internal evaluation reports every year (and 
not every six years). This is intended to enable 
education quality to be analysed more frequently 
and more closely both at school and national 
level. It will also help schools to become more 
aware of the value of internal evaluation as a 
support for their day-to-day work and quality 
evaluation. The measure is intended to embed a 
culture of internal evaluation in Latvian schools.  
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Lithuania 

Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies 
The responsibility for external evaluation is 
shared between the National Agency for School 
Evaluation (65) (NASE) (an institution under the 
jurisdiction of the Ministry of Education and 
Science), and the school proprietor. The 
proprietor is usually either the municipality or 
central government (except in private schools).  

The proprietor initiates and plans the external 
evaluation of their schools, provides them with 
assistance before and after evaluation, and 
monitors their performance following evaluation. 
NASE carries out the selection, training and 
certification of external evaluators; organises 
and coordinates evaluations; sets the timetable; 
puts together the evaluation teams, monitors 
school progress and the support given; and 
provides data on school performance.  

The external evaluation of a school is conducted 
by teams of external evaluators. The stated goal 
of external evaluation is to promote school 
improvement by encouraging a culture of (self-) 
development and to raise achievement levels. 

2. Evaluators 
External evaluators must possess a higher 
education degree, be qualified as a pedagogue, 
have three or more years’ experience in 
teaching and/or management experience in the 
education system, and be digitally literate. In 
addition, external evaluators must have 
knowledge of education legislation, be able to 
analyse information, and have other generic 
skills such as the ability to work well in teams.  

The right to carry-out evaluations is only granted 
to evaluators after they have successfully 
completed a special training course and been 
awarded the external evaluator qualification. 
There are three levels of qualification: evaluator, 
mentoring evaluator and leading evaluator. The 

                                                      
(65) http://www.nmva.smm.lt/en/ 

qualification must be renewed every three years. 
Candidates taking this qualification for the first 
time must complete 80 hours’ theoretical training 
and 45 hours’ practical training, i.e. they must 
participate as a trainee in the external evaluation 
of one school. Evaluators renewing their 
qualification must have participated in at least 
six evaluations and have undertaken at least 
90 hours’ training. 

External evaluators are independent experts 
selected by NASE. They are employed under a 
service contract governed by the Law on Public 
Procurement.  

3. Evaluation framework  
External evaluations are conducted using the 
Indicators of Comprehensive School Evalua-
tion (66), part of The Procedure for the External 
Evaluation of Performance Quality in General 
Education Schools. The framework, valid for all 
schools, is made up of 67 performance 
indicators grouped in 22 topics covering five 
areas: school culture, teaching and learning, 
student achievement, support for students, and 
school management. The list of indicators 
incorporates descriptors. School performance is 
judged using a five-level scale: Level 4 (very 
good), Level 3 (good), Level 2 (fair), Level 1 
(poor), and Level N (very poor). The description 
of these evaluation levels is available at the 
website mentioned above. 

4. Procedures  
Schools are evaluated every seven years. If 
results show that school performance is poor 
and progress is insignificant, evaluations are 
carried out more frequently. More frequent 
evaluations can be initiated by the school itself 
or its proprietor. As a preliminary step, NASE 
collects school performance data, such as 
information about student achievements and 
school resources (human and material), which is 
passed to evaluators. In addition, the school 
being evaluated must provide evaluators with 
the following information: a weekly lesson plan 
and activity schedule; information about internal 
evaluations; the school's strategic plan; its 
                                                      
(66) http://www.nmva.smm.lt/external-evaluation-2/basic-

information/ 

http://www.nmva.smm.lt/en/
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education plan; activity programmes; and 
reports on student progress. Evaluators must 
take into account the political, socio-economic, 
cultural, technological and pedagogical context 
of the school. These elements are taken into 
account when the team of evaluators is 
discussing the final report on the quality of the 
school and its performance.  

Before the evaluation, a leading evaluator meets 
with representatives of the school community, 
such as the school head, staff, students, and 
parents. Other stakeholders, such as 
representatives of the school proprietor and 
teachers’ union may also participate. These 
one-day meetings or interviews are intended to 
find out how the school evaluates itself, how it is 
evaluated by others, and how the external 
evaluation should be organised (up to 2014, 
surveys for parents, students and teachers were 
also conducted). The information collected is 
used to formulate hypotheses on the strengths 
and weaknesses of the school.  

Following these preliminary steps, the team of 
evaluators conducts a three- to five-day visit, 
which can be prolonged if school activities do 
not correspond to its education plan or the 
approved schedules. The main focus is on 
observation of lessons and analysis of school 
processes (i.e. 75 % of the collected informa-
tion). Evaluators use a structured form to focus 
the observations. Each teacher's activities 
(lessons or other activities) are observed. A draft 
report is then made available to the head of the 
school, who presents it to the community of 
teachers for comments; these are taken into 
account in the drafting of the final report. The 
follow-up to the external evaluation is made by 
the proprietor of the school and NASE, 
especially when the results show poor 
performance. External evaluators are not 
involved in this process. 

5. Outcomes of external evaluation  
The external evaluation report indicates the 
strengths and weaknesses of the school and 
provides a set of recommendations for 
improving performance. Once the evaluation 
report is finalised, the school head, together with 
teaching staff, must draw-up an improvement 

plan and inform the school proprietor. In order to 
encourage the use of the information contained 
in external evaluation reports to improve school 
performance, schools can be provided with 
financial support. The proprietor decides what 
support to allocate to schools, for example, 
hiring pedagogical staff providing assistance to 
students. However, any additional support is 
dependent on the proprietor's available 
resources. Training sessions are organised by 
the school itself depending on its needs, 
although the proprietor can also provide training 
as part of its additional support. If a school 
receives a poor evaluation grading and does not 
make any progress, an evaluation of the school 
leadership may be initiated. No other disciplinary 
measures are built into the evaluation system. 

6. Reporting of external evaluation findings  
NASE sends the evaluation report to the school 
proprietor and to the school itself.  

The school head must give a presentation of the 
findings to other staff, parents and students. The 
main evaluation findings (strengths and weak-
nesses) for all schools are made available on 
NASE website and included in the Education 
Management Information System (EMIS). A 
school can make the complete report available 
to the public if it wishes to do so. Upon request, 
NASE can provide additional information about 
the performance of any school or group of 
schools (e.g., those founded by a single 
proprietor).  

NASE presents an annual report on the external 
evaluation of schools to the Minister of 
Education and Science. This report is publicly 
available. In addition, NASE collects information 
about best practices in schools, and distributes 
this information in cooperation with the heads 
and teachers of these schools. 

No formal system has been established to provi-
de information about the performance of a spe-
cific school in comparison with a particular group 
of schools. However, such analyses can be 
made using data from the EMIS and other sour-
ces. These publicly available information sour-
ces provide information on a specific school’s: 
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• strengths and weaknesses (based on 
external evaluation);  

• the degree of improvement after internal 
evaluation (if the school provides this 
information);  

• student achievement (results of Matura 
examinations taken on completion of upper 
secondary education).  

Summaries of the results of external and internal 
evaluation in a county, or in particular groups of 
schools (e. g. by location or school type) can 
also be provided. External evaluation reports 
contain information on academic achievements 
(for example, in comparison with the expected 
achievement levels set out in the general curri-
culum framework) as well as student progress 
and other student achievements in school. 

Section II. Internal evaluation of schools 

1. Status and purpose  
The Law on Education indicates that, alongside 
other measures used to improve the quality of 
education, internal school evaluations must be 
carried out. The school council chooses which 
areas to evaluate as well as the approaches and 
methods to follow. It is recommended that 
internal evaluations are conducted according to 
the model produced by NASE and approved by 
the Minister of Education and Science: 
Guidelines for the Self-Evaluation of Perfor-
mance Quality in General Education Schools. 
Although this is at present the most widely used 
model across the country, schools may use 
alternative methods to evaluate the quality of 
their performance. 

According to the recommended model, internal 
evaluation has several purposes, such as 
helping school heads to monitor the provision of 
education, supporting schools in becoming self-
improving organisations, and finding examples 
of good practice. The objectives of internal 
evaluation are to:  

• plan for school improvement;  

• strengthen a sense of identity and responsi-
bility for school improvement among 
members of the school community;  

• provide the school community with reliable 
and comprehensive information about the 
school's performance;  

• improve teaching skills;  

• encourage individuals to reflect on their own 
role;  

• spread models of good practice.  

Internal evaluation is a planned process, but 
there are no specific recommendations or requi-
rements on how long it should last or how often 
it is carried out; schools are free to decide this 
for themselves. The outcomes of internal eva-
luation are a key aspect of external evaluation. 

2. Parties involved  
It is recommended that the entire school 
community participates in internal evaluation, 
including the school head and other staff as well 
as students and parents. The recommended 
model has the following stages:  

• preparation; 

• general evaluation; 

• in-depth analysis and evaluation of selected 
aspects;  

• reporting on the evaluation procedures used 
and notification of the conclusions; and 

• using the findings to plan further improve-
ments in performance.  

Responsibilities and tasks assigned are decided 
within the school. The school head, together 
with the school community, plans the internal 
evaluation. During the in-depth analysis of 
selected areas, it is recommended that, if ne-
cessary, data should be collected from a variety 
of sources, such as students, parents, teachers, 
individuals living in the area, and the media. 

3. Evaluation tools and support  
The framework used for external evaluation may 
also be used for internal evaluation. It is 
recommended that all indicators are used for the 
general evaluation stage, while only the relevant 
indicators that might reveal the causes of 
particular problems are used for the in-depth 
stage. Schools may use external consultants 
trained by NASE, who may be specialists from 
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municipal education departments, school 
leaders or teachers, to advise on issues such as 
the organisation of internal evaluation, data 
processing, and the use of results for forward 
planning. Advice on the use of the 
recommended internal evaluation model is also 
provided by NASE employees.  

The recommended model also suggests that 
members of the school community are trained in 
its use. Training sessions are supported by 
school resources as well as those of external 
providers. NASE provides the online platform 
'IQES online Lietuva' to support the 
improvement of both internal evaluations and 
lessons. The platform gives access to 
professionally-designed internal evaluation 
instruments which can be customised, as well 
as advice on methodology and more general 
information. A publication containing instruments 
for the evaluation of any type of school 
performance, in any area, and any school 
context is also available. NASE has also 
prepared additional support materials on issues 
relating to planning and improving school 
performance, such as publications, videos of 
lessons (series called Success Stories), and 
videos which illustrate how good school 
management can have a positive impact on the 
improvement process. These publications and 
videos are delivered to every school and are 
also publicly available. 

4. Use made of internal evaluation results 
The Law on Education indicates that the school 
council shall analyse internal evaluation results 
and take decisions regarding the improvement 
of school activities. 

The Guidelines for the Self-Evaluation of 
Performance Quality in General Education 
Schools emphasise that internal evaluation is 
only effective if the results are used to inform 
management decisions, improve education 
provision and help teachers further develop their 
skills. The document recommends that the 
school community is informed about processes 
and results, presented with data and reports, 
and that the outcomes of the evaluation are 
used to guide the improvement of school 
performance. The external evaluation focuses 

on how the school uses internal and external 
evaluation findings for strategic planning and 
improvement of the school's performance. 

Although the data collected during internal 
evaluation is confidential, the school can choose 
to share this information with third parties. NASE 
encourages schools to share such information 
as it can help school proprietors and national 
education institutions to identify trends, allocate 
funding, and spread examples of good practice. 
In addition, publicly available information allows 
schools to compare their performance with 
schools operating in similar contexts (e.g., the 
same municipality or type of location – urban or 
rural) as well as being useful for public relations. 
The majority of schools make this information 
available. 

Section III. Other approaches to quality 
assurance 
Teacher evaluation is carried out by a 
committee comprising the school head or deputy 
head together with representatives of the school 
council (school's own management body), 
teaching staff, and the school proprietor. The 
committee is approved by the school proprietor. 
Evaluation is voluntary, although it becomes 
mandatory if a teacher’s competence is in 
question. Teacher evaluation procedures can 
also be determined by mutual agreement within 
the school.  

School heads are evaluated by a committee 
made up of the school proprietor’s representa-
tives and other school heads. School leaders 
are evaluated every five years and in some 
cases even more frequently. School heads are 
expected to have the necessary skills to 
manage an educational institution.  

The division of the municipality responsible for 
education is audited by the municipality’s own 
internal audit service. Both its general 
performance and its financial management are 
evaluated. Conclusions relating to all areas of 
activity and recommendations for improvement 
are made once the evaluation is complete.  

The Ministry of Education and Science and its 
authorised institutions are responsible for 
organising and implementing national level 
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monitoring of education. The manager of the 
EMIS oversees national monitoring, while the 
administration of the municipality organises the 
process at local level. Monitoring uses data 
about: students and their achievements, 
education staff, education funding, school 
supply services and other information. 

The National Examination Centre (NEC) 
publishes (and provides schools with) the results 
of individual schools in national Matura 
examinations taken upon completion of upper 
secondary education. These can be compared 
to municipal or national averages. Schools also 
administer basic educational achievement tests 
organised nationally, but their school-level 
results are not made public. The NEC has 
created standardised tests which schools can 
use to evaluate the achievements of their 
students and to compare them to the national 
average. These results are taken into account in 
the external evaluation. The use of this informa-
tion in internal evaluation depends on which 
area is being evaluated and the methods used.  

Education supervision helps to ensure the 
quality of the implementation of education 
policy. State supervision is carried out by the 
Ministry of Education and Science. 

During the accreditation of secondary education 
providers, the quality of programme delivery is 
assessed. 

Section IV. Reforms 
With changes in the country's legislative 
framework, a supervision system is being 
developed, and education supervision is an 
integral part of this process. The Government is 
considering the possibility of consolidating the 
institutions exercising supervision and 
optimising their functions. The reorganisation of 
the supervision of the education system is 
moving away from the mere duty of checking 
compliance with legislation, to a more in-depth 
analysis of the state of education and giving 
support to education providers.  

Luxembourg 

Section I. External evaluation 
No external evaluation of schools.  

Section II. Internal evaluation 

1. Status and purpose 
As a result of the increased pedagogical 
autonomy granted to schools through a variety 
of legislation enacted since 2004, Luxembourg 
places a very high emphasis on internal school 
evaluation as a means of improving the quality 
of schools. In 2009, the Agency for the Develop-
ment of School Quality (ADQS) was created 
within the Ministry of Education, Children and 
Youth (MENJE) whose main mission is to offer 
methodological and evidence-based support to 
help schools improve their quality.  

All primary schools are legally required to draw 
up, implement and review the results of their 3-
year development plan (67). Secondary schools 
are strongly recommended by ADQS to do like-
wise although this is not yet prescribed in law.  

This self-assessment approach, based on 
national guidelines and templates, involves 
undertaking an initial analysis of the school 
context, strengths and weaknesses, after which 
priorities are identified, objectives defined and 
annual action plans drawn up and implemented. 
Progress and achievements are reviewed 
annually. 

For primary schools, each school development 
plan should be developed against a standard 
form available on the ADQS website. This 
requires a diagnosis of the schools' strengths 
and weaknesses according to a common 
methodology. Each school development plan 
should contain between one and five objectives, 
at least one being based on teaching and 
learning. Schools are encouraged to examine 
student performance results when examining 
their priorities for improvement. Beyond these 

                                                      
(67) The school development plan is referred to as the 'plan 

de réussite scolaire' and in primary schools as the 'plan 
de développement scolaire' in secondary schools. 
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requirements and recommendations, schools 
are free to choose how best to gather and 
analyse their data, as well as to define their 
priorities. The school development plan is 
produced every three years, but a review of the 
action plan implemented is conducted annually 
by the school team with the assistance of the 
ADQS.  

The goal of this internal evaluation is clearly for 
the school itself, and the results are intended 
solely for school improvement and not for 
external accountability purposes.  

2. Parties involved 
Internal school evaluation revolves around the 
school development plan. In primary schools, 
the school committee (comprising teachers and 
management representatives) is responsible for 
producing the school development plan in 
collaboration with parent representatives, school 
subject coordinators and the president of the 
school commission of the local authority. The 
plan is based on pedagogical recommendations 
and advice of the inspectors. The ADQS further 
verifies whether the plan conforms to national 
methodological recommendations before final 
approval is given by the local authority.  

The procedure is not legally established as such 
in secondary schools, although most of them 
draw up their own school development plans. 
However, in practice, the school management 
makes efforts to ensure a high level of participa-
tion by teachers, parents and community 
partners. 

3. Evaluation tools and support 
ADQS provides methodological support to 
schools for the phases of data collection, 
analysis and interpretation which must be 
carried out in relation to the school development 
plan. The ADQS makes various types of data 
available to schools (demographic characteris-
tics of the school population, student performan-
ce (see Section III) and descriptive data on 
teaching practices and school partners' views). 
ADQS also offers tools to analyse and interpret 
these data.  

ADQS provides the following tools on its 
website (68): 

• practical guides to drawing up a school 
development plan;  

• a structured form to design the primary 
school development plan; 

• a reference framework defining the topics 
and dimensions relevant to school quality; 

• instruments for collecting data (question-
naires, interview grids, tables).  

The ADQS offers primary schools individual 
support upon request, and compulsory annual 
training and regular working sessions. This 
includes methodological support for drawing up 
and monitoring the implementation of the school 
development plan; understanding and using 
school performance data; and communicating 
school results. Based on the training provided 
and experience gained, many schools now 
frequently carry out surveys to assess student, 
teacher or parent satisfaction. School inspectors 
and ‘resource teachers’ (specific teachers who 
are legally assigned to each inspector for extra 
pedagogical support) also provide significant 
support for schools in implementing their plans 
and monitoring progress. 

It should be noted that the ADQS offers similar 
support on demand to secondary schools within 
the framework of their innovative school projects 
designed to improve school quality (69). 

4. Use made of internal evaluation results 
School improvement is the focus of internal 
evaluation so the results are for school use only. 
The non-attainment of targets set in the school 
development plan has no direct consequences. 
The evaluation process is intended to help them 
decide whether the objectives in their deve-
lopment plan need to be modified or whether 
any should be carried over into the next plan.  

Section III. Other approaches to quality 
assurance 
The Ministry of Education, Children and Youth 
(MENJE) oversees the use of human and 
                                                      
(68) https://portal.education.lu/qualitescolaire/Accueil.aspx 
(69) http://www.ccpe.lu/index.php  

https://portal.education.lu/qualitescolaire/Accueil.aspx
http://www.ccpe.lu/index.php
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financial resources in secondary schools. On an 
annual basis, during the first school term, civil 
servants from the Ministry visit schools to 
oversee and discuss the use of resources 
including budgets, staffing, and infrastructure. 
Time-tables are also examined. 

Inspectors are responsible for supervising 
primary school's work, providing feedback on 
the quality of teaching and learning. At 
secondary level, the director of the school 
performs this role. However, due to excessive 
demands on inspectors’ time arising from 
administrative duties, inspections are only 
carried out when a teacher wishes to transfer 
from one school to another or when a specific 
problem needs addressing. 

The results of student performance in standar-
dised tests (70) administered to all students in 
grades 3 and 9 are sent to schools by the 
MENJE, in order to help them monitor and raise 
the level of student achievement. Individual stu-
dent results may be compared to class, school 
and national averages taking into account the 
socio-economic status of students. Class feed-
back encourages teachers to identify strengths 
and weaknesses and adapt their teaching. 
These school and student level data are neither 
published in league tables, nor used for external 
control or sanctioning purposes. The question of 
publishing individual school results in order to 
focus attention on accountability remains an 
issue of discussion among all school partners. 
Class teachers are free to distribute student 
results to parents but this is very rare. Parents 
may request student performance results for the 
school, but again this is not yet customary. 

A national report based on the results of the 
standardised tests is published every three 
years. MENJE uses this report to adapt its 
policies for meeting the teaching and learning 
needs of the increasingly diverse student popu-
lation. At the request of the Minister, SCRIPT-
ADQS (71) produces other specific reports on 
various topics such as student performance, 

                                                      
(70) All information related to the standardised tests is 

available online at http://www.epstan.lu/cms/fr/ 
(71) Agency for the Development of School Quality is a 

division of SCRIPT (Service de Coordination de la 
Recherche Innovative, Pédagogique et Technologique). 

evaluations of pilot projects, and the collection 
and synthesis of qualitative feedback received 
from schools (inspectors, school committee 
presidents and school directors). 

Section IV. Reforms 
No planned reforms.  

Hungary  

Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies  
In Hungary, the Act on General Education 
(2011, CXC) stipulates three main participating 
bodies and two forms of external school 
evaluation. 

The participating bodies involved in external 
evaluation are: 

• the ministry responsible for education, which 
has overall responsibility and supports some 
aspects of implementation; 

• the educational authority, a central adminis-
trative body under the control of the Ministry 
responsible for education, with duties for 
coordination, central-level data collection, 
determining the scope and method of 
evaluation, improvement of standards and of 
the evaluation tools used; 

• the sub-regional unit of the Hungarian public 
administration (kormányhivatal), responsible 
for carrying out inspections in schools. 

The forms of external school evaluation 
envisaged by the Act on General Education are: 

• the legal compliance check (Hatósági 
ellenőrzés), which ensures that schools 
operate in accordance with the relevant 
legislation. The sub-regional unit of the 
Hungarian public administration (SRU) 
carries out this check according to a work 
programme, approved annually by the 
ministry responsible for education. The work 
programme details which schools and 
aspects of provision must be checked, 

http://www.epstan.lu/cms/fr/
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although it does not set down systematic and 
comprehensive procedures for how the 
check must be carried out. The ministry may 
suggest and offer cooperation to the SRU, 
for example, by providing supporting 
documents, especially when a compliance 
check is initiated by the Ministry itself.  

• The ‘pedagogical/professional’ inspection 
(Pedagógia- szakmai ellenőrzés) is due to be 
launched in 2015, at the end of its three-year 
pilot programme. It is a comprehensive 
evaluation process regulated by law, which 
covers the evaluation of teachers, school 
heads and the school itself. The purpose of 
the inspection and evaluation is to improve 
the quality of school practices. The SRU are 
responsible for carrying out the inspections, 
while the educational authority collects the 
information and data at national level and 
provides standards and evaluation criteria. 

• According to the Act on General Education 
(2011, CXC) school maintainers (municipa-
lities) may also exercise school evaluation. 

2. Evaluators 
There are no evaluators directly appointed by 
the Ministry or the educational authority.  

Inspectors performing the legal compliance 
check are civil servants, in most cases perma-
nent employees of the SRU, holding at least a 
higher education qualification and a special 
training certificate in public administration.  

Evaluators for the ‘pedagogical/professional’ 
inspection will be external professionals, mostly 
teachers, appointed for a specific period and 
specific inspections by the SRU. Offices will 
appoint experts listed in a catalogue issued by 
the educational authority. Inspectors must hold a 
higher education degree, a teaching qualifica-
tion, and a post-graduate teaching qualification 
as well as have 14 years’ teaching experience. 
They must participate in the in-service training 
programme organised by the educational 
authority. 

In addition, in order to remain in the catalogue of 
experts, professionals need to fulfil all their 
tasks; regularly participate in the in-service 
training programme organised by the education-

al authority; and achieve a certain level/score in 
the evaluation scorecard (completed by the 
evaluated staff members).  

3. Evaluation framework  
For the legal compliance check, the SRU 
examines all schools using several criteria. 
These deal with diverse issues such as, for 
example, equal treatment, number of students in 
the class, prevention of accidents and the 
implementation of action plans. 

Under the new system for ‘pedagogical/ 
professional’ inspection, the educational 
authority will provide the parameters to be used 
as well as guidance on how to apply them. The 
competent SRU will inspect all schools with the 
aim of providing them with guidance for the 
improvement of their pedagogical and profes-
sional work. This inspection will also be used to 
evaluate how the institution has implemented its 
own pedagogical programme. The inspection 
will cover the following areas: educational pro-
cesses (planning/ implementation/monitoring/ 
evaluation/feedback/ improvement); students’ 
personal and social development; management 
and administration of students' results with 
particular respect to data protection and privacy 
issues; institutional knowledge sharing, com-
munication and professional relations; school 
partnerships (networking); school resources and 
climate (e.g. ICT tools, environmental aspects, 
equipment for children with special educational 
needs; decision making processes; continuing 
professional development); and achievement of 
the objectives of the National Core Curriculum 
and the school programme. 

4. Procedures  
The yearly work programme of the SRU details 
which schools and which aspects of provision 
must be checked. There is no set frequency for 
the legal compliance but the process includes: 

• analysis of documents relevant to the areas 
inspected, for example, in the case of equal 
treatment of students, enrolment and class 
registers showing the distribution of students 
between classes;  

• interviews with those in charge; in most 
cases the school head and the deputy school 
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head, taking into consideration the areas 
under inspection as defined in the evaluator’s 
work plan; 

• site visit to the school and observations 
related to the areas under inspection. The 
length and frequency of visits depend on the 
individual case; 

• evaluation follow-up – schools must carry out 
any measures specified in the binding 
decision of the SRU. 

Every five years, the competent SRU will also 
perform the ‘pedagogical/professional’ inspec-
tion, which will be based on the following 
process: 

• distribution, collection and analysis of 
satisfaction surveys of teachers, school 
employees, and parents; 

• analysis of documents, such as the 
institutional self-assessments performed by 
the school, summaries of documents linked 
to previous inspections, the institution’s 
pedagogical programme, continuous pro-
fessional development plans, the school 
statute, school rules, the summary of the 
documentation on the teachers’ and school 
head’s evaluation and analysis of pupils’ 
assessment results; 

• interviews with at least 5 % of teaching staff 
members; 

• a one-day visit to the school with the aim of 
interviewing staff, clarifying information and 
data collected through the analysis of 
documents, observing the school climate and 
assessing school infrastructure; 

• within a week of the school visit, evaluators 
will send a report to the school maintaining 
body and the school head. The school head 
will prepare a five-year action plan. The 
implementation of this action plan and the 
documentation of previous inspections are 
examined in successive inspections. 

5. Outcomes of external evaluation  
The outcomes of a legal compliance check 
depend on the severity of the infringements 
identified. The SRU: 

• informs the institution and its maintaining 
body about the findings, and in case of non-
compliance, calls the competent person to 
act;  

• may impose a fine; 

• may delete the institution from the register 
(closing the institution); 

• may initiate judicial proceedings. 

Following the ‘pedagogical/professional’ inspec-
tion and the report prepared by evaluators, the 
school will develop a five-year action plan taking 
into consideration findings and recommen-
dations. The teaching staff will have to approve 
the action plan and the school head will send it 
to the school maintaining body. Schools may be 
provided with additional training and resources 
depending on the action plan developed by the 
school head and the decision of the maintaining 
body. 

6. Reporting of external evaluation findings  
The findings of the legal compliance check are 
not published. However, the competent SRU 
has to upload the findings onto the platform of 
the educational authority. 

According to the relevant legislation, data and 
information from the ‘pedagogical/professional’ 
inspection will be collected by the educational 
authority. The authority will prepare a national 
report and, taking the findings into considera-
tion, improve the methods, tools and criteria 
used. The new inspection system will be 
implemented from 2015 but, at the moment, the 
way the results will be reported has not yet been 
specified. However, the school will be bound to 
publish the expert report compiled in the course 
of the ‘pedagogical/professional’ inspection on 
its website. 

Section II. Internal evaluation of schools 

1. Status and purpose  
According to the Act on General Education 
(2011, CXC), internal school evaluation proces-
ses must be examined during the course of the 
external ‘pedagogical/professional’ inspection. 
This will be done in a piloting phase which is 
due to start in 2015 (see Section I). A Ministerial 
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decree stipulates that methods used during the 
internal evaluation of the pedagogical work of 
the school have to be specified in a document. 

According to current regulations schools 
themselves may decide how the evaluation is 
carried out. However, the educational authority 
will provide schools with tools for self-evaluation 
and for satisfaction surveys (see Section II.3).  

Despite the absence of specific recommenda-
tions on frequency, the external pedagogical/ 
professional inspection to be performed every 
five years will imply regular internal evaluation 
should also take place. Internal as well as 
external evaluations are integral parts of the 
quality assurance system. The purpose of 
internal evaluation is to ensure quality.  

2. Parties involved  
Schools have full autonomy in deciding who 
should participate in the internal evaluation 
process and there are no central requirements 
or recommendations. There is no national 
overview on participation of stakeholders in 
internal evaluation processes. 

3. Evaluation tools and support  
The educational authority is developing external 
school evaluation tools, which will also guide 
schools in their internal school evaluation. In 
addition, the educational authority delivers the 
results of national competence examinations to 
schools. Schools have to use these results 
when developing their action plans. 

Although there are no specific training courses 
on internal evaluation, compulsory in-service 
training for school heads, which may last two 
years or 60 hours, include elements relating to 
this issue. Several in-service training courses for 
teachers also deal with internal school 
evaluation. Higher education institutions, in-
service teacher training institutes at county and 
regional level, and the Hungarian Institute for 
Educational Research and Development all 
provide in-service training.  

The educational authority is in the process of 
developing a self-evaluation manual for schools 
and an online distance learning course.  

4. Use made of internal evaluation results 
There are no central guidelines on the use of 
internal evaluation results, however, from 2015, 
school inspections will cover this issue and 
evaluators may give recommendations and 
guidelines for further development. The findings 
of internal school evaluation will be fed into the 
report on external school evaluation, which will 
be sent to the school’s maintaining body and the 
educational authority. Schools are not bound to 
publish the results of the internal school 
evaluation. 

Section III. Other approaches to quality 
assurance 
As from 2015, teachers and school heads will be 
evaluated through the ‘pedagogical/professional’ 
inspection. Nevertheless, individual teachers 
and school heads may also be evaluated in the 
course of internal evaluation.  

A compulsory national competence examination 
takes place every year to assess student 
competences in reading literacy and mathema-
tics in grades 6, 8 and 10. The results are 
aggregated at school, regional and national 
level. Trends in performance and average 
results are identified by gender, students’ socio-
economic background, and at sub-regional, 
regional and national level. The country-level 
report supports the monitoring of the per-
formance of the education system at all levels. 
The educational authority is responsible for data 
and information gathering, publishing (on its 
website) and reporting at national level. The 
authority delivers the results to schools. Indivi-
dual student data and results are made availa-
ble exclusively to the teacher responsible and to 
students' parents.  

Section IV. Reforms 
The ‘pedagogical/professional’ inspection has 
become law and will be implemented from 2015. 
The competent authorities have been identified 
and most of the necessary evaluation tools have 
been developed. The inspection will be linked to 
supporting measures such as professional 
counselling. 
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Malta 

Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies 
The authority responsible for the external 
evaluation of schools in Malta is the Quality 
Assurance Department (72) (QAD) within the 
Directorate for Quality and Standards in 
Education (DQSE). This body is a public 
authority and forms part of the Ministry for 
Education and Employment (MEDE) of the 
Government of Malta. It is regulated by 
Chapter 327 of the Laws of Malta (the Education 
Act) which also describes its main aims and 
terms of reference.  

The department has a dual role in conducting 
external evaluations, namely to: 

• support the internal evaluation of schools 
and in so doing helping schools in their on-
going pursuit to improve quality; 

• monitor the fulfilment of national standards 
and aspirations as described in the National  

• Curriculum Framework for Maltese schools, 
'A National Curriculum Framework for 
All' (73). 

2. Evaluators 
Evaluators are officials within the QAD, called 
Education Officers. They are expected to have 
the following qualifications, teaching and 
professional experience: 

• minimum qualifications: a Bachelor of Educa-
tion (Hons.) degree, or an appropriate, 
recognized and equivalent first degree 
together with a Post-graduate Certificate in 
Education; 

• minimum teaching experience: have at least 
ten years of experience in teaching; 

• other qualifications and experience: candida-
tes aspiring to become school evaluators 

                                                      
(72) https://education.gov.mt/en/education/quality-

assurance/Pages/default.aspx  
(73) http://curriculum.gov.mt/en/Resources/The-

NCF/Documents/NCF.pdf 

need to have four years of experience in one 
of the following positions, each needing a 
specific qualification: Assistant Head of 
School; Head of Department; Inclusive Edu-
cation Coordinator (INCO); School Councilor. 

Specialist professional training is provided to all 
evaluators. New evaluators follow a three month 
induction programme during which they are 
trained by experienced senior members of staff 
in the QAD and/or the Directorate of Educational 
Services (DES) and/or the DQSE. New 
evaluators are also mentored by more 
experienced colleagues and supervised by 
Assistant Directors of Education in the QAD. 

3. Evaluation framework  
The external evaluation framework used by the 
QAD for all schools is described in 'The 
Integrated School Improvement Framework: the 
External Review' (74).  

The evaluation framework focuses on the 
following three key areas: 

• educational leadership and management 
– focuses on educational leadership, school 
internal evaluation and development and 
effective school management; 

• learning and teaching – focuses on 
curricular entitlement, effective learning and 
teaching, and assessment; 

• school ethos – focuses on pastoral care, 
school climate and parental involvement. 

Each of these three key areas is subdivided into 
three sub-areas each consisting of a number of 
parameters; these parameters vary in number 
from one to five. In turn, each parameter has 
standards against which the external evaluation 
will be carried out. The standards for each 
parameter serve as indicators against which 
school practices can be evaluated.  

The school context and other school-specific 
information such as the social background of 
pupils and pupils’ special educational needs, are 
considered through a document called the 
'School Profile' which is compiled by the head of 

                                                      
(74) http://education.gov.mt/en/education/quality-

assurance/Pages/External-Reviews.aspx 

https://education.gov.mt/en/education/quality-assurance/Pages/default.aspx
https://education.gov.mt/en/education/quality-assurance/Pages/default.aspx
http://curriculum.gov.mt/en/Resources/The-NCF/Documents/NCF.pdf
http://curriculum.gov.mt/en/Resources/The-NCF/Documents/NCF.pdf
http://education.gov.mt/en/education/quality-assurance/Pages/External-Reviews.aspx
http://education.gov.mt/en/education/quality-assurance/Pages/External-Reviews.aspx
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school and given to the external evaluators 
three weeks before the external evaluation.  

4. Procedures  
No specific frequency is specified by the QAD 
for external evaluations, however evaluations 
are cyclical. Schools showing through their 
development plan that they are (a) aware of the 
main challenges they are facing, particularly in 
the areas of Leadership & Management and 
Learning & Teaching, and (b) provide evidence 
in the form of clear action plans that show active 
work to address challenges and improve, will be 
evaluated again after all other schools have 
been evaluated (i.e. when the second cycle 
starts). However, if a school fails to provide such 
evidence, the QAD will ask for a tighter 
evaluation cycle, in which case another evalua-
tion will take place after one year.  

The procedure followed by external evaluators 
involves the analysis of documents collected 
prior, during and after the evaluation. These 
include staff lists with their duties, the calendar 
of the school activities, the school development 
plan and internal evaluation documents, pupils’ 
annual exam results together with national 
median and mean scores, school layout plans, 
lesson timetables, financial reports, teachers’ 
schemes of work, pupil and staff attendance 
records and any school publication.  

Twenty days prior to the external evaluation, the 
QAD provides the head of school with hard 
copies of pre-external evaluation questionnaires 
consisting of items covering all three key areas 
of the evaluation framework. All educational staff 
and parents are asked to complete the question-
naires which are then collected confidentially by 
the external evaluation team leader within a 
week of their distribution. The questionnaires 
from teachers are analysed and reported upon 
by the external evaluation team. In schools with 
more than 150 pupils, a random sample of 150 
questionnaires from parents are analysed and 
reported upon by the external evaluation team.  

The external evaluation involves a three, four or 
five day visit to the school depending on the 
number of teaching staff in the school. During 
this visit the external evaluators aim to observe 
as many lessons as possible, together with 

other school practices such as pupil entry and 
exit from the school as well as pupil activity 
during breaks. The evaluation team interviews 
the head of school, assistant head/s of school, 
teaching staff, the students’ council and the 
parents’ council regarding all three key areas of 
the evaluation framework. 

Within two weeks after the evaluation, the 
evaluation team sends a draft report to the head 
of school, who, in turn, can submit feedback 
within three working days.  

The evaluation team will perform an 
unannounced one day follow-up visit to the 
school within one calendar year from publication 
of final evaluation report. This follow-up is done 
for all evaluated schools irrespective of the 
outcomes of the external evaluation and serves 
to assess whether the previous findings were 
unduly influenced by school staff tactical 
behaviour and whether the school has started 
working on the evaluators’ recommendations. If 
external evaluators find evidence of such tactical 
behaviour, although the final evaluation report is 
not changed, the external evaluation team will 
request another external evaluation to take 
place during the following school year. 

5. Outcomes of external evaluation  
The external evaluation report will contain 
findings and recommendations that are 
communicated to the school head electronically 
in a draft report. The head of school is required 
to act on these findings and recommendations 
by discussing the report with the educational 
staff and then together draw-up action plans 
with specific targets and timeframes. 

For schools that show lack of improvement and 
do not respond positively to the supportive 
measures offered by the QAD, the Minister for 
Education and Employment may take 
disciplinary measures. There is no published 
specific list of measures that the Minister may 
take. Since the QAD started performing external 
evaluations in 2010, the measures that have 
been taken so far consisted of changes at the 
school senior management team level or any 
other staff level of the school. 
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Support for schools that need improvements is 
provided in the form of training, usually delivered 
by the Education Officers to heads of school and 
teaching staff. The external evaluators may also 
recommend that more human resources be 
assigned to the school to help it improve.  

No resource rewards are given to schools 
performing well in external evaluations. 

6. Reporting of external evaluation findings  
The final external evaluation report is sent to the 
directors general of the Education Directorates 
of the Ministry for Education and Employment, 
the college principal (in Malta, state schools are 
clustered into colleges, with each college falling 
under the leadership of a college principal), and 
the head of school. This report will include mean 
and median pupil annual exam scores bench-
marked against national annual exam results. 

A summary of the final external evaluation 
report, consisting of the main findings (excluding 
the evidence), recommendations, and statistical 
information from the teaching staff and parents’ 
questionnaires is also prepared by the external 
evaluators and given in hardcopy format to all 
the teaching staff.  

The external evaluators also prepare a report 
with the findings that emerge from the 
questionnaires for parents in hard copy format. 
This report is distributed to all the parents. 

The head of school is also asked by the QAD to 
hold a meeting with the teaching staff to discuss 
the findings and recommendations of the final 
external evaluation report. The QAD also 
expects the head of school to communicate in 
writing to the parents, the main findings and 
recommendations found in the final external 
evaluation report. This communication has to be 
approved by the external evaluation team leader 
prior to it being disseminated. 

After the unannounced follow up visit, a follow 
up external evaluation report is drafted by the 
external evaluators and distributed to the head 
of school, the college principal and to the 
directors general of the Education Directorates. 

Section II. Internal evaluation of schools 

1. Status and purpose  
The QAD recommends that schools follow the 
documents 'Knowing Our School' (75) and 
'School Development Plan Handbook' (76) when 
performing internal evaluations. 'Knowing Our 
School' states that internal evaluation is an on-
going process based on a three-year cycle. It 
lists eight distinct areas that are to be evaluated: 
Leadership, Management & Quality Assurance, 
Teaching & Learning, Curriculum, Pupil 
Attainment, Support for learning, School ethos, 
and Resources.  

External evaluators examine the reports issued 
from the internal evaluation for evidence as to 
how the school management team is managing 
the school in its pursuit to self-improve. 

The internal evaluation is mostly an autonomous 
process that the school undertakes. The QAD, 
as the external evaluating body, provides 
schools with accepted internal evaluation tools, 
procedures and reporting practices ensuring that 
the internal evaluation process is valid. 

2. Parties involved  
Following present practice, the QAD 
recommends that the internal evaluation 
involves all school stakeholders, i.e. school 
management, educational staff, pupils, parents, 
the school council and the local community. The 
QAD does not prescribe the role each of these 
stakeholders should play in the internal 
evaluation process. 

3. Evaluation tools and support  
Whilst the external evaluation framework is 
available to schools for their internal evaluation, 
they are not obliged to use it.  

Currently, at the end of the primary cycle, pupils 
sit for a national benchmark assessment in 
English, Maltese and Mathematics set by the 

                                                      
(75) http://education.gov.mt/en/education/quality-

assurance/Documents/QAD%20SCHOOL%20IMPROV
EMENT/Knowing%20Our%20School.pdf 

(76) http://education.gov.mt/en/education/quality-
assurance/Documents/QAD%20SCHOOL%20IMPROV
EMENT/SDP%20handbook%20FINAL%20COPY.pdf 

http://education.gov.mt/en/education/quality-assurance/Documents/QAD%20SCHOOL%20IMPROVEMENT/Knowing%20Our%20School.pdf
http://education.gov.mt/en/education/quality-assurance/Documents/QAD%20SCHOOL%20IMPROVEMENT/Knowing%20Our%20School.pdf
http://education.gov.mt/en/education/quality-assurance/Documents/QAD%20SCHOOL%20IMPROVEMENT/Knowing%20Our%20School.pdf
http://education.gov.mt/en/education/quality-assurance/Documents/QAD%20SCHOOL%20IMPROVEMENT/Knowing%20Our%20School.pdf
http://education.gov.mt/en/education/quality-assurance/Documents/QAD%20SCHOOL%20IMPROVEMENT/SDP%20handbook%20FINAL%20COPY.pdf
http://education.gov.mt/en/education/quality-assurance/Documents/QAD%20SCHOOL%20IMPROVEMENT/SDP%20handbook%20FINAL%20COPY.pdf
http://education.gov.mt/en/education/quality-assurance/Documents/QAD%20SCHOOL%20IMPROVEMENT/SDP%20handbook%20FINAL%20COPY.pdf
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Department of Curriculum Management within 
the Ministry for Education and Employment. 
Following this assessment, primary schools are 
provided with the national mean and median 
scores of this assessment in order to allow them 
to compare their results with those obtained by 
all pupils on a national level. Similarly at the end 
of the secondary school cycle, pupils sit for the 
Secondary Education Certificate examinations 
set by the University of Malta in various sub-
jects. Each school then receives the raw results 
obtained by its pupils to allow comparison with 
the raw results obtained on a national level. 

The QAD offers support to schools to conduct 
internal evaluation by providing the professional 
services of Education Officers, who normally 
serve as external evaluators. They play the role 
of adviser on how to conduct an internal 
evaluation, the tools that can be used, how to 
present the findings and draft action plans 
based on these findings.  

Training in internal evaluation is not imposed on 
schools and neither does it form part of the 
Bachelor of Education (Hons.) degree courses 
offered by the University of Malta as initial 
teacher education. However, those wanting to 
apply for school leadership roles need to be in 
possession of a Post-graduate Diploma in Edu-
cational Leadership conferred by the University 
of Malta, which includes the equivalent of five 
ECTSs dealing with internal school evaluation. 

The documents 'Knowing Our School' and 
'School Development Plan Handbook' provide 
guidelines and serve as manuals for conducting 
internal evaluations. These documents focus on 
the tools that can be used, such as SWOT ana-
lysis, questionnaires, interviews, use of perfor-
mance measuring criteria, and on the way 
school leaders can use such tools with teaching 
staff, parents and students in a collegial effort to 
achieve improvement in the areas of Leader-
ship, Management & Quality Assurance, Teach-
ing & Learning, Curriculum, Pupil Attainment, 
Support for learning, School ethos, and 
Resources. 

4. Use made of results of internal evaluation  
The QAD encourages heads of school and 
teaching staff to use internal evaluation findings 

to create appropriate action plans that lead to 
school improvement.  

The QAD external evaluators ask for action 
plans based on the internal evaluation findings 
as evidence that the school authorities are 
actively engaged in their school’s on-going 
evaluation and improvement. The internal 
evaluation is thus directly linked to the external 
evaluation. 

Schools are not obliged to publish the results of 
internal evaluations but are encouraged by the 
QAD to do so. The QAD does expect that for an 
internal evaluation to be valid, the teaching staff, 
parents and pupils are all involved in the 
process.  

The decision whether or not the results of 
internal evaluations are published, and how 
these are disseminated, is taken by the school. 
However, the QAD expects that schools inform 
the teaching staff of the outcomes of the internal 
evaluation while it is up to the school to decide 
whether or not parents are informed of these 
outcomes. 

Section III. Other approaches to quality 
assurance 
Upon their employment within the state 
education sector teachers have a two-year 
induction phase during which they are evaluated 
by Education Officers of the QAD. Following this 
period, the Directorate for Educational Services 
is meant to keep monitoring teachers; however, 
there is currently no formal on-going evaluation 
structure. If however heads of school or parents 
lodge complaints on particular teachers with the 
QAD or the Directorate for Educational Services, 
Education Officers within these departments will 
formally evaluate these teachers. 

Heads of school are not normally evaluated. 
However, like teachers they may be externally 
evaluated if complaints are lodged to the QAD 
by teachers or parents. 

The DQSE is also expected to monitor the 
performance of the national educational system 
through the monitoring of national examination 
results, national literacy skills competences, the 
rate of early school leavers, the rate of students 
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continuing in post-secondary education, and the 
results obtained by Maltese pupils in 
international assessments such as PISA, TIMSS 
and PIRLS. 

At present, the practice is for schools to be 
provided with statistical analysis (mean and 
median scores) of national exams so that they 
can compare the results obtained by their pupils 
against the national scores. Schools are not 
obliged to deliver their pupils’ aggregated results 
to the school staff. Where this happens it is the 
school itself that disseminates these results to 
its teachers. 

Section IV. Reforms 
Currently the QAD is working on a reform to the 
internal evaluation of schools. The piloting 
phase of this reform is expected to be 
completed by August 2014, while the new policy 
on internal evaluation of schools is expected to 
be published in September 2014. It is envisaged 
that the new policy will come into force by May 
2015. 

The Netherlands 

Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies  
External school evaluation is entrusted to the 
Dutch Inspectorate of Education (77). The 
inspectorate operates under the supervision of 
the Ministry of Education, Culture and Science, 
but is professionally and organisationally 
independent. 

The external evaluation carried out by the 
inspectorate is intended to both assess the 
quality of education offered in schools, and 
encourage schools to maintain and improve the 
education they offer. In addition, it inspects 
schools' compliance with financial and other 
regulations, and reports on the quality of 
individual institutions and the educational 

                                                      
(77) http://www.onderwijsinspectie.nl/english 

system as a whole. Finally, the external 
evaluation carried out by the inspectorate aims 
to supply reliable information on education. 

In addition to inspecting single schools, the 
inspectorate carries out thematic inspections for 
topics that are important for all schools, such as 
language teaching in primary education or 
teaching time in secondary education. In 
addition, the inspectorate produces annual 
reports describing positive and negative 
developments in the education system and 
providing recommendations for improvement.  

2. Evaluators 
Evaluators are employees of the Dutch 
inspectorate of education. The inspectorate 
requires a diploma in higher education, and 
preferably professional experience and/or 
knowledge in one or more of the levels of 
education. Candidates must be able to produce 
a certificate of good conduct (Verklaring omtrent 
gedrag).  

Evaluators receive in-service training, but the 
content, length, and approach is tailored to the 
specific educational level.  

3. Evaluation framework  
The inspectorate works with several risk-based 
assessment frameworks (differentiated according 
to the levels and sectors of education) (78), which 
incorporate the indicators and standards for 
assessing the quality of schools. 

Following the 2008 amendment to the require-
ments on annual reporting for schools, the 
inspectorate now operates with a system of risk-
based inspection that makes a distinction 
between: (i) schools ‘at risk’, which receive a full 
‘quality inspection’; and (ii) schools ‘to be 
trusted’, which are visited only once every four 
years for a ‘basic inspection’. 

The framework for basic inspection consists of 
an analysis of students' achievements, quality 
assurance, aspects of legal compliance and 
special needs provision and guidance. 

                                                      
(78) http://www.onderwijsinspectie.nl/onderwerpen/ 

Toezicht/Toezichtkaders  

http://www.onderwijsinspectie.nl/english
http://www.onderwijsinspectie.nl/onderwerpen/Toezicht/Toezichtkaders
http://www.onderwijsinspectie.nl/onderwerpen/Toezicht/Toezichtkaders
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A full quality inspection framework covers the 
key aspects of pedagogical and organisational 
processes that may impact on student out-
comes. The framework comprises five parame-
ters: outcomes, the teaching-learning process, 
special needs provision and guidance, quality 
assurance, and statutory regulations. These are 
then broken down into ten quality indicators, 
which are further divided into a range of sub-
items. The inspectorate also checks schools’ 
compliance with the law and its finances.  

Based on the indicators, the inspectorate de-
termines whether the school is of ‘basic quality’ 
or to be classified as ‘weak’ or ‘very weak’.  

This approach is used for all schools in primary 
and secondary education. Some additional 
indicators can be added for special needs 
education.  

4. Procedures  
The inspectorate carries out a risk analysis of all 
schools every year and visits each school at 
least once every four years.  

Each year student results, financial data and 
any warning signs of failure on the quality of 
education are examined to determine the level 
of risk for each school. Warning signs include, 
for example, complaints and negative news in 
the media. If potential risks are identified, an 
inspection takes place. 

Inspection visits are planned ahead. They 
include classroom observations of a minimum of 
four lessons per school, which focus on the 
school’s overall teaching quality and not the 
appraisal of individual teachers. Such observa-
tions help the inspectors to understand whether 
the school leadership team is giving accurate 
descriptions of the school’s quality. In schools 
where risks are identified, inspectors examine 
qualitative aspects more deeply, which might 
mean a closer look at the school’s human 
resource policies and teaching requirements 
among other items. The inspectorate has the 
option to use a questionnaire to collect the views 
of staff, parents and, if necessary, other 
stakeholders, depending on the area of 
evaluation. Interviews are held frequently with 

teaching staff, remedial teachers, school leaders 
and school boards. 

Once inspectors have produced the report, 
schools are given the opportunity to refute facts 
and, if they disagree with its conclusions, they 
may submit a response. 

Where the risks identified are considered to be 
manageable by the school itself, the 
inspectorate will visit the school after one year; 
in cases where the school has been judged very 
weak, a follow-up visit takes place.  

5. Outcomes of external evaluation  
Schools that are considered to perform well on 
the basis of the yearly risk analysis receive a 
small-scale visit on a four-year basis.  

Schools that are considered to be delivering a 
weak or very weak level of education receive a 
tailored inspection over the following years until 
they reach a basic level of quality. 

In the latter case, the school concerned is added 
to a list of very weak schools published on the 
inspectorate’s website. Following the visit, the 
inspectorate agrees with the school board on 
what needs to be achieved and by when. 
Schools have a maximum of two years to 
achieve the agreed objectives. During this 
period the inspectorate interviews the school at 
least once every six months to verify whether 
the quality of education is improving and at what 
pace. If schools do not show improvements, the 
inspectorate can exert increasing pressure by 
tightening up the inspection regime, visiting the 
school more frequently, and/or issuing an official 
warning to the school. 

Disciplinary actions are taken against schools if, 
for example, they are underperforming in terms 
of quality or financial management. Very weak 
schools are also urged to improve by the threat 
of sanctions. The inspectorate and finally the 
Minister exert increasing pressure to improve 
the quality of the school, leading eventually, in 
extreme cases, to withholding the school’s entire 
budget. 

If schools don’t demonstrate sufficient progress 
during the improvement process, the inspector 
can ask the school board to prepare an 
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emergency plan, which can include the transfer 
of the school to another school board, a merger, 
or closure of the school itself.  

If schools show improvement they are no longer 
classified as weak or very weak and the very 
weak schools will be removed from the list on 
the inspectorate's website.  

6. Reporting of external evaluation findings  
Evaluation findings are published. 

The judgment of the inspectorate is explained in 
a report which is published on the website of the 
inspectorate. This report is primarily written for 
the schools themselves and the school boards, 
and it is the duty of the school to communicate 
its existence to parents. For very weak schools, 
a separate page for parents is provided in the 
report.  

The inspectorate also reports very weak schools 
to the Minister of Education, Culture and 
Science, and on the basis of this report the 
Minister can impose administrative and/or 
funding sanctions. The list of very weak schools 
is updated monthly.  

Access to inspection findings is also guaranteed 
by the law on administrative transparency (Wet 
openbaarheid bestuur) which allows third parties 
to request documents from schools, provided 
that the documents do not form part of the 
inspectorate’s working materials. 

Student achievements are not published but are 
checked against the background of the school. 
Schools with many disadvantaged students can 
be evaluated according to different standards 
than other schools. Schools are not ranked by 
the inspectorate.  

Section II. Internal evaluation of schools 

1. Status and purpose  
For reasons of public accountability, schools 
must report on student progress to parents as 
well as produce information on educational 
results, the quality of education, the financial 
situation of the school and the arrangements for 
professional governance. This information can 
also be used for internal evaluation. However, 

there are no legal requirements for schools to 
implement a particular self-evaluation process, 
but schools are required to draw up a school 
prospectus, an annual report and a four-year 
school plan, which is typically based on an 
internal review of school quality. 

As of August 2010, schools are required to 
establish an internal supervisory board 
responsible for approving the school's annual 
report, and supervising the extent to which 
schools and school boards meet legal 
requirements, codes of good conduct, and have 
sound financial management. Schools are also 
required to achieve at least minimum levels of 
student achievement. 

2. Parties involved  
The school board is responsible for internal 
quality management and self-evaluation. 

While school boards have a formal responsibility 
to ensure that their schools have a reliable 
internal quality management system, the imple-
mentation of self-evaluation activities are 
managed by school leaders and their manage-
ment teams, who also decide who should 
participate in these exercises. 

3. Evaluation tools and support  
The Law on Primary Education requires schools 
to produce several strategic documents: (i) an 
annual report, (ii) a four-yearly school plan and 
(iii) a school guide (school prospectus). 
Regulations for secondary schools are similar. 
These documents make explicit references to 
quality, performance and strategies for 
improvement. The documents are prepared 
regularly.  

In the annual report, schools describe the va-
rious activities of the preceding school year. It 
describes the policy of the school and its out-
comes. This annual report includes a manage-
ment report and an annual financial statement.  

The school plan, which must be updated every 
four years, describes how the school intends to 
improve its quality. It must be approved by the 
‘participation council’, which in primary 
education is made up of both parents and 
teachers, and in secondary education also 
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includes students. Through this document, the 
school makes itself and its policies accountable 
to the Inspectorate. School boards are also 
required to describe in the school plan how they 
perform their role in monitoring and improving 
school quality.  

The school prospectus is an annual report, 
which is typically based on an internal review of 
the school. It describes the educational policy, 
the personnel policy, and the way the school 
has monitored and improved the quality of its 
education. The school prospectus contains 
information for parents and students. It is 
updated on the basis of the school plan and 
describes in some detail what happens in the 
school, its objectives and the results achieved. 
Schools are free to choose the way this 
information is presented. The prospectus can 
include information on parents' contribution, the 
rights and obligations of parents and students, 
and the provision made for students with 
learning difficulties or behavioural problems. The 
school sends a copy of its prospectus to the 
inspectorate, to which it is accountable. The 
inspectorate may decide to verify whether the 
statements made in the prospectus are accurate 
and reflect practice.  

4. Use made of internal evaluation results 
The school prospectus and school plan are 
considered to be the means by which schools 
demonstrate accountability to the public. These 
documents are also assessed by the inspec-
torate, who checks that the information provided 
is complete and accurate. For example, they 
check whether the school prospectus contains 
information on the complaints procedure, and 
whether it reflects their knowledge of the school 
based on their risk-assessment and inspection 
work. 

School plans and prospectuses can be obtained 
from the school or via the school website.  

Section III. Other approaches to quality 
assurance 
Progress of primary school pupils is monitored 
by means of observation and testing. At the 
moment, the Cito (79) primary school leavers’ 
                                                      
(79) http://www.cito.com/  

attainment test for year 8, is used by 
approximately 85 % of Dutch schools to 
determine which type of secondary education 
will be most appropriate for the individual 
student. Schools use this test to determine the 
outcomes of their teaching and compare them 
with the results of other schools. It is also one of 
the indicators used to determine whether 
schools are at risk. As from 2015, all pupils in 
the final year of primary school will have to sit an 
attainment test, and schools’ aggregated pupil 
results will be published. 

Schools’ aggregated student results in national 
tests are part of the initial risk assessment. The 
results are reported to the school board.  

Teacher appraisal in the Netherlands is the 
responsibility of the employing authority for each 
school. Central regulations specify that schools 
should have regular performance interviews with 
all staff. However, employing authorities are free 
to develop their own frameworks for teacher 
appraisal. Many school boards delegate the 
responsibility for human resource management, 
including teacher appraisal, to school leaders, 
and practices vary from school to school. School 
boards are obliged to monitor teacher 
competencies. Principals typically conduct an 
annual or biannual performance review with 
each teacher. 

Evaluation of the school head may be carried 
out by the school board. School boards are free 
to decide evaluation methods and which aspects 
to evaluate.  

The responsibility for the evaluation of the Dutch 
education system is essentially shared between 
the Ministry of Education, Culture and Science 
and the Inspectorate of Education. The 
Ministry’s main responsibilities in the evaluation 
of the education system are to:  

• develop tools to monitor the performance of 
the education system (e.g. indicator frame-
work, national student assessment and 
cohort studies);  

• promote evaluation studies on particular 
aspects of the education system (e.g. policy 
and programme evaluation); and  

• encourage the use of evaluation results in 
decision-making and policy development. 

http://www.cito.com/
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The Inspectorate of Education assumes the 
major responsibility for monitoring the quality of 
education. The Dutch Constitution entrusts the 
Inspectorate of Education with the preparation of 
an annual report on the State of Education in the 
Netherlands. Overall, the inspectorate is respon-
sible for reporting publicly on the education 
system as a whole, providing information for 
policy development, and supplying reliable 
information on education. In consultation with 
the Ministry of Education, Culture and Science, 
it also engages in policy evaluations, and 
contracts research and analysis on specific 
aspects of the education system. 

Section IV. Reforms 
As from the 2014/15 school year, the 
inspectorate will reinforce its differentiated 
approach, based on risk-assessment. Additional 
categories will be added to the classification 
system. As well as sufficient, weak, and very 
weak there will also be moderate, average, 
good, and excellent categories. In addition, 
excellent schools will be rewarded.  

Schools in primary and secondary education will 
receive a quality profile from the 2016/17 school 
year. A quality profile will indicate the level of 
school performance and the areas where 
improvements are possible. Five parameters will 
be used: educational attainment, educational 
process, school climate and safety, quality 
assurance and ambitions, financial and material 
resources.  

Moreover, as school boards are responsible for 
the quality of their schools, the inspectorate is 
paying increased attention to school boards 
especially on the supervision of 'administrative 
acting' (Bestuurlijk handelen).  

These changes will be introduced through a pilot 
project starting in August (2014) involving 
primary and secondary schools as well as 
schools providing special needs education. 

Austria 

Section I. External evaluation of schools  

1. Purpose of external evaluation and 
responsible bodies  
School inspection in Austria is governed by the 
Federal School Inspection Act (Bundesschul-
aufsichtsgesetz), last amended in 2013. The 
supervision of schooling (Schulinspektion) is a 
federal responsibility divided between nine 
federal offices and a number of district offices. It 
is also differentiated by school type between 
compulsory general schools (primary, general 
secondary and new secondary schools), acade-
mic secondary schools, vocational schools, and 
upper vocational schools. These different offices 
act, to some degree, independently from each 
other.  

The Federal Ministry of Education and Women’s 
Affairs, maintains overall responsibility for 
school inspection, for the development of educa-
tion standards and national tests, as well as for 
the overall improvement in quality. Heads of 
Units in the Ministry carry out overall performan-
ce reviews. Moreover, on a yearly basis, they 
lead bilateral discussions on performance tar-
gets for each school type with representatives of 
the school inspection officials in all nine Austrian 
Länder. This process leads to a national 
development plan for each school type. 

School inspectors have a duty to monitor the 
quality of education and the working of schools, 
as well as provide advice on school improve-
ment. 

2. Evaluators 
School inspectors are employed as civil 
servants by the central government but exercise 
their duties at the school inspection offices of 
the boards of education in the nine Austrian 
Länder and in the districts. 

Regional school inspectors are either appointed 
for compulsory general schools, or academic 
secondary schools. 
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District school inspectors are responsible only 
for compulsory general education (primary, 
general secondary and new secondary schools). 

In addition, there are subject inspectors (Fach-
inspektoren) who have their offices within 
Landesschulrat and are responsible for special 
subjects in their region (e.g. religious instruction, 
physical education, information technology, 
etc.). 

Inspectors must hold an appropriate teaching 
diploma and have at least two years’ teaching 
experience in the type of school concerned. 
Although it is not a requirement, most school 
inspectors are former school heads. They are 
recruited on the basis of a competitive procedu-
re managed by the collegiate council of each 
Land board of education. However, it is the 
Minister of Education who selects the candida-
tes from a short list provided by the board. 
Before or after appointment, inspectors must 
undertake training in school management. 
These courses cover school legislation, leader-
ship and communication, personnel develop-
ment and team building, as well as quality 
management.  

3. Evaluation framework  
Inspectors base their work on a range of official 
documents, directly linked to external evalua-
tion, which provide the necessary information to 
ensure consistency in their work. These are: 

The Federal School Inspection Act (80), which 
includes a definition and description of school 
quality and prescribes a system for periodic 
planning and reporting. It also calls for regular 
agreements on target setting at all levels, and 
provides for guidance and self-evaluation 
instruments as well as support measures for 
schools. 

The School Inspection Mandate (General 
Directive), which states the basic values of 
school inspections, such as respect of educa-
tional principles, cooperation, and effectiveness 
of supervision. 

                                                      
(80) http://www.ris.bka.gv.at/GeltendeFassung.wxe?Ab 

frage=Bundesnormen&Gesetzesnummer=10009264 

The SQA (81) (School Quality in General Educa-
tion), which has been officially implemented 
from school year 2013/14 as a quality 
management initiative, provides six evaluation 
parameters: learning outcomes, teaching and 
learning, the classroom environment and the 
environment of the school in general, leadership 
and school management, the professionalism of 
staff and staff development, school partnerships 
and external relations.  

4. Procedures  
The frequency of school inspection is not 
defined centrally, although there are require-
ments for periodic planning and reporting at all 
levels. Within SQA (School Quality in General 
Education initiative) schools have to draw up 
clearly defined development plans, which are 
discussed in meetings between the school and 
school inspectors. The targets agreed in the 
development plans are monitored on a yearly 
basis. Nevertheless, more frequent and more 
detailed monitoring is likely to be carried out in 
schools where problems have been identified.  

Before visiting a school, in addition to the school 
development plans, inspectors analyse docu-
ments such as staff development plans, pupils' 
results in national tests, the rate of early school 
leaving, turn-over of teachers, parent 
complaints, burn-out of school heads, and other 
information that can provide evidence on school 
performance or signal potential problems.  

Visits to the school, which are rarely longer than 
one day, may include classroom observation 
and a discussion with the school head and 
school staff. As a general rule, the school head 
and the teachers visited should be previously 
informed about the forthcoming inspection, 
although the decision on providing notice of the 
visit is taken on a case-by-case basis.  

Questionnaires and interviews with various 
school stakeholders are only used in the 
framework of school development projects. 

Inspections result in written documents that 
constitute the basis of agreements between the 
school head and the school inspector. 

                                                      
(81) http://www.sqa.at/  

http://www.ris.bka.gv.at/GeltendeFassung.wxe?Abfrage=Bundesnormen&Gesetzesnummer=10009264
http://www.ris.bka.gv.at/GeltendeFassung.wxe?Abfrage=Bundesnormen&Gesetzesnummer=10009264
http://www.sqa.at/
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School inspectors may call upon other 
inspectors, as well as experts and teachers with 
special knowledge to support them in the course 
of external evaluation. Experts join the 
evaluators on an ad hoc basis and are concern-
ed only with the specific issue they have been 
asked to investigate. SQA-province coordinators 
support school inspection officials in the process 
of implementing SQA at the provincial level. 

When shortcomings are identified, inspectors 
may decide that more thorough and frequent 
inspections are needed. 

5. Outcomes of external evaluation  
Following a visit, inspectors usually issue 
documents containing recommendations or ins-
tructions for remedying the identified short-
comings, but also, where appropriate, endorse-
ment of any good practices observed. When 
shortcomings are identified, support and training 
may be provided to schools, such as SQA 
workshops for school heads, EBIS (82) consul-
tant support, or youth coaching. 

If a school does not meet the requirements or 
follow the advice given, further specific 
evaluations can be initiated. 

Disciplinary action may be taken only if 
legislation has been contravened. 

6. Reporting of external evaluation findings  
The outcomes of the periodic performance 
reviews between the school head and the 
school inspectorate within the framework of the 
SQA scheme are not made public. School 
evaluation reviews are reported by the inspector 
to the provincial school board. The aggregated 
school inspection data is the basis for regional 
development plans by school type. The regional 
findings are reported for each school type to the 
Heads of Units in the Ministry responsible at 
national level. The regional aggregated data 
provides the basis for a national development 
plan for each school type. 

The results of individual schools in national tests 
are sent to the head teacher of the school 
concerned and must be discussed with school 

                                                      
(82) http://www.sqa.at/course/view.php?id=44  

partners, such as representatives of teachers, 
students, and parents. The wider school 
community may be involved in the analysis of 
the results. 

Section II. Internal evaluation of schools  

1. Status and purpose  
Internal evaluation has been compulsory since 
2012. According to the School Education Act 
governing the internal organisation of all 
schools, school heads are responsible for all 
administrative, managerial, and qualitative 
aspects of schooling, and therefore also for 
internal evaluation. The SQA framework can 
also be used for internal evaluation. In addition, 
two overarching goals are taken into account 
both in school planning and its evaluation. The 
first general strategic goal is defined by the 
Ministry every three years, and for the period 
2012 to 2015 it is focused on improving 
individualised and competence-based learning 
and teaching. The second goal is defined by the 
school itself on the basis of their own needs. 
These goals are included in the school 
development plan; each year the school head 
and teachers plan what actions are needed to 
achieve the goals and how to evaluate the 
results.  

Development plans contain indicators linked to 
input, processes and results. The results of 
national tests are also considered. 

2. Parties involved 
School heads are ultimately responsible for 
internal evaluation. Teachers nominated as 
‘SQA-school coordinators’ support the school 
head in this process. In some schools, working 
groups on quality include representatives of all 
school partners, such as teachers, pupils, 
parents, and members of the local community. 

3. Evaluation tools and support 
The SQA’s six-parameter framework is also 
used for internal evaluation. As with external 
evaluation, support measures for internal 
evaluation include: training (such as SQA 
workshops), the hiring of EBIS professional 

http://www.sqa.at/course/view.php?id=44
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consultants, online forums, as well as guidelines 
and manuals delivered through the SQA portal. 
This platform also provides guidance and self-
evaluation instruments for teachers such as 
SQA online, which focuses on the general 
quality of teaching in individual schools; or 
instruments, which provide feedback for 
individual teachers. 

Indicators which enable schools to compare 
themselves with other schools are available by 
school type in the form of regional and national 
mean values of attainment levels in national 
tests. This and other external data are available 
via the Ministry’s homepage.  

4. Use made of internal evaluation results 
Internal evaluation feeds into the school 
development plan, which is discussed with 
inspectors once a year and provides a basis for 
the adoption of improvement measures. 
Information can be provided to municipalities as 
the quality of the school is crucial for its 
continuing operation and for the future 
development of the local community. 

Regional education authorities are involved in 
the internal evaluation process through the 
inspectors’ examination of school development 
plans and the annual discussions with school 
heads. This information feeds into the broader 
regional education planning process. The 
Ministry also looks at the aggregated results of 
internal evaluation. 

The decision whether to publish the results of 
internal evaluation is left to the school. 

Section III. Other approaches to quality 
assurance  
According to the School Education Act school 
heads are teachers’ immediate line-mangers 
and are charged with regularly verifying the 
quality of teaching and advising teachers on 
their work.  

Based on schools’ development plans, school 
heads conduct periodic performance reviews 
and discussions on target agreements with the 
school inspectorate. School inspectors observe, 
monitor and advise school heads. 

The Federal Institute for Research on 
Education, Innovation and Development of the 
Austrian School System (BIFIE) is responsible 
for system monitoring. It prepares regular 
national reports analysing in detail different key 
aspects of Austrian education. This information 
is used in the process of external and internal 
evaluation.  

Education standards were introduced in 2009 – 
the first national tests began in 2012. Pupils are 
tested in maths, German and English in years 4 
and 8. Results are reported to all participating 
students, teachers and schools as well as at an 
aggregated level to the provincial, regional and 
central school authorities.  

The results serve as a basis for internal and 
external evaluation. The results of individual 
schools are distributed to head teachers and 
must be discussed with the school partners 
(representatives of teachers, students, parents). 
School test results are the basis on which the 
goals and actions defined in the school 
development plan are progressed. 

Section IV. Reforms 
The School Administration Reform (Schul-
verwaltungsreform) was launched in Parliament 
in 2013 and is being implemented over the 
course of 2014. It is intended to reduce 
bureaucracy by abolishing district school boards 
as an administrative level. The responsibilities of 
these boards will pass to regional education 
boards and district school inspectors will report 
directly to them.  

Poland 

Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies 
‘Pedagogical supervision’, as it is referred to in 
the 2009 Regulation of the Minister of National 
Education (further amended in 2013) is carried 
out by regional superintendents’ offices (regional 
inspectorates) which are special institutions 
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which form part of territorial government 
administration. They fall under the supervision of 
a voivode (governor of a province) who 
represents the Prime Minister in the regions. 
The Minister of National Education supervises 
the work of regional superintendents.  

Pedagogical supervision comprises two aspects 
of external evaluation – evaluating school quality 
and checking compliance with legislation. It also 
involves providing support for schools to 
improve their processes (see Section II).  

2. Evaluators 
Pedagogical supervision is performed by school 
inspectors. They are hired (on the basis of a 
contract) by regional superintendents and have 
the status of public administration employees. 
An inspector should be a teacher or an 
academic teacher, with at least five years’ work 
experience. Furthermore, inspectors must have 
completed CPD course or post-graduate studies 
in administration, management, or governance 
of education. In the case of a teacher, as an 
alternative, two years' experience as a school 
head, or two years’ work experience in a 
superintendent’s office or local administration (in 
education-related positions) is sufficient.  

Inspectors are obliged to undertake a pro-
fessional development course every two years.  

3. Evaluation framework  
Inspectors use a framework of 12 requirements/ 
standards:  

1. the work of the school (or institution) is 
centred on student development; 

2. educational processes are organised in a 
way that favours learning; 

3. students gain the knowledge and skills set 
out in the core curriculum; 

4. students are active; 

5. social norms are respected; 

6. the school (or institution) facilitates the 
development of students, taking their 
individual situation into account; 

7. teachers cooperate in the planning and 
performance of educational processes; 

8. the value of education is promoted; 

9. parents are the partners of the school (or 
institution); 

10. the resources of a school (or institution) 
and its local environment are used to 
promote mutual development; 

11. when organising educational processes, 
the school (or institution) takes into 
account analyses of student results in: 
school tests; lower secondary school-
leaving exams; upper secondary school-
leaving exams; and professional 
qualification exams. It also considers the 
findings of other external and internal 
research; 

12. the management of a school (or 
institution) supports its development. 

Inspectors assess schools according to a five-
point scale – A (highest) to E (lowest = 
inadequate) – for each requirement/standard in 
the framework.  

The evaluator has a number of tools to help 
assess which level is appropriate. These tools 
are available on the npseo platform (83). Each 
requirement has a detailed description, and 
there is also a range of tools containing 
questions and indicators to help assess the 
appropriate level for a given standard. 

The regional inspectorate decides each year 
whether all or only certain selected standards 
will be evaluated. The selection of priority 
standards takes into account the priorities set by 
the Minister of Education. 

Another element in the process of pedagogical 
supervision is checking whether a school meets 
current legislative requirements. Checks are 
made using control sheets published yearly by 
the Minister of National Education on the 
ministerial website (84). The sheets specify 
selected areas of school activities and seek to 
identify whether the relevant regulations are 
being observed. 

                                                      
(83) www.npseo.pl 
(84) http://www.men.gov.pl/ 

http://www.npseo.pl/
http://www.men.gov.pl/
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4. Procedures  
The frequency of external evaluation is not 
specified in the legislation. The frequency is 
determined by the body carrying out the 
evaluation, and can be increased for some 
schools as a result of poor performance in a 
previous evaluation i.e. level E in standards 2, 3, 
4, 5 and 7 (see Section I.3).  

The evaluation procedures include a school visit 
(a school is informed about the planned 
evaluation 30 days prior to the visit), which lasts 
five days (over the period of two weeks). The 
visit includes classroom observation, question-
naires (on paper or online for all stakeholders) 
and interviews with five groups of stakeholders: 
teachers (a representative sample of teachers 
from the whole school), all teachers of a specific 
class, students, parents, non-teaching staff, and 
representatives of partner institutions or 
institutions cooperating with the school. 
Inspectors also consult representatives of local 
government (usually the responsible authority 
for the school).  

The topics (questions) are selected by 
inspectors from the whole repertoire of topics 
available on the platform for inspectors. The 
npseo online platform was developed within the 
framework of a project (85) run by a consortium 
between the Centre for the Development of 
Education (leader of the project), the 
Jagiellonian University and a private company. 
The platform is owned and managed by the 
leader of the project, but once the project is 
completed, the platform will be owned by the 
Ministry of Education. 

Evaluators use this platform to input the data 
collected during evaluation (e.g. data from 
questionnaires and interviews), as well as to 
process and publish data (tools available on the 
platform enable inspectors to generate 
evaluation reports from the inputted data).  

The results of evaluation are presented to the 
teachers’ council (all teachers of the school) for 
discussion before they are published (the report 
from evaluation is published on the platform with 
open access to the public. The content of the 

                                                      
(85) http://www.npseo.pl/action/externalevaluation 

evaluation report is, however, decided solely by 
the inspectors. The conclusions of the final 
report can be refuted by the school head and as 
a result, the evaluators can be asked (by the 
regional superintendent) to analyse the collected 
data again. Evaluators do not provide 
recommendations – the school formulates its 
own response after analysing the report.  

Follow-up depends on the assessment level 
awarded to the school. If the school gets a 
low/inadequate score (level E) for the standards 
related to: the organisation of the learning 
processes; implementation of the core 
curriculum; student activity; respecting the social 
norms; or teacher cooperation (standards 2-5 
and 7), an official procedure is launched. In 
other cases – even if an E is awarded in any 
other standard – the school develops its own 
response and there is no follow-up (see more 
details in Section I.5 below).  

Checks for compliance with legislation (in the 
form of a school visit) are announced seven 
days in advance and typically last one day. The 
superintendent’s office (regional inspectorate) 
plans some checks for the whole school year 
but others are of an ad hoc, interventional 
nature.  

School quality evaluations result in a report, 
while legal compliance checks result in a 
‘minutes document’. The school head may 
object to the content of these documents, 
addressing his/her objections to the educational 
superintendent in the region. The recommended 
evaluation procedures (published on the official 
pedagogical supervision website (86), but not 
having the status of legislation) also assume 
that six months after the evaluation, the school 
head receives a questionnaire to support self-
evaluation and assess whether the improvement 
measures adopted by the school have been 
implemented.  

5. Outcomes of external evaluation findings 
Different consequences for schools ensue 
depending on the results of the evaluation. If a 
school has a low/inadequate score (level E) for 
the standards 2-5 and 7, the school head must 
                                                      
(86) http://www.npseo.pl/data/documents/4/313/313.pdf 

http://www.npseo.pl/action/externalevaluation
http://www.npseo.pl/data/documents/4/313/313.pdf
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then outline an improvement plan and schedule 
for its implementation. The schedule is accepted 
by the superintendent’s office (regional inspecto-
rate). If the plan is not forthcoming, the super-
intendent calls for the dismissal of the school 
head (which is carried out by the school running 
body). Furthermore, the next evaluation takes 
place within three years and covers all current 
requirements/standards). Apart from this, there 
is no stated official period between evaluations.  

If a school fails to meet any of the standards not 
directly related to teaching and learning or 
cooperation between teachers, the school 
should implement improvement measures, but 
their implementation is not supervised by the 
superintendent’s office by means of any special 
procedure. 

If a school is given very high scores in some of 
the standards, the evaluators draw up a good 
practice form which is then presented on the 
superintendent’s website.  

If the evaluators report any violations of the law 
as a result of a school’s legal compliance check, 
the school head is obliged to implement specific 
recommendations (specified in the minutes of 
the check) by a given date.  

6. Reporting external evaluation findings  
The quality evaluation process ends with a 
report that the superintendent’s office (regional 
inspectorate) hands to the school and the school 
running body; it is published on the pedagogical 
supervision website with open access to every-
one. The school head must inform parents’ and 
students’ representatives about the publication 
of the report.  

Any interested researcher can be granted 
access to aggregated data from all reports. This 
data is also used for the preparation of a yearly 
report for the Minister of Education.  

The minutes documents from legal compliance 
checks are made available to the school head 
and the superintendent’s office (regional inspec-
torate). The conclusions from a school’s quality 
evaluation and the legal compliance check may 
be published on the website of the super-
intendent’s office (regional inspectorate). It is up 

to the superintendent to decide whether this 
occurs. In practice, such publication is very rare. 

Section II. Internal evaluation of schools 

1. Status and purpose  
The 2009 Regulation of the Minister of National 
Education on pedagogical supervision imposes 
an obligation on the heads of public schools to 
carry out a process of internal pedagogical 
supervision and evaluation. Its aims include 
improving the quality of school work and 
promoting teachers’ individual development. The 
rationale behind this regulation is to direct the 
school’s attention to its own identified needs and 
not on the priorities set by the educational 
authorities (until 2009 the regional super-
intendent’s priorities were binding on school 
heads). Therefore, it is assumed that the 
evaluation areas for external and internal 
evaluation do not need to be the same. 

The internal evaluation of public schools is 
based on a yearly schedule outlined at the 
beginning of a school year. Schools are autono-
mous when it comes to the choice of procedures 
for internal evaluation. At present, a pilot syste-
mic project (87) is being developed which aims to 
support schools in their internal evaluation 
processes. Within the framework of this project, 
action research methods are promoted. 

2. Parties involved  
Legislation specifies that the school head must 
carry out internal evaluation in cooperation with 
teachers. Parents should also take part in 
internal evaluation and this fact is reflected in 
the evaluation tools developed for school 
inspectors.  

In around 70 % of schools a special group/team 
of teachers carries out most of the internal 
evaluation processes. In 30 % of schools 
evaluation is performed by the school head or 
by another person chosen by the head.  

The model of internal evaluation promoted in the 
framework of the systemic pilot project (see 
above) assumes the involvement of teachers 

                                                      
(87) www.nauczycielbadacz.pl 

http://www.nauczycielbadacz.pl/
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and the gradual, systematic involvement of all 
stakeholders and, most of all, students and 
parents.  

3. Evaluation tools and support  
Schools are free to choose the subject of 
internal evaluation and its criteria. They may 
also choose and/or develop their own evaluation 
tools. The regulation only emphasises the role of 
the school head in classroom observation. 
Traditional survey methods are often used by 
schools for internal evaluation (approximately 
60 %). The analysis of external examination 
results has naturally also become part of internal 
evaluation (see Section III).  

Internal evaluation is promoted and supported 
through special workshops for school heads and 
teachers. These encourage the use of peer 
observation and other evaluation methods in 
order to raise the profile of quality management 
techniques e.g. interviews or visual sociology 
techniques. The workshops are organised by 
the same consortium which developed the 
platform for pedagogical supervision, and are 
optional for school heads and teachers.  

Training in internal evaluation (a six-day course 
devoted to designing internal evaluation 
processes and learning about the data analysis 
tools) is carried out as part of projects financed 
by the European Structural Funds.  

Once the projects are completed (by 2015), the 
support for evaluation processes at school will 
be carried out by the employees of teacher 
training centres, guidance and counselling 
centres and education libraries (e.g. teachers, 
psychologists, education specialists, librarians, 
etc.). As stipulated by the central regulation on 
pedagogical supervision, it is the duty of these 
institutions, which have the status of educational 
advisory bodies, to support the school improve-
ment process. Schools can call for support as 
needed.  

In addition, the school head is obliged to provide 
teachers with training on internal evaluation if 
he/she recognises such needs.  

Forums, guidelines and manuals are available 
as part of the training provision described 
above. However, it should be noted that internal 

evaluation is to a large extent an autonomous 
school process, but training to use the available 
tools is offered to schools. 

4. Use made of internal evaluation results 
In the pedagogical supervision plan, the school 
head must include findings from any school 
quality evaluation carried out in the previous 
year. Although, the school must develop its own 
response to internal evaluation, there is no 
obligation on schools to produce a report. The 
use made of the findings and whether they are 
published depends on the school. The school 
head may present internal evaluation data as 
one of the sources used for external evaluation 
but this is not obligatory. All other uses made of 
its findings are left to the school to decide.  

Section III. Other approaches to quality 
assurance 
There is a system of teacher professional 
development based on planned development 
and systematic individual assessment/appraisal 
of teachers.  

In addition, an evaluation of school heads and 
teachers may be requested by the head or 
teachers themselves; by the school’s respon-
sible authority or the supervising body; or the 
teachers’ or school council. If the school head 
wants to re-apply for his/her own position, 
he/she can request an evaluation. Teacher 
evaluation is performed by the school head 
while the evaluation of the school head is 
carried out by the superintendent’s office.  

There is a system of external examinations. 
External assessment is under the supervision of 
the Central Examination Board and Regional 
Examination Boards. Schools receive informa-
tion about the examination results for the whole 
school, classes/units and individual students in 
all of the exams and in specific tasks (measured 
skills). The examination boards also publish 
comparative results – comparisons are done at 
local, provincial, regional and national level.  

Also Educational Added Value (88) is measured 
and the results are published.  
                                                      
(88) http://2013.ewd.edu.pl/educational-value-added-in-

poland/ 

http://2013.ewd.edu.pl/educational-value-added-in-poland/
http://2013.ewd.edu.pl/educational-value-added-in-poland/
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The Ministry of National Education monitors the 
system of education with the use of research 
results, both national and international (e.g. 
PIRLS, PISA). It also uses data from external 
school evaluation and the examination system. 
The Ministry founded an Institute for Educational 
Research, which provides analysis and advice 
for the ministry. 

Section IV. Reforms 
No planned reforms. 

Portugal 

Section I. External evaluation 

1. Purpose of external evaluation and 
responsible bodies  
The Inspectorate of Education and Science 
(IGEC) is the body responsible for carrying out 
external evaluation in schools. It is an 
autonomous central administrative service, 
under the jurisdiction of the Ministry of 
Education and Science. 

The main purposes of external evaluation are to:  

• promote learning progress and improve 
student outcomes by identifying strengths 
and priority areas for school improvement; 

• increase accountability at all levels by 
validating self-evaluation practices;  

• encourage the participation of the school 
community and local communities in school 
life by improving public understanding of the 
quality of school work;  

• contribute to the effective monitoring of the 
education system at all levels by providing 
policy-makers and school administrators with 
relevant information. 

2. Evaluators  
The external evaluation team comprises three 
members: two inspectors employed by IGEC 
and an external evaluator selected by IGEC 
from among a roster of university lecturers 
and/or researchers working in the area of 

evaluation, with names suggested by higher 
education institutions. External evaluators are 
contracted to carry out a specific evaluation, 
although they may be invited to participate in 
more than one evaluation. The qualifications 
and experience of the evaluators are decided by 
IGEC. Although not formally established, 
besides at least five years’ teaching experience, 
the IGEC´s evaluators usually have experience 
both in external evaluation and a deep under-
standing of school organisation as a whole. The 
inspectors and external evaluators undertake 
training in evaluation, which includes a yearly 
21-hour refresher course run by the Portuguese 
Inspectorate of Education with the cooperation 
of external experts (usually university staff). 
During the development of the annual external 
evaluation programme, the regional units of the 
inspectorate may organise additional workshops 
or discussion groups attended by all evaluators. 

3. Evaluation framework 
The evaluators use a common 'Reference 
framework for the external evaluation of 
schools' (89) as a qualitative basis on which 
judgements are formed. The framework is arti-
culated around three central domains (1) out-
comes, (2) educational provision, (3) leadership 
and management. Each central domain is 
subdivided into three major areas, represented 
by a variable number of parameters (41 in total). 
For instance, the domain 'Outcomes' is 
subdivided into 'Academic outcomes'; 'Social 
outcomes'; and 'Level of satisfaction of the 
school community'. The domain 'Educational 
provision' contains the areas 'Planning and 
articulation', 'Teaching practices'; and 
'Monitoring and assessment'. Finally, the 
domain 'Leadership and management' is 
subdivided into 'Leadership'; 'Management'; and 
'Self-evaluation and improvement'.  

The evaluators assess the school in each of the 
three main domains and award each a grade on 
a five-level scale – excellent, very good, good, 
fair, unsatisfactory.  

                                                      
(89) https://www.ige.min-edu.pt/upload/AEE_2013_2014/ 

AEE_13_14_(1)_Quadro_Referencia.pdf 
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4. Procedures  
External evaluation takes place at least every 
five years. For schools given a low grade, the 
evaluation cycle is shorter – three or four years 
(see below). 

The typical procedures used in external 
evaluation are the following:  

• prior to the school visit, the evaluation team 
consults a central database on student 
results in national tests. The evaluators 
consider 'the benchmarked profile of the 
school', which informs them whether student 
results, weighted according to a set of socio-
economic variables, are below or above the 
expected results of other schools in similar 
circumstances. School documentation is also 
analysed, including the school leaflet; the 
school development plan; the annual activity 
plan; internal regulations; and the internal 
evaluation report; 

• the visit to the school lasts from three to five 
days depending on the school’s size. During 
this visit, a questionnaire is addressed to a 
sample of students and parents, as well as to 
all teachers and other school staff. The 
questionnaire deals with the level of 
satisfaction with school facilities, services, 
safety and teaching. Interviews with various 
stakeholders dealing with the parameters 
covered by the reference framework (see 
Section I.3) are also conducted. Finally, the 
school board selects and invites students, 
parents, teachers, staff and municipality 
representatives for panel discussions, 
following a common national structure. 

• by the end of the school visit and before 
drafting the evaluation report, the evaluation 
team holds a meeting with the school board 
to discuss the evaluation findings. After this, 
the report is sent to the school and the 
management body is given the opportunity to 
examine it and give its response, correcting 
any factual errors or clarifying certain points, 
or even disagreeing with the results by 
drafting an ‘objection’. This document is 
examined by the evaluation team who give 
feedback to the school and only then draft 

the final evaluation report before sending it to 
the school.  

5. Outcomes of external evaluation 
The external evaluation report identifies the 
school’s strengths and weaknesses. Schools 
are recommended to take action to overcome 
any weaknesses by (1) discussing the report 
findings internally; and (2) drafting an 
improvement plan within two months of 
receiving the evaluation report. The school is 
free to decide who participates in this process. 
This plan establishes the priority areas for 
improvement with timed and viable targets, and 
designs a set of actions to achieve specific 
results. Schools with low grades, i.e. schools 
that have none of their domains rated above 
‘fair’ (see Section I.3), go through a follow-up 
programme. These schools are likely to be 
monitored again within a one-year period by a 
team of inspectors according to the IGEC’s 
'Monitoring education action' procedure. A team 
of inspectors monitors the implementation of the 
school’s improvement plan, assesses the 
actions underway and reports back to the school 
three times within a one-year period on the 
progress observed. The report gives systematic 
feedback, pointing out the school’s 
achievements and any constraints faced.  

6. Reporting of external evaluation findings  
Evaluation findings are published as a report for 
each school by the Inspectorate of Education 
and Science (90). They are also delivered to the 
Ministry of Education and Science in an annual 
school external evaluation report.  

Section II. Internal evaluation 

1. Status and purpose 
The implementation of internal evaluation has 
been mandatory since 2002, but there are no 
common standards or framework and schools 
are free to determine their own procedures. 
However, the reference framework used by 
external evaluators (see Section I) contains 
various parameters focused on internal 

                                                      
(90) http://www.ige.min-edu.pt/ 

http://www.ige.min-edu.pt/
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evaluation, dealing with the use of external 
evaluation results in the preparation of improve-
ment plans; the involvement and participation of 
the educational community in self-evaluation; 
and the impact of self-evaluation on planning, 
organisation and professional practices.  

2. Parties involved 
The participation of stakeholders differs from 
school to school as they are free to make their 
own arrangements. The degree of stakeholder 
participation also varies a great deal, whereas in 
some cases they are fully engaged in the 
processes – from the designing stage to 
decision-taking – in others they may only be 
consulted through questionnaires. 

3. Evaluation tools and support 
Schools do not have to use or align their internal 
evaluation framework with the external one. 

The Unit of the Ministry of Education in charge 
of processing the data from national tests and 
examinations (MISI) provides each school with 
data on its actual results as well as the expected 
values according to the socio-economic 
background of its students. The aggregated 
results at regional and national levels are also 
provided. There are no guidelines about the use 
that schools make of the information.  

Schools may obtain support for internal 
evaluation from 'critical friends' who act as 
educational advisers or consultants, often in the 
context of joint projects with universities and 
other training institutions. 'Critical friends' usually 
have expertise in the field of education and may 
come from a variety of professional back-
grounds such as academic experts, private 
consultants or teacher trainers. Training in 
internal evaluation for teachers/staff is available 
at universities but is not obligatory. Some 
training on internal evaluation is provided by 
higher education institutions and by teacher 
training centres.  

IGEC’s website provides online guidelines, 
manuals and information to support schools in 
developing internal evaluation processes. 

4. Use made of internal evaluation results 
There are no central level guidelines or 
recommendations on the way in which schools 
should use the results of internal evaluation. 
However, external evaluators assess how 
internal evaluation is conducted (see 
Section II.1). Furthermore, internal evaluation 
results are also considered when monitoring the 
activities of schools which have received low 
external evaluation grades under the system 
developed by the IGEC (see Section I.3).  

Schools inform municipalities, which have 
significant responsibilities with respect to school 
management, about their internal evaluation 
processes and outcomes. Municipalities provide 
the necessary means to help schools improve 
their provision and may have some direct 
involvement in school improvement.  

Schools are free to decide whether to publish 
their internal evaluation results on their website. 

Section III. Other approaches to quality 
assurance 
Probationary teachers are evaluated by senior 
teachers from other schools, when they reach 
the 2nd and 4th levels in their career, or whe-
never they apply for the award of an ‘excellent’ 
grade. All other teachers are evaluated 
internally, in order to monitor their performance.  

School heads are evaluated by internal and 
external parties only when they apply for 
promotion.  

Individual school results in national tests (both 
raw and weighted taking into account socio-
economic variables (expected values)) are 
published by the Unit of the Ministry of 
Education (MISI). The same Unit provides and 
publishes national and regional averages, but 
does not do any benchmarking exercises. 

Several bodies are involved in monitoring the 
education system as a whole:  

• the Inspectorate of Education (IGEC) 
monitors the implementation of educational 
policies and supervises the use of resources 
by issuing a yearly report based on the 
findings of external school evaluation;  
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• the Institute for Educational Evaluation 
(IAVE) designs and administers national 
examinations and standardised tests, the 
results of which are collected and analysed 
to identify problems in the education system 
and to support decision making; 

• the General Directorate for Statistics on 
Education and Science (DGEEC) collects, 
monitors, processes data and discloses 
information (namely statistics) and ensures 
that potential users have access to it (the 
above-mentioned MISI Unit is within this 
Directorate); 

• the Portuguese Education Council (CNE), 
which is an independent advisory body on 
educational matters, produces statements 
and recommendations on educational 
matters, according to its own schedule or in 
response to requests from the Parliament or 
the Government. 

Section IV. Reforms 
Proposals to reform procedures for school 
external evaluation in the third school inspection 
cycle starting at the end of the current cycle 
(2011-2016) are currently under discussion and 
include: 

• the adoption of classroom observation as a 
methodology for the external evaluation of 
schools (which has been already been 
introduced into the inspectors’ training 
programme); 

• setting up a body of appeal to investigate 
school complaints in cases where they do 
not accept their grading or disagree with 
evaluators’ reasoning. 

Romania 

Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies 
The Romanian Agency for Quality Assurance in 
Pre-University Education (ARACIP) is the 
responsible body for the external evaluation of 
‘education providers’ (91) (the legal name for 
kindergartens and schools, including schools 
providing initial vocational education and training 
(VET). 

ARACIP is an autonomous, public institution of 
national interest working under the Romanian 
Ministry of Education, with legal status and its 
own budget. ARACIP main tasks are the 
authorisation, accreditation and recurrent 
evaluation of school and other non-tertiary 
educational institution. 

The purpose of the external evaluation carried 
out by ARACIP is to:  

• certify that school units meet student needs 
as well as the required quality standards;  

• protect student interests by producing and 
disseminating information about education 
quality;  

• play a role in the development of a ‘culture of 
quality’ in pre-university education institu-
tions;  

• recommend policies and strategies to the 
Ministry of Education to improve the quality 
of education.  

ARACIP has no legal authority to support school 
development and improvement. This is the role 
of the inspection service delivered by the County 
School Inspectorates. The inspectorates monitor 
and advise schools on improving the quality of 
their education (see Section I.5). They focus on 
processes (teaching, management, etc.) and on 
compliance with specific education regulations, 
methods and guidelines, at teacher, head 
teacher and ‘chair’ (‘school department’) level.  

                                                      
(91) Law No. 87/2006 for the endorsement of the 

Government’s Emergency Ordinance No. 75/2005 
concerning quality assurance in education. 
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2. Evaluators 
The external evaluators are known as an 
‘experts in evaluation and accreditation’. They 
must:  

• be qualified and experienced teachers;  

• have expertise in evaluation (evaluation of 
institutions, projects and staff);  

• provide evidence of professional competence 
(through personal achievement);  

• in the three years prior to selection, 
participate in in-service education training 
programmes (minimum of 40 hours).  

A desirable, but not essential attribute is 
management experience as a school head or 
county inspector. 

After selection, the future evaluator takes a 
special compulsory training course, which is 
accredited and approved by ministerial order. 
The training lasts 89 hours, with 60 hours’ face 
to face training (theory and exercises); 24 hours’ 
work experience (shadowing an evaluator and 
filling in evaluation reports); and five hours’ 
assessment (presentation of a portfolio and an 
interview). The training course focuses on 
evaluating: educational processes; the school 
development plan and school management; and 
human and financial resources. The course also 
covers quality evaluation models (ISO and 
EFQM), system evaluation, and management 
skills.  

After successfully completing the course, the 
evaluator is added to the National Register of 
Experts in Evaluation and Accreditation. The 
evaluators are not ARACIP employees; they 
work under contract (‘civil contract’) and are paid 
for each evaluation report delivered. Evaluators 
are not allowed to evaluate schools in their own 
county and their activities are regulated by a 
code of conduct, approved by ministerial order. 

3. Evaluation framework 
External evaluators use Government-approved 
national standards and guidelines applicable to 
all schools, public and private. The same 
standards are also used for internal evaluation. 
There are three different quality standards:  

• provisional authorisation (given to new 
schools);  

• accreditation (awarded to new schools after 
a full education cycle i.e. two to four years 
following provisional authorisation; which 
represents the minimum acceptable level of 
education quality); and  

• the quality or reference standard, which is 
the highest quality level.  

The provisional level allows limited rights to 
schools i.e. to hire staff and provide education, 
but not to issue diplomas and certificates. An 
accredited school has full rights, including 
issuing diplomas and certificates. The ‘quality or 
reference standard’ is used during the ‘recurrent 
evaluation’ process (every five years). The 
quality provided by schools is determined, 
quality certificates are issued and league tables 
compiled.  

The areas of focus in external evaluation are:  

• institutional capacity (administrative and 
managerial structures, logistics, human 
resources);  

• educational effectiveness (relating to the 
content of study programmes, learning 
outcomes, teachers’ research activities, 
managing budgets); 

• quality management (relating to strategies 
and procedures for quality assurance; proce-
dures for the design; monitoring and review 
of study programmes and activities; objective 
and transparent procedures for the 
evaluation of learning outcomes; procedures 
for the evaluation of teaching staff; accessibi-
lity of learning resources; systematic 
updating of internal quality assurance data-
bases; transparency of public information on 
study programmes and the diplomas and 
certificates offered; compliance with statutory 
quality assurance requirements. 

These broad areas are divided into sub-areas 
and indicators (43). Each indicator has 
descriptors describing the norms, regulations 
and the required levels of proficiency an 
institution must meet to achieve the particular 
quality standard sought (provisional authorisa-
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tion, accreditation, or quality/reference standard 
under the recurrent evaluation process). 

4. Procedures  
The same procedure applies to all quality 
standards and comprises: 

• an application for external evaluation made 
either by the school or the Ministry of 
Education. Prior to the evaluation visit, the 
school must submit a set of data and docu-
mentation providing evidence that it has 
complied with the requirements of the 
national standards and guidelines (see 
Section I.3); 

• examination of the supporting documents by 
ARACIP internal staff, who ensure that all the 
necessary material has been supplied by the 
school. A team of external evaluators is then 
appointed. Evaluators must have expertise in 
the relevant study programme/ level of 
education, and the quality of their previous 
evaluation reports is taken into account in the 
selection process. In addition, the evaluators 
selected must not reside in the same county 
as the school under evaluation; 

• a two- or three-day site visit is made by a 
team of two to four evaluators. For provision-
al authorisation, evaluators check the 
premises, examine the documentation in 
more detail (if needed) and interview the 
head teacher. For accreditation and recurrent 
evaluation, classroom observations, inter-
views with teachers and interviews and/or 
questionnaires for parent and pupil 
representatives (on pupil and parent 
committees) as well as representatives of 
local administration and local employers also 
take place (ISCED 2). Pupils are not involved 
at ISCED 1 level. The interviews cover topics 
such as communications between school 
and the main stakeholders, participation in 
the decision making process, and 
satisfaction with education provision; 

• completion of the external evaluation reports 
by the evaluators (one general, plus three 
sub-reports, one for each of the three main 
areas of focus, see Section I.3), based on 
the templates provided by ARACIP. Before 
leaving the school, minutes of the visit are 

recorded, stating which norms, regulations or 
levels of proficiency have not been met, and 
setting deadlines for schools to implement 
improvement actions; 

• analysis and validation of the external 
evaluation reports by ARACIP internal staff. 
Based on these reports and on evidence 
provided by the school, endorsed by the 
County School Inspectorate, that improve-
ments have been put in place, the ARACIP 
Board recommends to the Minister of 
Education whether a ministerial order should 
be issued for provisional authorisation or 
accreditation.  

5. Outcomes of external evaluation  
The possible outcomes of external evaluation 
are: 

• provisional authorisation is granted to the 
school for the relevant level of education and 
study programmes. The school may then 
enrol students, hire teachers and start to 
provide education. If authorisation is 
withheld, the school may re-apply as many 
times as necessary; 

• accreditation is granted for the relevant level 
of education, qualifications, specialisations, 
and study programmes. The school may 
issue school leaving certificates or qualifica-
tion certificates (for IVET schools). If accre-
ditation is withheld, the school may re-apply 
after a year. If this second request is refused 
following another external evaluation 
procedure, the school is closed; 

• recurrent evaluation of accredited schools: if 
the school’s qualifications, specialisations, 
and study programmes meet the minimum 
level required, a ‘certificate of quality’ is 
awarded. This certificate states the level of 
quality achieved according to national 
standards and is valid for 5 years. If the 
school does not meet the minimum level 
required, a warning is issued and another 
external evaluation is carried out after one 
year. If, after this second evaluation, the 
standards are still not met, a final warning is 
issued and the school may not enrol new 
students. A third evaluation occurs after one 
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or two years and if the standards are still not 
met, the school is closed. 

Where schools are not awarded accreditation or 
a certificate of quality, the improvements they 
must make are integrated within the internal 
evaluation process taking place in accordance 
with the school development plan. The internal 
evaluation report on the quality of education is 
published every year. The School Inspection 
(undertaken by the County School Inspec-
torates) has a ‘quality control’ function and must 
monitor schools’ progress in improving quality.  

6. Reporting of external evaluation findings 
The external evaluation reports, ARACIP Board 
decisions and the ministerial orders are 
published on the ARACIP website. ARACIP 
publishes a yearly activity report and, 
periodically (every four years), a general report 
on the quality of education. 

The Quality Certificate, issued after recurrent 
evaluation, which is also published, includes an 
‘added value index’. This index shows the 
evaluation results, after controlling for the 
influence of the school context and input factors 
(such as family background and community 
factors, the socio-economic background of the 
school, the school infrastructure, etc.). This 
index is intended to measure the efficiency of 
education, revealing whether schools’ actual 
results are above or below the expected norm, 
given their circumstances.  

Section II. Internal evaluation of schools 

1. Status and purpose 
Internal evaluation is carried out each year, 
resulting in an annual published report. Every 
school has a Committee for Evaluation and 
Quality Assurance, which organises the internal 
evaluation process, but responsibility for the 
process lies with the school management 
(school board and head teacher). The annual 
report on internal evaluation comprises: a 
description of the school (including enrolment 
and results data); the quality improvement 
activities carried out in the previous school year; 
the results of internal evaluation against the 

43 indicators contained in the national external 
evaluation standards; and the quality 
improvement activities planned for the next 
school year. In addition to the national 
standards, the school may choose its own areas 
of focus for internal evaluation. 

2. Parties involved  
According to legislation, the Committee for 
Evaluation and Quality Assurance must have 
representatives of teachers, parents (up to 
tertiary/non-university level), pupils (from lower 
secondary level), local administration, ethnic 
minorities, as well as other stakeholders 
considered important by the school (e.g. 
employers for IVET). The committee devises the 
quality improvement strategy and plan, 
supervises quality improvement and internal 
evaluation activities, and produces the annual 
report on internal evaluation. All these activities 
must be approved by the school board. 

3. Evaluation tools and support 
It is compulsory for schools to use the same 
framework as used for external evaluation (the 
national standards are common to both). Since 
2011, schools have been provided with their 
‘added value’ or ‘efficiency index’, allowing them 
to compare their results with schools in similar 
circumstances. Since 2013, internal evaluation 
has been supported by a centralised electronic 
platform (92), which provides a template and 
methodological support for quality assurance.  
ARACIP has recruited and trained a body of 
about 600 ‘trainer-advisers’ in order to support 
schools in developing their own internal quality 
assurance and improvement policies. The 
content of the training course is similar to the 
one for external evaluators (see Section I.2), but 
shorter (62 hours of training, instead of 
89 hours).  
At national level, in the last five years, about 
17 000 inspectors, head teachers, teachers and 
other school representatives have been trained 
in quality matters. Each school has at least one 
person trained to use the internal evaluation 
electronic platform. The application has a ‘Libra-

                                                      
(92) https://calitate.aracip.eu/ 

https://calitate.aracip.eu/
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ry of Evaluation Support Materials’ with manuals 
and guidelines, video tutorials and other tools; it 
also has a support system with FAQs and a 
helpdesk). The application allows individual 
schools to ask for help and support and provides 
ARACIP experts with a forum to publish news 
and a system for contacting selected schools if 
they are required to carry out particular tasks, 
such as sending information to ARACIP or 
organising a quality improvement activity.  

4. Use made of internal evaluation results 
Since the 2014/15 school year, the results of 
internal evaluations are available on the centra-
lised electronic platform previously mentioned. 
Previously, they were published on the school 
website or displayed on the school public notice 
board. Legislation requires schools at all levels 
of education to use the results of internal 
evaluation to improve the quality of education. 
Schools must work to improve any areas of the 
national standards identified as ‘unsatisfactory’, 
as well as choose some of their own areas 
where they feel further improvement is needed. 
At national level, the internal evaluation reports 
are used by ARACIP to produce the yearly 
activity report as well as for the periodical 
reports on the quality of the education system. 
Prior to 2013-2014, only samples of the reports 
were used but since then on all reports have 
been included. 
Data has been uploaded onto the centralised 
electronic platform since the 2014/15 school 
year, and it will provide an important source of 
information for surveys and reports at national 
and regional levels. The data will be accessible 
at several levels: the general public has access 
to the data of public interest for every school; 
the inspectors from the County School 
Inspectorate have access to the school 
database for their respective county; the Ministry 
of Education and other national institutions have 
access to the national database.  

Section III. Other approaches to quality 
assurance 
Teachers are evaluated by the head teacher 
and school board on a yearly basis, but also by 

the County School Inspectorate in specific cir-
cumstances (such as for promotion and 
transfer). 

School heads are evaluated, on yearly basis, by 
the County School Inspectorate. 

Local authority education provision is evaluated 
annually by the Ministry of Education using 
criteria established in regulations, following a 
common template.  

Monitoring the performance of the education 
system is performed at national and regional 
level resulting in the National Report on 
Education, produced annually by the Ministry of 
Education and presented to Parliament. Each 
county school inspectorate produces similar 
annual reports, which are presented to the 
Ministry of Education and to local stakeholders. 

School results in national tests are published 
annually by the National Centre for Evaluation 
and Examination, for each type of national test. 
The results are presented as ‘league tables’ and 
are benchmarked against national and county 
averages.  

Section IV. Reforms 
The national standards and procedures for 
internal and external evaluation will be reviewed 
in 2014-2015, in order to simplify them and to 
re-direct the focus on student results and 
children’s well-being. The general structure of 
standards will not be changed, but some 
standards and requirements will be removed, 
modified or new ones may be added. 
Consequently, the main aspects of education 
quality examined will be: learning outcomes, 
children’s well-being and progress made in 
these areas; the quality of teaching and 
teachers’ professional development; the 
capacity of the school to improve learning 
outcomes; quality of teaching in relation to 
children’s’ wellbeing; and stakeholder 
involvement and satisfaction levels. The 
procedures will be simplified; the amount of 
paperwork at school and national level will be 
reduced by better use of the centralised 
electronic platform, which will also be used for 
external evaluation. In this way, the data on 
internal and external evaluation will be 
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aggregated, and the internal evaluation of 
quality will be calibrated with the results of the 
external evaluation. By publishing internal and 
external evaluation reports on education quality, 
stakeholders (mainly pupils and parents) will 
have access to relevant information for choosing 
a suitable school. The decision-makers at local, 
regional (county) and national levels will use the 
information provided to identify the reforms 
needed to improve the quality of education.  

Slovenia 

Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies  
External school evaluation is carried out in the 
form of inspections under the jurisdiction of the 
Inspectorate of the Republic of Slovenia for 
Education and Sport, which is affiliated to the 
Ministry for Education, Science and Sport. The 
Inspectorate is responsible for ensuring the 
adherence of the management and education 
activities of schools to legislation. The purpose 
of school inspection is, therefore, to ensure the 
implementation of educational legislation, the 
appropriate use of funds and the quality of 
educational provision.  

2. Evaluators 
Inspection is performed by inspectors 
(inšpektorji), who are employed by the State as 
public servants. School inspectors must have at 
least a master’s degree or equivalent, a mini-
mum of seven years’ professional experience (in 
education, counselling, research or educational 
administration), and before appointment or 
within six months from the appointment at least; 
must have passed the school inspectors’ exami-
nation (including knowledge of administrative, 
offence and inspection procedures). A 16-hour 
training course provided by the ministry 
responsible for public administration is available 
to prospective candidates to prepare for this 
examination. The Chief Inspector is the head of 

the inspectorate and must have a minimum of 
ten years’ educational experience.  

School inspectors may also be assisted by 
experts (izvedenec), normally well-renowned 
teachers or researchers. Education experts 
must have at least a master’s degree or 
equivalent and a minimum of ten years’ 
professional experience in education, coun-
selling, or research and development activities. 
They must hold the title of counsellor (basic and 
upper secondary education), lecturer (short-
cycle higher education), or higher education 
teacher. Experts may also be employees of the 
National Education Institute of the Republic of 
Slovenia, the National Examinations Centre or 
other public institute. The input of an expert is 
mandatory in cases where students or staff 
claim their rights have been infringed; such as a 
student’s right to attain the level of knowledge 
allowing them to advance to the next grade or 
level of education; or a teacher’s right to 
autonomy in carrying out their duties.  

3. Evaluation framework  
Inspectors check that legislation and other 
regulations are correctly implemented. The 
21 areas covered by the inspection are 
determined by the School Inspection Act; they 
relate to the organisation, funding, and provision 
of education programmes, as well as ensuring 
the rights of pupils and teaching staff.  

The Chief Inspector draws up the annual work 
programme of the inspectorate with the 
agreement of the minister and, taking into 
account current legislative priorities and any 
forthcoming reforms, decides which issues are 
to be addressed in regular inspections.  

In basic schools, inspectors focus in particular 
on compliance with curriculum requirements, as 
well as compliance with requirements on the 
development of the annual work plan and the 
implementation of the education plan. They also 
pay attention to provision for pupils with special 
educational needs (SEN), enrolment procedures 
and the management of mandatory pupil 
information. 
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4. Procedures  
According to law, regular inspections are to be 
conducted every five years. However, in 
practice, inspections are not as frequent as this 
due to the increasing demand, both in number 
and scope, of the extraordinary inspections 
initiated by parents, students, employees, 
unions, and others; and also because of limited 
staff resources.  

Regular inspections, which take one day, are 
agreed in advance and carried out by two 
inspectors. Prior to the inspection, the school is 
sent a questionnaire on its operations and 
procedures, and must make available to the 
inspectors the educational and administrative 
documentation specified in legislation and other 
regulations. These documents include, for 
example, the annual work plan, registers, 
records, enrolment information, information on 
pupils, public documents, etc.).  

School inspectors have the right and duty to 
inspect school facilities. They may question 
teachers, pupils and others involved in the 
inspection. With the permission of the head 
teacher, school inspectors and experts (if 
involved) may visit classes to observe teaching 
practices. 

The head teacher and educational staff may 
communicate further explanations to external 
evaluators during the inspection process and 
before the official evaluation report is drafted. 
The inspection process – from announcement to 
completion – usually takes about two months. 
Generally, schools amend any infringements 
identified by inspectors during the inspection 
process. Where this it is not the case, the 
inspector may order actions to be taken and 
may set a deadline by which they must be 
rectified. After the deadline has expired, the 
head teacher must report to the inspectorate. A 
follow-up inspection is not required and is rarely 
conducted. Usually, this is only done in cases 
where measures are to be supervised for an 
extended period of time.  

5. Outcomes of external evaluation  
The official record includes a short account of 
the content of the inspection, any given 

statements, the observations, the pronounced 
warning and the deadlines set regarding actions 
to be taken to address infringements, irregula-
rities or curriculum deficiencies. When needed, 
the inspectors issue decisions. The official 
record and/or decision is then sent to the head 
teacher and/or head of the branch and/or 
employee to whom the findings and conclusions 
apply. It is also send to the founder 
(municipality) if any of the recommendations 
made or actions to be taken fall within their 
remit. An appeal may be made against a 
decision to the relevant ministry. 

The circumstances in which inspectors may 
require schools to amend infringements are 
specified in detail in legislation; they relate to: 
planning processes; implementing and 
organising educational activities; implementing 
curricula; maintaining educational records and 
issuing certificates; ensuring the quality of 
educational provision; safeguarding the rights 
and duties of pupils and education staff; 
providing information to parents, ensuring pupil 
participation and pupil safety, complying with a 
school head’s legal duties and responsibilities; 
and the setting up of the school’s expert bodies. 
The actions inspectors may take include:  

• revoking a pupil’s assessment grade and 
ordering pupils to be re-assessed; 

• forbidding the delivery of educational content 
or activities which are not part of curriculum;  

• banning the use of non-approved textbooks; 

• preventing the use of unlawfully collected 
financial contributions from parents or pupils 
and ordering the money to be returned; 

• suggesting to the relevant body or head 
teacher that disciplinary proceedings should 
be launched, or a member of staff (including 
the school head) dismissed or an employ-
ment contract terminated; 

• temporarily suspending a teacher or 
(assistant) head teacher; 

• reporting a criminal offence; 

• temporarily suspending all school activities if 
serious infringements continue and threaten 
the life or health of pupils or staff.  
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6. Reporting of external evaluation findings  
Official records of external evaluation are 
distributed to those employees whose work is 
affected by the inspection or to the municipality 
if any of the recommendations fall within their 
remit. The report can also be made available 
upon request, but some data of a personal or 
confidential nature is classified. 

The Chief Inspector reports to the minister at 
least once a year on the work of the 
inspectorate. The report includes information on 
the number of inspections carried out in 
individual schools, notification of infringements 
and sanctions imposed, reporting back on 
sanctions previously imposed, a general 
overview of schools’ compliance with legislation, 
and their degree of success in protecting the 
rights of children, staff, parents and other 
stakeholders in kindergartens and schools. The 
annual report is made available online.  

Section II. Internal evaluation of schools 

1. Status and purpose  
Schools work in annual cycles of planning, 
monitoring and self-evaluation.  

As specified in the 'Organisation and Financing 
of Education Act (2008)', schools have to 
produce annual self-evaluation report. Schools 
are autonomous when it comes to the choice of 
procedures and areas of self-evaluation. 
Education authorities have issued non-
obligatory guidelines on the drafting of the self-
evaluation report through a pilot-project (see 
Section II.3) as well as Protocol to support 
schools in implementing improvements and self-
evaluation (93).  

The self-evaluation report is only one of the 
mandatory documents that fit into the frame of 
internal evaluation. The schools also have to 
present annual work plans to the school council 
and produce a report on their implementation, 
based on the gathering and analysis of class 
and school level data. 

                                                      
(93) http://www.solazaravnatelje.si/ISBN/978-961-6637-69-

5.pdf 

2. Parties involved  
According to the Act, the head teacher is 
responsible for drafting the school’s self-
evaluation report and the report on the 
implementation of the annual work plan. Both 
reports are adopted by the school council which 
comprises representatives of staff, parents and 
the municipality. Class teachers, expert working 
groups of teachers and the teachers’ assembly 
carry out the analysis of educational activities, 
including pupils’ results in national tests and 
other assessments. These analyses, which 
feature in the report on the implementation of 
the annual school work plan, are also discussed 
by pupils together with their class teacher 
(razrednik) and are then presented to parents. 

The guidelines for drafting the self-evaluation 
report (94) prepared by the National School of 
Leadership in Education on behalf of the 
government suggest that schools set up a self-
evaluation team comprising the head teacher 
and two or three members of school 
pedagogical staff and that the teachers’ 
assembly discusses the draft report before 
sending it to the school council. 

3. Evaluation tools and support  
A number of tools, developed as part of several 
projects to support internal evaluation, are 
available on the National School of Leadership 
website (95) for schools to use at their own 
discretion. The National School for Leadership 
in Education has also published recommen-
dations for self-evaluation and a protocol for 
self-evaluation (see Section II.1).  

As specified in regulations adopted by the 
minister, at the end of a particular assessment 
period class teachers evaluate performance on 
the basis of pupils’ academic results and class 
work in individual subjects. At the end of the 
school year, the evaluation also covers pupil 
progression and grade retention. Schools have 
access to a web application that allows them to 
analyse results on national testing in different 
ways, including comparing it with national 

                                                      
(94) http://kviz.solazaravnatelje.si/samoevalvacija/priporocila-

za-samoevalvacijsko-porocilo 
(95) http://kviz.solazaravnatelje.si/gradiva/ 

http://www.solazaravnatelje.si/ISBN/978-961-6637-69-5.pdf
http://www.solazaravnatelje.si/ISBN/978-961-6637-69-5.pdf
http://kviz.solazaravnatelje.si/samoevalvacija/priporocila-za-samoevalvacijsko-porocilo/
http://kviz.solazaravnatelje.si/samoevalvacija/priporocila-za-samoevalvacijsko-porocilo/
http://kviz.solazaravnatelje.si/gradiva/
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results. However, the system does not allow a 
direct comparison between schools.  

Teachers and head teachers may, as part of 
their continuing professional development, take 
training courses in self-evaluation and in the 
implementation of national testing and interpre-
tation of results. Training courses in self-
evaluation are provided by various public 
institutions, including the National School of 
Leadership in Education. The National Examina-
tions Centre prepares materials and runs 
training courses on national testing and the 
interpretation of national test results.  

4. Use made of internal evaluation results 
The guidelines for drafting the self-evaluation 
report recommend that schools: 

• use the report as a basis for further planning 
and quality improvement; 

• publish the report on their website and 
present it to stakeholders, i.e. parents, 
municipalities etc.  

Section III. Other approaches to quality 
assurance 
Besides school evaluation there are also other 
types of quality assurance mechanisms in the 
Slovenian education system: 

The head teacher evaluates the work of each 
teacher; carries out annual interviews, monitors 
teachers’ work, provides advice, and makes 
recommendations for promotion to titles. 

The school council annually evaluates the work 
of the head teacher and makes proposals for 
promotion to titles. 

Each year, compulsory external assessment of 
students in grades six and nine is carried out 
nation-wide. Aggregated data on individual 
school performance are not published, but the 
publicly available national annual report (96) 
includes, amongst other things, an analysis of 
achievement in national tests, qualitative 
descriptions of pupil performance in the selected 
areas, and a breakdown of data according to 

                                                      
(96) http://www.ric.si/national_assessment_of_ 

knowledge/analyses 

gender and geographic areas. Schools are 
informed of their own results (see Section II.3) 

The evaluation of the education system also 
takes account of the findings of evaluation 
research, targeted research projects and 
international studies (PISA, TIMSS, PIRLS, 
TALIS, etc.) as well as reports on the 
introduction of new educational programmes, 
parts of programmes or new organisation of the 
education system prepared by the National 
Education Institute. 

The Council for Quality and Evaluation has been 
set up by the Minister to co-ordinate the quality 
process. Its duties involve giving opinions on the 
plans and the reports on new educational 
programmes, parts of programmes or other 
changes to education provision in schools. It 
also identifies fundamental evaluation issues, 
prepares tenders for new evaluation studies, 
selects which studies to sponsor and monitors 
their progress. 

Section IV. Reforms 
No planned reforms. 

Slovakia 

Section I. External evaluation of schools 

• School evaluation for which central/top 
authorities are responsible 

1. Purpose of evaluation and responsible 
bodies  
External evaluation of schools is carried out at 
central level by the State School Inspectorate 
(SSI) (97), which is an administrative authority 
with national responsibilities established by law 
in 2000. The SSI is an independent institution 
and its activities are regulated by legislation. 
There are eight regional school inspection cen-
tres, which are executive branches of the SSI. 

                                                      
(97) http://www.ssiba.sk/Default.aspx?text= 

g&id=1&lang=en 

http://www.ric.si/national_assessment_of_knowledge/analyses
http://www.ric.si/national_assessment_of_knowledge/analyses
http://www.ssiba.sk/Default.aspx?text=g&id=1&lang=en
http://www.ssiba.sk/Default.aspx?text=g&id=1&lang=en
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The main purpose of state school inspection is 
to monitor and improve the quality of the 
education process and school administration.  

The Inspectorate conducts a range of different 
types of external school evaluation:  

• complex evaluation (applies to all schools 
and examines the quality of school manage-
ment, the teaching and learning process, 
including practical training in schools and 
other educational facilities); the condition of 
schools and provision of resources; 

• thematic evaluation (examines specific 
aspects of a school’s provision); 

• informative evaluation (information collec-
tion on specific aspects of education policy).  

2. Evaluators 
Inspections are carried out by school inspectors 
employed by the SSI. They must have a university 
degree, eight years’ teaching experience in a 
school and must have passed the public sector 
employee’s examination. School inspectors must 
also have at least three years’ experience in a 
managerial position in the education sector or in a 
position of a person who manages teachers, head 
teachers, etc. or equivalent.  

Inspectors must also be able to use the Slovak 
language in their official communications; 
master the language of the respective national 
minority in connection with their working activity; 
have the personal qualities and ethical principles 
needed as well as the requisite academic 
qualifications. These competences are declared 
by the candidate in a Declaration of Honour 
before the selection procedure.  

3. Evaluation framework  
The SSI publishes a list of standards and 
parameters for each school year (e.g. 
Evaluation Criteria for the school year 
2013/14 (98)) on its website. The Inspectorate is 
responsible for compliance checks and 
evaluation in three areas: quality of school 
management, resources and facilities, and 
education processes. All types and levels of 

                                                      
(98) http://www.ssiba.sk/Default.aspx?text= 

g&id=32&lang=sk 

school are covered (i.e. kindergartens, primary 
schools, gymnasiums, upper secondary 
vocational schools, schools for pupils with SEN, 
etc.). The same basic framework is used in all 
schools, but evaluation criteria for specific types 
of school are also defined. Each of the three 
areas contains further indicators and sub-
indicators, which are drawn from the standards 
defined in education legislation.  

Criteria for the evaluation of school manage-
ment: 

• school education programme (to check 
whether it is in accordance with the state 
education programme (core curriculum); 

• management of teaching and learning; 

• internal system of quality control and 
evaluation; 

• school climate and culture; 

• school services. 

Criteria for the evaluation of educational/ 
training facilities/resources: 

• personnel working conditions; 

• space; 

• material resources and provision for 
information technology; 

• use of materials and information technology 
in the education and training process; 

• provision for health and safety. 

Criteria for the evaluation of education and 
training processes: 

• quality and professionalism of teaching 
(teachers and heads meet the legal 
qualification requirements and can access 
relevant continuing education); 

• effectiveness of pupil learning and positive 
pupil outcomes. 

Pupil knowledge is assessed by the National 
Institute of Educational Measurement (99). 

The main foci of the school evaluation is 
adherence to rules; educational processes and 
their results; professionalism in teaching (shows 
if the subject is instructed by the teacher who 
meets the qualification requirements for 

                                                      
(99) http://www.nucem.sk/en/medzinarodne_merania 

http://www.ssiba.sk/Default.aspx?text=g&id=32&lang=sk
http://www.ssiba.sk/Default.aspx?text=g&id=32&lang=sk
http://www.ssiba.sk/Default.aspx?text=#g&id=32&lang=s
http://www.ssiba.sk/Default.aspx?text=#g&id=32&lang=s
http://www.nucem.sk/en/medzinarodne_merania
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teaching the given subject according to law); 
adequateness of school facilities; provision of 
further education for the teaching staff; fulfilment 
of qualification preconditions for head teachers 
of schools. 

4. Procedures  
The frequency of external evaluation depends 
on the inspection plan for the particular school 
year (100), which is submitted annually to the 
Minister of Education by the chief school 
inspector. As a rule, complex inspection is 
carried out once in five years. 

The inspection plan includes the inspection 
activities that form part of the main duties of the 
SSI as well as activities requested by the 
Ministry of Education or by the founders. The 
plan specifies what types of inspection are to be 
carried out and in which types of school, as well 
as the number of schools to be inspected. 
Representative samples of different types of 
schools are chosen, including by location 
(town/village); by founder; and by language of 
instruction.  

The inspectorate analyses most of the required 
teaching/learning documentation before the 
school visit, but some is examined during the 
visit itself. Documents such as the school 
education programme, the timetable, organisa-
tional order; the annual school work plan; the 
annual staff working plan (e.g. for specialist staff 
such as the educational counsellor and pupil 
support coordinator); internal evaluation plan; 
decisions made by the head teacher (e.g. the 
postponement of compulsory school attendance 
for children who are not considered to be 
sufficiently ready to start school), as well as the 
continuing professional development program-
me and evidence of staff qualifications. Other 
documents examined include accident records 
and complaints procedures; records of pupils 
with SEN; and records of school trips and 
excursions. 

The format, methods and means used by 
inspectors are set out in legislation; how they 
are applied depends on the inspectors and the 
circumstances of the particular inspection. They 
                                                      
(100) http://www.ssiba.sk/admin/fckeditor/editor/userfiles/ 

file/Dokumenty/PIC_minister_13_14 %281 %29.pdf 

include: observations (school visits); surveys; 
interviews; questionnaires; reviews of education-
al documentation and pupil results; as well as 
meetings with the head teacher, staff and 
advisory bodies. School and pupil participation 
in competitions or exhibitions of pupils’ work 
may also be considered by inspectors.  

The questionnaires may be directed to the head 
teacher (to gain information about the school), to 
teachers (to find out about the school climate), 
or to pupils (to find out about health and safety 
measures, well-being, etc.). Inspectors carry out 
interviews with the school management and with 
pedagogical or non-pedagogical staff. They also 
monitor pupil behaviour, for instance, during 
breaks. 

The duration of the inspection depends on the 
size and complexity of the school. A complex 
inspection takes five to seven days and the 
school inspection team consists of three to nine 
members. Thematic inspections last between 
two and four days and involve two or three 
inspectors. Follow-up inspections (subsequent 
inspections) are carried out only in schools 
where shortcomings have been identified in 
earlier inspections and improvement measures 
implemented. These usually last between two 
and four days and involve two to four team 
members.  

When the inspection is completed, the school 
inspector informs or discusses with the school 
management (head teacher or other represen-
tative) the preliminary inspection findings. The 
report is prepared in consultation with the head 
within 21 days of the inspection.  

5. Outcomes of external evaluation  
When shortcomings are identified, the SSI may 
issue recommendations. If serious shortcomings 
are found, the SSI orders the head teacher to 
take measures for improvement. The head 
teacher must address any shortcomings within 
the deadline set by the SSI, and inform them in 
writing of progress made. If serious problems 
persist, the chief inspector may:  

• submit proposals to the ministry to exclude 
the school from the school network, which 
can lead to closure of the school;  

http://www.ssiba.sk/admin/fckeditor/editor/userfiles/file/Dokumenty/PIC_minister_13_14%281%29.pdf
http://www.ssiba.sk/admin/fckeditor/editor/userfiles/file/Dokumenty/PIC_minister_13_14%281%29.pdf
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• submit proposals to the ministry for changes 
in the school offer;  

• submit a proposal to the founder that the 
head teacher is removed.  

However, the SSI does not apply disciplinary 
measures; that is prerogative of the founder. 
However, the SSI may order a commission of 
investigation to be set up. 

6. Reporting of external evaluation findings  

The inspection findings are recorded in the form 
of a report and discussed with the head teacher. 
According to law, the school and the SSI service 
keep copies. The founder may request a copy 
from the head teacher. 

Summaries of all the inspection reports (around 
1 800 reports annually) are made for central 
government and are used in the preparation of 
overviews of the major issues that have arisen 
in a given school year. 

The chief school inspector submits an annual 
report to the Minister of Education on standards 
in education and training in schools based on 
inspection findings and other results. The report 
is publicly available (e.g. for the school year 
2012/13 (101)).  

The report contains a review of findings from the 
inspections with recommendations for particular 
types of schools. Recommendations are also 
made to the Ministry of Education, its directly 
managed organisations, head teachers and 
founders. As the SSI also handles complaints 
and petitions, the report also contains 
information on this area of its activity. 

• School evaluation for which local authorities 
are responsible  

1. Purpose of evaluation and responsible 
bodies  
Alongside the external evaluation by the SSI, 
which is mainly focused on educational aspects 
and compliance with regulations, schools are 
also evaluated at regional and local levels by 
their founders. For public schools this involves 

                                                      
(101) http://www.ssiba.sk/admin/fckeditor/editor/ 

userfiles/file/Dokumenty/sprava12_13.pdf 

the self-governing region at ISCED level 3 and 
the municipality at ISCED levels 0-2. These 
mainly cover financial audits, but they also 
check for compliance with education and 
training regulations as well as regulations 
governing school catering and school facilities.  

2. Evaluators 
The founders themselves decide what 
qualifications their own external evaluators 
should have. 

3. Evaluation framework  
At regional and local level, there is no centrally 
set evaluation framework.  

4. Procedures  
School founders have full autonomy is 
determining the procedures for the external 
evaluation of their own schools. These 
evaluations usually take place once a year.  

5. Outcomes of external evaluation  
The school founder may discuss the problems 
with the head teacher, reduce or revoke the 
school head’s allowances, or after consultation 
with the school board, remove the head teacher. 

6. Reporting of external evaluation findings  

Not applicable. 

Section II. Internal evaluation of schools 

1. Status and purpose  
Under the legislative Decree No. 9/2006, 
schools are required to prepare an annual self-
evaluation report. The law prescribes the 
content of these reports, which schools are 
required to submit to their school board and 
founder for approval. Subsequently, they should 
be published by the end of the calendar year, 
i.e., by 31 December. Parents are also able to 
compare schools on the basis of these reports 
and use them as a guide in choosing a school.  

The reports must contain information on the 
school (founder, contact details, etc.), its staff 
(including their qualifications, personal develop-
ment plans and in-service training undertaken) 

http://www.ssiba.sk/admin/fckeditor/editor/userfiles/file/Dokumenty/sprava12_13.pdf
http://www.ssiba.sk/admin/fckeditor/editor/userfiles/file/Dokumenty/sprava12_13.pdf
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and pupils. Pupil data include results in entrance 
examinations, admissions to further education, 
information on early school-leaving, leavers’ 
destinations (labour market or further study); 
information on school fees, state funding and 
other budget information; educational activities; 
school projects; after school activities; as well as 
information on cooperation with pupils, parents 
and other education institutions.  

These reports also contain information on the 
school’s development aims for the respective 
year, the areas in which the school performed 
well, but also any areas in which the school is 
failing. The report should also mention any 
proposed improvement measures to address 
failings as well as the results of recent 
inspections.  

The founder of the school may request 
additional information according to their interests 
and needs. 

2. Parties involved  
The reports are prepared by head teachers in 
cooperation with other senior educational staff 
and teachers. Educational associations and 
curricular review groups and advisory bodies 
may also play a significant role. 

3. Evaluation tools and support  
Decree No. 9/2006 (mentioned above) 
prescribes the content of annual self-evaluation 
reports, which is not the same as for external 
evaluation. 

The indicators which enable schools to compare 
their performance with others include: pupil 
results in final/end-of-year assessments; pupil 
results in national tests, examinations and 
competitions; data on success in entrance exa-
minations and admissions to further education.  

Although there are no specific training courses 
on internal evaluation, to become a head teach-
er or deputy head teacher it is necessary to 
complete the appropriate form of further educa-
tion and training. This training includes elements 
relating to training in internal evaluation. 

Decree No. 9/2006 itself incorporates guidelines 
and a manual for internal evaluation. It prescri-

bes the content and frequency of the report 
(once a year), the duty for the head teacher to 
provide a copy to the school founder and to 
make the report available on the internet/or in 
another public place. The guidelines on metho-
dology describe how to compile the report. 

4. Use made of results of internal evaluation  
There are no central guidelines or recommen-
dations on the way schools use the results of 
internal evaluation.  

The results of internal evaluation are provided to 
the founders of schools in self-governing regions 
(ISCED 1 -2) and municipalities (ISCED level 3). 

The aim of self-evaluation is to assess the 
current state of its provision so that it can be 
compared with its stated aims, and so establish 
a process of continuous improvement. Self-
evaluation enables the school to identify its 
strengths and weaknesses, to indicate priorities 
and plan the activities necessary for quality 
improvement. The self-evaluation report is also 
one of the sources used in the evaluation of the 
head teacher. 

Schools have a duty to publish their annual 
reports on their website.  

Section III. Other approaches to quality 
assurance 
Education staff working in schools are evaluated 
annually by their direct superior. For example, 
teachers are evaluated by deputy head teacher; 
the deputy head teacher is evaluated by the 
head teacher; and the head teacher is evaluated 
by the founder.  

Section IV. Reforms 
No reforms planned. 
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Finland 

Section I. External evaluation of schools 
There is no regular and systematic external 
evaluation of schools in Finland. The quality 
assurance system widely relies on self-
evaluation of education providers and the 
external evaluations carried out by the Finnish 
Education Evaluation Centre. The focus of 
national evaluations is on the education system, 
not on individual schools and there is no system 
for school inspection. 

Local authorities have a legal obligation to 
evaluate their own education provision and to 
participate in national evaluations. Forms and 
procedures of local evaluation are locally 
decided and may also include external evalua-
tions of individual schools. The purpose of 
evaluation is to support educational develop-
ment and improve conditions for learning.  

Section II. Internal evaluation of schools 

1. Status and purpose  
The Finnish legislation on basic education does 
not focus on schools but on education providers. 
Consequently, the rights and responsibilities are 
defined for education providers (i.e. 
municipalities for public schools), rather than 
schools themselves (see Section I). The 
regulations do not specify the forms and 
procedures of evaluation at local level but leave 
a great deal of freedom to education providers in 
matters relating to quality assurance. The 
education providers may decide on the areas of 
focus, methods and frequency of the quality 
assurance procedures or they may delegate 
decision-making on this matter to schools. In 
practice, there is a strong focus both on self-
evaluation of schools and education providers. 
The aims of evaluation are generally written into 
the local- and school-level curriculum or in the 
annual plan (102).  

In terms of central level requirements, education 
providers are required to have a plan for 

                                                      
(102)  http://www.oph.fi/download/ 

148966_Quality_assurance_in_general_education.pdf 

evaluation and quality development. In practice, 
schools usually have such plans. Furthermore, 
in 2009, the Ministry of Education and Culture 
developed a tool to recommend and support 
quality assurance work at school and municipal 
level, 'Quality Criteria for Basic Education' (103). 
These guidelines are non-binding, but widely 
used.  

2. Parties involved  
The education provider decides on the methods 
used and the frequency with which the quality 
assurance procedures are carried out. 

According to the 'Quality Criteria for Basic 
Education' developed by the Ministry of 
Education, the views of municipal decision 
makers, pupils and their guardians, teachers, 
principals and other stakeholders should be 
taken into account in the school’s quality work.  

3. Evaluation tools and support  
The education provider decides on the methods 
used for quality assurance at local level and 
may provide various types of support, including, 
tools for schools.  

The Ministry of Education and Culture has 
issued quality criteria that may serve as a tool in 
quality improvement at local and school level. 
The purpose of this tool is to help schools and 
public authorities identify shortcomings and 
develop corrective measures to improve their 
operations. Four of the main areas relate to the 
quality of structures and address governance, 
personnel, economic resources and evaluation. 
The six other main areas relate to pupils and 
deal with the implementation of the curriculum, 
instruction and teaching arrangements, support 
for learning, growth and well-being, inclusion 
and influence, home-school-cooperation, and 
safety in the learning environment.  

The education provider decides whether and to 
what extent the centrally established quality 
criteria are used in the quality assurance work 
carried out at local level.  

                                                      
(103) http://www.minedu.fi/OPM/Julkaisut/ 

2009/Perusopetuksen_laatukriteerit.html?lang=en 

http://www.oph.fi/download/148966_Quality_assurance_in_general_education.pdf
http://www.oph.fi/download/148966_Quality_assurance_in_general_education.pdf
http://www.minedu.fi/OPM/Julkaisut/2009/Perusopetuksen_laatukriteerit.html?lang=en
http://www.minedu.fi/OPM/Julkaisut/2009/Perusopetuksen_laatukriteerit.html?lang=en
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Schools participating in a national evaluation 
receive the data that enables them to compare 
themselves with averages (for more information 
see Section III). 

In Finland, the available in-service training 
provision for school staff also includes training 
on evaluation.  

4. Use made of internal evaluation results  
Due to the autonomy of local education 
providers, the use of internal evaluation results 
varies between municipalities and schools. 
Education providers are not required to report to 
the national education authorities about either 
their quality assurance system or the findings of 
local evaluations.  

The 'Quality Criteria for Basic Education' 
developed by the Ministry of Education and 
Culture contains recommendations on the use of 
internal evaluation results as a management tool 
in the school’s daily work. It promotes staff 
discussion on the evaluation results, resulting in 
a joint written proposal for the actions to be 
taken. The proposals that require external 
measures and support should be submitted to 
the municipal political decision-making process.  

Section III. Other approaches to quality 
assurance 
National assessments of learning outcomes are 
regularly organised by an independent 
evaluation body under the ministry of Education 
and Culture. The assessments are sample-
based but represent different parts of Finland, 
different types of municipalities, schools, etc. 
The regular sample comprises ca. 10 % of all 
schools and ca. 5-7 % per cent of pupils. In 
addition to the sample-based evaluations of 
learning outcomes, national evaluations also 
include thematic or system reviews. 

The results are analysed at national level and 
salient findings of national evaluations are 
published. The main aim is to follow, at national 
level, how well the objectives set in the core 
curricula have been met. The national results 
are used for national development and as a 
basis for political decision-making. 

The aim of national assessment is to develop 
and steer, not to control, nor produce school 
rankings. Consequently, school level results are 
not made public. Ranking schools has been 
debated in the last few years. However, even 
though the pressure primarily from the media 
has been strong, the consensus is that the 
results of national assessments should not be 
publicised. However, the participating schools 
receive feedback on their own results in relation 
to the national outcomes. Schools can use the 
results for their own development activities.  

There is a test nearly every year either in the 
mother tongue and literature or in mathematics. 
Other subjects are evaluated according to the 
evaluation plan of the Ministry of Education and 
Culture. Academic subjects are evaluated, as 
are subjects such as arts and crafts and cross-
curricular themes. The assessments are most 
commonly carried out in years six and nine of 
basic education.  

There is no formal system of teacher and school 
head appraisal in Finland. Teaching and teacher 
performance is the responsibility of the school 
head who is not only the administrative head but 
also the pedagogical leader of a school. How 
they do this depends on the education provider 
or individual school. Annual or otherwise regular 
development discussions between teachers and 
the school head (as in any other context 
between the employer and the employee) are 
widely used in schools. The main focus of these 
is not to evaluate teacher performance but 
rather on the way forward, for example, conti-
nuing professional development needs and how 
to respond to these, well-being at work and 
developing coping mechanisms, etc. Corres-
pondingly, school heads have their own 
discussions with their superiors. 

Section IV. Reforms 
In order to strengthen education evaluation 
activities, the national evaluation activities 
formerly carried out by the Finnish Education 
Evaluation Council, the Finnish Higher 
Education Evaluation Council and the Finnish 
National Board of Education were merged into a 
single Finnish Education Evaluation Centre that 
began operations in May 2014. 
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The new centre is an expert-run organisation 
implementing external evaluation of education 
and producing information for decision-making 
in the field of education policy and the 
development of education.  

The main task of the centre is to conduct 
evaluations related to education and teaching 
and to the providers of education and the 
activities of higher education institutions as well 
as evaluations of learning outcomes in both 
general and vocational education and training. 
The centre is also expected to support 
education providers in matters related to 
evaluation and quality assurance and to 
enhance the evaluation of education. 

Sweden 
Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies 
The body responsible for monitoring and 
scrutinizing schools is the Swedish Schools 
Inspectorate (104) (SSI). It is an independent 
agency that performs regular inspections to 
monitor schools’ compliance with regulations as 
well as the quality of education provided.  

The Inspectorate also conducts other types of 
inspections such as:  

• quality audits in specific areas, such as the 
content and methods of teaching a particular 
subject; or the role of the school head as an 
educational leader;  

• focused inspections (also called Flying 
inspections) that aim to give an overall 
picture of a specific issue across a large 
number of schools;  

• directed inspections to ensure compliance 
with regulations in a very specific area; and 

• inspections following complaints.  

The Swedish school system is goal/learning- 
outcome-oriented. All assessment and evalua-
                                                      
(104)  http://www.skolinspektionen.se/en/ 

About-Skolinspektionen/About-the-Swedish-Schools-
Inspectorate/  

tion activities aim to ensure that individual 
students are given the opportunity to reach the 
nationally defined goals laid down in the 
Education Act, curricula and course syllabuses. 

2. Evaluators 
External evaluation is carried out by employees 
of the SSI, which has complete autonomy in 
deciding what qualifications and experience the 
evaluators should have. The minimum require-
ment is a Bachelor’s degree (ISCED 5), al-
though evaluators may have further qualifica-
tions, such as teaching qualifications, or specia-
lisations in law, political science, or statistics. 

3. Evaluation framework  
The SSI bases its evaluations on the Education 
Act, school regulations, and the curricula for 
compulsory education. The main focus of 
evaluation is laid down in the Education Act as 
well as in the guidance for the Inspectorate and 
in its public service agreement (105). The SSI 
decides which parameters and standards to 
consider but the guidance stipulates that inspec-
tions should be based on an analysis of needs. 
A differentiated system is therefore in operation; 
schools which reveal a greater need for 
improvement are scrutinised more thoroughly.  

The main areas under scrutiny in external eva-
luation are: students’ progress towards educa-
tional goals, leadership, the improvement of 
quality in education, and individual students´ 
rights. 

4. Procedures  
All educational activities in Sweden are monitor-
ed through regular inspections every five years.  

Before the regular inspection takes place a 
preliminary assessment is carried out using the 
results of the school survey (skolenkäten), and 
the centralised moderation of teacher scoring of 
student performance in national tests. A risk 
analysis is then made based on the findings.  

                                                      
(105) http://www.riksdagen.se/sv/Dokument-

Lagar/Lagar/Svenskforfattningssamling/Forordning-
2011556-med-inst_sfs-2011-556/?bet=2011:556 

http://www.skolinspektionen.se/en/About-Skolinspektionen/About-the-Swedish-Schools-Inspectorate/
http://www.skolinspektionen.se/en/About-Skolinspektionen/About-the-Swedish-Schools-Inspectorate/
http://www.skolinspektionen.se/en/About-Skolinspektionen/About-the-Swedish-Schools-Inspectorate/
http://www.riksdagen.se/sv/Dokument-Lagar/Lagar/Svenskforfattningssamling/Forordning-2011556-med-inst_sfs-2011-556/?bet=2011:556
http://www.riksdagen.se/sv/Dokument-Lagar/Lagar/Svenskforfattningssamling/Forordning-2011556-med-inst_sfs-2011-556/?bet=2011:556
http://www.riksdagen.se/sv/Dokument-Lagar/Lagar/Svenskforfattningssamling/Forordning-2011556-med-inst_sfs-2011-556/?bet=2011:556


Assu r i n g  Qu a l i t y  i n  E duc a t i o n :  Po l i c i es  a nd  Ap p ro ach es  t o  Sc h oo l  Eva l u a t i on  i n  Eu rop e  

160 

There are two forms of regular inspection: basic 
inspection and in-depth inspection. The in-depth 
inspection is used for schools that show a need 
for greater improvement in the risk analysis.  

Regular inspections examine: 

• aggregated school data; 

• the procedures for handling complaints;  

• information from previous evaluations;  

• results from centralised moderation of 
national tests;  

• the school survey;  

• information from the school's website.  

In addition, descriptive reports are produced by 
schools using the Inspectorate’s standard forms, 
where school results in national tests are one of 
the issues that are to be commented on. All 
information is analysed prior to school visits. 

The school survey is also carried out prior to the 
school visit. All students in years 5 and 9, their 
parents and all teachers are addressed in the 
survey. The topics concern safety and the 
learning environment, educational leadership, 
basic values, and the working of the school. 

During a regular inspection the Inspectorate in-
terviews the responsible staff in the local autho-
rity, the operator of independent schools, and 
the school head. A visit lasting several days can 
include classroom observations, if all other data 
collection means have not provided sufficient in-
formation on the school. An in-depth inspection 
includes, in addition, interviews with teachers, 
students and student social welfare staff. 

In addition to regular inspections, the 
inspectorate also carries out other types of 
inspection. These are: quality audits, directed 
inspections, inspections to recently established 
schools, and 'flying inspections'. 

The SSI has a follow-up procedure when the 
findings of an evaluation are unsatisfactory, 
sometimes this involves follow-up visits. 

5. Outcomes of external evaluation  
The inspection exercise results in a ‘decision’ 
stating whether a school is failing to meet 
national requirements and, if so, in which areas. 
The decision also states what actions are 

required and the deadline by which these 
requirements must be met. If a school has minor 
deficiencies, the ‘decision’ is in the form of 
comments which do not carry any penalties. 

The operator of the school is responsible for 
taking actions to address any problems. The 
evaluation findings are communicated to those 
responsible in both the municipality and the 
school through written reports or by oral 
communication. The SSI may use penalties and 
apply other pressure to ensure that problems 
are addressed by those responsible. If the 
school does not rectify the problems within the 
stated time limit, the SSI can order the school to 
take remedial measures.  

If a school has major deficiencies the ‘decision’ 
is an injunction, which can be combined with a 
penalty if the school operator does not rectify 
the problems within the stated time limit. An 
injunction may also be grounds for other 
measures to be taken. If there are very serious 
problems the authority can order a temporary 
operating ban until the situation is rectified, but 
schools may only be closed for six months. If a 
municipality has not resolved any of the very 
serious problems, the Inspectorate can step in 
and take the measures deemed necessary for 
the school. The municipality is forced to bear the 
costs. 

6. Reporting of external evaluation findings  
Evaluation findings for individual schools are 
published as a matter of course by the SSI and 
the National Agency for Education (106) (NAE) 
through the internet database SIRIS (107). 

Section II. Internal evaluation of schools 

1. Status and purpose  
Schools are responsible for continuous 
planning, follow-up and improvement of the 
education delivered, according to the Education 
Act and the curricula for compulsory education. 
This takes place through a systematic quality 
assurance process, which is intended to help 
                                                      
(106) http://www.skolverket.se/om-skolverket/ 

andra-sprak-och-lattlast/in-english/the-swedish-
national-agency-for-education-1.61968  

(107) http://siris.skolverket.se/siris/f?p=SIRIS:33:0 

http://www.skolverket.se/om-skolverket/andra-sprak-och-lattlast/in-english/the-swedish-national-agency-for-education-1.61968
http://www.skolverket.se/om-skolverket/andra-sprak-och-lattlast/in-english/the-swedish-national-agency-for-education-1.61968
http://www.skolverket.se/om-skolverket/andra-sprak-och-lattlast/in-english/the-swedish-national-agency-for-education-1.61968
http://siris.skolverket.se/siris/f?p=SIRIS:33:0
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schools achieve the goals stated in the 
Education Act, school regulations, and the 
curricula for compulsory education. The school 
head decides what systematic quality assurance 
process to use. Most schools prepare annual 
quality reports stating the objectives for the year, 
the measures taken, and an evaluation of 
progress made. These reports are sent to the 
school’s maintaining body. Each school must 
also report students' results in national tests and 
final school grades to the NAE. 

The NAE supports the work on systematic 
quality assurance by providing general 
guidelines. 

2. Parties involved 
The school head is responsible for implementing 
systematic quality assurance. The Education Act 
stipulates that teachers, other school staff, and 
students are to be involved in internal evalua-
tion, but does not specify their role. Students’ 
legal guardians are also to be given the 
opportunity to participate, mainly through 
satisfaction surveys.  

3. Evaluation tools and support  
The basic reference documents for internal 
evaluation are the Education Act and the 
curricula for compulsory education, which 
provide the general goals and guidelines. 

Indicators used by schools to compare 
themselves with other schools are, for example, 
students’ results in national tests, the number of 
students who have passed the minimum level at 
grade 9, and students’ average marks. Schools 
can make comparisons with other schools in the 
same municipality, but national statistics are 
also available in the statistical databases. 

The NAE and the SSI support the work around 
systematic quality assurance. The NAE has 
developed a tool for self-evaluation called 
‘BRUKA’ and publishes general guidelines on 
systematic quality assurance, as well as 
providing recommendations on how to use the 
findings for further development. The agency 
has published examples on systematic quality  
 

assurance for the education sector (108). The 
SSI publishes guidelines based on their 
inspections with the objective of helping schools 
develop further. The focus is on the quality of 
education. 

The quality assurance tool ‘Qualis’ is specifically 
designed for the evaluation of quality in schools. 
It is developed by a private consultancy with the 
support of the NAE, and provides a model for 
quality certification. It includes both self-
assessment and external evaluation carried out 
by Qualis’ examiners, as well as opportunities 
for schools to benchmark with other schools 
using the tool. Schools in around 50 munici-
palities use this system in their internal quality 
assurance processes (109). 

4. Use made of internal evaluation results 
Schools’ maintaining bodies use the internal 
evaluation results in their systematic quality 
assurance process for the management of 
schools and to prepare reports for the NAE. 

The NAE uses students' results in national tests 
as well as final school marks to monitor the 
education system.  

The SSI uses the results as part of their process 
for external inspection. 

Section III. Other approaches to quality 
assurance  
Quality assurance is tackled through a variety of 
approaches and by a number of different bodies. 

The SIRIS database contains benchmarks for 
municipal and national statistics. SIRIS shows 
students' results in national tests. 

Teachers may be evaluated either within the 
school or by the SSI. Teachers are evaluated 
individually as a matter of course. 

School heads are evaluated by the SSI as a 
matter of course. Educational leadership is the 
main focus of this evaluation. 

                                                      
(108) http://www.skolverket.se/skolutveckling/ 

kvalitetsarbete/sa-gor-andra 
(109) http://www.q-steps.se/Templates/Page____125.aspx 

http://www.skolverket.se/skolutveckling/kvalitetsarbete/sa-gor-andra
http://www.skolverket.se/skolutveckling/kvalitetsarbete/sa-gor-andra
http://www.q-steps.se/Templates/Page____125.aspx
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The SSI also evaluates local authorities and 
independent school organisers in their capacity 
as principal organisers of schools.  

The maintaining body of a school is responsible 
for systematic and continuous planning, follow-
up and improvement of education provision. 
This responsibility is exercised through a 
systematic quality assurance mechanism, 
carried out by each school, documented, and 
evaluated by local authorities. The NAE 
supports the work on systematic quality 
assurance by providing general guidelines (110). 
Local authorities are free to decide what 
procedures to follow. National statistics and 
reports from the NAE, surveys and reports 
carried out by the maintaining body, quality 
reports from schools and information from the 
board of directors at the municipality are 
examples of materials used in systematic quality 
assurance by local authorities. Systematic 
quality assurance is a cyclical process to ensure 
continuous improvement in education. Some 
municipalities choose to publish the outcomes 
on their websites, for example, evaluation 
findings, student results and quality reports as 
well as the results of satisfaction surveys. 

Among other bodies performing work directly or 
indirectly related to quality assurance in 
education are: the National Agency for 
Education (NAE), the Institute for Evaluation of 
Labour Market and Education Policy (IFAU), and 
the Swedish Association of Local Authorities 
and Regions (SALAR). 

The NAE is an independent agency responsible 
for evaluating schooling. Its aim is to secure 
equity and quality in schooling by identifying, 
analysing and highlighting the areas where 
national improvement is needed, as well as the 
reasons for differences between schools in the 
levels of student attainment. The agency is also 
responsible for managing statistics on the 
school system. The aim is to provide an overall 
view of schooling and materials at the national 
and local level. Among its other activities, the 
NAE publishes aggregated student results 
obtained by schools in national tests, and 
participates in international studies to ben-
                                                      
(110) http://www.skolverket.se/skolutveckling/ 

kvalitetsarbete 

chmark the Swedish education system. In 
addition, the NAE operates the database 
SALSA, which publishes data on the proportion 
of students who have passed the minimum 
attainment level at year 9, and students' average 
marks per school. The database is a tool which 
benchmarks schools, with due consideration of 
students' background, such as parents' educa-
tional attainment, the proportion of boys/ girls, 
and the number of recent student immigrants. 
The intention is not to rank schools but to 
highlight the issues which schools cannot 
change but nevertheless have an impact on 
students’ average marks. 

The IFAU (111) is a public research institute. Its 
objective is to promote, support, and carry out 
evaluations. In education, its duties include 
evaluating the effects of education policies, and 
assessing how different measures affect the 
individuals’ learning and future labour market 
outcomes.  
The SALAR (112) (Sveriges kommuner och 
landsting) is both an employers’ organisation 
and an organisation that represents and 
advocates for local government in Sweden. It is 
an autonomous body which seeks to encourage 
the use of systematic quality assurance pro-
cesses in local government. SALAR, publishes 
the report ‘open comparisons’ based on school 
policy documents, a student satisfaction survey 
and national statistics. A number of indicators 
have been selected to describe school activities, 
such as learning outcomes, financial indicators, 
human resources, student surveys and 
background factors (113). 

Section IV. Reforms 
The frequency of inspection carried out by the 
SSI will change from five years to three years, 
starting from 2015. The Inspectorate will only 
visit municipal schools identified as in greater 
need for improvement following the risk 
analysis. All independent schools will be 
monitored (114). 
                                                      
(111)  http://www.ifau.se/en/About-IFAU/ 
(112) http://english.skl.se/ 
(113) http://webbutik.skl.se/bilder/artiklar/pdf/7585-057-

3.pdf?issuusl=ignore 
(114) http://skolinspektionen.se/sv/Tillsyn--

http://www.skolverket.se/skolutveckling/kvalitetsarbete
http://www.skolverket.se/skolutveckling/kvalitetsarbete
http://www.ifau.se/en/About-IFAU/
http://english.skl.se/
http://webbutik.skl.se/bilder/artiklar/pdf/7585-057-3.pdf?issuusl=ignore
http://webbutik.skl.se/bilder/artiklar/pdf/7585-057-3.pdf?issuusl=ignore
http://skolinspektionen.se/sv/Tillsyn--granskning/Nyheter1/Ny-tillsynsmodell-fran-2015/
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United Kingdom – England 

Section I. External evaluation of schools 

• School evaluation for which central/top 
authorities are responsible 

1. Purpose of external evaluation and 
responsible bodies 
Ofsted (115), the Office for Standards in 
Education, Children’s Services and Skills, is the 
main body responsible for external evaluation in 
schools. It is a non-ministerial government 
department. Ofsted's inspection programme, 
under section 5 of the Education Act 2005 (as 
amended), is intended to provide an 
assessment of how well single schools are 
performing, as well as promote the improvement 
of individual schools and the education system 
as a whole. It reports directly to the Secretary of 
State for Education and Parliament about the 
extent to which an acceptable standard of 
education is being provided at both the 
individual and aggregate level.  

In addition to its main inspection programme, 
Ofsted also carries out more focused subject 
and thematic surveys, such as good practice 
surveys that highlight the features of what works 
well to promote quality improvement. Ofsted 
may also coordinate inspection visits across 
schools operating under shared leadership 
arrangements (federations) or across acade-
mies (grant-aided public schools) which are part 
of a multi-academy trust (i.e. one of several 
academies run by a single trust). It may also 
carry out focused inspections of schools in a 
given local authority area. This is often the case 
where there are concerns about performance.  

2. Evaluators 
Ofsted directly employs its own inspectors called 
Her Majesty’s Inspectors (HMI). However, 
inspections are generally carried out by teams of 
Additional Inspectors (AI), employed by 
commercial organisations, termed Inspection 

                                                                                
granskning/Nyheter1/Ny-tillsynsmodell-fran-2015/ 

(115) http://www.ofsted.gov.uk/  

Service Providers (ISPs) working under contract 
to Ofsted, and often led by a HMI.  

HMI are appointed following an open application 
process. They must be educated to Bachelors 
degree level, hold Qualified Teacher Status 
(QTS) or an equivalent teaching qualification, 
and have significant experience of working in 
the education sector, together with leadership 
and management experience. Ofsted has a 
comprehensive programme of induction for new 
HMI inspectors. It ensures inspectors are kept 
up to date with developments through regular 
training events and targeted training 
programmes in the run-up to the introduction of 
new inspection frameworks. 

The requirements for Additional Inspectors (AI) 
are set out in Qualifications, experience and 
standards required of additional inspectors un-
dertaking inspections on behalf of Her Majesty's 
Chief Inspector of Education, Children’s Ser-
vices and Skills (116). They will always have: a 
relevant degree and/or teaching qualification; a 
minimum of five years’ successful teaching 
experience; credibility and up-to-date pro-
fessional knowledge and competence in the use 
of IT. They will normally have: a minimum of two 
years’ successful and substantial management 
experience in the relevant area; and a wide 
range of experience within the relevant area, for 
example in more than one institution. AI are 
trained by the contracted organisations to meet 
Ofsted requirements. Training is closely aligned 
with the training received by Her Majesty's 
Inspectors (HMI) and typically consists of 
5-6 days of assessment and workshops, 
interspersed with practical experience. 

3. Evaluation framework  
To evaluate schools, Ofsted uses the 
Framework for School Inspection (117). 

Inspectors formulate a judgement on the overall 
effectiveness of a school based on four main 
categories with seven to eight criteria for each. 
These are: the achievement of pupils; the quality 

                                                      
(116) http://www.ofsted.gov.uk/resources/qualifications-

experience-and-standards-required-of-additional-
inspectors-undertaking-inspections-be  

(117) http://www.ofsted.gov.uk/resources/framework-for-
school-inspection-january-2012  

http://skolinspektionen.se/sv/Tillsyn--granskning/Nyheter1/Ny-tillsynsmodell-fran-2015/
http://www.ofsted.gov.uk/
http://www.ofsted.gov.uk/resources/framework-for-school-inspection-january-2012
http://www.ofsted.gov.uk/resources/framework-for-school-inspection-january-2012
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of teaching; the behaviour and safety of pupils; 
the quality of leadership and management. They 
must also consider: the spiritual, moral, social 
and cultural development of pupils at the school; 
the extent to which the education provided by 
the school meets the needs of the range of 
pupils at the school, and in particular the needs 
of disabled pupils and those who have special 
educational needs.  

Judgements are made on a four-point scale: 
grade 1: outstanding; grade 2: good; grade 3: 
requires improvement; and grade 4: inadequate. 
Within the ‘inadequate’ category, a school may 
be judged as either having serious weaknesses 
or as requiring special measures. The School 
Inspection Handbook (118) contains descriptors 
for each grade. The framework provides the 
basis for all routine inspections. It can be adapt-
ed in the case of monitoring visits to schools that 
were considered to require improvement or to 
be inadequate at their previous inspection, as 
such visits focus on implementation of previous 
recommendations and on the school's use of 
external support to improve. 

4. Procedures 
Schools will be notified of an inspection on the 
afternoon of the previous working day, although 
they may be inspected without notice where 
concerns have been identified. The frequency of 
inspection is proportionate to the performance 
and circumstances of schools. Academies are 
inspected within two years of opening and 
thereafter are subject to the same inspection re-
gime as schools maintained by local authorities.  

Regulations prescribe that schools must be 
inspected every five years, except for schools 
judged to be 'outstanding' at their previous 
inspection, which are exempt from further 
routine inspections unless a risk assessment 
raises concerns. Outstanding schools are 
subject to a risk assessment three years after 
the outstanding judgement and this is carried 
out annually thereafter. The risk assessment 
focuses on pupils’ attainment, progress and 
attendance, the outcomes of any other 
inspections carried out at the school (e.g. survey 
                                                      
(118) http://www.ofsted.gov.uk/resources/school-inspection-

handbook 

inspections), parents' views and any complaints. 
Schools categorised as 'good' are also subject 
to risk assessment after three years and the 
outcome of this will determine whether or not the 
next inspection will take place before the end of 
the five year period. Schools judged to require 
improvement, where leadership and manage-
ment also require improvement, will receive an 
initial monitoring inspection visit, usually within 
4-12 weeks of the publication of the inspection 
report. Schools requiring improvement, but 
where leadership and management are good 
will not normally receive such a visit. The results 
of the monitoring visit will determine what further 
monitoring and support is required. All schools 
requiring improvement will have a full routine re-
inspection no later than 24 months after the 
inspection at which the school was judged to 
require improvement. A school judged to be 
‘inadequate’ because one or more of the key 
areas of its performance require significant 
improvement, but where leaders and managers 
have demonstrated the capacity to improve, is 
likely to be judged as having serious weak-
nesses. These schools will be monitored and re-
inspected within 18 months of their last 
inspection. A school judged to be ‘inadequate’ 
and to require special measures because it is 
failing to give its pupils an acceptable standard 
of education, and because leaders, managers or 
governors have not demonstrated the capacity 
to secure the necessary improvement, will 
usually receive its first monitoring inspection 
within three months of the inspection that made 
it subject to special measures. A school may 
receive up to five monitoring inspections over an 
18-month period following the inspection that 
placed it in special measures. It will normally be 
re-inspected within 24 months.  

Inspectors use a range of evidence for the initial 
identification of issues to be followed up in 
inspection, including centrally collected 
performance data, such as that available 
through the interactive database RAISE 
online (119) (Reporting and Analysis for 
Improvement through school Self-Evaluation), 
the school’s previous inspection report, any 

                                                      
(119) https://www.raiseonline.org/login.aspx?ReturnUrl 

= %2findex.aspx 

http://www.ofsted.gov.uk/resources/school-inspection-handbook
http://www.ofsted.gov.uk/resources/school-inspection-handbook
https://www.raiseonline.org/login.aspx?ReturnUrl= %2findex.aspx
https://www.raiseonline.org/login.aspx?ReturnUrl= %2findex.aspx
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recent Ofsted survey reports and/or monitoring 
letters, and information from ‘Parent View’ (120), 
a database collecting parents' opinions through 
an online survey on twelve specific aspects of a 
school, including the quality of its teaching, 
progress being made by the child, and capacity 
to deal with bullying. Inspectors will also take 
account of external views of the school’s 
performance. This may include any evaluation of 
the school’s performance by the local authority.  

Inspection visits do not normally last longer than 
two days. Inspectors will spend most of their 
time observing lessons and gathering robust, 
first-hand evidence, including through scrutiny of 
a school’s records and documentation. 
Inspectors must have regard to the views of the 
headteacher; the governing body/proprietor; 
staff members; pupils and parents. Evidence 
gathered by inspectors includes discussions 
with pupils. Emerging findings will be discussed 
with the headteacher at regular intervals and, 
where appropriate, senior staff. The 
headteacher should be given the opportunity to 
provide evidence, where relevant. The lead 
inspector writes the inspection report and sends 
the draft of the report to the headteacher for 
comment. At this stage judgements cannot be 
changed unless factual errors or missing 
information have a significant bearing on them. 

5. Outcomes of external evaluation 
For each school, Ofsted's reports identify 
strengths and weaknesses and, where appro-
priate, the areas of concern and those where im-
provement is needed. Schools judged to require 
improvement are not requested to prepare sepa-
rate action plans but to amend their existing 
plans in order to address the concerns identi-
fied. Schools judged to have serious weak-
nesses or those that require special measures 
may also amend their existing plans, rather than 
producing a new action plan. However, they 
must also submit the plan to Ofsted within 
10 working days of the school receiving the 
inspection report. Where a school requires 
special measures, Ofsted may make a judge-
ment (or in the case of academies, a recommen-
dation) that the school may not employ newly 

                                                      
(120) https://parentview.ofsted.gov.uk/ 

qualified teachers. When an academy is judged 
to require special measures, the Secretary of 
State can decide to terminate its funding 
agreement. Although it is not excluded that in 
such cases the academy might close, alternative 
governance arrangements, such as selection of 
a new sponsor, are usually found. 

Ofsted may offer or recommend a range of 
intervention/support strategies to schools 
requiring improvement or judged inadequate. 
These will depend on the specific areas that 
need to be focused on, but can include support 
from Her Majesty’s Inspectorate (HMI) staff, 
attendance at an Ofsted improvement seminar 
or the brokering of links with stronger schools.  

Where schools maintained by the local authority 
are eligible for intervention, the Secretary of 
State has the power to appoint additional 
governors, replace the board of governors with 
an interim executive board or direct the local 
authority to close a school. The Secretary of 
State has also the power under the Academies 
Act 2010 to make an academy order, whereby 
conversion to an academy with a strong sponsor 
will be the normal route to secure improvement. 
A school which falls below the minimum or ‘floor’ 
standards set by the Department for Education 
for attainment in national tests will be regarded 
as underperforming and an inspection will be 
triggered. In some cases, intervention may be 
required and could result in the school becoming 
a sponsored academy. 

6. Reporting of external evaluation findings  
The lead inspector in the inspection team writes 
a report setting out the inspection judgements 
under each of the aspects of a school's 
performance examined during the inspection 
and recommendations for where improvements 
need to be made. Test results are reported only 
in general terms by reference to national 
averages or trends in the school’s performance. 
The report is sent to the school and published 
on Ofsted’s website. Copies must be sent to: the 
headteacher; the local authority; the appropriate 
authority or proprietor (for example, the 
governing body or the academy trust where the 
local authority is not the appropriate authority); 
the person or body responsible for appointing 
foundation governors if the school has them 

https://parentview.ofsted.gov.uk/
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(including diocesan or other appropriate 
authorities in the case of schools with a religious 
character); other prescribed persons. Once a 
school has received its final report, it must send 
a copy to every parent of all registered pupils. A 
copy must also be made available on request to 
members of the public. 

Evaluation findings may also be used to inform 
Ofsted's annual report on education nationally, 
its regional reports or thematic reports and in 
reporting to the Department for Education. 

School evaluation for which local authorities are 
responsible  

1. Purpose of external evaluation and 
responsible bodies 
Under the Education Act 1996, local authorities 
have a duty to promote high standards in 
schools that they themselves maintain. Local 
authorities generally do not carry out inspec-
tions, although some will conduct school visits 
as part of their monitoring activities. They mainly 
review the performance of schools through the 
use of data and identify those schools that 
require improvement and intervention. 

2. Evaluators 
Several grades of staff with various job titles are 
involved in school or educational improvement 
services and the required qualifications vary. It 
is for local authorities themselves to determine 
their own service delivery arrangements, the 
qualifications required and the extent to which 
staff are directly employed, contracted or 
commissioned. Examples of different delivery 
models can be found in The Council Role in 
School Improvement; Case Studies of Emerging 
Models (121). However, a senior school improve-
ment officer, and often grades below, will 
generally hold a relevant degree and a teaching 
qualification, and have leadership experience in 
teaching or inspection. Commonly, data analysis 
skills are also required. 

                                                      
(121)  http://www.local.gov.uk/publications/-

/journal_content/56/10180/4024018/PUBLICATION 

3. Evaluation framework  
Local authorities are free to devise their own 
frameworks for their monitoring activities. They 
are likely to refer to National Curriculum require-
ments, minimum standards of achievement, the 
outcomes of Ofsted reports and any existing 
action plans in their monitoring and analysis, but 
also to local documents such as a school impro-
vement strategy or similar. The focus is on 
pupils’ progress and attainment, and in particu-
lar, on identifying any schools causing concern. 
Local authorities’ effectiveness in monitoring 
and supporting schools in these areas will be 
liable to inspection by Ofsted (122). 

4. Procedures 
Local authorities have a statutory duty to keep 
standards of education in their areas under 
review, but their evaluations do not have a set 
frequency or cycle. Much evaluation is post-
analysis of outcomes, such as through Ofsted 
reports and performance data, including that 
held in RAISEonline. Different approaches will 
be taken by local authorities, depending on their 
contexts, and visits to schools, consultations/ 
discussions with parents and other stakeholders 
may all be undertaken. Follow-up can occur if 
evaluation reveals cause for concern.  

5. Outcomes of external evaluation 
Local authorities may issue a warning notice to 
a school they maintain when there are 
unacceptably low standards of performance of 
pupils or a serious breakdown in the way the 
school is managed or governed or the safety of 
pupils or staff of the school is threatened. Local 
authorities may not intervene in academies, but 
should inform the Secretary of State when they 
have concerns. A maintained school will be 
eligible for intervention if it does not comply with 
a warning notice, or if it has been categorised by 
Ofsted as causing concern (judgement of 
‘inadequate’).Under the Education and 
Inspections Act 2006, local authorities then have 
power to suspend the delegated authority for the 
                                                      
(122) Handbook for the Inspection of Local authority 

Arrangements for Supporting School Improvement 
http://www.ofsted.gov.uk/resources/handbook-for-
inspection-of-local-authority-arrangements-for-
supporting-school-improvement 

http://www.local.gov.uk/publications/-/journal_content/56/10180/4024018/PUBLICATION
http://www.local.gov.uk/publications/-/journal_content/56/10180/4024018/PUBLICATION
http://www.ofsted.gov.uk/resources/handbook-for-inspection-of-local-authority-arrangements-for-supporting-school-improvement
http://www.ofsted.gov.uk/resources/handbook-for-inspection-of-local-authority-arrangements-for-supporting-school-improvement
http://www.ofsted.gov.uk/resources/handbook-for-inspection-of-local-authority-arrangements-for-supporting-school-improvement
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governing body to manage a school’s budget or 
to appoint an Interim Executive Board (IEB) in 
place of the board of governors. The IEB may 
recommend to a local authority, or recommend 
that the Secretary of State give a direction to a 
local authority, that a school should be closed.  

The support offered to schools will depend on 
the particular case but can include brokering by 
the local authority of support arrangements with 
other schools, the facilitation of meetings 
between stakeholders, such as school staff, 
governors, parents and local authority officials 
and members, and training for governors.  

6. Reporting of external evaluation findings  
Any reports resulting from evaluation are 
normally internal documents. 

Section II. Internal evaluation of schools 

1. Status and purpose  
Ofsted recommends that self-evaluation should 
be carried out as part of schools’ on-going cycle 
of review and improvement planning, but there 
is no prescribed method, frequency or frame-
work. Self-evaluation provides the basis for 
planning, development and improvement in 
schools. Inspection takes full account of, and 
contributes to, a school’s self-evaluation. 
Schools may present a brief written summary of 
their self-evaluation to inspectors, but this is not 
mandatory. 

2. Parties involved 
Teachers and other staff, school governors, 
pupils and parents may all be involved in 
internal evaluation. It depends on the approach 
adopted by the individual school whether 
participants take an active part in the process, 
providing and analysing data themselves, or 
inform evaluation through discussions or 
consultation. 

3. Evaluation tools and support  
Schools may wish, but are not obliged to, use 
the framework for school inspection used by 
Ofsted. Ofsted provides a School Data Dash-

board (123) to help schools compare their 
performance to that of other schools. National 
and similar school (based on prior attainment) 
comparisons can be made of the number of 
pupils achieving expected levels in tests and of 
the progress made by pupils. National 
comparisons are available for a school's ability 
to close the gap between disadvantaged and 
other pupils, attendance and school context 
(e.g. the percentage of pupils eligible for free 
school meals, or with special educational 
needs). Similarly, the Department for Education 
makes available a database of performance 
tables (124). Schools can use these tables to 
compare their pupils’ attainment of the expected 
levels in national examinations with all schools, 
with all state-funded schools or with similar 
schools. They can also compare their level of 
pupil absence from school with national 
averages. Data on spending per pupil can be 
compared with the average across the local 
authority area and nationally. 

Local authorities provide services for school 
improvement, including guidance and training 
for self-evaluation and through visits, meetings 
and brokering support arrangements between 
schools in their areas. Some of these services 
may be provided free of charge by the local 
authority, or they may be funded through joint 
investment by local authorities and schools or 
provided through traded services. The services 
of a school officer/school improvement 
officer/school development officer, or similar, 
may be made available for a number of days 
free of charge, depending on the local authority. 
Support from outstanding leaders of other 
schools through a school-to-school support 
scheme may be available, with or without 
payment. Examples of different models are in 
The Council Role in School Improvement: Case 
Studies of Emerging Models (125).  

Initial teacher training reflects the requirements 
of the Teachers Standards (126) which state that 
appropriate self-evaluation, reflection and 
                                                      
(123) http://dashboard.ofsted.gov.uk/ 
(124) http://www.education.gov.uk/schools/performance/ 
(125) http://www.local.gov.uk/publications/-

/journal_content/56/10180/4024018/PUBLICATION 
(126) https://www.gov.uk/government/publications/teachers-

standards 
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professional development activity is critical to 
improving teachers’ practice at all career stages. 
Monitoring, evaluating and improving teaching, 
as well as school improvement form part of the 
National Professional Qualification for Headship. 
There is also an optional module in using data 
and evidence to improve performance. School 
Direct, an approach to Initial Teacher Training 
(ITT) that gives schools more influence over the 
ways teachers are trained, runs an online 
community to share experiences, resources and 
tips, but is not specific to evaluation. Ofsted 
includes good practice case studies in self-
evaluation on its website.  

4. Use made of results of internal evaluation  
The results of school evaluation feed into the 
school’s cycle of improvement and development 
planning. Local authorities consult them in their 
monitoring of schools. They form part of the 
evidence consulted during Ofsted inspections. 
They are not published. 

Section III. Other approaches to quality 
assurance 
Teachers, including headteachers, are 
evaluated annually as part of performance 
management. Headteachers either evaluate 
teachers themselves or appoint another staff 
member to do so. Headteachers are evaluated 
by the governing board, with the support of an 
external adviser. 

There is a separate inspection framework for 
Ofsted to evaluate how well a local authority is 
performing its role in promoting high standards, 
ensuring equality of access to opportunity, 
fulfilling children’s potential and providing 
support to schools causing concern. Inspection 
is not universal. It is carried out only where 
concerns about performance are apparent or at 
the request of the Secretary of State. Ofsted 
publishes the inspection findings in letter form, 
setting out briefly the context of the inspection, 
the evidence gathered, any strengths and 
weaknesses and areas recommended for 
improvement. There is not an equivalent 
inspection of the trusts which run academy 
chains (groups of academies).  

Annually, Ofsted publishes a national report on 
education. It also produces occasional regional 
or thematic reports. The Department for 
Education publishes an annual report on 
academies showing the performance of this 
specific sector. 

The Department for Education publishes the 
aggregated results of national tests in 
performance tables. National averages are also 
provided to schools along with their own pupil’s 
results.  

Section IV. Reforms 
From September 2015, Ofsted will no longer 
contract with Inspection Service Providers 
(ISPs) for the delivery of school inspection 
services. Additional Inspectors (AI), who are 
currently contracted through ISPs to undertake 
inspections on behalf of Ofsted, will continue to 
form a significant part of the inspection 
workforce. However, from September 2015, AI 
will be contracted directly by Ofsted, giving 
Ofsted more direct control over their selection, 
training and quality assurance. 

Also from September 2015, under proposals 
being consulted upon, Ofsted (subject to the will 
of Parliament) will introduce shorter inspections 
for school judged to be good at their previous 
inspection. The inspections will take place every 
three years, will report on whether or not a 
provider has maintained its overall effectiveness 
but will not provide a full set of graded 
judgements. A new inspection framework will 
make graded judgements on the following 
areas, using the existing four-point scale of 
outstanding, good, requires improvement and 
inadequate: 

• effectiveness of leadership and manage-
ment; 

• quality of teaching, learning and assessment; 

• personal development, behaviour and wel-
fare; 

• outcomes for children and learners. 
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United Kingdom – Wales 
Section I. External evaluation of schools 

• School evaluation for which central/top 
authorities are responsible 

1. Purpose of external evaluation and 
responsible bodies 
Estyn (127) (Office of Her Majesty's Inspectorate 
for Education and Training in Wales) is the main 
body responsible for external evaluation in 
schools. It is an independent public body funded 
by the Welsh Government.  

Inspections aim at both monitoring quality by 
measuring the extent to which schools meet 
required standards, and providing feedback to 
schools in the form of recommendations to 
guide their future development.  

In addition to individual school inspections, 
Estyn conducts thematic evaluations to identify 
good practice in addressing particular issues, 
such as supporting groups of vulnerable learn-
ers, or meeting the requirements of learners with 
Special Educational Needs (sometimes referred 
to as Additional Learning Needs). 

2. Evaluators 
Estyn delivers its work through personnel who 
fall into one of five categories: 

• Her Majesty’s Inspectors of Education and 
Training (HMI) are employed by Estyn as 
permanent members of staff and are civil 
servants. They lead and carry out inspection 
work and other tasks within their area of 
expertise.  

• Registered Inspectors (RgIs) are contracted 
by Estyn for each inspection following a 
competitive tender, and act as Lead or Team 
Inspectors. Estyn recruits, trains and 
maintains a list of ‘approved’ RgIs.  

• Additional Inspectors (AI) work as ‘team 
inspectors’ on independent inspection teams 
led by an RgI or HMI. Estyn recruits, trains 
and maintains a list of approved AI who are 

                                                      
(127) http://www.estyn.gov.uk  

employed by them for specific inspection 
work. Secondees (seconded from a school or 
local authority to work full-time as inspectors 
for a fixed period of time, normally up to two 
years), are another type of AI. They carry out 
the same inspection work as an HMI and 
undertake remit work and other tasks, within 
their area of expertise. Secondees are paid 
by Estyn but are still employed by their 
original employer. 

• Peer Inspectors (PI) have a managerial role 
in a school or provider and have teaching or 
training experience in the relevant sector. 
Estyn recruits and trains peer inspectors. 
They are full members of an inspection team 
and contribute to the inspection work in all 
key areas (questions). They also write 
sections within inspection reports allocated to 
them by the Rgls. A school PI might join an 
inspection two or three times a year, for 
periods of three or four days at a time. 

• Lay Inspectors are members of the public 
trained by Estyn to participate in a school 
inspection. They provide an objective and 
impartial assessment on the provision of 
education. Legally, they cannot have been 
employed in the management of a school or 
the provision of education within a school, 
but they can have acted in a voluntary 
capacity or as a governor. 

All school inspection staff (except lay inspectors) 
are required to possess a first degree and a 
postgraduate teaching qualification, and to have 
undergone an enhanced Disclosure and Barring 
Service check (128) during the previous three 
years. They are also required to have worked in 
a school leadership role (for example as a 
headteacher, deputy headteacher, head of 
department, or curriculum lead) for a minimum 
of five years. Although the requirements only 
stipulate that an individual must have qualified 
teacher status, headteachers will normally have 
been teachers for five years and the duties of 
the other categories of school leader invariably 
include teaching. 

HMI are recruited against set criteria that 
include: knowledge, specifically of the education 

                                                      
(128) https://www.gov.uk/disclosure-barring-service-check  

http://www.estyn.gov.uk/
https://www.gov.uk/disclosure-barring-service-check
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system in Wales; skills, including analytical skills 
and ability to use evidence; communication, 
including the ability to present findings effec-
tively; other attributes such as planning and 
project management. As part of their induction 
they are expected to undergo a rigorous in-
house training programme and to partake in on-
going professional development opportunities 
delivered by or on behalf of Estyn. Registered 
Inspectors’ training is delivered through distance 
learning modules, a one-day written assess-
ment, and an on-inspection assessment. Peer 
inspectors must undertake some initial prepara-
tion before attending a three-day training and 
assessment course and an annual one-day 
event. 

3. Evaluation framework  
Inspections carried out by Estyn are conducted 
against the Common Inspection Framework 
(CIF) (129) introduced in 2010. This is used as 
the basis for all inspections. The main areas 
(‘Key Questions’) which are addressed by the 
CIF are Outcomes, Provision, and Leadership. 
There are a total of 10 ‘Quality Indicators’, 
allocated under the three Key Questions (so that 
each one contains 2-4 ‘Quality Indicators’) 
including aspects such as wellbeing, the 
learning environment, or resource management. 

Judgements are made by Estyn against set 
standards. These are:  

• excellent: many strengths, including signifi-
cant examples of sector-leading practice; 

• good: many strengths and no important 
areas requiring significant improvement; 

• adequate: strengths outweigh areas for 
improvement; 

• unsatisfactory: important areas for improve-
ment outweigh strengths.  

4. Procedures  
All schools are routinely inspected by Estyn 
every six years.  

Inspectors use a range of evidence for the initial 
identification of issues to be followed up in 

                                                      
(129) http://www.estyn.gov.uk/english/inspection/inspection-

explained/ 

inspection, including school performance data, 
such as the outcomes of teacher assessments 
and the results of the National Reading and 
Numeracy Tests. This may include any 
evaluation of the school’s performance by the 
local authority.  

Inspection visits last between two and five days, 
depending on the size of the school. Inspectors 
will normally spend between 30 and 50 per cent 
of their time observing teaching. They also 
scrutinise written evidence and records, such as 
the school's self-evaluation report and 
supporting evidence, its curriculum and assess-
ment documentation and pupil attendance and 
behaviour records. Schools select a senior 
member of staff as a nominee to work with the 
inspection team. If the nominee is not the 
headteacher, the reporting inspector will hold a 
daily meeting with the headteacher to clarify ins-
pection issues and discuss emerging findings. 
Interviews are held with various members of 
staff, including senior and middle managers. 

Questionnaire surveys and focus group 
discussions are used to gather feedback from 
parents and pupils. This is done through: a pre-
inspection meeting with parents/carers; a survey 
of pupils and parents/carers’ views (samples or 
whole-cohort surveys are used depending on 
the size of the school); interviews with members 
of the school council and possibly other specific 
groups of pupils to follow identified lines of 
inquiry; a focus group meeting with parents; 
meetings with other stakeholders including 
governors and community representatives. 

The outcomes of the inspection are presented 
orally to senior leaders at the end of the second 
day of the visit. A representative of the local 
authority is also invited to those meetings. A 
draft written report is then produced and sent to 
the school, which may highlight factual inaccura-
cies but cannot change the overall judgments.  

Depending on the outcome of an inspection, 
Estyn may revisit a school more than once every 
six years. 

5. Outcomes of external evaluation 
Following the external evaluation, Estyn 
produces a series of recommendations. Schools 

http://www.estyn.gov.uk/english/inspection/inspection-explained/
http://www.estyn.gov.uk/english/inspection/inspection-explained/
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are required to respond to them with action 
plans discussed with the local authority staff 
known as 'Challenge Advisors'. These 
discussions can also include the school self-
evaluation plans.  

If the findings of the evaluation demonstrate 
excellent practice, the school may be invited to 
contribute an excellent practice case study. 
Estyn may also disseminate the case through its 
website. 

If performance falls below the level Estyn 
defines in its standards, one of four courses of 
action can be taken, depending on the level of 
concern expressed by Estyn:  

• local authority monitoring: for schools judged 
as generally good, but with a few areas that 
need improvement, the local authority is 
asked to monitor the school’s progress in 
relation to the inspection recommendations. 
Termly meetings are held between Estyn and 
the local authority leading to a report, 
produced by the local authority, which Estyn 
uses to assess whether they need to monitor 
the school; 

• Estyn monitoring: this category is used when 
an inspection team concludes that ‘a school 
has some important areas for improvement’. 
Usually the school will be re-visited after 12-
18 months in order to assess whether it has 
made the required progress or whether it 
should be ‘identified as requiring significant 
improvement or special measures’. This may 
involve short visits to the school by 
inspectors; 

• categorising as requiring significant 
improvement: this arises when inspectors 
‘judge that a school is performing significant-
ly less well than expected’. Inspectors revisit 
the school after 12 months to assess its 
progress and if ‘progress is poor, the school 
may be placed into special measures’; 

• categorising as requiring special measures: 
in cases where the standard of education is 
not acceptable and where there is poor 
leadership, schools are placed in special 
measures. Estyn informs the Welsh 
Government and undertakes monthly visits 

until the school makes sufficient progress for 
it to come out of this category. 

For the last two categories, the Minister for 
Education and Skills and Assembly officers will 
be informed.  

In the event of serious concerns being 
highlighted by Estyn, local authorities are 
expected to use their powers of intervention 
which can include using professional 
competence procedures where staff perfor-
mance falls below the level expected and the 
local authority also has the power to remove the 
governing body. Additional resources can also 
be allocated to schools in response to Estyn 
recommendations, or arrangements made for 
extra training to be provided. 

6. Reporting of external evaluation findings  
Estyn reports are public documents which are 
made available online and through local 
authorities. Reports are made available to 
school staff and governors. Summary versions 
are produced and distributed to key 
stakeholders, including parents as a matter of 
course. Reports are provided to the Welsh 
Government and local authority Challenge 
Advisors. All Estyn inspections are reported 
using a preset format which presents the 
conclusions and provides context for the school 
and the inspection. They include the school’s 
performance as measured by external 
assessments and mention national comparators, 
family of schools data (usually the results of 
teacher assessments or standardised external 
assessments, aggregated for a group of schools 
that share the same characteristics, e.g. rural or 
urban community, percentage of pupils eligible 
for free school meals, etc.). Elements of the 
report may also be included in composite or 
thematic reports. 

School evaluation for which local authorities are 
responsible  

1. Purpose of external evaluation and 
responsible bodies 
Staff in the education services of the local 
authority is responsible for standards in all 
maintained schools. They evaluate schools to 
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ensure compliance with standards (for example 
audit requirements) and to improve quality by 
monitoring performance and identifying actions 
that will support school improvement. Their 
evaluations form part of the support and 
challenge function for schools. 

2. Evaluators 
All local authorities employ ‘Challenge Advisors’ 
who evaluate schools’ work as part of their role 
to help to raise performance. This work follows 
processes which include reviewing a school’s 
key data (outcomes of assessments, attendan-
ce, number of exclusions, etc.) and comparing it 
to that of other schools, including those with 
similar socio-economic characteristics. 

The Challenge Advisors are employed by the 
local authorities and are expected to deliver an 
agreed number of days each year to support a 
school. Their role is to discuss and verify the 
school’s self-evaluation, contribute to target 
setting, and work with the school to develop an 
action plan which enables it to move forward. 
Where schools require additional support their 
role can be more intensive.  

Challenge Advisors are expected to possess a 
first degree, to have a teaching qualification, to 
have worked as a teacher and to have had a 
minimum of five years’ experience in a school 
leadership role (as headteacher or senior 
leader). Although the exact duties and 
nomenclatures used for Challenge Advisors may 
vary, their duties normally include monitoring, 
supporting, and challenging schools and 
providing appropriate intervention where 
performance falls below the required standards. 
In doing so, they are expected to address issues 
of school improvement, leadership, teaching and 
learning, and the curriculum, among others. 

3. Evaluation framework  
Frameworks used in Wales to support school 
evaluation for which local authorities are 
responsible are produced by consortia of local 
authorities (130). Local frameworks are also used 
to assess specific areas of schools’ work such 

                                                      
(130) http://www.erw.org.uk/regional-support-challenge-and-

intervention-framework-rscif/ 

as financial management and administrative 
systems (for example their processes for order-
ing goods and services, reporting staff absences 
and other issues relating to day-to-day control of 
the school). These follow a pattern set in the 
Common Inspection Framework.  

Other frameworks can also be used by schools 
to support their work, such as the Welsh 
Government’s School Effectiveness Frame-
work (131) and the National Literary and Nume-
racy Framework (132). Some local authorities 
encourage their use to inform the self-evaluation 
exercises that they require of schools. 

4. Procedures  
Local authority evaluations are conducted on an 
annual basis.  

The evaluations undertaken by local authorities 
are based on schools’ self-evaluation data and 
ongoing discussions of a school’s performance 
and how it needs to develop. The evidence base 
used includes: school performance information, 
including the results of external assessments, 
such as GCSE results and outcomes of the 
National Literacy and Numeracy Tests; internal 
assessment, such as teacher assessment; 
analysis of Estyn action plans; and family of 
schools data (schools that share the same 
characteristics). This is supplemented by 
discussions between the Challenge Advisors 
and the schools and forms the main basis of the 
evaluations undertaken by the local authorities.  

Following an inspection by Estyn, schools 
receive follow-up support which is determined 
by the outcome of the evaluation. Each school is 
allocated a minimum level of support which is 
delivered by the local authority. More intensive 
support is provided by local authorities following 
the publication of the Estyn report. Local 
authorities are required to report to Estyn on 
progress. 

Local authority evaluations involve the head-
teacher and possibly members of the school 
Senior Leadership Team. 

                                                      
(131) http://wales.gov.uk/topics/educationandskills/ 

publications/guidance/schooleffectivenessframework/?
lang=en 

(132) http://learning.wales.gov.uk/resources/nlnf/?lang=en 

http://www.erw.org.uk/regional-support-challenge-and-intervention-framework-rscif/
http://www.erw.org.uk/regional-support-challenge-and-intervention-framework-rscif/
http://wales.gov.uk/topics/educationandskills/#publications/guidance/schooleffectivenessframework/?lang=e
http://wales.gov.uk/topics/educationandskills/#publications/guidance/schooleffectivenessframework/?lang=e
http://wales.gov.uk/topics/educationandskills/#publications/guidance/schooleffectivenessframework/?lang=e
http://learning.wales.gov.uk/resources/nlnf/?lang=en
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5. Outcomes of external evaluation 
Following reports by Challenge Advisors, local 
authorities are expected to use their powers of 
intervention to address any issues which may 
arise. These include: 

• discussing recommendations for improve-
ment with the school, identifying the key 
areas of weakness and how these might be 
addressed, including drawing attention to 
good practice in other schools; 

• allocating additional support to a school, 
including intensive support from a Challenge 
Advisor or seconding a member of 
experienced staff to address particular 
issues; 

• arranging for additional training delivered by 
local authority staff or external providers 
(e.g. training providers or staff from other 
schools); 

• using professional competence procedures 
where staff performance falls below the 
required level or removing a school’s 
governing body where it has failed to meet 
its statutory obligations.  

6. Reporting of external evaluation findings  
Local authority evaluations (school self-
evaluation annual review documents) are 
internal reports which usually remain with the 
school and relevant local authority.  

Section II. Internal evaluation of schools 

1. Status and purpose  
The Common Inspection Framework introduced 
in 2010 requires self-evaluation to be carried out 
as part of the inspection process and sets out 
the evidence to be presented. The regional 
consortia, in their work with schools, require 
them to produce an internal evaluation on an 
annual basis, although this is only a 
recommendation at central level. The self-
evaluation has two main purposes: firstly, to 
enable the school to judge its own performance 
against set criteria, and secondly, to enable 
local authorities to monitor school performance, 
quality-assure schools’ work, assess performan-

ce, and identify which schools require additional 
support. Self-evaluation is undertaken against 
frameworks set by the local authorities which 
are usually aligned to the Welsh Government’s 
evaluation framework (133). The implementation 
of internal evaluation is decided by local 
authorities working in response to the Welsh 
Government’s requirements about the standard 
of school performance they should expect.  

2. Parties involved  
School leaders are required to produce the 
annual internal evaluation of their school’s 
performance. Other school staff members may 
be asked to contribute to this work by providing 
data, and school leaders may use information 
such as lesson observations and reviews of 
pupil work or lesson plans as part of this work. 
The headteacher discusses the outcomes of the 
school's annual self-evaluation with the school’s 
chair of governors and this is then reported to 
governors, during a scheduled meeting. 
Governing bodies may appoint a sub-committee 
to examine the issues raised in greater detail.  

3. Evaluation tools and support  
Schools use a range of frameworks to complete 
their internal evaluation, including those 
produced by local consortia. The latter may be 
modelled on the Estyn frameworks, but could 
place greater emphasis on certain aspects. For 
example, the ERW (Education through Regional 
Working Consortium) framework encompasses 
factors such as results and trends in 
performance compared with national averages, 
attendance, range and quality of teaching 
approaches, and strategic direction and impact 
of leadership. Consortia are responsible for 
providing training for school leaders and other 
staff in the use of their frameworks. The topic of 
self-evaluation also features as an element of 
the professional standards for school leaders 
which are addressed through the National 
Professional Qualification for Headship. 

Indicators that are used include pupil results in 
external assessments, the outcome of teacher 

                                                      
(133) http://wales.gov.uk/topics/educationandskills/ 

publications/guidance/schooleffectivenessframework/?
lang=en 

http://wales.gov.uk/topics/educationandskills/publications/guidance/schooleffectivenessframework/?lang=en
http://wales.gov.uk/topics/educationandskills/publications/guidance/schooleffectivenessframework/?lang=en
http://wales.gov.uk/topics/educationandskills/publications/guidance/schooleffectivenessframework/?lang=en
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assessments, contextual data (e.g. percentage 
of pupils entitled to free school meals) and 
funding levels. The information for each school 
is benchmarked against all those in a local 
authority and in the family of schools (a set 
number of schools sharing the same 
characteristics).  

As part of self-evaluation for inspection, schools 
are required to present evidence against each of 
the 29 aspects contained in the Common 
Inspection Framework (CIF), together with 
judgements about how effectively each one is 
being addressed. When producing the self-
evaluation, schools are advised by Estyn to: 
cross-reference to sources of supporting 
evidence, using hyperlinks where appropriate; 
provide and comment on statistical data about 
recent outcomes, normally over the last three 
years; identify areas for improvement as well as 
strengths; refer to sector-leading practice where 
appropriate; and link clearly to an improvement 
plan and targets. 

Estyn has produced self-evaluation manuals for 
both primary (134) and secondary (135) schools 
which feed into the CIF and can be used as part 
of schools’ internal self-evaluation processes.  

Local authority staff (often referred to as 
Challenge Advisors) support the evaluation. 
Each school is allocated a member of the local 
authority staff who works with the school for a 
minimum number of days each year. Where a 
school faces significant challenges, the number 
of days is increased to enable the school to be 
given more intensive support. 

4. Use made of results of internal evaluation  
The school self-evaluation is used for internal 
purposes and is not published. 

Internal evaluation is used to enable schools 
and local authorities to identify a school’s 
performance against set criteria. It enables local 
authorities to identify developmental needs, set 
appropriate development targets, have a 
structured dialogue with schools, and to 

                                                      
(134) http://www.estyn.gov.uk/english/inspection/inspection-

guidance/primary-schools/ 
(135) http://www.estyn.gov.uk/english/inspection/inspection-

guidance/secondary-schools  

measure performance, alongside factors such 
as capacity to improve, leadership strengths, 
and areas for development. Local authorities 
use the information from schools’ self-
evaluations to monitor performance and to 
inform decisions about the allocation of 
resources. The outcomes of these evaluations 
are reported to the Welsh Government for 
information and are used by Estyn as part of the 
evidence base for inspections.  

Section III. Other approaches to quality 
assurance 
In 2011, the Welsh Government introduced a 
system where each secondary school is 
allocated into one of five bands (Band 1 being 
the top performing and Bands 4 and 5 being the 
bottom performing schools) (136, 137). This is 
done on the basis of an analysis of school 
performance data including overall results and 
specific measurements of performance in 
English/Welsh and mathematics, and school 
attendance. 

Within each data group, ‘relative performance’ is 
measured to take account of a selection of 
actual performance, progress over time, and 
performance relative to context and cohort (for 
example, free school meals levels). Banding is 
considered one of many measures of 
performance, with the purpose of identifying the 
level of support which schools require, and 
providing more transparent information on 
relative performance of schools.  

Teachers’ performance is appraised by their line 
manager (a member of the school leadership 
team) on an annual basis. Headteachers are 
evaluated by external actors, usually a 
headteacher from a different local authority 
area. Those annual evaluations are undertaken 
as a matter of course.  

Estyn evaluates local authority education 
provision as part of its cycle of inspections and 
usually this is done every five years. This is 
done against criteria set at a national level.  

                                                      
(136) http://wales.gov.uk/docs/dcells/publications/ 

120118bandingpresentationen.pdf 
(137) http://wales.gov.uk/docs/dcells/publications/ 

121206-guide-to-school-banding-en.pdf 

http://www.estyn.gov.uk/english/inspection/inspection-guidance/primary-schools/
http://www.estyn.gov.uk/english/inspection/inspection-guidance/primary-schools/
http://www.estyn.gov.uk/english/inspection/inspection-guidance/secondary-schools
http://www.estyn.gov.uk/english/inspection/inspection-guidance/secondary-schools
http://wales.gov.uk/docs/dcells/publications/120118bandingpresentationen.pdf
http://wales.gov.uk/docs/dcells/publications/120118bandingpresentationen.pdf
http://wales.gov.uk/docs/dcells/publications/121206-guide-to-school-banding-en.pdf
http://wales.gov.uk/docs/dcells/publications/121206-guide-to-school-banding-en.pdf
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Section IV. Reforms 
The Welsh Government has announced that 
from January 2015, it will begin to introduce 
changes to the National School Categorisation 
System, covering both primary (initially on a pilot 
basis) and secondary schools. Schools will be 
assessed on a range of performance measures 
provided by the Welsh Government and on self-
evaluation by schools on their ability to improve 
in relation to leadership, learning and teaching. 
Self-evaluations will be corroborated by 
Challenge Advisors. The combination of the two 
judgements (on performance measures and 
self-evaluation) will lead to a colour 
categorisation of the school (green/yellow/-
amber/red) which will trigger a bespoke 
programme of support, challenge and 
intervention. This will replace the system of 
school banding for secondary schools 
mentioned in Section III above. 

United Kingdom – 
Northern Ireland 

Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies 
The Education and Training Inspectorate (138) 
(ETI), a division within the Department of 
Education, is the body responsible for inspecting 
and reporting on the quality of education in 
schools. The purpose of inspection is to promote 
the highest possible standards of learning, 
teaching and achievement, by evaluating the 
quality of provision and identifying schools' 
strengths and areas for improvement. In addition 
to regular inspections of individual schools, 
particular surveys/evaluations are undertaken to 
gain evidence on a specialist area of the 
curriculum or on matters of priority interest. 
Results of these may be used to disseminate 
examples of good practice. Evidence collected 
during individual school inspections may be 

                                                      
(138) http://www.etini.gov.uk/ 

used in a composite, thematic, or good practice 
report. 

2. Evaluators 
Inspectors are directly employed by the 
inspectorate. They can cover different respon-
sibilities and roles. District inspectors have 
responsibility for a group of organisations within 
an educational phase and within a particular 
geographical area. They carry out ongoing 
monitoring visits. In the case of follow-up 
inspections, the district inspector will generally 
be the reporting inspector. Reporting inspectors 
manage the inspection team and are supported, 
in most cases, by a deputy reporting inspector. 
Inspections of individual organisations are nor-
mally undertaken by a team of specialist 
inspectors, supported where appropriate by 
associate assessors (see below) and 
professional associates. 

All inspectors must be qualified to at least 
degree level or equivalent, and must have a 
qualification enabling them to teach in a grant-
aided school (as publicly funded schools are 
referred to in Northern Ireland). Most inspection 
teams include specialist inspectors (e.g. of 
particular subjects, pastoral care/safeguarding, 
Irish-medium education) and qualifications 
specific to the post will be required. All 
inspectors have substantial teaching experien-
ce. Requirements depend on the specific post 
but, typically, these are ten years’ experience, 
three of which would be at senior level and 
include such areas as leading or implementing 
improvement strategies or influencing or 
monitoring evaluation.  

Newly appointed inspectors serve a 
probationary period of one year, during which 
they follow an appropriate programme of 
induction and staff development. Core induction 
lasts for 12 weeks. Staff development continues 
throughout an inspector’s service with the 
organisation. 

The ETI also recruits a pool of 'associate 
assessors' from among senior school staff, such 
as principals, deputy principals or senior 
teachers. Associate assessors may be asked to 
join an inspection team up to a maximum of 
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twice a year. Training for associate assessors is 
provided by professional development courses, 
three to four of which are held annually. Content 
is tailored to the needs of the assessors, as 
identified through previous conferences. 

3. Evaluation framework  
The general framework and quality indicators 
guiding inspections of schools are provided in 
the ETI's 2010 publications Together Towards 
Improvement: a process for self-
evaluation (139) (140).  

Inspectors assess the quality of provision under 
three broad headings: leadership and manage-
ment; quality of provision for learning; quality of 
achievements and standards. Under these 
headings, five key questions and areas of focus 
are provided:  

• How effective are leadership and manage-
ment in raising achievement and supporting 
learners? This question deals with strategic 
leadership, action to promote improvement, 
staffing, accommodation and physical 
resources, links and partnerships, equality of 
opportunity, diversity and good relations, and 
public value. 

• How effective are teaching, learning and 
assessment? Here, the areas under scrutiny 
are planning, teaching and learning, and 
assessment. 

• How well do the learning experiences, 
programmes and activities meet the needs of 
the learners and the wider community? In 
this section, inspectors assess the quality of 
curriculum provision and learning 
experiences. 

• How well are learners cared for, guided and 
supported? This question considers aspects 
of pastoral care, safeguarding, and additional 
learning support (and for post-primary: 
careers education, information, advice and 
guidance). 

                                                      
(139) http://www.etini.gov.uk/index/together-towards-

improvement/together-towards-improvement-
primary.htm (primary) 

(140) http://www.etini.gov.uk/index/together-towards-
improvement/together-towards-improvement-post-
primary.pdf (post-primary) 

• How well do learners develop and achieve? 
This area deals with achievement, standards, 
progression, and fulfilling potential. 

For each quality indicator category, there is a 
set of suggested performance indicators. Six 
performance levels are used for reporting: 
outstanding; very good; good; satisfactory; 
inadequate; unsatisfactory.  

This framework is used for all routine school 
inspections. Follow-up inspections will focus 
more on the specific areas identified as requiring 
improvement. 

4. Procedures 
ETI has developed a proportionate and risk-
based inspection strategy for schools, which is 
being phased in over a six-year period which 
began in September 2010. All schools will have 
a formal inspection activity at least once in a 
three-year period, but the length and nature of 
the inspection activity varies according to 
assessment of risk. This involves using informa-
tion from performance indicators, such as the 
percentage of pupils achieving the target levels 
for attainment in assessments and national 
tests; risk factors, such as the length of time 
since the previous inspection; and ongoing 
monitoring of school by district inspectors.  

Schools receive two weeks' notice of an ins-
pection. Prior to an inspection, primary schools 
have to submit some documentation to ETI that 
helps the inspectorate in understanding the 
context of the school. The documentation 
includes basic information on aspects such as 
class sizes, pupil: teacher ratios, teachers’ 
timetables, teaching staff details and numbers of 
children with special educational needs. Post-
primary schools are required to complete an 
inspection overview document and provide it to 
the reporting inspector. This document consists 
of a concise, up-to-date summary of the school's 
priorities and how these were set, the actions 
currently being taken and the evidence available 
under the three headings of 'achievements and 
standards', 'the quality of provision for learning' 
and 'leadership and management'. Schools are 
encouraged to ensure that some form of self-
evaluation on the three main parameters is 
available for inspection. ETI provides a sample 

http://www.etini.gov.uk/index/together-towards-improvement/together-towards-improvement-primary.htm
http://www.etini.gov.uk/index/together-towards-improvement/together-towards-improvement-primary.htm
http://www.etini.gov.uk/index/together-towards-improvement/together-towards-improvement-primary.htm
http://www.etini.gov.uk/index/together-towards-improvement/together-towards-improvement-post-primary.pdf
http://www.etini.gov.uk/index/together-towards-improvement/together-towards-improvement-post-primary.pdf
http://www.etini.gov.uk/index/together-towards-improvement/together-towards-improvement-post-primary.pdf
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proforma which a school may use if it finds it to 
be helpful. Governors are required to conduct a 
self-evaluation, rating themselves against three 
levels of effectiveness, which will form the basis 
of their discussion with inspectors. The self-
evaluation includes how well governors under-
stand performance data, and whether they have 
an accurate picture of their school’s perfor-
mance against benchmarks and for different 
groups of learners. A proforma is available from 
ETI. Inspection visits are carried out on either a 
two- or five-day block model (primary) or a five-
day block model (post-primary). 

On the basis of the evidence provided in the 
school’s self-evaluation, inspectors select a 
sample of lessons to observe; interview key 
staff; interact with and interview pupils; and track 
progress of the work in pupils’ books in order to 
evaluate how effective the school has been in 
carrying out and demonstrating improvement. 
The overall trends and progress in the school’s 
internal and external performance indicators are 
tracked and benchmarked against the perfor-
mance of pupils within the school and the 
performance of pupils in schools with a similar 
free school meal entitlement. 

Prior to an inspection, the school sends parents 
a letter from ETI giving them details of how to 
access an online questionnaire on its website. 
Teachers and other staff also have the 
opportunity to respond to a questionnaire. 

The school’s performance data is discussed with 
the senior management team who have a 
chance to provide their interpretation of the 
context of the organisation. The reporting 
inspector holds a meeting with the board of 
governors to hear its views about the school.  

The school receives a pre-publication draft of 
the report to check for factual accuracy. The 
reporting inspector considers any factual errors 
identified, if necessary discusses these with the 
school and makes any required adjustments to 
the report. 

Depending on the overall judgement there can 
be follow-up actions. 

5. Outcomes of external evaluation 
ETI’s reports give an overall judgement of 
outstanding, very good, good, satisfactory, 
inadequate or unsatisfactory and identify the 
areas where improvement is needed. For 
schools judged to be outstanding or very good, 
acknowledgement by the board of governors/ 
management committee of the inspection, as 
well as the receipt and distribution of the report, 
is all that is required. For schools judged to be 
good, ETI, through visits by district inspectors, 
monitors their progress in the areas for 
improvement identified by the inspection. If the 
school is judged satisfactory, a letter will be sent 
from the Department of Education (DE) to the 
school outlining the follow-up action required. In 
response, the school must send the DE an 
action plan addressing the issues identified. 
Interim follow-up visits to monitor progress, and 
a formal follow-up inspection to reach a decision 
on whether there has been sufficient improve-
ment to allow the school to exit the monitoring 
process, take place over a 12-24 month period. 
A school judged inadequate or unsatisfactory is 
placed in formal intervention and is subject to a 
targeted programme of support. The DE writes 
to the Education and Library Board (ELB – the 
employing authority for controlled schools), or 
the Council for Catholic Maintained Schools 
(CCMS – the employing authority for voluntary 
maintained schools), as appropriate, outlining 
ETI’s findings and detailing the follow-up actions 
required, copying the letter to the school. The 
school should agree an action plan with the 
ELB/CCMS who will send it to the DE. This 
action plan will be the basis for the follow-up 
process which will include interim follow-up visits 
and follow-up inspections. In line with the Every 
School A Good School (141) formal intervention 
process, the interim follow-up visit(s) and the 
first of at most, two follow-up inspections should 
be completed within 12–18 months of the receipt 
of the action plan. 

Where, after two inspections, performance is 
found to remain less than satisfactory, the DE 
will meet with ELB/CCMS, ETI and the board of 

                                                      
(141) http://www.deni.gov.uk/index/curriculum-and-learningt-

new/standards-and-school-improvements/every-
school-a-good-school.htm 

http://www.deni.gov.uk/index/curriculum-and-learningt-new/standards-and-school-improvements/every-school-a-good-school.htm
http://www.deni.gov.uk/index/curriculum-and-learningt-new/standards-and-school-improvements/every-school-a-good-school.htm
http://www.deni.gov.uk/index/curriculum-and-learningt-new/standards-and-school-improvements/every-school-a-good-school.htm
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governors to discuss alternative approaches and 
to take action. Possible actions include: 

• restructuring of the governance, leadership 
and management within the school; 

• merging the school with a neighbouring 
school; 

• closing the school and reopening after a 
period with a new management team;  

• closing the school and transferring the pupils 
to other nearby suitable schools. 

It is not the duty of the Education and Training 
Inspectorate to provide extended support for 
teachers and schools. Support for underper-
forming schools is mainly provided by the 
Curriculum, Advisory and Support Service 
(CASS) of the ELBs. Such support may include 
advice for governors, training for management 
teams, and support or training across a range of 
areas.  

6. Reporting of external evaluation findings  
Inspection results are reported as an overall 
performance level against each main parameter. 
Test results are reported in the context of 
assessing achievement and standards. For 
primary schools, end of key stage results are 
reported in general terms or as being above or 
below national averages. Post-primary reports 
include three years’ historical data for the 
school’s examination results. General Certificate 
of Secondary Education (GCSE) results are 
compared with the national average for similar 
schools in the same free school meals category. 
ETI publishes all school inspection reports on its 
website. The school and board of governors 
receive a copy. They must provide parents with 
the web link to the report and also give 
information on the school notice board on when 
a paper copy can be consulted by those parents 
without access to a computer.  

When formulating education policies, the DE 
has regard to ETI reports. Evaluation findings 
may be used to inform the biennial Chief 
Inspector’s report on the education system, or 
ETI’s thematic or composite reports. 

Section II. Internal evaluation of schools 

1. Status and purpose  
Through the Education (School Development 
Plans) Regulations (Northern Ireland) 2010, the 
Department of Education (DE) requires schools 
to undertake self-evaluation as part of school 
development planning. A School Development 
Plan must be revised no later than three years 
from the date of the last plan and no later than 
six months from the date of publication of the 
report of an inspection of the school. Schools 
are encouraged to make some self-evaluation 
information available at the start of an inspection 
and ETI provides a sample proforma which 
schools may use if they wish. The focus of self-
evaluation depends on the context of the school, 
e.g. its size, experience of self-evaluation or if 
the principal is newly appointed, as well other 
factors, such as the areas for improvement 
identified during an inspection, the standards 
achieved by the pupils in internal and external 
assessments or the outcomes of consultation 
with pupils, parents and staff. 

2. Parties involved  
The prime responsibility for self-evaluation lies 
with the principal and the board of governors. 
They are responsible for selecting the other 
stakeholders, e.g. teachers, other staff, parents, 
or pupils who will be involved. The approach of 
the individual school determines whether 
participants are actively involved through 
providing and analysing data themselves or 
inform evaluation through discussions or 
consultation. 

3. Evaluation tools and support  
Schools may choose to use the same 
frameworks used by the inspectorate for 
external evaluation. They may use them only in 
part or devise their own quality indicators.  

In 2010, the Department of Education issued a 
guidance document to support schools in their 
self-evaluation and development planning 
activities142. This was distributed to all schools. 

                                                      
(142) http://www.deni.gov.uk/sdp_guidance_2010_-

_english_published_version_revised.pdf 

http://www.deni.gov.uk/sdp_guidance_2010_-_english_published_version_revised.pdf
http://www.deni.gov.uk/sdp_guidance_2010_-_english_published_version_revised.pdf
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All schools are provided annually with 
benchmarking data by the Department of 
Education that enables them to compare their 
performance in assessments and in public 
examinations with schools of similar charac-
teristics, for example, the socio-economic 
background of their pupils, as measured by 
entitlement to free school meals. This is one 
element of the range of data available to schools 
to support planning for improvement at pupil, 
class, year group, key stage and whole-school 
level. Other resources include the data available 
through the eSchools (143) system, and 
statistical bulletins from the Department of 
Education. 

School improvement services are offered by the 
Curriculum Advice and Support Service of the 
ELBs in support of Every School a Good School. 
These include school improvement advisers, on-
site, centre-based or web training for teachers 
and governors and the provision of guidance 
materials.  

Evaluation is one of the competences required 
of teachers at all stages of their training, and 
training providers’ courses must aim to develop 
such competences. The principles and practice 
of quality assurance systems, including school 
review and self-evaluation, are part of the 
National Standards for Headteachers (144) (NI), 
which underpin the Professional Qualification for 
Headship (NI). The Regional Training Unit runs 
courses in self-evaluation. The DE provides a 
web-based platform, ESaGS.tv (145), which 
shares ideas and practices and provides support 
materials across a range of school improvement 
issues. 

ETI has published a suite of materials, including 
DVDs, designed to assist self-evaluation at 
whole-school and subject level. The Catholic 
Council for Maintained Schools has also 
produced guidance. 

4. Use made of results of internal evaluation  

                                                      
(143) http://www.eschools.co.uk/  
(144) http://www.rtuni.org/uploads/docs/ 

21672_National %20Standard.pdf 
(145) http://www.esags.tv/welcome/ 

The results of school evaluation feed into the 
school’s cycle of improvement and development 
planning. ELBs will consult them to inform any 
post-inspection improvement support they are 
providing and they form part of the evidence 
base which ETI uses in inspections. 

Section III. Other approaches to quality 
assurance 
Teachers, including school principals, are 
evaluated annually as part of the performance 
review and staff development (PRSD).scheme. 
The principal’s review is conducted by a 
minimum of two governors, assisted by external 
advisors. The principal is responsible for 
appointing the reviewers of teachers. These are 
generally internal staff.  

The Department of Education commissions 
research on, and reviews of, the education 
system that covers Education and Library 
Boards (ELBs). District inspectors gain an 
overview of quality in specific areas. Area board 
co-ordinators lead teams of inspectors working 
within a particular ELB area and thus gain an 
overview of the quality of provision within that 
Board’s area. 

The Chief Inspector issues a biennial report 
considering the quality of educational provision 
and outcomes nationally. 

The Department of Education and the Council 
for the Curriculum, Examinations and 
Assessment issue aggregated national statistics 
for performance in public examinations. 

All schools are provided annually with bench-
marking data to enable them to compare their 
performance in assessments and in public exa-
minations with schools in similar circumstances, 
in terms of enrolment bands and proportions of 
pupils with free school meals entitlement. 

Section IV. Reforms 
No reforms. 

http://www.eschools.co.uk/
http://www.rtuni.org/uploads/docs/21672_National%20Standard.pdf
http://www.rtuni.org/uploads/docs/21672_National%20Standard.pdf
http://www.esags.tv/welcome/
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United Kingdom –  
Scotland 

Section I. External evaluation of schools 

School evaluation for which central/top level 
authorities are responsible 

1. Purpose of external evaluation and bodies  
School inspections are carried out by Education 
Scotland (formerly HMIE). Education Scotland is 
a Scottish Government executive agency, 
dedicated to the improvement of education. 

The main purposes of school inspections are:  

• to provide assurance to stakeholders about 
the quality of education provided; 

• to build capacity for improvement by focusing 
on schools' self-evaluation procedures; and 

• to inform national policy development 
through evidence-based advice. 

2. Evaluators 
School inspections are carried out by Her 
Majesty’s Inspectors who are civil servants 
working for Education Scotland. School 
inspections are led by a managing inspector 
(MI). Staff who are recruited as HM Inspectors 
must have a University Honours degree or 
equivalent and a teaching qualification, have 
had successful professional experience in 
education and a proven track record in a 
significant leadership role (for example as a 
headteacher, depute headteacher, or subject 
leader). Once appointed as inspectors, the 
successful candidates are provided with a nine-
month probationary period which includes 
bespoke training in evaluation and shadowing 
school inspections.  

Inspection teams also include Associate 
Assessors (AAs) who are high-performing 
practitioners (e.g. headteachers, depute 
headteachers, local authority quality 
improvement officers). AAs join inspection 
teams approximately three times a year and 
Education Scotland compensates their 

employers through payment of a daily fee to 
allow them to do so. 

Inspection team also include voluntary lay 
Members who are non-educationalists, selected 
and trained by Education Scotland staff and who 
focus on schools’ partnerships with parents. 

3. Evaluation framework  
To evaluate schools, the inspectors use a 
common framework, 'How good is our 
school?' (146), which contains six key areas: 

• What outcomes have we achieved? 

• How well do we meet the needs of our 
school community? 

• How good is the education we provide? 

• How good is our management? 

• How good is our leadership? 

• What is our capacity for improvement? 

Each key area contains several quality 
indicators which include illustrations of 
performance/practice/provision which would be 
described as 'very good' and 'weak'. These 
quality indicators enable inspectors to mark 
each key area on a 6-point scale of evaluations 
ranging from excellent to unsatisfactory.  

The framework, 'How good is our school' is used 
not only by inspectors, but also by schools for 
their self-evaluation and by local authorities for 
their work in supporting school self-evaluation. 
The framework covers all aspects of the work of 
the school but, during inspection, the inspectors 
focus only on five quality indicators, which are 
improvements in performance, learners’ 
experiences, meeting learning needs, curriculum 
and improvement through self-evaluation. 

4. Procedures  
From 2011/12, Education Scotland moved from 
a generational cycle of inspection (where a 
school was inspected every six to seven years) 
to a sampling model where around 220 school 
inspections take place each year. Education 
Scotland’s statisticians identify a statistically 
valid sample of schools to be inspected within 
the annual programme. The sample of school is 

                                                      
(146) How good is our school? (third edition) 

https://www.educationscotland.gov.uk/Images/HowgoodisourschoolJtEpart3_tcm4-684258.pdf
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selected on the basis of their size, the location in 
an urban or rural area, a deprived area and 
whether the school is denominational or not. In 
addition, there is the possibility to add a small 
number of schools to the sample, in discussion 
with local authorities, for example schools which 
are known to be underperforming, or schools 
where there is innovative practice. 

The week of inspection progresses as follows: 

• On the first day, the inspection starts with a 
scoping meeting which builds on the school’s 
own self-evaluation report, and during which 
the head teacher presents key information 
contained in the school’s Standards and 
Quality Report and School Improvement Plan 
(see Section II). The meeting focuses on how 
self-evaluation is leading to improvement. 
The head teacher may point the team in the 
direction of good practice. A representative 
of the local authority attends the meeting and 
feeds in evidence from the authority’s 
evaluation of the school. The lay member will 
meet with the Chair of the Parent Council, a 
group of parents and a group of 
children/young people. A voluntary briefing 
for school staff who wants to know more 
about the inspection will be held.  

• During the next three days, Inspectors will 
collect evidence to establish their findings. 
They visit classes and observe learning and 
teaching. There will be a particular focus on 
literacy, numeracy, health and wellbeing. 
They will also meet groups of pupils, and 
school staff. They will look at documentation 
provided by the school, such as school 
policies and documents relating to the 
school’s self-evaluation. They draw on 
analyses of questionnaires completed in 
advance of the inspection by staff, parents 
and pupils and dealing with all aspects of the 
school’s self-evaluation and people’s view. In 
secondary schools, they discuss with staff 
statistical data drawn from Insight (see 
Section II.3) about the school’s performance 
in national examinations. The lay member 
will continue to look at aspects of partnership 
working with parents. At the end of the 
second day all staff are invited to take part in 
in a professional dialogue session.  

• Once inspectors feel they have enough 
evidence to make their evaluations, the 
inspection team will meet to discuss and 
agree the inspection findings. They will 
discuss their findings about the three key 
questions which are the focus of the 
inspection (see Section I.3) with the head 
teacher, other members of the senior 
management team and a representative of 
the local authority. At the end of the 
discussion, inspectors will agree with the 
head teacher areas which will help to 
continue to improve the school. They will 
discuss any continuing engagement activities 
which might support the school in taking 
improvements forward. They may also 
discuss how they will follow up on any 
innovative and/or highly effective practice 
seen during the inspection. In primary 
schools, a member of the team will give 
some feedback on the key messages from 
the inspection findings to staff. 

• Before the letter to parents is published on 
Education Scotland’s website, the school, 
the Chair of the Parent Council and the local 
authority have the opportunity to comment 
on the draft. The detailed Record of 
Inspection Findings is shared with the 
school, the Chair of the Parent Council and 
the local authority to support improvement. 

5. Outcomes 
There are four main outcomes of the inspection 
procedure:  

• In the 'no continuing engagement' option, 
Education Scotland is satisfied with the over-
all quality of provision and confident that the 
school’s self-evaluation processes are 
leading to improvements. As a result, they 
will make no further visits in connection with 
this inspection. The local authority will inform 
parents about the establishment’s progress 
as part of their arrangements for reporting to 
parents on the quality of their establish-
ments.  

• In the 'additional support' option, Education 
Scotland is satisfied with the overall quality of 
provision and confident that most of the 
school’s self-evaluation processes are 
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leading to improvement. However, inspectors 
feel that the school will benefit from some 
support and this can be provided by a range 
of Education Scotland staff (inspectors or 
education officers, in partnership with the 
local authority.  

• In the case of a request for 'further 
inspection', Education Scotland thinks that 
the school needs additional support and 
more time to make necessary improvements. 
An Area Lead Officer will discuss with the 
local authority the most appropriate support 
in order to build capacity for improvement, 
and will maintain contact to monitor progress. 
Education Scotland will return to evaluate 
aspects of provision and the progress in 
improving provision within an agreed 
timescale following publication of the 
inspection letter. They will then issue another 
letter to parents on the extent to which the 
establishment has improved.  

• In case the inspection procedure identified 
an innovative practice they would like to 
explore further, they work with the school 
and education authority to record the practice 
and share it more widely. 

6. Reporting findings  
Inspection reports are published as a matter of 
course by Education Scotland. The school will 
be provided with a draft copy of the report, in the 
format of a letter to parents, within two weeks 
after the inspection. At the same time, the local 
authority and Chair of the Parent Council will 
receive a draft copy of the letter. The head 
teacher, local authority and the Chair of the 
Parent Council will be asked to provide an 
agreed response, including any comments or 
suggested corrections, during the following 
week. 

The final version of the letter will normally be 
published on Education Scotland’s website 
within eight working weeks after the end of the 
inspection. It will include a link to other evidence 
from the inspection such as pre-questionnaire 
findings, attainment information and Education 
Scotland’s evaluations of the five quality 
indicators from How good is our school? 
selected for external evaluation. Schools will 

also be sent a small number of paper copies of 
the letter and evaluations for those parents who 
do not have online access. 

School evaluation for which local authorities are 
responsible  

Local authorities bear responsibilities for school 
evaluation (see Section II.1). They are required 
to 'endeavour to secure improvement in the 
quality of the school education which is provided 
in the schools managed by them' (147). Local 
authorities have full autonomy in ensuring these 
responsibilities.  

Section II. Internal evaluation of schools 

1. Status and purpose  
According to what has become known as the 
‘Scottish approach’, schools must take 
responsibility for the quality of the education 
they provide and must demonstrate that they are 
taking action to secure continuous improvement. 
The Standards in Scotland's Schools Act 2000 
requires public schools to produce an annual 
self-evaluation report and a plan for improve-
ment. The approaches to self-evaluation and the 
effectiveness of the improvement process is one 
of the five quality indicators subject to external 
inspection by Education Scotland. 

In evaluating their own work, schools are 
supported and challenged by their local 
education authorities. The self-evaluation report 
and a plan for improvement completed by 
schools are analysed by local authority staff who 
will seek clarification to ensure schools continue 
to improve. Schools who require additional 
support to improve will work closely with local 
authority staff.  

All three actors (schools, local authorities and 
inspectors) use the same, shared criteria to 
identify strengths and areas for improvement, 
listed in the framework, 'How good is our 
school' (148). 

                                                      
(147) Standards in Scotland’s Schools etc. Act 2000  
(148) How good is our school? (third edition) 

http://www.legislation.gov.uk/asp/2000/6/contents
https://www.educationscotland.gov.uk/Images/HowgoodisourschoolJtEpart3_tcm4-684258.pdf
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2. Parties involved  
The reference framework for external and 
internal evaluation of schools (How good is our 
school) highlights the importance of involving 
staff at all levels, children and young people, 
parents and partners in the school community in 
evaluating the quality of the school’s work 
openly and rigorously.  

3. Evaluation tools and support  
All schools in Scotland use 'How good is our 
school' for their self-evaluation, which is the 
same framework as used by Education Scot-
land, and by local authorities. It is not a legisla-
tive requirement, or 'compulsory', but has been 
universally adopted through national consensus. 

Up until 2014, secondary schools have been 
able to use the national Standard Tables and 
Charts (STACS) (149) data collated by Scottish 
Government statisticians. The website provides 
analyses of data relating to the results of 
national examinations which local authorities 
and schools use to compare performance: 
across different subjects within schools; across 
the local authority; nationally and with a group of 
selected schools. In August 2014, STACS was 
replaced by the new system Insight (150), which 
supports schools in evaluating their performance 
and planning for improvement in new ways. 
Insight provides more information on education-
al outcomes, including post-school destinations 
and attainment at the end of education. Schools 
will be able to evaluate their performance in 
relation to their local authority; nationally, as well 
as to other schools with similar characteristics of 
pupils.  

Some local authorities engage independent 
consultants to help with analysis of data, or 
other approaches to self-evaluation. Some local 
authorities involve their teachers in 'peer 
evaluation' of other schools. All local authorities 
have Quality Improvement Officers or the 
equivalent who support schools. 

Across the country, local authorities and schools 
have a range of approaches to training teachers 
                                                      
(149) https://www.scotxed.net/default.aspx 
(150) http://www.scotland.gov.uk/Topics/Education/S 

chools/curriculum/seniorphasebenchmarking 

at all levels in self-evaluation. There is a range 
of resources on Education Scotland’s website to 
support this process, and local authorities draw 
on these, as well as their own local expertise 
and resources. Furthermore, training in self-eva-
luation is part of initial teacher education (151). 
The inspectorate body, Education Scotland, pro-
vides online (152) a range of resources to support 
self-evaluation at local authority and school 
level, including occasional on-line seminars. 

4. Use of results 
There is a legislative requirement for local 
authorities to support their schools in using the 
results and findings of self-evaluation to produce 
an annual report on the standards and quality of 
their work, and to plan for improvement.  

Education Scotland uses the school’s self-eva-
luation as the starting point for its inspections. 

Section III. Other approaches to quality 
assurance 
Teachers and head teachers are evaluated by 
the local authority through 'professional review 
and development' (PRD). Each local authority 
has its own approach to PRD, informed by the 
standards provided by the General Teaching 
Council Scotland (GTCS) (153). 

Evaluation of local authority education provision 
is undertaken through the system of Validated 
self-evaluation (VSE). It is a voluntary process 
which aims to support and challenge the work of 
education authorities to improve the quality of 
provision and outcomes for learners. It is led by 
the local education authority and involves a 
partnership in which Education Scotland works 
alongside the authority and applies its 
knowledge of educational delivery and expertise 
in evaluation. The purpose of this is to support, 
extend and challenge the education authority's 
own self-evaluation, and so affirm (or otherwise) 
and strengthen outcomes for learners. 

                                                      
(151) http://www.gtcs.org.uk/standards/standards-for-

registration.aspx 
(152) http://www.journeytoexcellence.org.uk/ 
(153) http://www.gtcs.org.uk/standards/about-the-

standards.aspx 

https://www.scotxed.net/default.aspx
http://www.scotland.gov.uk/Topics/Education/Schools/curriculum/seniorphasebenchmarking
http://www.scotland.gov.uk/Topics/Education/Schools/curriculum/seniorphasebenchmarking
http://www.gtcs.org.uk/standards/standards-for-registration.aspx
http://www.gtcs.org.uk/standards/standards-for-registration.aspx
http://www.gtcs.org.uk/standards/about-the-standards.aspx
http://www.gtcs.org.uk/standards/about-the-standards.aspx
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Education Scotland publishes 'state of the 
nation' reports (154) every three years on the 
quality of education across all sectors, based on 
its inspections and reviews during the three-year 
period in question.  

Education Scotland’s inspection also provides 
baseline data on its findings to enable the 
Scottish Government to monitor the quality of 
pre-school and school education over time (155). 

Schools and local authorities are able to use 
data relating to national examinations (see 
Section II.3).  

Section IV. Reforms 
Work is due to commence in the near future to 
produce the next edition of 'How good is our 
school?' The nature of changes has not yet 
been decided. 

Iceland 

Section I. External evaluation of schools 

1. Purpose of external evaluation and bodies 
responsible  
The Ministry of Education, Science and Culture 
in cooperation with the Association of Local Au-
thorities (representative body of the country′s 
local authorities) is legally responsible for eva-
luating ‘compulsory schools’, i.e. primary and 
lower secondary schools. Due to the small size 
of most local authorities, the Ministry conducts a 
joint inspection/evaluation with the local educa-
tional authorities (LEAs) in all 74 local autho-
rities, except in the capital city of Reykjavik.  

Since 2012, the public authority, the Educational 
Testing Institute (156) has been responsible for 
carrying out inspections/evaluations in compul-
sory and secondary schools in Iceland, on 
behalf of the Ministry of Education, Science and 
Culture.  
                                                      
(154) http://www.educationscotland.gov.uk/ 

inspectionandreview/Images/QISE_tcm4-722667.pdf  
(155) http://www.educationscotland.gov.uk/inspectionan 

dreview/Images/QIRESI130612_tcm4-722669.pdf 
(156) http://www.namsmat.is/vefur/ 

The Ministry of Education, Science and Culture 
also organises thematic inspections, as well as 
participation in international educational 
research and comparison exercises. 

The purpose of evaluation and quality control as 
written in the Compulsory School Act 
91/2008 (157) is to: 

• provide information about school activities, 
school achievements and developments to 
educational authorities, school staff, parents 
and pupils and educational institutions 
receiving students from said schools (in this 
case upper secondary schools); 

• ensure that school activities are carried out in 
accordance with the law, regulations and the 
National Curriculum Guide for Compulsory 
Schools; 

• improve the quality of education and school 
activities, and to encourage developmental 
work; 

• ensure that pupils’ rights are respected and 
that they get the service they are entitled to 
in accordance with the law. 

According to legislation, evaluation at local level 
should be carried out in pre-schools, primary 
and lower secondary schools. Although local 
educational authorities have a formal responsi-
bility for these evaluations, in practice only the 
Municipality of Reykjavík evaluates its schools 
independently. The Municipality of Reykjavík 
has its own evaluation procedure as well as a 
separate evaluation department (Statistics and 
Research, Reykjavík City Department of 
Education and Youth – TOR (158)) and has been 
conducting evaluations of compulsory schools 
since 2007 based on the legislation currently in 
force, the national curriculum requirements and 
the policies of local educational authorities. 

The purpose of this evaluation is to monitor and 
improve school performance. Municipalities 
carry out external evaluation and quality control 
as laid down in the Compulsory School Act 
91/2008. They provide the Ministry with 
information on the implementation of school 

                                                      
(157) http://eng.menntamalaraduneyti.is/media/law-and-

regulations/Compulsory-School-Act-No.-91-2008.pdf 
(158) http://reykjavik.is/heildarmat-grunnskolastarfi 

http://www.educationscotland.gov.uk/inspectionandreview/Images/QISE_tcm4-722667.pdf
http://www.educationscotland.gov.uk/inspectionandreview/Images/QISE_tcm4-722667.pdf
http://www.educationscotland.gov.uk/inspectionandreview/Images/QIRESI130612_tcm4-722669.pdf
http://www.educationscotland.gov.uk/inspectionandreview/Images/QIRESI130612_tcm4-722669.pdf
http://www.namsmat.is/vefur/
http://eng.menntamalaraduneyti.is/media/law-and-regulations/Compulsory-School-Act-No.-91-2008.pdf
http://eng.menntamalaraduneyti.is/media/law-and-regulations/Compulsory-School-Act-No.-91-2008.pdf
http://reykjavik.is/heildarmat-grunnskolastarfi
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operations, their internal evaluation procedures, 
their external evaluation outcomes, and on the 
development of school policy and planning for 
improvement.  

2. Evaluators 
Evaluators carrying out the external evaluation 
for the Ministry of Education, Science and 
Culture work in teams of two or three. In every 
team there must be teachers with experience of 
working at the same school level as the one 
they are evaluating, and people who have 
experience or expertise in research and school 
evaluation – either a through a course in school 
evaluation at university level or specialised 
course on evaluation run by the Educational 
Testing Institute. One of these inspectors/ 
evaluators comes from the Educational Testing 
Institute, and the other is appointed by local 
authorities.  

These teams are independent inspectors 
contracted for each individual school evaluation. 
The Ministry of Education, Science and Culture 
sets some rules for the evaluators they contract. 
During the term of inspection evaluators are not 
allowed to work in schools of the same level 
they are inspecting. No specific courses or 
specialist training is required other than that 
mentioned above and no specialist training or 
courses are initiated regularly by the top-level 
authorities. Training for these specialists is 
sporadic. The most recent training course, 
initiated by the Educational Testing Institute, 
took place in 2013. 

In Reykjavik, school evaluation is conducted by 
evaluators with teaching experience and 
experience in research methods such as 
observations, interviews and focus groups. 
Specialists from the human resources division of 
the Reykjavik City Department of Education and 
Youth take part in gathering information during 
school visits as do specialists from the statistics 
and research division.  

3. Evaluation framework  
For the joint evaluation of compulsory schools 
carried out by teams from central authorities and 
local authorities there is an evaluation 

framework, ‘Gæðastarf í grunnskólum (159)’ 
(Quality in compulsory schools) with parameters 
and standards that consist of three or four 
indicators and a structured plan for inspection. 
This plan includes general instructions and 
ethics and guiding principles for evaluators (160), 
indicators to guide the evaluators, and the 
general structure of the evaluation report. The 
main framework consists of three core indicators 
relating to various aspects of schooling: 
leadership, teaching and learning as well as 
self-evaluation. A fourth indicator is selected by 
the local authority in cooperation with the school 
such as provision for children with special 
needs, school climate or another aspect of 
interest to the school. As this last indicator is 
specific for each school it does not have the 
same status as the other three. Each indicator 
consists of between six and ten elements each 
with 8-15 aspects to consider. Standards for 
compulsory schools were developed from 
legislation and the curriculum and school 
performance is measured against these 
standards (161). Each aspect is evaluated on a 
five-point scale where 1 is unsatisfactory; 2 is 
satisfactory in some areas but with other 
important areas less than satisfactory; 3 is good 
with most areas satisfactory; 4 is very good with 
every area up to standard; 5 is given when the 
school shows excellence in some areas. 

The main areas of focus during these 
evaluations are: school leadership, educational 
processes, outcomes, internal evaluation and 
compliance with regulations.  

The municipality of the capital, Reykjavík, is the 
only local authority conducting regular external 
evaluations. Reykjavik City Department of 
Education and Youth is working out frameworks 
for evaluating compulsory schools. These are 
similar to the framework mentioned earlier for 
the joint evaluation of compulsory schools 
carried out by teams from central and local 
authorities. In Reykjavik, human resource 
management in schools is also evaluated. 
                                                      
(159) http://www.namsmat.is/vefur/ytra_mat_skola/ 

grunnskoli/vidmid_visbendingum.pdf 
(160) http://www.namsmat.is/vefur/ytra_mat_skola/ 

grunnskoli/sidareglur_matsadila.pdf 
(161) http://www.namsmat.is/vefur/ytra_mat_skola/ 

grunnskoli/vidmid_visbendingum.pdf 

http://www.namsmat.is/vefur/ytra_mat_skola/grunnskoli/vidmid_visbendingum.pdf
http://www.namsmat.is/vefur/ytra_mat_skola/grunnskoli/vidmid_visbendingum.pdf
http://www.namsmat.is/vefur/ytra_mat_skola/grunnskoli/sidareglur_matsadila.pdf
http://www.namsmat.is/vefur/ytra_mat_skola/grunnskoli/sidareglur_matsadila.pdf
http://www.namsmat.is/vefur/ytra_mat_skola/grunnskoli/vidmid_visbendingum.pdf
http://www.namsmat.is/vefur/ytra_mat_skola/grunnskoli/vidmid_visbendingum.pdf
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4. Procedures  
There are no legal requirements with respect to 
the frequency of external evaluations of 
compulsory schools. The Ministry of Education, 
Science and Culture jointly with the LEAs 
conduct evaluations in 10 compulsory schools a 
year. Schools are chosen according to 
municipality, so that evaluation is spread across 
different local authorities. The typical procedure 
used in external evaluation is the analysis of 
various documents and data from schools, 
namely all the information schools are obliged to 
publish by law either on paper or on the internet. 
This includes the school curriculum guide, its 
annual operational plan, its self-evaluation 
outcomes and its improvement plan. School 
action plans concerning student wellbeing, 
measures to prevent school failure and the 
teaching of students with special needs are also 
taken into consideration. Information is also 
gathered for compulsory schools on student 
achievement in standardised national tests in 
Icelandic and maths in the 4th, and 7th and 10th 
grades, and also in English in 10th grade. 
Various other data gathered through surveys 
conducted in schools are also used as part of 
this document analysis, which is mostly done 
prior to the school visit. Surveys used in the 
internal evaluation of schools may be aimed at 
pupils, parents and/or teachers and may deal 
with aspects such as wellbeing, management or 
study habits.  

The school visit includes interviews, focus 
groups as well as classroom observations in 
compulsory schools. It lasts between two and 
five days according to school size. In 
compulsory schools at least 70 % of teachers 
are evaluated in classroom situations. For 
classroom observations, there is a structured 
form on which to focus observations.  

Interviews are conducted with principals and 
other senior staff. Group interviews are 
conducted with randomly selected persons 
drawn from students, parents, teachers, other 
staff in schools and the school board. Interviews 
are on the broader aspects of schooling. 

The draft report is submitted to the principal for 
consultation to ensure the accuracy of 
information provided.  

The Ministry of Education, Science and Culture 
follows up every school evaluation with a letter 
to the school authorities calling for a mandatory 
improvement plan. The Ministry then send a 
new letter asking how school improvement has 
been implemented in the few months following 
the evaluation.  

The Reykjavik City Department of Education 
and Youth evaluates seven compulsory schools 
a year. They finished their first cycle of 
evaluation in spring 2014 and are starting the 
next round. At this pace schools in Reykjavík will 
have external evaluation approximately every 
six years.  

Reykjavik follows the same procedure in their 
local external evaluations as the one explained 
in the previous section on school evaluation for 
which central/top authorities are responsible.  

Reykjavik city also conducts surveys among 
parents, students and staff of schools and 
gathers information from schools for use in the 
external evaluation. 

5. Outcome of external evaluation  
Recommendations for improvement are issued 
in the report written by external evaluators. The 
Ministry of Education, Science and Culture calls 
for a written plan for improvement based on the 
report from the local authorities and the school. 
The findings of the external evaluation are 
followed up to ensure that there has indeed 
been an improvement. On the basis of the 
responses received from the school and the 
local authorities, the Ministry of Education 
decides on any measures to be taken. However, 
there are no legal provisions for taking 
disciplinary measures against schools.  

No additional resources or training are provided 
by the Ministry. 

Local authorities also call for a written plan of 
improvement from the school based on the 
findings and recommendations of the external 
evaluation report. Again, no disciplinary 
measures are instigated at local authority level.  
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In Reykjavík, if the evaluation division notices 
common tendencies in their external evalua-
tions, indicating that many schools require 
improvement in a particular area, they will 
provide group support for all schools affected. 

6. Reporting of external evaluation findings  
The findings for each school evaluated are 
published in named school report on the website 
of the Ministry of Education, Science and 
Culture. Schools also often publish their report 
on their website but this is not mandatory. 
Reports of evaluations carried out by the 
Educational Testing Institute on behalf of the 
Ministry in compulsory schools are also 
published on the Institute’s website. Each school 
evaluation report is sent to the school authorities 
in the municipalities and a summary of findings 
is sent to every student and parent in the school.  

Evaluation findings from Reykjavik schools are 
published in form of an individual school report 
on Reykjavik’s City Department of Education 
and Youth website. Reports of evaluations 
carried out by the Educational Testing Institute 
on behalf of the Ministry and other local 
authorities in compulsory schools are published 
on the Institute's website. Schools often publish 
their own report, but again, this is not 
mandatory. 

Section II. Internal evaluation of schools 

1. Status and purpose  
All schools (pre-primary, compulsory and upper 
secondary education) are required by legislation 
to apply internal evaluation methods to evaluate 
their work. This should be a continuing process 
with the main purpose of improving school 
quality but also as a means of reporting to the 
educational authorities. No specific report 
template is in use for internal evaluation or 
improvement planning.  

Schools are required to publish information on 
their internal evaluation process, in accordance 
with the school curriculum guide and plans for 
improvement. Internal evaluation methods may 
be subject to external evaluation by the Ministry 
of Education, Science and Culture.  

2. Parties involved  
By law, each school is required to systematically 
evaluate the results and quality of school 
activities with the active participation of school 
personnel, pupils and parents, as appropriate. 
The head teacher/rector has overall responsi-
bility for ensuring that internal evaluation is 
carried out. For this purpose, schools are 
recommended to establish a group responsible 
for planning, carrying out and reporting on 
internal evaluation.  

3. Evaluation tools and support  
Schools are free to use whatever tools they 
choose for internal evaluation. Internal evalua-
tion is to include the school’s policy and objecti-
ves, an explanation of how these are to be 
achieved, an analysis of the strengths and 
weaknesses of the school’s operations and a 
plan for improvement. Schools do not have to 
use the same framework used in external 
evaluation.  

Compulsory schools can choose to use online 
questionnaires aimed at pupils, parents, 
teachers and other staff, which help schools 
compare themselves with other participating 
schools on various aspects of provision. For 
example, the wellbeing of students and 
teachers, student attitudes to subjects, study 
habits, etc. This information is used by schools 
in conducting their internal evaluation. Student 
results in national tests are published as school 
results and can be used in internal evaluation 
and to compare schools.  

Some local authorities support schools 
struggling with internal evaluation. Teacher 
advisors or other specialists in educational 
improvement from the local educational 
authorities work with schools to improve their 
evaluation procedures. 

The Association of Local Authorities in Iceland 
has published an information manual for local 
educational authorities to help them support 
internal evaluation in schools (162).  

A team of volunteers from the Icelandic 
Evaluation Society (group of people with 

                                                      
(162) http://www.samband.is/media/mat-og-rannsoknir-a-

skolastarfi/Leidbeiningar-og-vidmid-fyrir-eftirlit-med-
innra-mati-lokaskjal.pdf 

http://www.samband.is/media/mat-og-rannsoknir-a-skolastarfi/Leidbeiningar-og-vidmid-fyrir-eftirlit-med-innra-mati-lokaskjal.pdf
http://www.samband.is/media/mat-og-rannsoknir-a-skolastarfi/Leidbeiningar-og-vidmid-fyrir-eftirlit-med-innra-mati-lokaskjal.pdf
http://www.samband.is/media/mat-og-rannsoknir-a-skolastarfi/Leidbeiningar-og-vidmid-fyrir-eftirlit-med-innra-mati-lokaskjal.pdf
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experience in evaluation) has put together a 
short guidance manual on internal evaluation to 
help schools with the process (163).  

4. Use made of internal evaluation results 
Schools should use the results of internal 
evaluation to produce an improvement plan for 
the year ahead. They should also monitor how 
well they fulfil their plan. Connections must be 
made between the internal evaluation findings 
and the school improvement plan.  

The way local authorities use internal evaluation 
varies from one authority to another. Reykjavik 
and some other local authorities follow their 
schools’ improvement plans from year to year. 
The internal evaluation report is of interest to 
external evaluators. The Ministry may request 
information at any time relating to schools’ 
internal quality systems. Schools' internal 
evaluation reports should be made public, for 
example, on school websites. 

Section III. Other approaches to quality 
assurance 
Teachers are not evaluated individually in 
Iceland, nor are school heads. 

Local authorities are not evaluated regularly. 
The Ministry conducts specific evaluations on 
various aspects of schooling, such as reading 
instruction in compulsory schools, local 
authorities' provision of support for children with 
special educational needs and how educational 
authorities work to improve the school climate 
and student wellbeing.  

Once every three years, the Ministry sends 
Parliament a report on compulsory schooling in 
Iceland. Data is collected at the top and local 
levels on aspects such as budgets, the number 
and size of schools, the number of pupils, 
diverse information on the demography of pupils 
and staff, teaching time, days in school, 
assessment, performance in national tests, 
teaching materials, inspection and evaluation, 
international studies and projects the ministry 
funds.  

The Educational Testing Institute publishes 
aggregated school results every year in national 
                                                      
(163) http://netla.hi.is/menntakvika2010/alm/026.pdf  

tests for Icelandic and Maths in the 4th, 7th and 
10th grades and also for English in the 10th 
grade. These results are benchmarked with the 
national curriculum guide. Schools are given the 
results for all students who have taken the same 
national tests. These are both raw scored and 
benchmarked to the national curriculum guide.  

The Ministry of Education, Science and Culture 
analyses and disseminates information relating 
to compulsory school activities based on 
information provided by the municipalities as 
well as on data it collects itself (cf. Article 37 and 
38 of The Compulsory School Act, 91/2008).  

Section IV. Reforms 
No planned reforms.  

Former Yugoslav 
Republic of Macedonia 

Section I. External evaluation of schools 

• School evaluation for which central/top 
authorities are responsible 

1. Purpose of evaluation and responsible 
bodies 
The State Inspectorate for Education (SIE), a 
body within the Ministry of Education and 
Science (164), is the competent authority for 
external evaluation in primary and secondary 
schools in all 84 municipalities of the former 
Yugoslav Republic of Macedonia. The SIE 
carries out regular school evaluation (every 
three years) as well ad hoc inspections in 
response to written requests by students, 
parents, parent councils, school staff or other 
citizens. The purpose of the evaluation is to 
evaluate the quality of the educational process, 
ensure educational standards are met and that 
schools comply with relevant legislation and 
bylaws. 

                                                      
(164) http://mon.gov.mk/ 

http://netla.hi.is/menntakvika2010/alm/026.pdf
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2. Evaluators 
The Evaluators are Education Inspectors – 
employees of the Ministry of Education and 
Science’s State Inspectorate for Education. 
Evaluators must have teaching qualifications 
and at least five years’ work experience in 
schools or other educational institutions. They 
must complete professional training courses 
lasting three to six months run by senior 
evaluators from the SIE and pass the 
evaluators’ professional exam.  

3. Evaluation framework  
The process of evaluation is carried out in 
accordance with the Law on Education 
Inspection; the Regulation on the Methods and 
Procedures for Inspection Monitoring; and the 
Manual of Regular Evaluation. The standards 
and instruments for the evaluation of schools 
are defined in two documents:  

• Instruments for the Preparation Phase of 
Regular Evaluation; 

• Instruments for the Implementation Phase of 
the Regular Evaluation. 

The indicators for school quality performance 
are defined in School Quality Performance 
Indicators. 

During the process of regular evaluation, the 
evaluator/inspectors evaluate and examine 
7 areas, 28 indicators and 99 parameters (the 
list of indicators is subject to constant revision, 
depending on the needs, priorities and findings 
of SIE staff). The standards for each parameter 
are defined in the document Indicators for the 
quality of school performance. According to the 
standards, each parameter can be graded Very 
Good or Partially Complies. The document also 
defines what data sources may be used by the 
evaluator in grading each parameter. The seven 
areas covered in a regular evaluation are:  

• school curriculum (three indicators: comple-
tion of teaching plans and programmes, 
quality of the teaching plans and program-
mes, extra-curricular activities); 

• student attainment (three indicators: student 
attainment, student retention, grade 
retention); 

• teaching (six indicators: teachers’ plans, 
teaching process, students’ learning expe-
rience, meeting students’ needs, continuing 
assessment, reporting on student progress); 

• student support (four indicators: general care 
for students, health, educational guidance 
and advice, monitoring student progress); 

• school environment (four indicators: school 
climate, promoting student attainment, 
equality and equity, partnerships with parents 
and the local and business communities); 

• resources (five indicators: accommodation 
and premises, tools used in the educational 
process, provision of teaching staff, monitor-
ing the professional development needs of 
teaching staff, financial working of the 
school); 

• management, governance and policy making 
(three indicators: management and gover-
nance of the school, objectives and develop-
ment of school policy, development 
planning). 

School compliance with regulations focuses on: 
school management, educational process and 
use of ICT, professional development, extra-
curricular and project activities, experimental 
programmes, enrolment, pedagogical records 
and documentation, and finance. 

Ad hoc Inspections only examine the specific 
problem or activity specified in the original 
request which called for the evaluation. 

4. Procedures  
Regular Evaluation of Schools 

The SIE Director adopts an Annual Programme 
for the Work of the State Inspection for Educa-
tion and is responsible for its implementation.  

Regular evaluations have four phases: 
preparation, implementation, notification and 
control. During the preparation phase, SIE 
evaluators draw up a list of documents that will 
be required of the school in question and define 
the objectives of the evaluation: The documents 
examined can include, for instance, the school 
work programme; its annual report, timetable; 
previous regular evaluation report (if any), 
school self-evaluation report; school develop-
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ment plan; minutes from meetings of the school 
council, parents and school board; comparative 
analyses of trends in student attainment by 
gender, ethnicity, social status, subjects and 
qualifications in the last three to five years; 
students external assessment report, etc.  

Fifteen days before the implementation phase 
the school is informed of the evaluation process 
by SIE staff. During the implementation phase 
the SIE team of evaluators visits the school, 
carries out interviews and classroom 
observations and composes a draft version of 
the Evaluation Report. There are specific 
templates and instructions that evaluators use to 
gather the relevant information throughout all 
stages of the evaluation.  

The school visit lasts between three and five 
days and the team of evaluators comprises at 
least three inspectors.  

Interviews are held with the school director, 
school board, and council of parents, student 
community, school pedagogue, psychologist, 
librarian and teachers. The framework and 
procedure for the interviews are defined in the 
Manual for Regular Evaluation: Instrument for 
interviews during school evaluation (No. IFI.11-
16). Shortly before the interviews, the evaluator 
provides the school director with a sample of the 
interview agenda, which is then shared with all 
interviewees, except the students. The agenda 
describes the general nature of the questions 
but not the actual questions. 

On the basis of the classroom observation forms 
each evaluator draws up a summary report 
(Final Analysis) of the classroom observation, 
which is later reviewed during the final meeting 
of the team of evaluators. 

For the drafting of the Evaluation Report the 
evaluators use quantitative data, school 
documentation, opinions and attitudes of the 
interviewees, evaluator’s observation and 
specific findings. The report is subsequently 
amended in the Ministry of Education and 
Science and finalised after consultation with the 
school. The final report is then delivered to the 
school management (notification phase).  

Control monitoring (control phase) is a follow-up 
of the regular evaluation (see Section II.5) 

The Ad hoc inspection follows the same 
procedures as the regular evaluation. Prior to 
implementation of the ad hoc inspection, the 
evaluator must inform the school director about 
the purpose of the evaluation and may request a 
statement and additional information from the 
school director on the problem specified.  

5. Outcomes of external evaluation  
On completion of the external evaluation, the 
SIE evaluator informs the founder (165) of the 
school about the results of the evaluation via a 
submission of Minutes of the External 
Evaluation. If the evaluator identifies any 
shortcomings with respect to compliance with 
legislation or any other irregularity that needs 
urgent attention, the evaluator also submits a 
Decision for Rectification, which indicates the 
actions that must be taken by the school director 
within eight days of receipt of the Decision. 

The school is obliged to rectify any problems 
and apply the recommendations prescribed by 
the SIE evaluators. Within of 15 days of 
receiving the evaluation findings, the school 
must deliver an action plan to the SIE, which 
includes a time frame and the actions to be 
taken with respect to each indicator in question. 
The school is obliged to implement the action 
plan within a period of six months. The control 
phase of the evaluation (control monitoring) 
begins six months after the notification phase is 
completed, i.e. at the end of the period allowed 
to the school management to rectify any 
problems and implement the evaluators’ 
recommendations.  

Evaluators must inform the founder of the school 
immediately if urgent action is needed in order 
to prevent an infringement or if the safety of 
students is endangered. If a crime has been 
committed the evaluator must notify the 
competent authorities. If the evaluator judges 
that a member of staff has failed to prevent 
harassment of students, has committed a felony 
with respect to school finances, has induced 

                                                      
(165) According to provisions in the new legislation, 

introduced as a result of the process of 
decentralisation in education, the founders of the 
primary schools in Skopje are the Municipalities of 
Skopje (nine of them), and the founder of the 
secondary schools is the City of Skopje. For all other 
schools (primary and secondary) in the country, the 
founder is the Municipality in which they are situated.  
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students to consume alcohol or drugs or has 
distributed alcohol and drugs among students, 
or personally consumed alcohol and drugs, the 
evaluator may propose to the school that the 
member of staff is dismissed.  

At the request of schools, additional resources 
and training for school improvement may be 
provided by the Bureau for Educational 
Development (e.g. draft the action plan and 
carry out the SIE recommendations following 
school self-evaluation).  

6. Reporting of external evaluation findings  
At the end of the calendar year, the SIE Director 
submits an Annual Report of the Work of the 
State Inspectorate for Education to the Minister 
of Education and Science and to the 
Government. There is no prescribed template 
for drafting the Annual Report. It must be made 
publicly available (Article 15 of the Law on 
Education Inspection) (166) and this is the 
responsibility of the SIE itself. However, the 
annual report must contain the following 
information: 

• rating of the quality and effectiveness of the 
educational process through the evaluation 
of schools; 

• general rating for school compliance with 
laws and bylaws; 

• information about the number of school visits 
carried out and evaluations performed; 

• information about any identified legal 
infringements or criminal acts, as well as the 
implementation of disciplinary measures;  

• recommendations for the resolution of 
identified problems; 

• other information relevant to the work of the 
State Inspectorate for Education. 

According to the Law, all reports from the 
regular evaluation of primary and secondary 
schools must be made available to the public. 
The Manual of Regular Evaluation also 
stipulates the design and structure of the 
Evaluation Report. Although the Evaluation 
                                                      
(166) In the course of 2013 the SIE became an independent 

public body. SIE is responsible for making all relevant 
documents publicly available. The construction of SIE 
web portal is under way.  

Report is mainly intended for the school 
management, it must also be clear and 
understandable to other parties, such as 
parents, students, school staff, etc. The school 
management is obliged to inform all interested 
parties of the evaluation findings.  

• School evaluation for which local authorities 
are responsible  

1. Purpose of external evaluation and 
responsible authorities 
Local authorities are responsible for external 
evaluation at local level for the primary and 
secondary schools in their respective areas. In 
the city of Skopje, the nine municipalities (167) 
are responsible for the external evaluation of 
primary schools situated in their own administra-
tive territory. The city authority of Skopje is 
responsible for the external evaluation of its 
secondary schools. 

The purpose of the evaluation is to ensure 
compliance with the relevant laws and bylaws 
and to promote optimum conditions for 
implementing educational processes in schools. 
Mayors also adopt an annual plan for the 
evaluation, inspection and monitoring of schools 
and is responsible for the organisation and 
delivery of the planned evaluations. 

2. Evaluators  
Each municipality may appoint, by Mayor’s 
decision, an authorised external evaluator 
(inspector) who conducts the external evalua-
tion, inspection and monitoring of primary and 
secondary schools in the municipality. However, 
so far, out of a total of 84 municipalities, only 
eleven evaluators/inspectors have been 
authorised by mayors across the whole territory 
of the former Yugoslav Republic of Macedonia. 
The reason for this low rate of appointment/ 
authorisation is the shortage of qualified staff. If 
the Mayor does not appoint an authorised 
evaluator (inspector), then their respective 
duties are transferred to the inspectors of the 
State Inspectorate for Education. 

                                                      
(167) Centar, Gazi Baba, Aerodrom, Chair, Kisela Voda, 

Butel, Shuto Orizari, Karposh, Gjorche Petrov. 
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Authorised evaluators must have teaching 
qualifications and at least five years’ teaching 
experience in institutions approved by the 
Ministry of Education and Science.  

3. Evaluation framework  
Pursuant to Article 10 of the Law for Education 
Inspection (168), authorised municipal evaluators 
must use the national regular evaluation 
framework. The following areas are inspected: 

• employment conditions and procedures for 
school staff; 

• working conditions in the schools; 

• pupil admission procedures; 

• the admission of pupils in compliance with 
territorial divisions; 

• school transport, grants and accommodation 
for pupils (where applicable); 

• procedures for appointing teachers and 
associates; 

• procedures for establishing school bodies; 

• control and monitoring of the financial 
resources acquired from own sources and 
activities. 

4. Procedures  
The authorised evaluators at local level can 
carry out regular evaluations, ad hoc inspections 
and control monitoring. The frequency of 
external evaluation at municipality/local level 
depends on the plan and programmes of each 
municipality. There is no prescribed number of 
visits for external evaluations at local level in the 
existing regulations. The procedures are the 
same as those used by the SIE (see section on 
school evaluation for which central authorities 
are responsible) for the examination of docu-
ments, the school visit, interviews with school 
staff, consultation with school management and 
evaluation follow-up. However, there is no 
classroom observation as part of the school visit 
at local level, nor are there any questionnaires 
for staff, parents or other stakeholders. 

                                                      
(168) http://edulaws.mk/index.php?option=com_content 

&view=article&id=247&Itemid=175&lang=en 

During the process of evaluation and monitoring, 
the authorised evaluator checks whether the 
relevant laws and bylaws have been adhered to 
and indicates where schools may have 
shortcomings. The evaluator must seek to 
prevent schools from continuing with any illegal 
practices or procedures and, where necessary, 
must propose disciplinary procedures against 
school employees. Finally, the evaluator must 
notify the municipality or the Skopje City 
Council, about the findings of the evaluation, 
inspection or monitoring visit. 

5. Outcomes of external evaluation  
The outcomes of external evaluation at local 
level are the same as for the central level (see 
Section I.5 of the evaluation for which central 
level is responsible), however no additional 
resources or training are provided to schools at 
local level. 

The authorised evaluators are also empowered 
to initiate disciplinary measures or legal action 
against the school, school director or other 
member of school staff where they have 
identified legal infringements or suspect that a 
criminal act has taken place.  

6. Reporting of external evaluation findings  
The authorised evaluator (inspector) submits the 
minutes of the evaluation to the Council of the 
Municipality and the respective school director. 

The Mayors adopts and publishes an Annual 
Report for the Work of the Authorised External 
Evaluator, which contains the same information 
as the annual report prepared by the SIE (see 
Section I.6 under external evaluation for which 
central authorities are responsible). 

In addition, the evaluation reports from the 
municipalities are delivered to the State 
Inspectorate of Education. Each municipality, 
which has appointed an authorised evaluator, 
publishes on their web portal an Annual Report 
for the Work of the Authorised Evaluator. The 
report is distributed to the schools under the 
jurisdiction of that particular municipality. 
Schools are obliged to inform interested parties 
about the findings of the evaluation. 

http://edulaws.mk/index.php?option=com_content&view=article&id=247&Itemid=175&lang=en
http://edulaws.mk/index.php?option=com_content&view=article&id=247&Itemid=175&lang=en
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Section II. Internal evaluation of schools 

1. Status and purpose  
According to the Law on Primary Education and 
the Law on Secondary Education, schools are 
obliged to carry out internal evaluation every two 
years, following the procedures set down in the 
Manual for Regular Evaluation i.e. follow the 
same evaluation principles.  

The purpose is to prepare the school for their 
regular evaluation. The report from the internal 
evaluation is one of the basic documents 
required by the SIE in the preparation phase of 
the regular evaluation. 

2. Parties involved  
The internal evaluation must involve all groups 
in the school: teaching staff, administration staff, 
psychologist, pedagogue, librarian, the student 
community, Council of Parents, School Board, 
representatives of the local and the business 
community. The school director is responsible 
for the whole process of internal evaluation. 
He/she appoints five other persons who will 
monitor the process. Seven groups are set up – 
one for each area of evaluation. By involving as 
many people as possible, the intention is to 
produce a comprehensive, detailed and credible 
internal evaluation report. 

3. Evaluation tools and support  
Schools are obliged to conduct the evaluation in 
accordance with the Manual for Internal 
Evaluation which is prepared by the Bureau for 
Educational Development (BDE) and is based 
on the evaluation framework for the regular 
evaluation i.e. it follows the same principles. 
Hence, the internal evaluation covers the same 
seven areas of evaluation (see Section I.3). 
Schools are expected to provide a description of 
the current state of progress in each area 
covered by the indicators.  

The BDE is responsible for carrying out 
professional monitoring, research, improvement 
and development of the educational process in 
pre-school, primary and secondary education, 
art education, vocational education and the 
education of SEN pupils. With respect to school 

evaluation, BDE provides advisory support to 
schools for improving the quality of education. 
The BDE provides advisors and training for 
school staff involved in internal evaluation, at the 
request of the school. 

The Pedagogical Service (body within the 
Ministry of Education and Science) also 
provides support for schools by creating service 
models that may be further developed in 
cooperation with school pedagogues, teachers, 
directors or municipalities. It also has a range of 
other advisory and support functions to help 
improve the quality of education.  

4. Use made of results of internal evaluation  
On completion of the internal evaluation, 
schools are obliged to notify and report to the 
Mayor, the Ministry of Education and Science, 
the State Inspectorate for Education and the 
Bureau for Educational Development. The report 
of the internal evaluation must also be made 
available to the public. The report of the internal 
evaluation is used by the SIE in the preparation 
phase for the regular evaluation process; and by 
the BDE in the planning and provision of training 
for the teaching staff of the school in question. 
The respective school commission responsible 
for teacher promotion also uses the results of 
the internal evaluation in its decision making. 
The authorised evaluators of the municipality 
request the internal evaluation report from the 
school in preparation for the local external 
evaluation.  

Schools have full autonomy regarding internal 
use of results.  

Section III. Other approaches to quality 
assurance 
The evaluation of teachers and school heads is 
conducted as part of the regular school 
evaluation. Evaluators must follow the Guide-
lines for the Evaluation of Teachers and take 
into account students’ results in national tests. 
The results of the teacher evaluation from the 
regular evaluation, the internal evaluation and 
national test results are used by the respective 
school commission to inform the teacher 
promotion process. In addition, credits or 
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penalties may be given to individual teachers 
depending on the performance of their students. 

The monitoring of the education system is also 
the responsibility of the SIE (State Inspectorate 
of Education). The process takes account of the 
regular evaluation of schools and comparisons 
between the findings of regular evaluations and 
internal evaluations. The quality of the 
educational process is assessed through 
monitoring: national and subject curricula, 
attainment, teaching and learning, support to 
students, school ethos, resources, and 
management and school policy. As a result of 
this monitoring, the SIE publishes a Report on 
the Quality of the Educational Process in 
Primary and Secondary Schools, which contains 
a description of the monitoring process and 
makes recommendations for improvement.  

The National Examinations Centre is also res-
ponsible for planning, organising and imple-
menting the national external tests, and sends 
individual students’ results to schools. The 
National Examinations Centre also provides 
aggregated student results to each school 
together with an assessment of the school’s 
performance, as well as credits or penalties for 
teachers. 

Section IV. Reforms 
As part of the activities in the Western Balkan 
Platform on Education and Training (169), the 
incumbent authorities in the former Yugoslav 
Republic of Macedonia are planning to introduce 
measures to make the teaching profession a 
regulated profession. Reforms will also 
introduce changes to the arrangements for the 
education and training of future teachers, and 
for the evaluation and promotion of teachers. 

                                                      
(169) http://ec.europa.eu/education/international-

cooperation/western-balkans_en.htm  

Norway 

Section I. External evaluation of schools 
There is no regular and systematic external eva-
luation of schools in Norway. External evaluation 
carried out by central authorities focuses on 
local school providers (see Section III).  

Section II. Internal evaluation of schools 

1. Status and purpose  
All schools are required to have their own 
school-based quality assessment plan. The 
Education Act stipulates that schools must 
regularly evaluate the extent to which the 
organisation, facilities and delivery of teaching 
are contributing to the objectives for the trans-
mission of knowledge laid down in the National 
Curriculum. School heads have overall respon-
sibility for the development of school practices, 
keeping up-to-date with state and local priorities, 
and monitoring educational outcomes. 

2. Parties involved  
National authorities recommend that school 
leaders, teachers, parents and pupils in all 
schools participate in analysing data from tests, 
exams and users surveys.  

3. Evaluation tools and support  
To encourage self-evaluation at school level, the 
Directorate for Education and Training provides 
a range of data to schools. The School 
Portal (170) presents national, regional and local 
level data on learning outcomes (examination 
results and results from national tests in basic 
skills), the learning environment, resources and 
early school leaving rates in upper secondary 
schools and vocational training institutions. 
Individual school results are not available on the 
School Portal but they are sent to school staff by 
the Directorate for Education and Training. The 
Directorate provides information on the school’s 
average performance and its standard deviation 
compared to regional and national results. 

                                                      
(170) www.Skoleporten.no 

http://ec.europa.eu/education/international-cooperation/western-balkans_en.htm
http://ec.europa.eu/education/international-cooperation/western-balkans_en.htm
http://www.skoleporten.no/
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However, municipalities have the freedom to 
implement local policies in this matter and to 
give access to aggregated student results at 
individual school level to other schools and/or to 
parents.  

The School Portal also presents the results of a 
pupil survey, which is carried out every year in 
all schools at the 7th, 10th and 11th grades. The 
indicators are pupils’ well-being, support from 
teachers, support from parents and academic 
challenges. Results are benchmarked to 
national and regional results, but schools cannot 
see the results of other schools  

In addition to the national mandatory tests and 
surveys, some municipalities and counties have 
chosen to develop their own quality assessment 
tools, such as local tests and surveys, which are 
obligatory only in their own schools.  

In addition to comparative data, the Directorate 
for Education and Training also provides 
schools with a manual for reflection to support 
local discussion by staff on school practices and 
results in respect of the learning environment, 
learning outcomes and early school leaving 
rates (the ‘point-of-view’ analysis). The analysis 
helps schools to compare examination results 
as well as data from the pupil survey and 
national tests with their own assessment of the 
school's practice. 

At regional and local level, a system of external 
'evaluators' who assist schools in self-evaluation 
has been developed. The external evaluator´s 
role is not to be an overseer of schools, but 
rather to act as a ‘critical friend’ in their 
development work. For instance, representa-
tives of the local department of education 
organise dialogue meetings with school staff 
representatives to discuss a set of key questions 
derived from school results in national tests and 
examinations, and subsequently agree on an 
action plan. Some regions have established 
external assessment groups working across 
municipal borders. The main aim is to assist in 
the assessment and development of education 
quality by providing an outside view. The 
assessment group is composed of educators 
from various municipalities who have worked as 
teachers, school leaders or with the national 

inspectorate, in some municipalities they also 
invite consultants from the private sector.  

4. Use made of internal evaluation results 
The results of internal evaluations are used by 
both schools and local authorities as foundation 
for planning school quality improvement. More 
specifically, local authorities use the results of 
internal evaluation in their annual report about 
the status of learning at their schools (see 
Section III). There are no consequences for 
schools with poor results; though some of them 
might receive support or guidance from either 
the local authority or national authorities.  

Section III. Other approaches to quality 
assurance 
The aim of the national inspection, established 
in 2006, is to ensure compliance of school 
providers' activities with education legislation. 
Inspection is initiated by the Directorate for 
Education and Training, on behalf of the Ministry 
of Education and Research. The Directorate for 
Education and Training establishes the annual 
focus of inspection. The inspectors at the county 
governors’ offices (regional representatives of 
the central authorities) are responsible for 
carrying out inspections of school providers 
(counties, municipalities, and private schools 
providers). Since 2009, inspectors have also 
been tasked with ensuring that school providers 
(i.e. municipalities for primary and lower 
secondary levels) have an effective quality 
system in place and are able to change their 
practices if shortcomings or infringements are 
identified. In particular, inspectors check that 
school founders comply with their statutory 
obligations to ensure that children and young 
people have an equal right to education, regard-
less of gender, social and cultural background, 
where they live, or any special needs. 

The Directorate for Education and Training 
determines which issues and indicators will be 
the focus of inspection for the year in question. 
The issues are chosen on the basis of risk 
analyses carried out using data from 
international studies, statistics, examinations, 
national test results, user surveys and 
questionnaires.  
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When the subject for an inspection period is 
decided, control questions are developed based 
on the provisions of the Education Act or other 
legal documents. The Directorate develops 
quality indicators and guidelines for the audit.  

The Directorate for Education and Training 
always seeks to make sure that every 
school/municipality inspected is judged against 
and meets the same criteria. To achieve this, 
the common Handbook of Inspection Methods 
must be used in every inspection.  

In addition to inspections instigated by the 
national authorities, county governors may also 
initiate inspections in their own areas. These are 
based on the county governor´s own analysis of 
need, but must be carried out according to the 
principles stated in the common Handbook of 
Inspection Methods. About half of the 
inspections instigated by county governors are 
devoted to issues of local importance.  

Every year, a sample of schools and 
municipalities are selected for evaluation. To 
make sure that the inspections focus on the 
most significant areas, both the Directorate and 
the county governors carry out risk analyses. 
These analyses take a range of different 
sources of information into consideration. For 
example:  

• serious complaints regarding a school/ 
municipality;  

• media coverage; 

• scores on national tests and outcomes of 
national/local surveys; 

• other local knowledge of the school/ 
municipality. 

Inspectors focus primarily on school founders. 
They do not visit classrooms. Schools are 
involved via interviews with key people. One of 
the main focuses of the external evaluation is 
checking the effectiveness of communication 
between local authorities and school heads.  

If an infringement is discovered or reported, 
inspectors will inform the school provider via an 
inspection report and will order the school 
provider and the school to rectify the problem. In 
the case of non-compliance with legislation, 
inspectors will follow up to ensure that the 

necessary changes have been implemented and 
that the school meets all legislative require-
ments. 

The Directorate is responsible for providing a 
summary report for the Ministry of Education. 
This is an overview of the findings of all the 
county governors’ inspection reports from the 
previous year. 

The inspection reports are published. 

Norway introduced a new approach to 
inspections in 2014, which combines guidance 
and inspection. The intention is to improve 
schools’ and their providers’ understanding of 
how to comply better with the regulations. 
Before every inspection the municipality and 
school leaders are provided with relevant 
guidance materials, invited to meetings on the 
subject of inspection, and given a self-
assessment scheme in order to prepare for the 
inspection. After the inspection, more guidance 
will be offered through conferences based on 
inspection experiences. 

National authorities carry out the monitoring of 
the education system as a whole by collecting 
information about schools from different 
sources, such as public statistics, examination 
results, mandatory national tests and user 
surveys. National authorities develop the annual 
national tests in basic skills.  

Student results from national tests and 
examinations are displayed at school and are 
publicly available at municipality, county and 
national level (see Section II.3). 

Norway participates in several international 
comparative studies, including PISA, TALIS, 
(OECD) and TIMSS, PIRLS, ICCS, ICILS, 
TEDS-M and TIMSS Advanced (IEA).  

Municipalities are responsible for ensuring the 
quality of schooling in primary and lower 
secondary schools. National authorities require 
all school providers (i.e. municipalities for 
primary and lower secondary schools and 
counties for upper secondary schools) to have 
suitable quality assessment systems which 
implies that they develop procedures for 
evaluating and following up school results. Since 
2009, local school providers have been obliged 
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to produce an annual report on the state of 
learning in their schools and submit it to local 
politicians who use it as the basis of their 
discussions on education and quality 
improvement in schools. The report should 
contain information on indicators relating to the 
learning environment, learning outcomes and 
early school leaving in upper secondary 
education and vocational training. School 
providers may add other indicators relevant to 
local circumstances.  

Section IV. Reforms 
No planned reforms.  

Turkey  

Section I. External evaluation of schools 

1. Purpose of external evaluation and 
responsible bodies 
The Guidance and Control Directorate of the 
Ministry of National Education (171) (MoNE) 
exercises overall responsibility for the external 
evaluation of schools. The Directorate creates 
rules and guidelines for school supervision and 
ensures that these guidelines are applied. To 
ensure consistency in the application of the 
standards across cities, the directorate facilita-
tes the coordination of Provincial Education 
Inspectors’ Units.  

The Guidance and Control Directorate prepares 
a three-year work programme and annual 
activity plan, taking into account the Strategic 
Plan (172) of the MoNE. This programme is 
approved by the MoNE. The work programme is 
revised each year in line with the evaluation 
results. The Provincial Education Inspectors’ 
Units produce annual operating plans in line with 
the three-year work programme and send them 

                                                      
(171) http://www.meb.gov.tr/english/indexeng.htm 
(172) The annual activity plan sets out the evaluation 

activities to be carried out that year while the strategic 
plan is the main educational policy document of MoNE 
setting out educational goals and the activities to 
achieve these goals over four years. 

to the governor for approval 15 days before the 
start of the academic year. 

It is the Provincial Education Inspectors’ Units 
operating under the Provincial Education 
Directorates that are responsible for assessing 
schools and officially responsible for external 
evaluation. There is a three-year annual 
guidance and supervision programme.  

The main purpose of external evaluation is to 
check schools’ compliance with existing 
legislation and provide guidance for improve-
ment. Inspectors seek to identify problems, 
propose appropriate solutions, improve prac-
tices, improve performance and quality, enable 
schools to make better use of public resources 
and help school staff meet these aims. 

2. Evaluators 
External evaluation is carried out by education 
inspectors who are civil servants employed by 
Provincial Education Inspectors’ Units. Prospec-
tive Inspectors must undertake a two-tier 
competition comprising a written and oral 
examination administered by the Ministry of 
National Education. To be admitted to this 
competition, the candidate must hold a four-year 
bachelor’s degree in one of the fields relevant to 
the area as specified in the examination guide 
(e.g. education, science and literature, law, 
political science, economics and administrative 
sciences etc.) and be under the age of thirty-
five. There are two possible pathways to 
become an education inspector: eight years’ 
teaching experience within the Ministry; or by 
direct application, having first obtained a 
specified minimum score from the Public 
Personnel Selection Examination  

Candidates successful in the competition 
(written exam and theoretical exam) are 
appointed as assistant inspectors whose training 
takes three years. The three-year training 
programme is comprised of three phases: basic 
training, theoretical training and one last year of 
on-the-job training. It is essential that assistant 
inspectors work with mentor-inspectors on 
issues such as guidance, supervision, examina-
tion and investigation. A proficiency examination 
is taken on a date determined by the 
examination committee. Examinees scoring 

http://www.meb.gov.tr/english/indexeng.htm
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70 % or more are considered successful. 
Successful assistant inspectors are assigned as 
education inspectors. 

In line with the Ministry principles specified in 
the relevant legislation, inspectors can under-
take in-service training to update their existing 
professional knowledge or increase and develop 
their expertise. As needed, inspectors who work 
in the provinces can be appointed to the 
Guidance and Control Directorate. Since educa-
tion inspectors appointed within this Directorate 
are selected from those serving in the Provincial 
Education Inspectors’ Units, the qualities and 
experience of these two groups are similar. 

3. Evaluation framework 
Inspectors carry out their school evaluation 
activities following the ‘School Guidance and 
Control Guidelines’ prepared by the Guidance 
and Control Directorate for the different school 
types and levels. Inspectors are required to 
identify, examine and evaluate reliable informa-
tion and documentation to achieve the audit 
objectives. Control principles and guidelines 
shape inspectors' working methods but do not 
limit their ability to control and do not pose an 
obstacle to the development of auditing practice. 
The School Guidance and Control Guideline 
serves as a framework for the areas to be 
addressed during inspections. The framework 
includes five main areas to be evaluated: 
(1) education and training activities, (2) manage-
ment activities, (3) financial processes, 
(4) monitoring and evaluation processes, and 
(5) evaluation of school management. Each 
domain is subdivided into various areas. For 
instance, in the ‘education and training activities’ 
area, educational processes such as prepara-
tion, measurement and evaluation, guidance 
activities, social activities, the physical condition 
of the school and student outcomes are 
evaluated. The ‘financial processes’ area deals 
with the effective and efficient use of financial 
resources; and the ‘monitoring and evaluation’ 
area addresses to what extent the school has 
implemented the suggestions made at the 
previous inspection, i.e., the improvement 
measures taken by the school. 

In school evaluation, it is essential to combine 
the tasks of corruption and fraud prevention with 

educational development and mentoring. 
Emphasis is given to the analysis of educational 
processes and outcomes in accordance with the 
legislation as well as pre-determined goals and 
objectives. The main focus of school evaluation 
is schools’ compliance with regulations in the 
areas mentioned above.  

4. Procedures  
School evaluations are done on a three-year 
basis. While evaluating schools, the processes 
of data collection, analysis and interpretation are 
coordinated by the Guidance and Control Direc-
torate of the MoNE and conducted by the ins-
pectors of the Provincial Education Inspectors’ 
Units. 

In school evaluations, the inspector carries out a 
prior investigation by collecting all the 
information that might be needed before the 
guidance and audit. The documents examined 
include legislation, strategic plans, quality 
standards and main school policy documents. 
The latter might include reports on previous 
audits, information about school staff i.e. job 
allocations, job descriptions, qualifications, staff 
disciplinary procedures, etc.  

Examination of the material gathered in the 
planning phase determines the focus of the 
school guidance and supervision visit. In the 
planning phase, the potential problem areas are 
identified and put in order of priority according to 
their level of impact.  

The external evaluation visit lasts a maximum of 
three days. During the evaluation, in addition to 
the analysis of the school administrative 
documents, classroom observations are 
undertaken and interviews are held with school 
staff as well as with parents and students on the 
school council. Before the report is drafted by 
the inspectors, a meeting is held with the school 
management and teachers to share the results 
of the external evaluation and receive feedback. 
At the end of the evaluation, a report is 
presented to the school administration. In return, 
the school management prepares a ‘school 
development plan’ based on the results of the 
evaluation within one month of the evaluation. 
The implementation of this plan by the school is 
monitored by education inspectors. In this way, 
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inspectors support the school administration and 
teaching staff to produce solutions that will 
improve school performance. Inspectors must 
back up their findings with sufficient evidence.  

5. Outcomes of external evaluation 
Within one month of receiving the guidance and 
control (evaluation) report, schools must prepare 
a School Development Plan in line with the 
findings and recommendations (problems and 
solutions) and send this plan to the Provincial 
Educational Inspectors’ Unit, a body within the 
provincial organisation of the ministry. The 
school practices specified in the plan are 
monitored and evaluated by the Unit. Monitoring 
and evaluation could also be carried out as new 
guidance and supervision work depending on 
the subject. The Guidance and Control 
Directorate acts as the coordinating body across 
the country for post-evaluation monitoring. 

6. Reporting of external evaluation findings 
At the end of the evaluation, a report prepared 
by the inspectors is presented to the school and 
the Provincial Education Inspectors’ Unit. A 
summary report covering information from all 
evaluations carried out at the provincial level is 
submitted to the Guidance and Control 
Directorate of the Ministry. The evaluation 
results are not shared with any bodies outside 
the Ministry. 

Section II. Internal evaluation of schools 

1. Status and purpose 
Self-evaluation is carried out within the 
framework of the ‘Ministry of National Education 
Quality Management System Directive’. Under 
this directive, which entered into force in 
November 1999 and was revised in January 
2014, self-evaluation became compulsory for 
schools. Self-evaluation is done annually within 
the Education Quality Management System in 
all types of education institutions operating 
under the MoNE. Institutions regularly and 
systematically carry out their self-evaluations, 
reporting their review and improvement activities 
within the specific criteria. The main goal of self-

evaluation is to establish the quality 
management system in schools.  

Reporting procedures are different for each type 
of school, and templates including the relevant 
criteria have been provided. 

2. Parties involved  
Within the Quality Management System in 
Education, self-evaluation is carried out 
according to the programme announced by 
MoNE. A self-evaluation team is set up in each 
school comprising the principal, other school 
administrators, teachers, students, parents and 
other stakeholders (i.e. members of the school-
parent association or members of the local 
business community). 

3. Evaluation tools and support 
Under the ‘Ministry of National Education Quality 
Management System Directive’ evaluation 
focuses on the following areas: 

• leadership; 

• school development plan; 

• human resource management; 

• cooperation and other resource manage-
ment; 

• process management; 

• satisfaction levels; 

• performance outcomes; 

• financial results. 

Reliability, objectivity, transparency are essential 
in the evaluation process. 

4. Use made of internal evaluation results 
Schools identify areas for improvement through 
the self-evaluation process; they then plan and 
subsequently implement the necessary 
changes. Moreover, continuity in the process is 
assured by them observing and evaluating their 
practices.  

Schools’ self-evaluation reports are evaluated 
initially by district quality boards, then by 
provincial quality boards. The best reports in 
each category are sent to the MoNE. The most 
successful institutions in the country are 
therefore identified as a result of the evaluation 
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reports and field visits. Successful institutions 
are awarded with quality prizes (see below). 
Furthermore, best practices are shared in 
meetings organised by MoNE with the 
participation of the successful schools, 
management and staff from MoNE as well as 
provincial and district education directorates, 
members of parliament and the press.  

Two quality rewards are given in two basic 
categories called ‘Quality Institution of the Year’ 
and ‘Quality Team of the Year’. There are four 
sub-categories of award: ‘Primary Institution of 
the Year’, ‘General Secondary Institution of the 
Year’, ‘Vocational and Technical Education 
Institution of the Year’ and ‘Non-Student 
Institution of the Year’. 

The aim of this award system is to establish the 
quality management system in education in the 
institutions that belong to central, provincial and 
abroad organization and to provide awards to 
the most successful institutions and teams.  

Section III. Other approaches to quality 
assurance 
Individual teacher evaluation is carried out only 
when there is a complaint against a teacher. 
Moreover, in accordance with the Regulation on 
Secondary Education Institutions, school heads 
are required to observe teachers in the 
classroom once every semester. However, this 
class visit is made for guidance purposes rather 
than teacher evaluation. 

A performance evaluation system was 
introduced for school heads in March 2014. 
According to this system, school heads are 
appointed for a four year-period. At the end of 
this period, they are subject to an evaluation 
conducted by various stakeholders, including 
the chair of the student board; the chair and 
deputy chair of the school-parent association; 
two teachers elected by the board of teachers, 
the most senior and junior teacher; the unit 
manager in the Provincial Education Directorate 
responsible for the school; the unit manager in 
the Provincial Education Directorate responsible 
for human resources; and the head of 
Provincial/District Education Directorate. A 
standard evaluation form is used. School heads 
who obtain a minimum 75 % in the evaluation 
are appointed for another four-year period. 

Aggregated student results of national tests are 
not directly delivered to school staff by MoNE. 
However, individual student results may be 
accessed online by the school staff. Schools 
commonly make their own aggregated analysis 
of their performance.  

Section IV. Reforms 
No planned reforms. 
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NÁRODNÍ ODDĚLENÍ EURYDICE 
BELGIE 
Unité Eurydice de la Fédération Wallonie-Bruxelles 
Ministère de la Fédération Wallonie-Bruxelles 
Direction des relations internationales 
Boulevard Léopold II, 44 – Bureau 6A/012 
1080 Bruxelles 
Příspěvek oddělení:  
 
Eurydice Vlaanderen 
Departement Onderwijs en Vorming/ 
Afdeling Strategische Beleidsondersteuning 
Hendrik Consciencegebouw 
Koning Albert II-laan 15 
1210 Brussel 
Příspěvek oddělení: experti z Úřadu vzdělávání a odborné 
přípravy: Katrijn Ballet, Ann Dejaeghere, Kristof Veekmans; 
experti z Inspektorátu: Leen Helsen; koordinaváno Vlámským 
oddělením Eurydice: Eline De Ridder 
 
Eurydice-Informationsstelle der Deutschsprachigen 
Gemeinschaft 
Autonome Hochschule in der DG 
Monschauer Strasse 57 
4700 Eupen  
Příspěvek oddělení: Stéphanie Nix;  
experti: Isabelle Müllender a Sabine Schieren 

BOSNA A HERCEGOVINA 
Ministry of Civil Affairs 
Department for Education 
Milijana Lale 
B&H 1 
71000 Sarajevo 

BULHARSKO 
Eurydice Unit 
Human Resource Development Centre 
Education Research and Planning Unit 
15, Graf Ignatiev Str.  
1000 Sofia 
Příspěvek oddělení: Mariana Nesheva 

BÝVALÁ JUGOSLÁVSKÁ REPUBLIKA MAKEDONIE 
National Agency for European Educational Programmes and 
Mobility 
Porta Bunjakovec 2A-1 
1000 Skopje 
Příspěvek oddělení: Dejan Zlatkovski a Darko Dimitrov 

ČERNÁ HORA 
Eurydice Unit 
Rimski trg bb 
81000 Podgorica 

ČESKÁ REPUBLIKA 
Eurydice Unit 
Centre for International Cooperation in Education 
Dům zahraniční spolupráce 
Na Poříčí 1035/4 
110 00 Praha 1 
Příspěvek oddělení: Petra Prchlíková, Radka Topinková, Petr 
Drábek 

DÁNSKO 
Eurydice Unit 
The Agency for Higher Education  
Bredgade 43 
1260 København K 
Příspěvek oddělení: Společná odpovědnost s Národní 
agenturou pro kvalitu a dozor, Dánské ministerstvo 
vzdělávání 

ESTONSKO 
Eurydice Unit 
Analysis Department 
Ministry of Education and Research 
Munga 18 
50088 Tartu 
Příspěvek oddělení: Kersti Kaldma (koordinace); experti: 
Maie Kitsing a Hille Voolaid (Ministerstvo vzdělávání a 
výzkumu) 

FINSKO 
Eurydice Unit 
Finnish National Board of Education 
P.O. Box 380 
00531 Helsinki 
Příspěvek oddělení: Hanna Laakso a Petra Packalen, ve 
spolupráci s Finským centrem evaluace vzdělávání a 
Ministerstvem vzdělávání a kultury 

FRANCIE 
Unité française d’Eurydice 
Ministère de l'Éducation nationale, de l’Enseignement 
supérieur et de la Recherche 
Direction de l’évaluation, de la prospective et de la 
performance 
Mission aux relations européennes et internationales 
61-65, rue Dutot 
75732 Paris Cedex 15 
Příspěvek oddělení: experti: Philippe Claus a Didier  
Vin-Datiche (inspektoři Generální inspekce národního 
vzdělávání) 

CHORVATSKO 
Ministarstvo znanosti, obrazovanja i sporta 
Donje Svetice 38 
10000 Zagreb 
Příspěvek oddělení: Duje Bonacci 

ISLAND 
Eurydice Unit 
Education Testing Institute 
Borgartúni 7a 
105 Reykjavik 
Příspěvek oddělení: Společná odpovědnost 

IRSKO 
Eurydice Unit 
Department of Education and Skills 
International Section 
Marlborough Street 
Dublin 1 
Příspěvek oddělení: Suzanne Dillon (náměstkyně hlavního 
inspektora, Ministerstvo vzdělávání a dovedností) 

ITÁLIE 
Unità italiana di Eurydice 
Istituto Nazionale di Documentazione, Innovazione e Ricerca 
Educativa (INDIRE) 
Agenzia Erasmus+ 
Via C. Lombroso 6/15 
50134 Firenze 
Příspěvek oddělení: Erica Cimò; 
experti: Antonietta D'Amato (ředitelka, Direzione generale per 
gli ordinamenti scolastici e la valutazione del sistema 
nazionale di istruzione, Ministero dell'Istruzione, 
dell'Università e della Ricerca), Sara Mori (Istituto Nazionale 
di Documentazione, Innovazione e Ricerca Educativa, 
INDIRE) 
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KYPR 
Eurydice Unit 
Ministry of Education and Culture 
Kimonos and Thoukydidou 
1434 Nicosia 
Příspěvek oddělení: Christiana Haperi;  
experti: Yiannis Ioannou (ředitel pro všeobecné sekundární 
vzdělávání, Ministerstvo vzdělávání a kultury); Panayiotis 
Kyrou (ředitel pro primární vzdělávání, Ministerstvo 
vzdělávání a kultury) 

LICHTENŠTEJNSKO 
Informationsstelle Eurydice 
Schulamt des Fürstentums Liechtenstein 
Austrasse 79 
Postfach 684 
9490 Vaduz 

LITVA 
Eurydice Unit 
National Agency for School Evaluation 
Didlaukio 82 
08303 Vilnius 
Příspěvek oddělení: Jolanta Jevsejevienė, 
Snieguolė Vaičekauskienė, Jelizaveta Tumlovskaja (Národní 
agentura Litevské republiky pro evaluaci škol) 

LOTYŠSKO 
Eurydice Unit 
State Education Development Agency 
Vaļņu street 3 
1050 Riga 
Příspěvek oddělení: Společná odpovědnost; expert: Sarmīte 
Dīķe (Státní úřad pro kvalitu vzdělávání) 

LUCEMBURSKO 
Unité nationale d'Eurydice  
ANEFORE ASBL  
58, boulevard Grande-Duchesse Charlotte  
1330 Luxembourg 
Příspěvek oddělení: Amina Kafai (Ministerstvo vzdělávání, 
dětí a mládeže) 

MAĎARSKO 
Eurydice National Unit 
Hungarian Institute for Educational Research and 
Development 
Szalay u. 10-14 
1055 Budapest 
Příspěvek oddělení: Společná odpovědnost 

MALTA 
Eurydice Unit 
Research and Development Department 
Ministry for Education and Employment 
Great Siege Rd. 
Floriana VLT 2000 
Příspěvek oddělení: Robert Lewis Grech 

NĚMECKO 
Eurydice-Informationsstelle des Bundes 
EU Bureau of the German Ministry for Education and 
Research 
Rosa-Luxemburg-Str.2 
10178 Berlin 
 

Eurydice-Informationsstelle der Länder im Sekretariat der 
Kultusministerkonferenz 
Graurheindorfer Straße 157 
53117 Bonn 
Příspěvek oddělení: Thomas Eckhardt, Werner Klein (expert) 
a Brigitte Lohmar  

NIZOZEMSKO 
Eurydice Nederland 
Ministerie van Onderwijs, Cultuur en Wetenschap  
Directie Internationaal Beleid  
Etage 4 – Kamer 08.022 
Rijnstraat 50  
2500 BJ Den Haag  
Příspěvek oddělení: Marian Hulshof (Inspektorát vzdělávání) 

NORSKO 
Eurydice Unit 
Ministry of Education and Research 
AIK-avd., Kunnskapsdepartementet 
Kirkegata 18  
P.O. Box 8119 Dep. 
0032 Oslo 
Příspěvek oddělení: Společná odpovědnost 

POLSKO 
Eurydice Unit 
Foundation for the Development of the Education System 
Mokotowska 43 
00-551 Warsaw 
Příspěvek oddělení: Beata Płatos; národní expert: Aleksander 
Pawlicki 

PORTUGALSKO 
Unidade Portuguesa da Rede Eurydice (UPRE) 
Ministério da Educação e Ciência 
Direção-Geral de Estatísticas da Educação e Ciência 
(DGEEC) 
Av. 24 de Julho, 134 
1399-054 Lisboa 
Příspěvek oddělení: Isabel Almeida; experti: Leonor Duarte a 
Helder Guerreiro 

RAKOUSKO 
Eurydice-Informationsstelle 
Bundesministerium für Bildung und Frauen 
Abt. IA/1b 
Minoritenplatz 5 
1014 Wien 
Příspěvek oddělení: Společná odpovědnost 

RUMUNSKO 
Eurydice Unit  
National Agency for Community Programmes in the Field of 
Education and Vocational Training 
Universitatea Politehnică București 
Biblioteca Centrală 
Splaiul Independenței, nr. 313 
Sector 6  
060042 București 
Příspěvek oddělení: Veronica – Gabriela Chirea; expert: 
Constantin Șerban Iosifescu (předseda, Rumunská agentura 
pro zajišťování kvalty v „předuniverzitním“ vzdělávání – 
ARACIP) 

ŘECKO 
Eurydice Unit 
Ministry of Education and Religious Affairs 
Directorate for European Union Affairs 
37 Andrea Papandreou Str. (Office 2172) 
15180 Maroussi (Attiki) 
Příspěvek oddělení: Společná odpovědnost 

SLOVENSKO 
Eurydice Unit 
Slovak Academic Association for International Cooperation 
Svoradova 1 
811 03 Bratislava  
Příspěvek oddělení: Společná odpovědnost 
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SLOVINSKO 
Eurydice Unit 
Ministry of Education, Science and Sport 
Education Development Office 
Masarykova 16 
1000 Ljubljana 
Příspěvek oddělení: Tanja Taštanoska a Barbara Kresal 
Sterniša; experti: Andreja Barle Lakota (Ministerstvo 
vzdělávání, vědy a sportu), Tomaž Rozman a Mateja 
Kozlevčar (Inspektorát vzdělávání a sportu Republiky 
Slovinsko) 

SPOJENÉ KRÁLOVSTVÍ 
Eurydice Unit for England, Wales and Northern Ireland 
Centre for Information and Reviews 
National Foundation for Educational Research (NFER) 
The Mere, Upton Park 
Slough, Berkshire, SL1 2DQ 
Příspěvek oddělení: Maureen Heron a Robert Smith 
 
Eurydice Unit Scotland 
c/o Intelligence Unit 
Education Analytical Services  
Scottish Government 
Area 2D South, Mail point 28 
Victoria Quay 
Edinburgh EH6 6QQ 
Příspěvek oddělení: Pamela Semple a Jane Renton 

 
 

SRBSKO 
Ministarstvo prosvete i nauke 
Nemanjina 22-26 
11000 Belgrade 

ŠPANĚLSKO 
Eurydice España-REDIE 
Centro Nacional de Innovación e Investigación Educativa 
(CNIIE)  
Ministerio de Educación, Cultura y Deporte 
c/General Oraa 55 
28006 Madrid 
Příspěvek oddělení: Flora Gil Traver, Ana I. Martín Ramos; 
expert: Angel Ariza Cobos  

ŠVÉDSKO 
Eurydice Unit 
Universitets- och högskolerådet/The Swedish Council for 
Higher Education 
Universitets- och högskolerådet 
Box 45093 
104 30 Stockholm 
Příspěvek oddělení: Společná odpovědnost 

TURECKO  
Eurydice Unit  
MEB, Strateji Geliştirme Başkanlığı (SGB) 
Eurydice Türkiye Birimi, Merkez Bina 4. Kat 
B-Blok Bakanlıklar 
06648 Ankara 
Příspěvek oddělení: Společná odpovědnost 

 
 





Úkolem sítě Eurydice je poznávat a objasňovat organizaci a fungování evropských
vzdělávacích systémů a politik. Skládá se z národních oddělení sídlících ve 34 zemích. Její
aktivity koordinuje Výkonná agentura pro vzdělávání, kulturu a audiovizuální oblast
v Bruselu.

Síť Eurydice cílí zejména na tvůrce vzdělávací politiky na národní, regionální i místní
úrovni a na instituce Evropské unie. Zaměřuje se na strukturu a organizaci vzdělávání
v Evropě. Publikace vydávané sítí Eurydice můžeme členit na popisy vzdělávacích systémů
jednotlivých zemí, srovnávací studie na vybraná témata a indikátory a statistické údaje.
Publikace jsou dostupné zdarma na internetových stránkách nebo na vyžádání v tištěné
podobě.

Zpráva Zajišťování kvality ve vzdělávání: politika a přístupy v oblasti evaluace škol v Evropě
analyzuje strukturu a organizaci hodnocení škol na primární a sekundární úrovni
povinného vzdělávání. Popisuje situaci ve všech členských zemích Evropské unie, dále na
Islandu, v Norsku, v Bývalé jugoslávské republice Makedonii a v Turecku. Školy jsou
základními kameny systému vzdělávání a odborné přípravy. Hodnocení škol je tak
způsobem, jak monitorovat a zlepšovat jejich kvalitu, stejně tak jako kvalitu vzdělávání
jako takového. Publikace analyzuje dva hlavní typy hodnocení škol: externí evaluaci
prováděnou hodnotiteli, kteří nejsou zaměstnanci hodnocené školy, a interní evaluaci
vykonávanou převážně zaměstnanci dané školy. Zpráva zahrnuje informace o jednotlivých
zemích a poskytuje srovnávací přehled hodnocení škol v Evropě.
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